KO & BIOMHXANIKO

AHTHPIO ABHNGN
A/NZH: T.E.MH, AE, ENE & Y.M.Z. ABrva,20/11/2025
TMHMA: AE B’ Ap8.Mpwt.:3862210

MAnpodopieg: KONTOFANNH ZENIA
TnAédwvo: 2103604815-9
E-mail: ae90@acci.gr

ANAKOINQ3H

Kataxwplong oto levikd Epmopikd Mntpwo (M.E.MH.) kal dnuooieuong oto Sladiktuako tomo tou L.E.MH.,
otolxelwv t™¢ Avwvuung Etatpeiog pe tnv emwvupio «UNISON Human Resources Movonpoocwnn Avwvupn
Etaipeia Npoowpivrig AacxoAnong».

Tnv 20/11/2025 katoaxwpicBnkav oto Mevikd Epmopikd Mntpwo (M.E.MH.) ta koTwTépw otoweia TG AVWVUUNG
Etawpeiag pe tnv enwvupia UNISON Human Resources Movonpoownn Avwvupn Etaipsia MNpoowptvAg
Anac)o6Anong, To SLakpLtiko Titho Unison Human Resources A.E. kol aptBuo rEMH 004783901000:

A) Me Kwbiko AplOud Katoywplong 5648896 ol eykekplpéveg amod tnv 10/10/2025 Taktikr Fevikr Suvéleuaon
OLKOVOULKEG KATOOTAOELG UE TLG OXETIKEC EKOEOELG OMOU amod TNV Kelpevn vopoBeoia amattolvral yla T Xpnon
01/01/2024 £wg 31/12/2024.

B) Me Kwbiko AplOud Katoxwplong 5648897 n amd 10/10/2025 amodoaon tng TaktikAg MEVIKAG ZuvéAeuong
obudwva Pe TNV omoia oplotnke yla Tov €Aeyx0 Twv OLKOVOULKWY KATOOTACEWY TN Xpriong amod 01/01/2025 £wg
31/12/2025:

o H eAeyktikn etalpeia «PRICEWATERHOUSECOOPERS A.E.», pe A.®.M. 094399907, Ap. TEMH 1520401000
KoL aplOpod pntpwou OEA 113.

H moapovoa aitnon umoBAnOnke os opbr] esmavadndn twv nAdn kataywpnOéviwv pe tn Swadkaoia tng
outopatonotnuévne kataywpnone ue KAK 5623475, 5623476 — 05/11/2025 kot AN Avakoivwong 3843063 —
05/11/2025 Adyw AdBouc tne nu/viag cvykAtong the Mevikic Suvéleuonc.

H NPOISTAMENH THE A/NEHZ

rQTA AGANAZIOY

H yvnowotnta tou napovtog pnopei va eruBefatwOsi anod to https://www.businessregistry.gr/publicity.aspx

Axkaonpiog 7,106 71 AGHNA, Tna: 210 36 04 815-9, 210 36 02 411 Website: www.acci.gr, e-mail: info@acci.gr,

Kmowkog: E/O.I'A.110.03-02 ApOpog ’Exdoonc: 8 Hp/vio 'Exdoong: 04.01.2022 | Yeh. 1 amé 1
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UNISON Human Resources Movorpdownn AE
Mpoowpwviic AmaoxoAnong
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U N I ‘ , O r ‘ Xpnuaroowovoukés Kataotdoeig 31 AexepBpiov 2024
(Mood os Eupdd, extig edv avapépetar StapopeTixd)
1 TY 1 A ] ]

UNISON Human Resources Movoripdowrin AE
fpoowptviic AnaoxdAnons

A.ExBeon Awa)eiplong tou Atowntikol Zupfoudiou

EKOEZH AIAXEIPIZHZ TOY AIOIKHTIKOY ZYMBOYAIOQY MPOZ THN TAKTIKH TENIKH ZYNEAEYZH TQON METOXQN THZ
ETAIPEIAZ UNISON HUMAN RESOURCES MONONPOZIOMH AE NPOZOPINHZ ANAZIXOAHIHEZ

Kuplot Métoxol,

TOpdwva pe TG oXeTkES Suatdéelg Tou dpBpou 150 tou Népou 4548/2018, untoBGANOUHE GLEPT OTN CUVEAEUTT] 00K TTPOS EYKPLON
TG XPNMATOOLKOVOLIKES KaTaatdoels g Etaupeiag ywa tn xprion 2024 (01/01/2024-31/12/2024) kaBuwg Kat T MapatnpioeLg Hag
TAVW O QUTES WE akoAouBwg:

H UNISON HUMAN RESOURCES Movomnpoowrn Avwvupn Etaipeia Mpoowpvric AnaoxoAnong anoteAel 100% Buyartpkr tng UNISON

Facility Services Movornpdawrnn Avwyvupog Etaipeia Napoyxrig Ynnpeawy, EUMOpPLKA KoL AVTUTPOSWIELWVY.

1. ANAIKOMHIH KAl ZHMANTIKA FTETONOTA KATA THN KAEIOMENH XPHXIH 01.01.2024-31.12.2024
Katd tn xprion and 1/1 éwg 31/12/2024, napatnpeital peiwon twy nwAnoswy tng etalpeiag katd 0,8%. OL nwAnoelg aviABav ge €
2.486.336 évavtl € 2.505.503 tnv xprion 2023. Ta anoteAéouato po Tokwy, popwv kal anooBéoewy (EBITDA) to 2024 avhABay oe €
36.011 (1,4% twv nwAnoswv) ae cdykplon e € 76.953 (3,1% twv nwlrjoewv to 2023). Ta anoteAéoparta npo $opwv g xpricng 2024,
avépxovral oe kEpSn Uouc € 1.752 évavtl kepdwv € 60.829 to 2023. H Etawpeia ékheloe tn Xpovid ue tapelakd Siabéoua € 96.053.
To EvepynTikd / Mabntikd tou lcoAoyiopol tng 31/12/2024 avépyetal ot € 654.547 évavt. € 770.598 tng 31/12/2023.

2. MEPIZMATIKH NOAITIKH

IXeTIKd e tn Siavoun peplopartog, n Swoiknon tng Etatpelag Sev Ba npoteivel tn Siavoun peplopatog katd v KAELOpevVn xprion 2024,

3. AIAXEIPIZH XPHMATOOIKONOMIKQN KINAYNQN
Ixonol kel moAutikég Siayeiplon ¢ XpnHATOOKOVOULKWV KWV UvVWY
H Etawpela elval exteBelpévn oe xpnuartooitkovoplkoUg Kivdbvoug 6nwg o kivSuvog peuctotntag. To mpoypappa Staxeiptong kivivwy
¢ Etaipeiag, to onolo gvtdaoetat oto nhalolo tou avtlatowyou npoypdppatog tng Opikou Metlen Energy & Metals (edeéng «o
Duihog»), OTOXEVEL OTOV MEPLOPITUS EVEEXOUEVNG apvnTikAS ENibpaons ota XprHatookovopikd anoteléopata, mou etval Suvatd va
npokU el amd v aduvapic TpABAEYNG TwV XPNHOTOOKOVOLLKWY OYopWwy Kal Tn StakUpavon otig METABANTES Twv ENLTOKiwy.
OL Baowécg noAtikég Slayxeiplong twv kwdUvwy kabopilovtal and t Awoiknon tng Etawpeiag. H molitikr Swaxeiplong kwwdivwy
edappdletal and to tuAua Alaxeipiong AwaBesipwy tou Oplhou, to onolo Spa w €va KEVIPO UMNPECWWY TO onoio Aettoupyel ota
mAaiola cUYKEKPLUEVWY KaTteEUBUVOEwWY eykekplévwy and tn Aloiknan. H Stadikacla mou akohouBeitat elval n mapokdTw:

e Afioléynon Twy kvSUVwY Tou oxeTifovral pe Tig 5pacTnpLoTnTES Kol TIG Aettoupyies g Etaupeiag.

o IyeSlaopdc tne pebobdoroyiac kat emthoyn Twv KATAAANAWY XPNHATOOIKOVOULKWV TIPOTOVTWY YLa TNV HEIWTN Twv KIvEUVWY Kal

o Extéheon/edappoyr, obpdwva pe tn Stadikaoio mou ExeL eykplBel and tn Swoiknon, tng Sladwkaoiag Slaxeipiong kKwdivwy.

AvdAuon ruotwtikol kwdivou
AuvnTikég TOTWTLKAG KivBUVOG UTIAPXEL OTLG EMOPLKES QMALTHOELS KaL OTa TaPEaKd SaBéapa kal looSuvapa. ZTiG MEPLUTTWOEL

autég o kivBuvog popel va mpokuel and aduvapio tou avtoupParidpevou va avianokplBel ot UTIOXPEWGCELS TOU TPOG TNV

Xpnuaroowovouirés Karaotdoeis yua v xprion and 1 lavovapiov éw¢ 31 AexepBpiou 2024 4



U N I ‘ ' O r‘ Xpnparoowovouikés Karaordoets 31 Aexeubpiov 2024
(Mood oe Eupuw, extds edv avapépetat Slapopetindg)
AC1HL ¥ & M JTIO

UNISON Human Resources Movonpdowrnn AE

lNpoowpiviic AnacydéAnong
Etaipeia. O péylotog motwrtikdg xivbuvog otov omoio eival exteBeiuévn n Etaupela, kotd tv nuepounvia kotdptiong Twv
XPNHOTOOLKOVOULKWY KaTaatdoewy elval n Aoylotikr afio Twy XpnUOTOOLKOVORHIKWY TIEPLOUCLAKWY TOUC OTOLXElwv. EmutAéov,
EKTLUATOL, Qo ponyoUuEevn epnelpia g Etaupeiag, nwsg oL anarioels elvat wotopikd aodarols elonpatng, napouotilouv xapnAd
kivbuvo abEtnong evw amd v nuepopnvia avadopds wéxpL TNV NUEpopnvia oOVIOENG TWV TIHPOVTWY XPNILATOOIKOVOHLKWY
KOTaoTAoEWY N opaAn mopeia twy elonpdewv enBeBALOVEL TV OVOKTNOLWOTNTA TOUG.
M v eEhaxLatoroinon tou motwtikod Kvdivou ot SltaBéoiua kot Tapelakd wodbvapa, n Etawpetia Bétel Opia oto rdoo Ba extiBetal

O€ KABE HEHOVWHEVO XPNHATOTLOTWTIKS (Spuua. H AnKtdTnta Twy EPRopKmY Kal AoUmwv araitioswy tnv 31.12.2024 kat 31.12.2023

yla tnv Etaipeia avaAvetal wg e€hc:

UNISON Human Resources A.E.

AnfimpoBsopec Mn

3-6 6-12 >1 Zuvolo

AnéunpoBeopeg

MNVEG  PAVEG £106
EvnAwiwon Epnopkwv Antotjoswv

{Nocd os EUR)
2024 46.145 16.601 14.635 17.606 413.721 508.708
2023 139.368 34.937 38.786  64.702 338.889 616.683

AvdAuan kivdivou peuotdTntag

0 klvBuvog peuatdtnrac ouvSEETaL KE TNV avdykn yio ENApKN xpruatoSdtnon tng SpaoctnpléTntag Kat T avarttuéng tne Etalpeiac.
Ot OXETIKEG QVAYKEG PEUCTATNTAC yivovtal aviikelpeve Siaxeipiong péow mpooektikng mapakoholdnong Twy PoKpompoBEecuwyY
UNoXpeEWOEWY KaBwe eniang KoL Twy MANPWRWY TTOU TPOYHOTONOLoUVTAL KaBnuepvd.

OL avayKeg peuatotnTag RapakodouBodvtal oe pnviaia paan.

H evnAukiwon Twv XpnUaToOIKOVOIKWY UTtoXpewoswy tnv 31.12.2024 kat 31.12.2023 yia tnv Etawpeia avaAvetal we efAc:

UNISON Human Resources A.E.

1£wg5 apyotepa

‘ . o ‘ = EVTOG 6 HnVwWV 6 gwg 12 prveg o O B
EvnAikiwan Yroypewaoswv(loot ge EUR)2024
MpopnBeutés KaL AOUMES UNMOXPEWTELS 362.150 - - - 362.150
AQVELOKES YTOXPEWUTELS 172 - - - 172

YMOXPEWOELS Mlcboewv 50.963

| Yivola

1£wcs apyotepa

EVTOC 6 A 6 £wg 12 pn .y,
5 2ROV, 05 2= BIVES £1n amno 5 £

] waoswv(lloog as EUR)2023
MNpopnBeuTEg Kal AOUTES UTIOXPEWOELS 414.221 - - - 414.221
EWOELS Mtoed:cew 1.52 74.352

Xpnyuaroowovouikés Karaotaoeis yia mv xprion and 1 lavouvapiov éwe 31 AckeuBpiov 2024



U N I ‘ , O rl Xpnuaroowovouikés Karaordoeis 31 AexepBpiouv 2024
v (Mood e Eupw, extds edv avapiéperal Siapopetika)
A( i Ty K HUMAN ] 1ON

UNISON Human Resources Movornpdowrnin AE
Mpocwpwijc AnacxéAnons

AvéAuon kwwddvou ayopbc

o Zuvaldaypatikog kivbuvog

H Etapeia Sev undkertal o€ ouvaAAaypatiko kivéuvo kaBuwg OAeg oL guvalAay£g TG MPAyHaTONowUVTaL GE EUPW.

. Kivéuvog v

Katd tnv 31/12/2024 n Etawpeio Sev exktiBetal o kiviuvo Slakipavong Twv THWY TWy XPrHOTOOKOVOULKWY HEcwY kabBug Sev xeL
enevBUOELG OE XPEWOTIKOUC 1) CUMMETOXIKOUG TITAOUG Kal tapaywya.

. Kivbuvog emutokiou

Ta otowela evepyntikou tne Etoupeiag mov extiBevial oe emutoklakeg Slokupdvoelg adopoly kupiwg ta Siabéolpa kal woodivapa
SwaBecipwy, kal tig BpayxunpdBeope Savelakés tng unoxpewaels. H mohitikn tng Etalpeiag avadpoplkd pE Ta XprHOTOOLKOVOULKS
otoixela evepynTikol eival va emevBUEL Ta petpnTd Tou oe kupawvdpeva emtdkia waote va Satnpel v anapaltntn pevototnTa
ETLTUYXAVOVTOG TAUTOXPOVR LKAVOTIOWNTIKT anddoan yia Toug LeTdyous tne. EnutAéov, o Tpanelikd Savelapdg tng Etaipeiag elvat oe

Eupw KalL UTIOKELTAL O KUPQUVOEV ETILTOKLA.

Awayxeipon kedalaiov

H Suaxeipion twv kebaraiwy g Etaipeiag EXeL wg okomd T SiaoddAon TnG LavoThTag tg va ouvexloet tn SpaotnpdTntd tne Kol
va avarttUgeL To EMEVSUTIKG TG TpOYPa KA.

Katd tn Swdpkela g xpriong Sev mpaypatonowrOnke kapia petafoAn otn SudpBpwon, otig moltikég kal dlabkaoieg daxeipiong

kedbaaiwv kal ta kepdhoa nou Swaxeipiletal n Eralpela v 31/12/2024 anotsAovvrtal and ta Sl keddAala g Ta onoia

aveépyoviay ge € 240.490.

4. XPHMATOQOIKONOMIKOI AEIKTEZ ANOAOZIHE
H Etatpela éxel tnv moAutwr vo afoloyel ta amoteAéopata kol v ancdoar) tng oe pnviaio Paon evromilovtag Eykalpa Kot
anoteAegpatikd arokhioelg and Toug otdxoug Kal Aapupdvovtag avtiotoyo Slopbwrikd petpo. H ETaipein LETPAEL TNV amodoTikotnTd
NG KAVOVTag Xprion XpnHaTooKovouLKwyY Selktwv andSoang mou ypnoiponoloivrol Siebvwg:
-EBITDA (Operating Earnings Before Interest, Taxes, Depreciation & Amortization) - «Aertoupywd anorehéopara npo ¢opwv,
xpnuoarobotikwy, ENevluTIKWY ONOTEAEOUGTWY Kl ouvollkwv amooPécewvn: H Etapela opifet to péyeBog EBITDA wg ta
KEp&n/{Tnuiég) mpo GOpWY MPOCUPHOTUEVA YIO XPNLUTOOLKOVOMIKE KOl EMEVOUTIKG QMOTEAECLATO, Yyl OUVOALKES amooBEoelg
(evowpatwy ket QuAwy Nayiwy NEpLOLALAKWY aTOLKElWV).
- ROCE (Return on Capital Employed) — «AnoSotikédtnra cuvolikwv anacyoholpevwv kedalaiwvn: O Seiktng Siopel ta képdn mpo
bEpwy, XPNUATOSOTIKWY, EMEVEUTIKWV QIOTEAETUdTWY HE Ta cuvolikd anacyxoholpeva keddhala g Etalpelag ta onola elval to
dBpotapa T KaBapric @éang, Tou guvoAou Twv Saveiwy, TwY LTOXPEWOEWY LLOBWOEWY Kol Twy pakponpdBeopwy npoPAéPewy.
- ROE (Return on Equity) — «Anodotkétnta I8iwv Kepahaiwv»: O Seiktng Siaipei ta k€pdn PeTd amo $OpouG Kol HETA ard AKAUOPATE
pelondiac pe ta 15w kedpdhole anoSSOUEVE aTOUG HETOXOUS TNG MNTPLKNAG.

OL nopamdvw Seikteg yia to 2024 ae alykplan He to 2023 kvriBnkav wg e§ng:

Xpnparoowovoués Karaotaosis yux v xprjon ard 1 lavouapiou éw¢ 31 Ackeubplov 2024



U N I ‘ ' O r4 Xpnuoaroowovouikés Kataordoets 31 AexepuBpiov 2024
(Mood oe Eupw, EXTOG £dv avapéperal StapopeTikd)

UNISON Human Resources Movonpdownn AE
Mpoowptviic AnaoyéAnong

EBITDA 36.011 76.953
ROCE 3,85% 18,67%
ROE (12,09%) 18,19%

5. NMAHPO®OPIEZ INA THN ETAIPEIA
To Udog tou peToxikoU Kedahaiou avépyetal tny 31/12/2024 oe nogd € 51.000 Siaipoupevo og 510 petoxég He ovopaatikr afia

petoxric € 100,00.
6. NEPIBAAAONTIKA KAI EPTAZIAKA @EMATA

H Etaupeia dev dnuoateel Eexwplotég neptPaAAovikE Kol EPYROLOKES yWWOTOMOLAOELS kalBwg yivovtal amo tn Mntpukn etalpela y
tov Outho Metlen. H oAokAnpwpévn éxBean Biwowwdtntag tou Opldou meplhapBdvel oAeg tg mAnpodopleq oYeTkd pe Tig
nepLPaAAOVILKES ERITTWOELS, KIVEUVOUG Kot eukatpleg mou axetilovral pe to kAlpa, kaBwg Kal T oTpaTnyLK KaL T HETPA oU £xouv
AndBel yia v avipetwnion autwv twv ntnudtwy. Na neploodtepeg mAnpodopisg pmopeite va avotpéfete atnv exBeon

Bluwopotntag tou Opidou mou eival SiaeBéowun ato enionuo site.

7. 1AIEX METOXEZ

H Etavpela Sev xeL otnv katoyr] tne181ec Metoyéc.

8. YNOKATAITHMATA

H Etaipeia Sev Siatnpel unokatdotnua.

9. EPEYNA KAl ANAMNTY=H

H Etaipela Sev £xeL Spaotnpldtnta oTov TopEN EPELVAG KOL VATTTUENG.

10. MAPAIQra XPHMATOOIKONOMIKA MEZA

H Etalpeia Sev XpnalomoLel Tapdywya XpnHatoolKovouLKE Héoa.

11. IHMANTIKA TETONOTA META THN HMEPOMHNIA TOY IZOAOTMEIMOY
Aev umrpfav YEYOVOTO METAYEVEOTEPD TWV XPNHATOOLKOVOULKWY Kataotdoswy tng 31ng AekepPplou 2024, nou va ennpediouv
ONUAVTIKG TNV KATOVONON QUTWY TWY Xpnpatootkovopikwy Kataotdoswy kat Ba énpene f va kowornoinBouv 1) va Siadoponoiigouy

Ta KOVSUALD TWV SNUOCLEUEVIWY XPNLATOOKOVOULKWY KATAATATEWY.

Xpyuaroowovouixés Karaordoes yia tv xprion and 1 lavovapiov éwg 31 AskspuBpiou 2024



U N I O rl Xpnuaroowovouikés Kataoraoeig 31 AexeuBpiov 2024
{Mood oe Eupd, Extds edv avapéperar SiapopeTikd)

UNISON Human Resources Movonpdownn AE
Mpoawpivric AnaoxdAnons

Matavia 26 ZemtepPpiov 2025

O Mpoedpog & AleuBivwv ZUpPouAog Ta MéAn AL

P

Xpumvct Kcttoapmcclou

N

Kwvotavtivog Mwpaitdkng Alapdviw ZexpepEAn

Xpnuareowovopikés Kataotdoeis yie v xprion and 1 lavoveapiov éws 31 Aexepbpiov 2024 8
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EKOEZH ANEZAPTHTOY OPKQTOY EAEMKTH AOTIZTH

Mpog 1o Métoxo Tng etaipeiog «UNISON HUMAN RESOURCES Movotmpoécwtn Avwvuun Etaipeia
Mpoowpivig ATTacxdAnong»

‘ExBgon eAéyxOU £1Ti TWV XPNHATOOIKOVOUIKWY KATAOTACEWV

M'vwpun

‘Exoupe eAEYEEl TIG XPNHATOOIKOVOMIKES KaTaoTAoelg TG eTalpeiag «UNISON HUMAN RESOURCES
MovotrpéowTrn Avwvupn Etaipeia Npoowpiviig ATtaoxoAnong» (Etaipeia), ol otroieg atroteAouvTal
atré TNV KardoTaon XpnuaTtoolKovouiking 8éong tng 311 Aekepppiou 2024, 11 KOTAOTAOT CUVOAIKOU
€1000NPOTOG, METABOAWY 16iWV KEQAAQiWY Kal TAPEIOKWY POWV TNG XPHOEWG TTou €Ange Tnv
nUeEPoUnvia autr, KaBWG Kal TIG CNUEIWOEIG ETTI TWV XPNUATOOIKOVOUIKWY KATAOTACEWY TTOU
TePIAaPBAavouv ouaIwdElg TTANPOPOPIEG AOYIOTIKAG TTONITIKAG.

KaTtd mn yvwpun Yag, ol XpnUaToOIKOVOUIKEG KATOOTACEIG TTapoucidlouv eUAoya, oo KABe ouoiwdn
dartrown, TN XpNUATOOIKOVOUIKN B€éon TnG ETaipeiag katd tnv 311 Aekepppiou 2024, tn
XPNMATOOIKOVOMIKA TNG £TTIO0OCN KAl TIG TAUEIOKEG TNG POEG, YIa T XPAON TTou €ANgE TNV nuepounvia
auTr, ocUpewva ue Ta AieBvA MpdTutra XpnuaTooikovouikrg Avagopdg (AMNXA), 0TTwg auTd £xouv
u100eTnBei a6 TNV Eupwtraikr ‘Evwaon kal cuvadouv Je TIG KavovIOTIKEG aTTaITAoEIg Tou N.
4548/2018.

Bdon yvwpng

AigvepyRoape Tov €Aeyxo pag oupgwva pe Ta Aigbvn Mpdtutta EAEyxou (ATE), TTou éxouv
evowpatwBei otnv EAANvIKr NopoBeaia. O1 eubuveg pag, cUPQwva JE Ta TTPOTUTTA AUTA
TTEPIYPAPOVTAIl TTEPAITEPW OTO TUAWG TNG EKOEOAGS pag « EUBUVEG EAEYKTR Yia TOV EAEYXO TWV
XPNHUATOOIKOVOUIKWYV KATACTACEWVY. MoTeUoupe OTI Ta EAEYKTIKA TEKUNPIA TTOU £XOUUE OTTOKTATEI
€ival eTTapkr Kal KaTaAANAa va TTapéxouv BAan yia Th yvwun Jag.

AvegapTtnoia Tou EAeykTn

EipyaoTe avegdptnrol amo tnv Etaipeia, cuppwva pe Tov Kwdika AcovtoAoyiag yia ETrayyeAparieg
EAeykTég Tou ZupBouAiou AieBvwv MpotuTttwv Acovioloyiag EAeykTwv (Kwdikag ZAMAE) trou €xel
evowpatwBei otnv EAANvVIKA NopoBeaia, kaBwg kai Tig attauthoelg deovioloyiag Tou N. 4449/2017, trou
OXETICOVTOI PE TOV EAEYXO TWV XPNMATOOIKOVOUIKWY KaTaoTdoewyv oTnv EANGSa. ‘Exoupe eKTTANPpWOEI TIG
OEOVTOAOYIKEG HOG UTTOXPEWOEIS OUMPWVA PE TIG atraiTiioelg Tou Kwdika ZAMAE kai tou N. 4449/2017.

AAANo Oépa
Ol oIKOVOIKEG KATAOTAOEIG TNG ETaipeiag yia Tnv mponyouduevn xprion 1rou éAnge Tnv 31" AekepfBpiou

2023 eAéyxOnkav atmd aAANn eAeykTiKA eTaipeia. MNa Tnv ev Adyw xprion o OpkwTdg EAeyKTAG AoyIoTHg
€€Edwae TNV atrd 27.03.2024 £kBeon eAEyXOU PE TUUPWVN YVWHN.

TITPAIZTOYQTEPXAOYZKOYIIEPE Avavoun EAeyktikn Etaupeia, TEMH: 001520401000, T: +30 210 6874400, www.pwc.gr

AN va: Aewg. Kngroiag 65, 15124 Mapovot | T:+30 210 6874400 || @ecoarovikn: Ayiag Avaotaciag & Aagptov, 55535 ITuaia | T: +30 2310 488880 ||
Iwavviva: IThateia ITapyng 2, 106 0poog, 45332 | T: +30 2651 313376 || Ilatpa: 28ng OktwpPpiov 2A & '0Bwvog Apadiag 11, 26223 | T: +30 2616 009208
P0dog: Avotpariag 82, 851 00 || BoAog: K. Kaptdn 1, 382 21
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AMAeg MAnpogopieg

Ta pyéAn Tou AloiknTikoU ZupBouliou gival utrelBuva yia Tig ANeG MAnpogopieg. O1 AAAeg MANpoopicg,
eival n ‘EkBeon Alaxeipiong Tou AioiknTikoU ZupBouliou (aAAd dev TTepIAAUBAVOUV TIG XPNUATOOIKOVOUIKEG
KATAOTAOEIG KAl TNV €KBeon EAEyXOU ETTI AUTWV), TTOU AdBape TTPIV atrd TRV NUEPOMNVIa TNG TTapoUoag
€KBeoNG eAEYKTN.

H yvwpun pag €11 Twv XpnUOATOOIKOVOUIKWY KATAOTACEWY Ogv KAAUTTTEI TIG AAAEG MAnpogopieg
oupTtrepihapBavopévng Tng ‘EkBeang Alaxeipiong Tou AioiknTikoU ZupBouliou.

>€ gx€on Pe ToV EAeyXO YOG ETTI TWV XPNHATOOIKOVOUIKWY KATAOTACEWY, N euBUvn pag gival va
avayvwooupe TIG AMNeG MAnpogopieg kail Ye Tov TpOTTO auTo va eEeTdooupue av ol AAAeG MAnpogopieg
€ival ouUCIWOWG OCUVETTEIG UE TIG XPNUOTOOIKOVOUIKEG KATOOTACEIG 1 TN YVWOT TTOU ATTOKTOOUE KOTA
TOV €AeyX0 A OAAILG QaiveTAl Va gival ouCIWOWG ECPAAUEVEG.

E¢etdoape edv n ‘EkBeon Alaxeipiong Tou AloiknTikoU XupBouAiou TTepIAQUBAVE TIG YVWOTOTTOINCEIG Ol
oTToieg atrautouvtal ato 1o N. 4548/2018.

Me Bdon TIG epyacieg TTou ekTEAECANE KATA TOV EAEyXO PAG, KATA TN YVWUN MAG:

° Ta mAnpogopiakd oToixeia TTou TrepIAapBavovTal otnv ‘EkBeon Alaxeipiong Tou AloiknTiKou
2upBouAiou TG xpriong Tou €Ange Tnv 311 AekeuBpiou 2024 avtioToixouv OTIG
XPNUATOOIKOVOUIKEG KATOOTAOEIG.

° H 'EkBean Alaxeipiong Tou AloiknTikoU ZupBouAiou £xel KatapTioBei cUPQwva PE TIG 1I0XU0UCEG
VOUIKEG aTraITRoEelg Tou apBpou 150 Tou N. 4548/2018.

EmimmAéov pe Bdon Tn yvwaon Kal Katavonaon TTou aTTOKTAGANE Katé To £Aeyx0 pag, yia Tnv Etaipeia kai
TO TTEPIBAAAOV TNG, EINACTE UTTOXPEWMEVOI VO AVOPEPOUNE EQV £XOUNE EVTOTTIOEI OUCIWOEIG AVAKPIBEIEG
otnv ‘EkBeon Alaxeipiong Tou AloiknTIKOU TNG ZupBouliou. Agv EXOUNE VA AVAQEPOUPE TITTOTA OXETIKA
ME TO B€pa auTo.

EuB0veg Tou AloiknTIKOU ZupBouAiou TTi TWV XPNHOTOOIKOVOUIKWYV KATAOTACEWV

To AloiknTIKO ZupBoUAio €xel TV €uBUVN yIa TV KATAPTION Kal EUAoyN TTapouciacn Twv
XPNMATOOIKOVOUIKWY KOTOOTACEWV cUUQwVva Pe Ta AMNXA, 6TTwg autd €xouv uloBeTnOei atrd Tnv
EupwTradikni ‘Evwon, T1i¢ atraitiioelg Tou N. 4548/2018, 6TTwg Kai yIa eKEIVEG TIG BIKAIGEG EOCWTEPIKOU
eAéyxou TTou 1O AloiknTiké ZupBoUAio kaBopilel WG aTTaPaAITNTEG, WOTE va KaBioTaTtal Suvarth n KaTapTion
XPNMATOOIKOVOUIKWY KOTOOTACEWV OTTOAAAYHEVWV OTTO OUCIWBEG OPAAUQ, TTOU OPEIAETAI EiTE O€ OTTATN
€ite o€ AdBog.

Katd Tnv KatdpTion Twv XPNUATOOIKOVOUIKWY KATAOTACEWYV, TOo AloIKnNTIKG ZupBoUuAio gival utreuBuvo
yla TNV agloAdynon g ikavotnTag Tng ETaipeiag va cuvexioel Tn dpaoctnpidtnTd NG, YVWOTOTIOIWVTAG
OTTOU OUVTPEXEI TETOIO TTEPITITWON, Ta B€PaTa TTOU OXeTI(OoVTal YE TN OUVEXICOMEVN dpacTNPIOTNTA Kal
TN XPNon Tng AoYIOTIKAG BAang TNG cuveXICOuevNG dpacTnpIdTNTAG, EKTOG Kal €AV To AIOIKNTIKO
>upBouAio ite TTpoTiBeTal va peuaToTroinoel TNy ETaipeia i va diakéywel Tn dpaoTnpidtntd Tng R dev
£X€l GAAN PEaAIOTIKN EVOAAQKTIKH €TTIAOYT aTTO TO VA TTPOXWPNOEI O QUTEG TIG EVEPYEIEG.

To AloiknTIKO ZupBoUAio £xel TV uBUvn €TTOTITEIOG TNG BIAdIKATIAG XPNMATOOIKOVOUIKAG avapopdg
Tng ETaipeiag.
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EuB0veg eAeyKTN YIO TOV EAEYXO TWV XPNMATOOIKOVOUIKWYV KATAGTATEWV

O1 oT6X0I pag ival va atToKTACoUUE €UAoyn SIac@AAIcN yia TO Katd TTOCO Ol XPNUOTOOIKOVOUIKES
KOTAOTAOEIG, OTO GUVOAO TOUG, €ival aTTaAAAYHEVES OTTO OUCIWOEG OPAAUQ, TTOU OPEIAETAI EiTE OE ATTATN
€iTe o€ AGB0G Kal va ekdwooupe €KBeon eAeyKTR, N oTroia TTepIAapBAvel TN yvwun pag. H ebAoyn
dlacpdAion ouvioTd diac@aAion uwnAou emTTESOU, AAAG dev gival eyylnon 6Tl 0 EAeyX0G TToU BlEvEPYEITal
oupgwva pe Ta AME, Tou éxouv evowpaTtwBei otnv EAAnvIkr NopoBeaia, Ba evToTriel TTavTta £va
ouc1Wdeg oPAApa, 6Tav auTtd UTTAPXEl. Z@AApaTa duvaral va TTPoKUYWOoUV aTré atrdTn r amd AdBog Kal
BewpouvTal ouciwdn oTav, HegovwHEVA A aBpoIoTIKG, Ba uTTopoloe eUAoya va avapéveTal 0TI Ba
€TTNPEACAV TIG OIKOVOUIKEG OTTOPACEIG TWV XPNOTWY, TTou AauBdavovTal ye Baon auTég Tig
XPNMOATOOIKOVOUIKEG KATOOTAOEIG.

Qg kaBrkov Tou eAéyxou, ouppwva pe Ta AlNE TTou éxouv evowpaTtwBei otnv EAANVIkY NopoBeaia,
QOKOUUE ETTAYYEAUATIKN Kpion Kal S10TNPOUHE ETTAYYEAUOTIKO OKETITIKIOPO KO’ OAn Tn SIGpKEIQ TOU
eAéyxou. Emiong:

. EvrtoTmioupe ka1 agiohoyoupe Toug KIvoUVoug ouoiwdouG OPAAPATOG OTIG XPNHUATOOIKOVOUIKEG
KOATAOTAOEIG, TTOU OPEIAETAI €iTE O€ ATTATN €iTE 0€ AAB0G, 0XEDIALOVTOG KAl DIEVEPYWVTAG EAEYKTIKEG
01adIKaCieg TTOU AVTATTOKPIVOVTOI OTOUG KIVOUVOUG auTOUG KAl OTTOKTOUME EAEYKTIKG TEKUNPIO TTOU
gival eTTapkn Kal KatdAAnAa yia va Trapgxouv Bdaon yia 1 yvwpun pag. O kivduvog un evioTriopou
0UC1WO0UG TPAAPATOG TTOU OPEIAETAI O€ ATTATN €ival UYPNAGTEPOG ATTO AUTOV TTOU OPEIAETAI OE
Ad&Bog, KaBWG n aTTATN UTTOPEI VA EUTTEPIEXEI CUPTTAIYVIA, TTAQOTOYPOQIa, EOKEUPEVEG TTAPAAEIYEIG,
weudeig SIaREBAIWOEIG 1 TTAPAKAPWN TWV BIKAIBWY ECWTEPIKOU EAEYXOU.

. KatavoouUpe Tig OIKAIOEG eOwWTEPIKOU EAEYXOU TTOU OXETICOVTAI UE TOV EAEYXO, ME OKOTTO TO
OXEOIOOMUO EAEYKTIKWY BIAdIKACIWY KATAAANAWY yIa TIG TTEPIOTATEIG, AAAG OXI UE OKOTTO TNV
SIaTUTTWON YVWWUNG ETTi TNG GTTOTEAECHOTIKOTNTAG TWV BIKAIBWVY e0wTeEPIKOU eAEy)OoU TG ETaipeiag.

. Agiohoyoupe TNV KATaAANAGTNTA TWV AOYIOTIKWY TTOAITIKWY Kal EBOGdWYV TTou XpnaoipoTToindnkav
Kal To EUAOYO TwV AOYICGTIKWYV EKTIMACEWY KAl TWV OXETIKWY YVWAOTOTIOINCEWV TTOU £yIvav aTro To
AloiknTiKO ZupBoUAio.

. ATTOQaIVOPAOTE yIa TNV KATAAANAGTNTA TNG XPriong aTro 1o AloiknTIKO ZupBoUAIo TNG AOYIOTIKAG
apxng TNG ouvexICouEvNGg dpaaTnPIOTNTAG Kal Je BACN TA EAEYKTIKA TEKUAPIA TTOU ATTOKTAONKAV yia
TO €AV UTTAPXEI 0UCIWdNG aBeBAIOTNTA OXETIKA YE YEYOVOTA ] CUVONKEG TTOU UTTOPE va
uttodnAwvouv ouciwdn aeBaidTNTa WG TTPOG TNV IKAvOTNTa TNG ETaipeiag va ouveyioel Tn
dpaoTnPIOéTNTA TNG. EAv ouptrepdvoupe 611 ugioTaTal ouciwdng apeBaidTnTa, EiPACTE
UTTOX PEWMEVOI OTNV EKBEON EAEYKTI) VA ETTIOTACOUUE TNV TTPOCOXN OTIG OXETIKEG YVWOTOTIOINCEIG
TWV XPNUOTOOIKOVOUIKWY KATAOTACEWV 1 €AV QUTEG O1 YVWOTOTIOINCEIG EivVal AVETTAPKEIG va
310(pOPOTIOINCOUNE TN YVWHN pag. Ta cuptrepdopatd pag Bacifovral o€ eAEYKTIKA TEKUAPIA TTOU
QATTOKTWVTOI HEXPI TNV NUEPOMPNVIa TNG €KBeONG eAeYKTA. QOTOOO0, HEAAOVTIKA YEYOVOTA 1] CUVONKEG
evOEXETaI Va £XOUV w¢ aTToTéAeopa n ETaipeia va TrTavoel va AEIToupyei wg ouvexi{opevn
dpaoTnpIéTNTA.

. Agiohoyoupe Tn ouvoAiKnA TTapouaiacn, Tn OOr Kal TO TTEPIEXOUEVO TWV XPNUATOOIKOVOUIKWY
KATAOTAOEWY, CUUTTEPIAOMBAVOUEVWY TWV YVWOTOTTOINOEWYV, KOBWG Kal TO Katd 1100 ol
XPNMATOOIKOVOMIKEG KATAOTAOEIG ATTEIKOVICOUV TIG UTTOKEIMEVEG OUVAAAOYEG KOl TA YEYOVOTA YE
TPOTTO TTOU ETTITUYXAVETAI N €UAOYN TTOpoUCiaon.
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MeTagu dAwv BepdTwy, KolvotroloUpe oTo AloiKnTIKG ZupBoUAio, To oxedialopevo eUPOG Kal TO
XPOVOJIAYPOUUa TOU EAEYXOU, KABWG Kal ONUAVTIKA EUPAPATA TOU EAEYXOU, CUUTTEPIAQUBAVOUEVWY
OTTOIWV ONUAVTIKWY EAEIPewV OTIG DIKAIOEG EOWTEPIKOU EAEyXOU evToTTi(oupE KaTd Tn dIGPKEIQ TOU
eAEyXOU PaG.

‘ExBgon €1mi AAAWYV VOUIKWY KAl KAVOVIOTIKWY ATTAITAOELWYV
Ol gpyacieg TTou ekTeEAEoaUE OXETIKG pe TNV ‘EkBeon Alaxeipiong Tou AloiknTikoUu ZuuBouliou

aAva@EPOVTOI AVWTEPW, OTNV TTAPAYPAPOo «AAAEG MNAnpo@opies».

Abnva, 10 OkTtwRpiou 2025

--
pwc O OpkwTtdg EAeykThG AOYIOTAG

MpdigyouwTepyaoug KouTrepg

Avwvupog EAeykTikr ETaipeia

NAewe. Kngioiag 65 , Y
151 24 Mapouoal

AM ZOEA 113

AnunTtpiog MarolaAng
AM ZOEA 51851
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U N I ‘ , O r‘ Xpnuaroowovoukés Karaordaeis 31 AexsuBpiou 2024
(Mood os Eupw, exToC Edv avapépetal StopopeTid)

UNISON Human Resources Movonpéowrnn AE
lMpocwpivii¢c AracyxdAnong

I Xpnuatooikovopikés Kataotaoelg

ETHZIEZ XPHMATOOIKONOMIKEZ KATAITAZEIZ lNA TH XPHIH MOY EAHZE THN 31" AEKEMBPIOY 2024 ZYM®QNA ME TA AIEONH
NPOTYNA XPHMATOOIKONOMIKHZ ANAQOPAE (“AMXA”), OMAQE AYTA EXQYN YIOOETHOEI AMO THN EYPQMNAIKH ENQZH (EE),

KAl ZE ZYMMOP®QIH ME THN EAAHNIKH NOMOGEZIA

Befalwvetal OTL Ol CUVNIHEVES XpNRATOOLKOVOLULKEG Kataotdoels otlg oeAlbes 12 ewg 39 elval exelveg nov eykpiBnkav and to

Atowkntikd TupBoviio tng «UNISON Human Resources A.E» tnv 26n Zemtepfpiou 2025 kat €xouv SnpoatonownBel pe tnv avdptnon

toug oto Siabdiktuo, atn StevBuvon www.unison.gr .

Xpnuaroowovouikés Kataotdoes yia tnv xprion and 1 lavovapiou éwe 31 AexeuBpiov 2024
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U N I ‘ ' 0 f‘ Xpnuaroowovopikés Karaotdoei 31 AckepBpiov 2024
(Nood o Eupw), EXTOS eav avapEpeTtal StapopeTixd)

UNISON Human Resources Movonpdowni AE
Mpoowpivic AnaoydAnong

Kotdotaon AnoteAeopdtwy

UNISON Human Resources

Mov, A.E.
1/1/2024- 1/1/2023-

(Mooca ae EUR) ‘ 31/12/2024 31/12/2023
NMwARoeLC 15. 2.486.336 2.505.503
Koatog MwAnBeévtwy 16. (2.222.817) (2.235.370)
Muxtd képbog 263.519 270.133
Aountd éooba ekpeTGANEUDNC 17. 6.399 21.448
‘E€oba Swoiknong i6. (184.820) (226.754)
Nound £€06a ekpeTGAAEUONG 17. (73.861) (604)
AnoteAéopata npo ®opwv Xpnpatodotikwy kot Erevlutikiv Anoteeopdrwy 11.236 64.222
XpnpaTooLtkovopLKd Eoo8a 18. - 5.766
Xpnupatoolkovopka £5oda 18. (9.483) {9.159)
Képdn npo pdpwv 1.752 60.829
{Odpog Elgodrjparog 19. (30.816) (11.788)
{Znpiec)/Képdn petd and $pdpoug (29.064) 49.041

Zuvoln anoteAecudTwy
nepiodou

Mp/oudg Kovd: Asttoupyikda Anotedéopara Mpo @opwv, Xpnp/kwyv, Ensviutikov
AnoteAsopatwy kat AnooBécswyv (EBITDA)

KépSn mpo ¢opwv 1.752 60.829
XpnHOATOOLKOVOUIKA AROTEAESUOT 9.483 3.393
AnooBéosLg 24.776 12.731
EBITDA 36.011 76.953

Kotdotaon ZuvoAikwv Eg6dwy

UNISON Human Resources

Mowv. A.E.
; : 1/1- 1/1-
00 = |)
Jigaros Ly 31/12/2024  31/12/2023
KaBapda Képbn MNeplodou (25.064) 49.041

Iroxeia rov Sev Ba tafivounBolv otnv Katdotoon anoTeAeopaTwy PeTayevéotepa: - -
Zroweia mou evégyetal va tafivopnBolv otnv katdotaon anoteleopdrwy: - -

Nownd cuvolika £c08a xpAong petd ddpwv:

FUYKEVTIPWTLKA GUVOALKA £Ec0da Xprong (29.064)

Ou ermouvantoueves Znuewwoels noporidevrar otg oedibeg 17-39 kai amoteAolv avaméomacto UEPOS QUTWV Twv

XPNLATOOKOVOUIKWY KATAOTAOEWVY.

Xpnuatoowovoukés Kataotdoeis yie mv yprion and 1 lavovapiov £wg 31 AcxeuBpiov 2024
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U N I ‘ , O rl Xpnuarooiwkovouikés Kataoraosis 31 Askepbpiov 2024
(Mood oe Eupw), EKTOG EGV Qva@EPETAL SIAPOPETIKG)

UNISON Human Resources Movonpoownin AE
Mpoowpivric ArtaoydAnong

Katdotaon Xpnuatoowovoptkis Ogong

UNISON Human Resources

Mov. A.E.
(Mood o EUR) S 31/12/2024 31/12/2023
Zroeia evepynTikoD
Mn kuxkAodopLokd oTolELa EVEPYNTIKOU
EVOWHATES AKIVNTOTOLAOELS 6. - 49
AvaBarloueveg GopoAOYIKEG QMALTATELS 12. 332 25.898
ALKQULWLATA XPrioNg OTOWKELWY EVEPYNTIKOU 23. 49.453 74.180
Mn kukAodoprakd otolysia evepynrikol 49.786 100.127
KukAodoprakd orowyeio evepyniikol
MeAGTES KL AOUTEG EPMOPLKES QMALTHOELS T 508.708 616.683
Tapelakd StaBeopa kat looSovapa 8. 96.053 53.787
Kukdodoprakd otoiyeia evepyntikol 604.761 670.471
Ztouyeia evepynTiKOU 654.547 770.598
161 kepdAara & vnoypewoELg
1610 kedpdAona
Metoxikd kedpdhalo 9, 51.000 51.000
Nound anoBspatikd 10. 9.807 4.440
AnoteA£opata ELG VEOV - 179.682 214,115
181 kedpahara 240.490 269.555
MaxponpoBeopeg UNOYKPEWOELS
MaxponpoBeolES UTIOXPEWOELS IoBWOEWY 23: 26.206 50.964
MaxponpdBeoE] UTLOYPEWOELS 26.206 50.964
BpaxunpoBeopEg UTIOXPEWOELS
NpopnBeuTES kal AOUTEG UTIOXPEWOTELS 11, 362.150 414.221
Tpéxovoeg GOPOAOYLKEG UTIOXPEWTELS 13. 773 12.471
BpayunpdBeopeg SAVELOKES UTOXPEWOELS 14, 172 -
MakpompoBeopeg UTOXPEWOELG HLOBWOEWY TTANPWTEES OTNV ETOPEVT XPTION 23. 24.757 23.388
BpayunpoBeopeq UMOXPEWOELS 387.851 450.079
ZUVOAO UTIOXPEWOEWVY 414.057 501.043
1610 kepdAara & uToxpEWOELS 654.547 770.598

Ot eMOUVANTOUEVEG ZNUEIWOEL; napatideviar oti¢ oedibe¢ 17-39 kot amotelovv avamoomaoto UEPOS QuTWY Twv

XONUATOOIKOVOLULKWV KATAOTATEWV.

Xpnuaroowovouikés Karaordosig yia tnv xprion and 1 lavovapiov ws 31 AexsuBpiov 2024
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U N I ‘ ’ O 'J Xpnuaroouovoukés Karaordoets 31 AexepBpiov 2024
{foad ot Evpd, extés eav avapépetal Siapopetixd)
FACILITY HUMAN SCLUTION

UNISON Human Resources Movonpéownn AE

Mpoowpiviis AraaydAnong

Katdotaon MetaBoAwv I18iwv Kepalaiwv

UNISON Human Resources Mov. A.E.

Metoyko Aound AnoteAéopaTa EIC
(Moac o EUR) Kedadalo AMOOEUATIKA VEOV
YnoAoura kata tnv 1/1/2023 51.000 4.840 165.073 220.513 |
KaBapd anoteAéopata nepddou
YroAowno tedoug 31/12/2023 269.555

Zuvolo

Metoyxiko Aoutd AnoteAEcpaTa E1G
(flooa oe EUR) kedalkaio amoBeEpaTKa VEOV
YroAoua Kata v 1/1/2024 51.000 4.440 214.115
KaBapd anoteAéopata nepiddou - - (29.064) (29.064)
ZIXNUATIOHOE TAKTIKOU ammoBspatikol - 5.368 (5.368) -

¥nohouno téAoug 31/12/2024 179.682 240.490

Ou emiouvanTéueves Inuelwoss rapatideviar ot oeAibeg 17-39 kot arrotelolv avamdonmacTo HEPOS QUTWY TWV
XONUATOOKOVOLIKWIY KATROTATEWV.

Xpnuaroowovouixés Kataordoe yia v xprion andé 1 lavovapiov éws 31 AcxeuBpiouv 2024
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U N I ‘ , o r‘ Xpnuaroowovouikés Karaordoetg 31 AckepBpiov 2024
(Mood oe Eupdd, extog edv avapépetat SiapopeTikd)
AC i ¥ & | » | Y] 10N

UMAN

UNISON Human Resources Movonpéownn AE
Mpocwpivijs AnaoxéAnong

Katdotoaon Tapeiakwy Powv

UNISON Human Resources Mov. A.E.

1/1-31/12/2024 1/1-31/12/2023

(flooa oe EUR)

Tapsiakég poic and Asttoupyikéc SpaatnpldTnTeg

Képbn MepidSou (29.064) 49,041
Mpoocapuoyin yio:

Odpot 30.816 11.788
AnooBéoelg evowpatwy naylwv otolxelwv 49 580
AnooBéoeig Sikalwpdatwy xpriong otoxelwv evepynTkol 24.727 12.152
‘Ecoba toKwv - (5.766)
"E€oSa TOKWV 9.483 9.159
MpoPBAgéYelg 72.821 -

MeraBoléc Kepadaiou Kivnong

(AVEnon) / peiwon anattrioswy 35.154 5.421
Abénan / (peiwon) unoypewoewv (47.034) (54.285)

r (St T, ' ' (11.880)  (48.864)
96.952 280

UNISON Human Resources Mov. A.E.

(Moad oe EUR) 1/1-31/12/2024 1/1-31/12/2023
TousiakES poEg anod Asttoupyikég SpaotnpLoTnTeg

TOPELOKEG POEG Amd AEITOUPYLKEG SpaoTnploTnTES 96.952 28.090
KatapAnBévteg tokoL (9.483) (9.159)
KatapAnBeic ddpoc eloobruarog (18.362) -
KaBapég tap. poég and AsitoupyikEg SpaotnploTnTeg 69.107 18.931
KaBapég Tau. poéc and ypnuarobotikéc SpaotnpldTnTes

Advela avaindBévra 666.085 555.000
AnonAnpwpr Savelopot (669.538) (605.192)
NMAnpwués kedpaialou ypnuatodotikwy Uobwoswy (23.388) (10.527)
KaBapég Tap. poég and ypnuartodotkéc Spaotnpidtnreg (26.841) {60.719)
KaBapn (peiwon)/avénon ota tapeiaxd Stabéoa kot woodovapa 42.266 (41.788)
Tapslakd Swabéolpa kat LooSuvapa otnv apyn g neptodou 53.787 95.575
YnéAouto SwaBeoipwv 96.053 53.787
Tapeiaka StaBeaipa Kat loduvapa oto TEAOG TG nepiédou 96.053 53.787

OL EmOUVANTOUEVEG INuelwoel noparidevrar ong oedlbeq 17-39 kai omoteAolv avomoonaoto MEPOS QUTWY TWV
XPNUOTOOLKOVOULKWY KATOOTROEWV.

Xpnuarootkovoukés Kataotdoets yia v xprion and 1 lavovapiou éwg 31 AexepBpiov 2024
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U N I ‘ ' O } 4 Xpnparootkovouikés Karaordoeis 31 AexepBpiou 2024
{Noga o€ Eupw, exTog edv avapépetal Stapopeting)
: [ f & M . ITH

UNISON Human Resources Movonpdéownn AE
Npoowprvri¢ AnaoydAnonc

INUELWOELS ETTE TWV XPrHaTOOLKOVOULKWY Kotootdoswy

1. Tevikég mAnpodopieg

H UNISON Human Resocurces Movonpoownn AE Mpoowpvig Anaoyoinong (edekns n Etaipeia) eivar Movonpdownn Avivupn
Etaweia npoowpwiig anacxdAnong mou Spactnplomnoteital otov KAGSo tng mapoxfg unnpeoiiv avBpwmvou Suvapikol. H
Etaipela anoteAet 100% Buyatpiki tng UNISON Facility Services Movonpéownn Avavupog Etaupeia Mapoxfic YRNPEOLWVY, EUNOPLK
Kot AVTUTROCWRELWV.

H Etaupeia ouotdBnke to 2002 kat elval eykateotnuevn otnv EAAGSa. H SlelBuvon tng é8pag eivar Aylou Aoukd & Ikdpou 1,
Mawavia, 19002, Attikd. OL XpNUATOOIKOVORKEG Kotaotdoel g Etawpelag eykplBnkav yia Snuooicuan amd 1o ALOLKATIKS
ZupBolAio otig 26 ZemtepBplou 2025 kat TeAoUV URS TNV éykpion TnG Etiolag TaktikAg Mevikng ZuvEAeuonc Twv METOXwY.

H Etaipeia Spagtnplonoteital atov KAGSE0 Tng mapoxrig unnpeoLwv npoowpLvris anacxoAnong Kat ol KUPLEG SPaTTNELETATES TNS
Erawpeiag adopolv tnv napoyr epyaciag and wobwtoug tng etaipelag o Ghhov epyodotn (upeco epyoddtn) Ue tn popdr tne
Mpoowpvig anacxoAnong, t pecohdfnaon yia efetpean Béoewv epyactag kat tnv aflohdynen A kat katéption av8pwnivou

Suvapikou.

2. Maiolo KaTaPTIONG XPNHATOOLKOVORIKWY KATROTAOEWY Kot Bacikég AoyLoTIKES apXEg

OL Xpnuatootkovouikeg Kataotdoelg tng Etawpeiog €xouv koataptiotel oUpdwva pe ta Aebvr MNpdtuna Xpnuatootkovopikig
Avadopas (“ANXA”), dnwe autd éxouv utoBetnBel and tnv Eupwnaikrh Evwon (EE), koL ge cuuddpdwon Me TNV EAAMVLKY
NopoBeola.

Ou Xpnpatootkovopikés Kataotdoets kahumrouy tnv xprion 01.01.2024 — 31.12.2024 kau éxouv cuvtayBei Paaet Tng apxric tou
Latopikoy kdoTous, EKTag edv avadépetal SladopeTikd, kal napovoidiovial oe Eupw, To vopLoua oto oroio n Etalpeia Siefdyet Tic
ouvaMayeg tng oto mhalowo Tng ouviBous emelpnuatikrig tg dpactnpiotniag. OAeg ol afieg otpoyyulomowlvial atny
nAncLéotepn povada, extds edv avadépetal StadopeTikd.

Ou Paoikeg Aoylotikés apyéq mou ebapudotnkav yla TNy Katdpton Twv XpnuaTooLkovoulkwy Kataotdoewv mapatiBevial
napakdtw. Ou apxeq autés edapuAOTNKOY OCUVEKTIKA OF OAEG TIG TEPLOSoUG mou mapoudidlovtan, extd¢ edv avadépetal
Sladopetikd. OL kpiolpeg AOYLOTIKEG EKTLUAOEL KoL OL KOPLES TnyEs aPefaidtntag extiufoEwy mapatiBevial napakdtw. Ta
rpaypatikd anoteAéopota evbéxetal va Siadépouv ond autég TiG ekTLHAOEL;. O EKTIUACELS KOl OL UTOKEINEVES apaGoxES
enavefetdfovrol o Taktiki Bdon. AvaBewpricels Aoywotikdv ektpfoswy avayvwpilovtol otn XpRon Kkard v onoia
npayparonoieital n avaBewpnan, edv n avabewpnon apopd Hovo Ty tpexouca eplodo, A otV TPEXOUTA KAl OTIC HEAAOVTIKES
neplodous, edv n avabewpnan ernpedlst kat Tig SVo neplddouc.

H Awoiknon enavefetdlel Taktikd kal avaBewpel, drov kpivetal anapaitnte, g Aoylotikég kploelg o ennpediouv onpaviikd Ta
nood Mou avayvwpiiovTaL oTIS XpratooLKovopKES KaTaoTdoe, kadwe Kal TI§ EKTLLAOELS TIoU XapaKkTnpllovial we "KPIOLMES
EKTIUACELS", Adyw TG Suvatdtntag Toug v 08nyoouy o8 OUOLHSELS QVATPOCPLOYES OTLC XprLATOOLKOVOLKES Kataotdaelc. O
kplolpeg hoyloTikég extiurioets kat mapaboyeg nmov evtoniotnkav and tn Awiknon rapatiBevral otn Inuelwon 2.2. H gmionun
yAWOOQ TWV XPNHATOOLKOVOIKWY Kataotdoswy givatl n EAAnvik.

Oplopeva kovbUALa oTa guyKpLTIkd Ttoad Tng 31ng AexepPplou 2023 éxouv avatafounbei f avanpooappootei, wote va eival

QUVERN UE TNV napovaiaan tng Tpéxoucas Xprone. (Enueiwon «26 — Avatoflvoprnoelg»)

Xpnuaroowovoutxés Karaardoei yia v yprion ané 1 lavovapiov éwe 31 AsxeuBpiou 2024
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U N I ‘ ] o rl Xpnuarootkovoptikés Karaordoes 31 AekepBpiou 2024
(Mood o€ Eupw, EKTOS Edv avapépetat Sta@opeTikdg)

UNISON Human Resources Movonpdownn AE

NMpocwpivijc AmaoxdAnong
Apxn tng ouvéxlong tng Spactnpuotntag (going concern)
Ot ETaiplkég Xpnpatookovouikés KataoTdoelg éxouv kataptiotel BAoEL tTNG apXnig Tng Suvéxwong tng Spaotnpotntag (going
concern). Katd tnv uloBétnan tne apxrig authig yla tTnv katdption twy ETalpikwy Xpnuatootkovopkwy Kataotdoewy, n Atolknon
£AaPe unddn ™ XPNUATOOLKOVOUIKY andSoon kot Tn CUVOALKY Xprniatoolkovopikr B€on tng Etaupeiag kartd tn Siwdpkeia tng
xpriong, kaBuwg kal tnv Tocotikr] afloAdynon TG PLWOLHOTNTAS TOUG OF CUVAPTNON HE TOUS KUPLOTEPOUS KwvdUvoug,

oupnepAapfavopévwy auTwy ou oXetiovtal Pe tnv KApatikn adAayn kat tig tpdodates yewnoMTKES eEEAEELS.

ANECEG XPNOTOOIKOVOULKES EMUTTWOELS and Tig npéodateg evpeiag kKAipakag noAepwxés ouppdlelg
Ownpdodarsc supeiag kKAipakag moAepuLkéc cuppaéels pe kévpa ta ouvopa Oukpaviag-Pwolag kat tn Méan Avatodr Sev emidépouv

KOl OUTE ovOpEVETaL VO ETILOEPOUY ONUAVTLKES QUETES XOMNMOTOOIKOVOULKES ENIMTWOELS oTnv ETatpeia.

2.1 AN\ayEg o€ ouoLwSELS AOYLOTIKES TIOALTIKES

H Etaipeia éxel uloBeTrioel OAEG TIG OXETIKEC TPOTOTIOLNOEL oTa UdLOTApEVa TTROTURA KAl TG EPUNVEiES TTou ekS0Bnkav and to
TupBoUAlo AleBviov AoyloTikiv Mpotimwy, Omws éxouv eykplBel and tnv EE, kaw elval epaploaTEEG yLa ETAOLEG MEPLOSOUC TTOU
apxiZouv tnv f wetd tnv 1n lavouapiou 2023 kau 2024, xwpic ouowwdn enlntwon oTa AMOTEAECUATA TNG I} OTN XPNHATOOLKOVO ULKT
¢ Béon, extd¢ and doa avadépovral napakdtw. H Etaipela dev eddppoce Tig analtrioelg orolwvannrote aAlwy npotinwy
gpunveLwv Tou eiyav exboBel add Sev analtovviay va uoBetnBolv and tnv Etalpeia katd tnv nuepopnvia ARgne e xprions. Asv
exouv ekdoBel dAa mpdétuna n eppnveleg mou avapévetal va €xouv ouowwdn eminTwon ot ETAlpkég XprUaTOOLKOVOULKES

KataoTtaoeL.

2.1.1 Néa Npétuna, Aepunveisg, Ava@swpriaslg kot Tpononouoslg vdlotapuevwy Mpotinwv ta onola &ouv

1£0¢ei o oYY KoL Exouv uoBetnBel and v Evpwnaikr Evwan
Ta akdhovBa véa Mpdtuna, Alepunveies kal Tpononowiosls MNpotunwy éxouv ek8oBel and to ZupPolio AleBviwv AOYLOTIKWY
Mpoturnwy (“IASB”), éxouv uloBetnBel amd tnv Eupwnaikr Evweon kat n edappoyr toug eivat umoxpewtikh ard v 01.01.2024 A

HETAYEVECTEPQ.

AAN 1 (Tpononoujoelg) «Mapoucicon twv OIKOVOUIKWOV KoTaotdoswys (edappdletal oTig ETHOLEG AOYLOTIKEG MEPLOSOUG MOV
§ekwvouv tnv i} peta v 1 lavouapiou 2024).

Tportortoinon tov 2020 «Ta€vounorn UnoxpeEWoEwWY w¢ Bpaxunpodeoues i akpompOdeaueg»

H tpononoinon Sleukplviel OTL oL uoxpewoeLg Tafivopolvtal wg BpaxunpoBeTuUES I HakponpdBeopes BAOEL Twv SikalWUATWY
nou elvat og wxy otn Afén tng meplodou avadopds. H tafvopnon Sev emnpedletal and T npoodokieg g ovrdtntag f and
yeyovata Wetd tnv nuepounvia avadpopds. ErumAéov, n tpononoinon anooadnvilel t onuacia tou dpou «Slakavoviopdey plag
unoxpéwaong tou AAM 1. Ta avwtépw éxouv uioBetndel and tnv Eupwnaikr Evwon pe npepopnvia évapéng oxvog tnv 01.01.2024.
H tpomnonoinan Sev eixe enintwon otig XpnUatootkovouikés KataoTdoets, kabwg n taflvapnon Twy UToXpewoeEwy lvat CUVENTg

LLE TNV TpOTIONTOLNGN.

Xprjuarootkovouixés Kataordoei yia tv xprion and 1 lavovapiov éwg 31 Aexepbpiov 2024
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U N I ‘ ' O r{ Xpnuaroowxovoukes Karaoraoeig 31 AckepBpiov 2024
{Mood oe Evpuw, extds edv avapepeTat SiapopeTixd)

UNISON Human Resources Movonpoowrn AE

Mpoowpiviic AmaaydAnons
AMNXA 16 (Tpomomoinan) «Ynoypéwon MicBwong o MwAnon kat EnavapicBwon» (edappdletar ot etfoleg Aoyiotikég
neptédoug mou §ekvouv TNV f petd v 1 lavouapiov 2024)
H tpononeinan Sieukpwillel mwg pLa otkovopLkr ovidtnta Aoylotikomnolel pia nwAnon kot enavapicBwon Letd tnv nuepopnvic tne
auvadiayng. OL guvaAlayég mwAnong kal eravapiocbworng onou oplopéves f GAeg oL TANPwWHES PoBwudTwy Eival petaBAntéc
mAnpwpeg nou Sev efaptivron and Seiktn i emwokio eival o nBavé va ennpeaotoly, ML OLKOVOLLKY oVTSTNTa EdappOTEL TIC
araltioeg avadpoukd oe ocuvalhayeg wAnong kat enavapioBwong ou cuvAdOnoav LETA TNV NUEpOUNVia Katd tnv omola n
owkovouLK ovtoTnta eddppoge apyikd to AMXA 16. Ta avwtépw éxouv uoBetnBel and tnv Evpwnaikn Evwon pe nuepopnvia

evapéng toxvog tnv 01.01.2024. H tpononoinan ev eixe enintwon atig XpnHLatoolkovopkés KataotdoeL.

AAN 7 «Kotdotaon Tapsiakwy Powwvn kaw AMXA 7 «Xpnuaroowkovopkd pécgan (Tporomoujoelg) - lvwotomouroelg:
Xpnuaroowovopikég Zupdwviss MpopnBeutwv (edpappdletar otig exrjoLeg Aoyrotikég nepldéboug mou Eexwoly tv fj petd v 1
lavouapiou 2024)

OL tpornororceLs anattolv amnd TG eTalpeieg va yvwotonololy ninpodopleg oxetika We Tig XpnpatoSotikég Zupndwvies TouE Ue
NpopunBeutés (Supplier Finance Arrangements), dmw¢ Gpoug kal npoinoBéoel;, Aoylotikn afic Twy XPNUATOOLKOVOULKWY
UTIOXPEWOEWY TTOU QnOTEAOUV HEPOG TETOWWV oupdwvidy, e0pog nuepopnviwv Afénc mAnpwpwy kat mAnpodopies Kwdivou
peugToTnTAc.

Ta avwrépw exovy vioBetnBel and tnv Eupwnaikr Evwon pe nuepounvia évapéng Loxbog tv 01/01/2024. H tpononoinan Sev eixe

EMRTWAN 0TS XpNUOTOOLKOVOULKEG KaTaoTHoELS.

2.1.2 Néa Mpdtuna, Aieppunveies, AvaBewprioeg kon Tporonoujost udlotapevwv Mpotdnwy ta onoia dev éxouv

axopa 1edzi o o)L 1} Sev éxouv VLOBeTNBEel and tnv Eupwnaikn Evwon

Ta akodouBa vea Mpdtuna, Aleppnveieg kat tporonolicelg Mpotinwy éxouv exbobel and to ZupBoliio AleBviiv AoyLoTikiy

Mpotdnwv (“IASB”), ahAd eite Sev £xouv akopn tebel oe oxy eite Sev éxouv uloBetnBel and tnv Eupwnaikr Evwon.

ANXA 18 «Napouciaon kat M'vwotonoinen otig Owovopikég Kataotaoeig» (edappdletal otig £Toweg AoyLoTikEg TEpLOSOUC ou
§exwvolv TNV A petd v 1n lavouapiou 2027)

To AMXA 18 ex868nke Tov AnpiAio Tou 2024, KaBopilel TI§ anMaLToEL YL TNV TAPOUSLaon KAl TL§ YWWOTOTOU|CELS OTLC OLKOVOULKES
KaTaoTAoELs, kot avtikabiotd to AAM 1. O otdyeg Tou elvar var SLEUKOAUVEL TOUG EMEVBUTES va CUYKPIVOLV TIG ERISATELS Kal TIC
MEAAOVTLKEG TI(POONTIKEG TWV ETALPELWY, TROTIOROWIVIOG TL§ QMALTACELS yla Tnv mapouciadn Twv TANPodopIwY OTIG KUPLEC
OLKOVOULKEG KATAOTAOELS, LOLITEPT OTNV KATAOTACH AMOTEAETUATWY. To véo MpoTUTO:

Anautel Tv napousiaon &0o véwy kaBoplopévuy UNMOoUVOAWY OTNY KATAOTAON ANMOTEAEOUATWY - AElTOUpyLKE KEPSN Kal KEPSN
TIpLV Qo T Xpnpatodotnaon kat toug ¢odpous ELcodrpatoc.

Anautel yvwotonoinen twy Sewktwv anddoong rou kabopifovrar and tn Swolknon pog etatpeiag - uoouvola ecdwv kat eE68wv
nou dev mpooblopifoviat ano ta AMXA nou neplhapBavovial otig SnUOOLES ETUKOWVWVIEG YLa VA KOLVOTTOLgouY Tnv drodin tng
dolknong yia tnv owkovopikn amddoan piag etalpeias. Ma v npowdnon g Swaddvelas, pia stalpeia Ba npénel va napéxet
oupdwvia PeTall autwy Twv PETPWY Kat Twv cuvOAWY 1 Twv unoouvoiwy nou kaBopifovral and Ta AMXA.

EvioxUel TiG analtriogls yua tn ouvdBpolon kat tov Slaywplopd g mAnpodopiag yia va BonBhiceL pia etalpela va MapeXEL XOHOUUES

nAnpodoplec.

Xpnuoroouwovopikés Karaotaozs yia v xprion and 1 lavovapiou éws 31 Ackepbpiov 2024
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U N | ‘ ’ o }4 Xpnuartoowkovouikés Karaoraoeig 31 Ackepbpiov 2024
(Mood o€ Eupw, extog eav avapéperat Siapopetikd)
cit ! U JTION

UNISON Human Resources Movonpdownn AE

Mpoowptviic Anaoyddnone
Anautel TEpLOPLOUEVES cAAQyEG OTNV KOTAOTAOT TAUELAKWV powy yia tn BeAtiwon tng cuykplowpdtnrag, kabopilovtag éva guvenEg
onueio exxivnong ywa tnv éppecn péBodo mapouciaong TAUELAKWY powv and AEITOUPYLKEG SPaOTNPLOTNTES KAL KATAPYWVIAS TIG
ETUAOYEG yia TNV TafvOUNoN TWY TAUELAKWY POWV TOKWY KAl HEPLOMATWY,
To véo mpdTumo EXEL avadpoplkh ebappoyr. Aev EXEL akoun uloBetnBel and tnv EE. H Eraipela efetdlel tnv enimtwor oAwv Twv

TOPANAYW OTLS XPNLOTOOLKOVOULKEG TG KATaoTAoEL.

Froxeupéveq tpornonotioet ota AMXA 9 kat ANXA 7, «Xpnuatoolkovouikd péoan: N'vwotomnotfoeg (edpappudletal oTig ToLEg
Aoylotikeg epLodoug mou Eekvouv TV fj HeTd v 1n lavouapiou 2026)

O tpononatnoelg ek§00nkav to Maio tou 2024 kau opifouv Ta mapakdTw:

a) SLEUKPWITOUV TNV NUEPORNVIG aVayVWPLONG KAL TTAUONG QVayVWPLONG OPLOUEVIWY XPMNLATOOLKOVOLIKWY TIEPLOUGLAKWY OTOLXELWY
KOl UTIOXPEWGEWY, HE pia véa e€aipeon yLo opLOMEVES XPMHOTOOLKOVOULKES UOXPEWTELS TTOU SLakavovilovial péow NAEXTPOVIKOU
JUOTAMATOS HETADOPAS LETPNTWY,

B) SLeukpwilouv kal mapéxouv nepartépw kaBodriynan yia tnv afloAdynon Tou KATtd mogov Eva XprHaTOOLKOVOULKO TTEPLOUOLAKO
otolxelo mMAnpol To KpLTAPLO YLt ATTOKAELOTIKA TANpWHES kKebaAaiou kat Tokwv (SPP1),

v) ipoaBEéTouy VEEC YVWOTONOLHOELS YLt OPLOMEVD HETT PE oUMBATLKOUS Opoug Tou wiopoly va aAAGEouV TIg TapELaKEs podg (dnwg
OpLOpEVA LECQ [LE XAPOKTNPLOTLKA MOU cUVSEOVTaL PE TOUG oToxXou emitevéng ESG) kat

§) emkalponoLolV TIG YVWOTOMOLIOELS YL OUUETOXIKOUS TITAOUG Ttou erupetpuveal otnv evAoyn afia péow Aoumwv guvoAlkwv
egobwv (FVOCI).

Otav pla olkovopLkn ovidtnta ebappolel yia npwtn dopd tig tpornonolioelg, Sev anatteltal va EnavadIaTumwoEL CUYKPLTLKEG
TANPodoples kAL ETUTPETIETAL VA TO KAVEL LOvo edv elval Suvatdv xwplg Tn Xprion Tng e Twv UCTEpWY anoktnBeioas yvwarng.

OL tpomnonoticelg Sev £xouv akoun uloBetnBel amd tnv EE. H Etaipeia Ba efetdoet tnv enintwon AWy Twv MOPATAVW OTLG

XpNLATOOLKOVOULKES TG KATAOTAOEL, av Kal Sev avaEVETOL VA EXOUV Kapia.

Etiole BeAtiwoelg os AMXA Topog 11 (edappudfovial ot £trioleg Aoylotikég meplodoug mou fekivolv v ) petd tnv 1
lavouapiov 2026)

Ou tpononotfoelg neplhapfBdvouv Sieukpivioels, amhouoteloel;, SlopBwoelg kat aAlayEg mou otoxelouv otn Pedtiwon tng
guvéneLag 5 MpotUrnwy AMXA kal cuykekpLpéva oto AMXA 9 «Xpnuatoolkovoutkd péoan, AMXA 1 «Mpwtn Edappoyr twy AleBviv
Mpotimwy XprUatoolKovopLkrs Avadopdgs, AMXA 7 «Xpnuatoolkovopkd péoa: Mvwotonotioelgy, AMXA 10 «Evomounpéveg
OkovopLKES Kataotdoeig» kat AAM 7 «Katdotaon Tauelakwyv Powvy. Kapla and autég Sev avapévetal va €XOUV ORHAVILKY
enimtwon otig Evoroinuéveg Owkovouikés Kataotdoeig tne etatpelag. OL tporonolriaetg Sev Exouv akopun uloBetnBel and tnv EE. H
Eraipeia Oa efetdoel tnv enintwan dAwv TWV MAPATIAVW OTLG XpNHATOOLKOVOLLKESG TNG KATAOTAOEL, av kal Sev avapeveTal va

£xouv Kapia.

Xpnuoroowovoutkés Kataotdoes yia v xprion and 1 lavovaplov éwg 31 AskeuBpiov 2024
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U N ' ‘ , O r{ Xpruaroowkovokes Karaordoels 31 Ackeubpiov 2024
(Mood oe Eupw, exTog EAV avapEpeTal SiapopeTixd)
Al V LAVR r I i

UNISON Human Resources Moveonpdownn AE

Npoowpwviis AnaaydAnong
Tpononoujoelg oro AMXA 9 kat oto ANXA 7, «ZupBdoeig nou avadépovral oe NAEKTPIKA Napaywyr nou oxetiletal pe Guotkd
dawopevar (Contracts Referencing Nature-dependent electricity) (1oxUouv yLa etfioleg mepLoSoug nou apxifouy TV f HETA TV
1n lavouapiou 2026)
AUTEG OL TPOTOTIOL OELG LOXUOUV UOVO YL CUMBATELS TTOU EKBETOUV (L OLKOVOULKF OVTOTNTA OE LETABANTOTNTA TNG UTIOKEILEVNC
nogdtnTag NAEKTPLKIG EVEpYELag EMELS N Tty TG napaywyrc tng efaptdral omd avetEAEYKTEC GUOLKEC SUVBKEC (OTHWE O Kalpdc)
KaL cUyKekpLEva pdvo yla v NAekTpLkr evépyela kaBautr (OXL yia motomointikd nAEXTPLKAS evépyElag). Ot oupPacelg mou
eunintouv oto nebio edappoyric repapfdvouv Téoo cupBdoel ayopds f twAnong, eite adopolv puaikr mapdSoon NAEKTPIKC
evépyelag eite oxL (physical or virtual), tou e§aprdtal ard dpuoikols napdyovies, Go0 Kal XpNUATOOLKOVOULKE Héoa tou n afia Toug
e§aptdral amd TIg TLHES TNE NAEKTPLKAG evépyeLac. OL TPOTOMOLAOELC:
MapeExouv QROaVINOELG WG TPOG TOV TPOTIo EGAPHOYNG Twv anaithicewv «Slag xpriong» tou AMXA 9 yia Tuppdoelg MwAnonc
HAektpukrig Evépyeiwag e ¢uoikr mapddoon (physical PPAs), emutpémouv tn Aoylotiky aviiotdBuong dv autéc ol oupBAgELg
XPNOLUOTIOOUVTaL WG HEGa avTLoTABULONG Kol MPooBETouy VEEC QRALTOELS YWWOTONOWAGEWY oTo AMXA 7 mou BonBolv touc
enevbuTEC va katavooouy Ty entbpacn autwy twy cupBdoewy otnv owovopLk] and8oon KoL TL TAMELRKES POES JLag ETaLPE(ac,
OL tpononotrgel; bev éxouv akoun uoBetnBel and v EE. H Etatpela Ba efetdoe tv entmtwon dAwv Twv Tapandvw oTLg

Xpnupatoolkovoikés Kataotaoels, n onola ev avapéveral va elvat anpavukr.

2.2 Inpaviikég AoyLotikég KpIioeLs, EKTLUROELS KOt UtOBECELS

H npogtolpacio Twy XpNHATOOLKOVOULKWY KATaoT&oewy oUpdwva e Ta ANXA anactel and tn Slolknon To axnUAtiopd kpioewy,
extipiceEwy kaw unoBécewy oL ontoleg ennpedlouy Ta SNUOCIEVPEVE OTOLXELR TOU EVEPYNTLKOU KAL TIG UTIOXPEWOELS, OTIWG EMtlong T
YVWOTORoINon EVEEXOHEVWY OITQUTACEWY KAl UTIOXPEWOEWY KaTd TV nuepopnvia olvtadng Twv XONUATOOLKOVOMLKWV
KOTAOTGOEWY kal Ta Snpooteupéva nood 00wy kat e§68wv katd tny nepioo avadopds. Ta MEOyLaTiKd anoTEAECUATA UIOPEL

va Sladpépouv and autd ta onola éxouv extipunei.

2.2.1 Kpiosig, ETIPAOELS KoL UTIOOEOELS

Kotd tn SLadikaoia epapuoyric Twv AoyLaTikwv apxwy Kal Twy kpioewv tng Slolknang, EKTOg auTwv ou NEpARUBAVOUY EKTLLACEL,
nou oxnpatitovtar armé T Solknon kaw mou éxouv T onpavikotepn eniSpacn ota mood mou avayvwpllovial oug

XPTMOTOOLKOVOULKES KXTAOTATELS KUpiwg oxetifovial pe:

. AVOKTNOHOTATA TWY QNAITHOEWY

Ou npofAéyelg yua emodaireis anatioeg Baoiovial ota wtopikd otoxela twv ewonpdfewv kat Aapfdvouv unddn tov
QvapeEVOUEVO TLOTWTLKG KivBuveo. H Etaupeio ehapudlel poviéAo He Te onolo unoAoyilel TG avapevOpEVES TUOTWTIKES ZNpLEG ka b’
OAn Tt Sidpketa Twiig Twv anaticewy tng. To poviedo Paoiletat otnv epnelpia Tou napeABéviog aArd npocappdleTal e TPOTO
TETOLO0 WOTE va aviavakAd nPoPALPEls o tn MEAAOVILKI] OLKOVOULKY KATAoTaon Twv MEAQTwY aAd KoL TOU OLKOVOULKOU
nepPaAroviog. H ouoyEtion HETAEU TwV LoTOPLKwY OTOXELWY, TS PEAAOVTIKAG OLKOVOLLKAG KOTAOTAONG KAL TWV aVAPEVOHEVWY
RLOTWTLKWY {Nuiwy nepAapBavel onuavtikés ekTIUAoEL;. To nood tng npoPAedng xataxwpeital wg Samdvn ota dla £foba

EKUETAAAEUONG OTNV KATAOTATT QMOTEAECHATWY.

Xpnuaroowoveoués Karaordoeis yia v xprion and 1 lavovapiov £we 31 AexepBpiou 2024
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3. Z0voin TwV AOYLOTIKWY TTOALTLKGV

3.1 EVOWOTES OKLVINTOTOLOELG

Ta evowpata TayLa TEPLOUGLAKE cTolxEla kataywpouvtal atnv kaBapn Acyloukd toug agia, n onola LooUTal JE TO KGOTOG KTiong
toug pelov onoladrnote cuoowPEUEVN AMAoBEon Kal TUXOV CWPEUUEVES ATIOUELWOELS, EGOCOV amalTtEital, Ta EVOWHATA TayLo
neplouailakd otolxela apyikd amotipwvtal oto KGotog. To KOoTog autd MepllapBavel: Tnv TP ayopds, onoladnmote dueca
srupputtéa £608a yia tn weTadopd tou otolxeiou atnv tonoBeola kol katdotaon nou anaiteital yia va unopel va Aettoupyrioet
oUpdwva Pe TV tpoBean tne Sloiknang, To KGOTOG AVTLKATACTAONS THALATOG Tou Epyootaatakoy efomAlopou, ta £§oda davelopol
yla pakponpoBecpa épya kataokeuns i avdntuéng, epdoov mAnpouvial Ta KPLTpLX avayvwpLong.

H woéAlpn Twr Twv MEPLOUALRKWY oToLXELWY, otnv onola unoAoyiletal N andofeon Bdoel tng peBddou tng otabeprig andoBeong,

elvat n e€nc:

Ktipta 25-35 étn
MnxavoAoyLkas EEomALGLOG 4-30 €t
AvToKivnta 4-10 étn

Notroc eE0TALTHOG 4-7 étn

O unoAslppatikéc afiec kal n wodhun lwh Twv evowpdtwy moyiwv emavefetalovrar oe kdBe nuepopnvia avadopds kat
npooappolovtal npoomnTtikd, eddcov kpivetat anapaitnto. Otav n Aoyiotikn afia twv evowpdtwy nayiwv vnepBalvel To avaktiolpo

Togd Toug, N Stadopd (amopeiwon) kataxwpeital dueoa wg é6060 otnv Katdotaaon AMOTEAETUATWY.

Katd tnv nwAnon evowpdtwy naylwv, kabe Siadopad petall tou TLpipatog mwinang kat g Aoylotkns afiag avayvwpiletat wg
kepbog i {nuia otnv katdotaon anoteheopdtwy. O SamAve yLa EMILGKEVEG Kal SuVTpnan kataxwpouvral wg e§oda otn xprion

KOTA TV Onoia npayUatonolouvaL.

3.2 Auvla neplovatakd ototyeic

¥ta dula neplouciakd otolxela cupnepAapBévovtal Ta orjuata Kat dSeleg, oL dbeleg Aoyopikol kabwg kat Efoda épeuvag Kat

avantuénc.

AOYLOHLKO

OL &8ELEC AOYLOKIKOU QITOTLUWVTOL OTO KOOTOE KTAOEWS HELoV TG anooBécels. OL anooBéoelg Slevepyouvtal Pe Tnv otabepr pEBodo
KaTd Tnv SLapkela T whEAung {wrc Twy otoxelwy autwy n onola kupaivetal and 3 £wg 5 xpovia. AQTTAVES TTOU analtouvral yla
v avdéntuén kat cuvtripnon tou Aoylopikol avayvwpllovral we éfoda otav npaypatonototvrat. O Sandves nou avaiapfdvovrat
yLa TNy avanTtuln ouyKEKpLLEVWY AOYLOHLKWY TToU EAEyyovTaL amd tnv Exalpeia avayvwpl{ovial wg Gula nepLovoLakd otoeia.

Aev udlotavral duda rdyla otoeia e aneploplotn Sudpkela Lwng

3.3 Anopciwan Afiag MNeplovolakwy Itoyeiwv

Ta otoweia Tov evepyntikoU Tou éxouv anpocdloplotn whéAlun twn Sev amoofévovial kal LTIOKEWVTAL O EAEYX0 QMOMELWanNG
etnolwg, 6tav kanola yeyovota katabeikviouy ot n Aoylotikr afia wropei va pnv eivol avaktioun. Ta otowyeia Tou evepyntikol
nou amooBévovtal UNOKELVTAL ot EAeyxo aropeiwone tng afiag toug dtav undpyouv eveifels ot n Aoylotkr adia toug Sev Ba

avaktnBel. H avaktriown afia eival to peyaAitepo nood petafy g kabaprg Turg wAnang kat tng agiag Adyw xprione. H {nuia

Xpnuaroowovouikés Kataotaoeis yia tnv xprion ano 1 lavouapiov éwg 31 AskeuBpiov 2024
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Adyw pelwone e afiag twv otoyelwy tou evepyntikol avayvwpiletar and tnv enyeipnaon, dtav n Aoylotiki afia twv otolxeiwv

autwv (f TNE Movadag Anploupyiag Tauelakwy Powv) elval peyaddtepn and 1o avaktioLHo noad Toug.

3.4 MwBwoswg

H Etatpeia avayvwpllel Sikalmpata xpriong REPLOVOLAKWY OTOXE(WwY Katd tnv nuepounvia évapéng tng plobwong (dnAasdn, tnv

NHUEpOUNViC MOU TO UTIOKELLEVO TMEpLoUOLaKO oTowelo elval SlaBéolpo npog xprion). Ta Sikawpata Xpriong TEPLOVCLAKWY

OTOLXEIWV QROTIHWVIAL OTO KOOTOSG, LELOV Omoladrnote cwpeupévn anoaBeon Kol anmopeiwon, Kol Tpogapualoval yia Tuxov

ENMAVANTPOOSLOPLOUO TWV UNOXPEWOEWY QO PLOBWOELC.

To KOOTOG TWV SIKAKWHATWY XPrioNg MEPLOUCLAKWY OTOLXElwY MEPAaUBAVEL TO TIOGO TWV QVAYVWPLOUEVWY UTIOXPEWSEWY Qo

WoBwoELg, TUXGV apXLlkd apeoa kdotn ntou Exouv npokUEeL kat kataBAnBévra pobwpata mpw f KoTd tnv nUepopnvia évapéng,

pelov onowadnnote AngBévra kivntpa picBwong.

Ta Slkalwpata xprong NeEpLouolakwy otoleiwv anoofévovral pe tn pébodo tng orabeprig andofeong otn WKpotepn SLdpkela

HETafU Tng aUpBaTIKAG SLdpkeLag tNG HioBwong kat TN EXTLWUEVNS WHEALUNG LWHE TOU REPLOUCLOKOU OTOLXELOU.

Av n kuptdTnTa Tou obwpévou neplovoiakoy atowxelov wetafipactel otnv etaupeia ato TéAog tng nepdéSou picBwong f av to

KOOTOG TOU QVTLKATORTPIZEL TNV AaKNON SLKALWPATOC Ayopac, n andoBeon unoloyiletal ue Baon v ETLUWEVN WdEALLN Lwr) Tou

TIEPLOUOLAKOL CTOLXElOU. Ta MEPLOUGLAKG OTOWEL SLKALIPATOG ¥PIiang UNIOKEWVTAL EMLONG OE EAEYX0 amopelwong.

Kata tnv nuepopnvia evapéng g picBwong, n eTalpeia avayvwpllel LTTOXPEWAELG ANd PLOBWOELG TOU QIOTLUWVTIAL OTNV Mapolsd

aéla twy pLloBwpdtwy ou Ba katafAnBolv katd tn Sidpkela tng picBwong.

Ta poBupara nepthapBdavouv otabepég mAnpwpés (cupmepapfavopévwy twv ouolaotikd otabepwv mAnpwuwy) pelov

onoladhnote elonpaktéa kivitpa pioBwong, petafAntd pobwpata nou eaprwvral and Selktn f ENLTOKLO, Kat

Nood nou avapévetal va katafinBolyv Bdoet eyyufoewy unoAetppatikrs afiag.

EmmnAfov, ta plobwpata nepthapfdvouv:

¢ Tnv TLun aoknong puag emhoync ayopds, epdcov elval ebioya BEBalo oTL n exaipeia Ba tnv aokfoel, kal

e [lowég katayyeAiag tng picBwong, eddcov n SLdpkera tng picBwong avikatontpllel tnv doknon tou Sikauwpatos katayyeAlag.

s Ta petafintd pwobwpata mou dev efoprwvral and Seiktn r emtoklo avayvwpilovtal w eéoda (extog eav adopolv Thv
napaywyn anoBepdrwy) katd tnv nepiodo katd tv omoia cupBaivel to yeyovag | n npoUnoBeon MOu EVEPYOMOLEL TV
mAnpwp.

Ma Tov untoAoylopo tng tapoloag aflog Twy PloBwpdtwy, N ETAPELR XpNoULonoLel To auEnuévo ENTOKIO SaVELTUOU TOU KOTd TNV

nuepounvia évapéng tng pioBwang, kabuwe to éupeca npoobiopliduevo emtdko tng pioBwaong dev unopel va npoodiopiotel

EUKOAQ.

Metd tnv nuepopnvia évapéng, 10 mOTo TWV UMOXPEWCEWY QMO UOBWOELG:

Auédvetal WOTE va avTLKatornTplleL TN CUOCWPEUCT TWV TOKWY, KL LELWVETAL AOYw Twv obwpdtwy mou katafailovial.

EmunAgov, n Aoylotikn afia Twv unoxpewoewy and pobwoel enavanpoodlopiletal oe nepintwaon tporonoinang tng uicbBwong,

arAayng otn Suapkeld tng, HeTaBoArng twy pwobwpdtwy (r.y., Adyw aAAaywv oe Seiktn ) erucdkio) f ahlayrig atnv ektlpunan

aoknong pag emhoy g ayopds Tou UTtoKelevou MEpLoUOLaKoU atotxelou.

H Eraiwpeia ebappdlel tnv efaipeon avayvwpiong twv Ppaxunpobecpwy poBwoswy yla TG HoBWoel; HnXovnUatwy Kkal

efomAlopol mov £xouv Sudprela 12 pnvwv r Alydtepo kat Sev neplappdvouv Sikaiwpa ayopas.

EmumAéov, epappolel tny efalpeon avayvwplong yia podwoelg xapning aflac yia pobuwoelg ypadetakoy efomAiopol mou

Bewpouvral xaunAng agiag.

Xpnuaroowovouucés Karaordoes yic tnv xprion and 1 lavovapiov éwg 31 Asxeubpiov 2024
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Ta wobwpata autwy twv katnyopuwy avayvwpllovtal we ééobo pe t péBobo g otadepric andofeon katd tn SLdpkela g

pioBwong.

3.5 XpnOoTOOLtKOVOuLKG péoo

Ap)Lkr Avayvwpton

‘Eva XpnULOTOOLKOVOULKS TIEPLOUTLAKS OTOLXELD evepynTikoy i Wia XpnUATOOLKOVORLKY uTtoxpEwan avayvwpilovtal otnv Katdotaor
Xprjuatootkovoptkig @éang tng Etaipelag dtav npokuntel f étav n Etalpeia kabiotatal pépog twy cupfatikwy Opwv Tou pécou.
T XPrUOTOOLKOVORLKA TIEPLOUTLOKA OTOLKELY TavopoUvTal, Katd TNV apXLK avayvwpLon, Kal HETAYEVECTEPT OUNOTLUWVTAL OTO
anooPeopévo kdoTog, otnv vAoyn afia péow dAwv cuvolikwv elcodnudtwy kat otnv eidoyn afla péow twv anoteAecpdtwy. H
Etaipeia apyikd amotipud ta xpnHatooLkovopLkd IepLlovcLakd otolxeia otny ebAoyn atia toug. OL Epnmopikég analtigelg (ou Sev

TEPLEXOUV GNHOVTLKG XPNHOTOOLKOVOLLKS OTOLXE(D) anoTipwvral otnv tur cuvariayrs.

MpoKelévou éva XpnUATOOIKOVOLKS TIEpLOUCLAKS ototxeio va tagvopunBel kal va anotiunBel oto anoofegpévo kdotog i otny
g0Aoyn afia pécw TwV CUVOALKWV ELCOSNUATWY, IPENEL NG QUTA va IPOKUTITOUY TRUELAKES POEG oL OTOEG va Elval arokAELoTIkG
mAnpwpéc kepaAalov kou Tokwv eni Tou apyikol kedahaiou. To emxelpnuatkd povtédo tng Etaipeiag yia tn Siaxsipion
XPTOTOOLKOVOILKWY TIEPLOVTLAKWY oToElWY avadépetal otov TpoTo pe tov onolo SlaxeplleTal TLG OLKOVOULKEG ToU SuvaToTnTES
TIPOKELEVOU v SnPLOUPYAOEL TAMELQKES POES. TO ETUXELPN HATIKO HOVTEAO kaBoplieL edv oL Tapelakes pogg Ba mpokiouv and tn
oUANOYH GUUBOTIKIV TAUELAKWY POWY, TIWANON TWV XPNUATOOLKOVOULKWY TIEPLOUCLaKWY oTolXelwv 1 kat and ta dUo. H ayopd A
MWANON XPNHATOOLKOVOLLKWV TIEPLOVGLAKWY oToElwy ou amattolv Tnv napdboon REPLOUCLAKWY OTOLXEiWY EVTOG Xpovikou
mhatolou mou kaBopi{letal e kavoviopo f cUpBacn otnv ayopd avayvwpifovrat katd tnv nuepopnvia ouvaiayig Enhad kotd

TNV nuepopnvia katd tnv onola n Etaipeia Seouelietal va ayopaost fj va WwANOEL TO TEPLOLCLAKS OTOLXE(D.
Tavopnon KoL HETAYEVESTEPN ENMLUETPNON
ML OKOROUC UETEMELTA EMLUETPNONG, T XPNLATOOLKOVO LKA TEPLOUCLaKG otowela tagivopodvral atig akdiouBeg katnyopieg:

@) XpnUatooLKOVOULKA IEPLOUTIaKG otolxela oe anoaPeopévo kGoTog: N ETaipela EMPETPA TA XPNUATOOLKOVOULKE MEPLOUOLAKE
otoweia os anoofeopévo kdoTog EGV MANPOUVTAL kal oL 500 napakdtw MPoinoBEceLs: (i) TO XPrUATOOIKOVOULKO TIEPLOUGLAKS
otolxeio Swakpateltal pe okomd tn SLatipnon XpnHATOOLKOVOLLKWY oTotXElwy yia tnv cuAAoyr Tw oUPBATIKWY TAUELEKWY POWY,
(i) OL cupBatikol GpoL TOU MEPLOUCLAKOU OTOLEIOV TAPAYOUV TAUELAKEG POEC O CUYKEKPLUEVES NUEPOUNVIES, Tou adopolv
ArOKAELOTIKG TV anomAnpwpr] kedaAaiou kal TOKkwv TOL apxkol kepaAalov. Ta XpNHATOOIKOVOULKE TIEPLOUCLOKE OTOLXELR OTO
anooPECEVO KOOTOC ETILUETPWVTAL OTN GUVEXELR XpRoldomoudvtag Tnv péBaodo (EIR) kat unokewtal oe anopeiwon. Ta kEpSn kat
ot {npieg avayvwpilovtal otnv katdotaon anoteAeopdtwv dtav to neplovolakd otoxelo anocavayvwplietal, tpononoleital 4

amopELVETaL. J€ auTr TNy katnyopla nepapBdvovrarl kupiwg Tapeiakd AtaBéaipa kat loodivapa, kabuwg kat MeAdTeg kat Aoutég

EUmopLKEG AMALTHCELG.

B) Xpnuatoolkovoulkd meplouctakd otowxela oe edhoyn afio péow TNG KATAOTAONG OUVOAKWV €006WV: Katd Tthv apxkn
avayvwplon, n Etawpeia uropel va anodaoioel va tafivoproel aueTdkANTa TG ENEVEUTIKEG TOU OUMMETOXEG WG GUHUETOXLKOUG
tithoug anoTLpwpeVoUS ot eAoyn afia péow Twy oUVOALKWV AOUTWY £006wY, GTav TANPOUV TOV OPLOKG TWY TULHETOXIKWY TiTAWY

ko Sev Slakpatolvtat yia epropia. H tafvépnon kaBopiletal avd xpnUOTOOLKOVOULKS pEdo. Ta KEpSN Kat oL fnuieg amd autd Ta

Xpnuoroowkovouixes Karaordaes yia v xprion and 1 lavouvapiou éwg 31 AekepBpiov 2024
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XPrHATOOLKOVOULKA TIEpLOVTLAKd oToLXEla Sev avakukAWVOVTAL TIOTE oTNV Katdotaon anoTteAeoudtwy. OL ouuUETOXLKOL TITAOL TTou

tafivopovvral ae evAoyn afla Péow Twv SUVOALKWY E0O8WY SEV UNIGKEWVTAL OE EAEYX0 anopsiwang.
Amoavayvwpion

‘Eva Xpnpoatoolkovo ko MEPLOUTLAKO OTCLXELD anoavayvwlletal Kupiwg dtav:

a) Ta Sikawwpata Afing TUHELAKWY pOWY MO TO TEPLOUOLAKS oToLXElo £xouv AREEL, 1

B) H Etaupeia €xeL petaPifacel ta Sikalwpard tng va AapPAavel TAUELAKES POEC amd 1o REPLOUOLAKO OTOLXELD | EXEL avaAdPeL Tnv
unoxpéwaon va TMANpwoeL € ohokAfpou T AapPavoueves TARELaKES poég xwpic anpavtikh kaBuotépnon oe tplto pépog Baasl

cupdwviag kat gite (a) £xel wetafiBdoet ovalaotiké GAOUG Toug KIvEUVOU G KaL Ta odEAN TOU TEPLOUCLAKOU OTOLXELOU
Amopeiwon

H Etatpeio avayvwpilel mpofredin Inds évavtl avapevoeVWY TILOTWTIKWY {NUUWY yLot OAQ TO XP N HOTOOLKOVOULKE TIEPLOUGCLAKE
otowEia nov Sev anotiuotvral otnv gVAoyn afia péow twy aroteAegpdTwy. OL avapeVOUEVES TIOTWTLKEG Inpég Paolfovial otn
Siadopd avapeaa o GAES TIG CUMPBATIKES TAUELAKES POEG TTOU E(VOL ANALTNTES KAl OAEG TG TPoe§odANHEVES TAHELRKEC POEG TTOU N

Etalpelo npoadokd va eLonpdel.

MNa ekeiveg otg onoieg Sev éxel onuewwBel onuavtwkr avénon Tou notwtikol Kwvduvou, n mpodPAedn Baoiletal otg {nuieg mou
evSExetal va pokUPouUY evtdg Twv endpevwy 12 pnvwv (12unvo ECL). Na exeives pe onuavukr ad§nan tou motwTkoy kwdivou,
n npoPAedn adopd T avauevopeveg {nuieg kad' 6An tn Sudpkela {wrig Tou replovoiakol otolxelouw (lifetime ECL). H Etaupeia
Bewpel OTL évar xprnpatoolkovouLkd neplovoiakd ototxelo Bploketal o katdotacn abétong otav Sev eival mbavo va etonpalel

TANPWCE T0 0GELAGHEVO TTOCO.

I TS amaLTAoELS and MEAATES Kot To oUpPBaTkd Meplovolakd atolyeia, n Etoupeia ebappdlel tTnv andonownuévn npooéyylon ywa
TOV UTOAOYLOHO TWV QVOUEVAPEVWY TUOTWTIKWY {nuuwy. Enopévwe, o kdBes nuepopnvia avadopdc, empetpdral n npdpAedin
ZNULAG yia Eva XpNILATOOLKOVOUKG Héco o moad (00 HE TG aVAUEVOEVEG TILOTWTLKES {NWLEG KaB' OAn tn Sidpkeia Lwiig ywplg va
napakoiovBoulv Tig peTaBoAég atov mioTwrikd kivduvo. H Etatpeia gxeL Snploupyricet Evav nivaka npdBAeying nou Baoiletal otnv
LOTOPIKI] OTOWXELQ Qrtd TUOTWTLKEG {nUIEC, MPOCUAPHOOUEVO HE TIPOPRAENTIKOUC MOPAyOVTES mou adopolv CUYKEKPLUEVO TOUG

OQEINETEG KaL TO OLKOVOULKS TeptBaAiov.

Ot GUUPATELG XPNHATOOLKOVOULKWY Eyyurigewy avayvwpilovrat apxlkd wg umoxpéwan otnv ebAoyn afla, Rpooappoopuévn yia T
£€o8a ouvadhayrig mou anobifovral dpeca otnv éx§oan tng eyyunong. Ztn GUVEXELR, N UTIOXPEWOT EMLHETpATAL oTo UYNAdTEpPO
peTafy Tou rooou tng pofAeying Inpiag mou kabopiletal oUpdwya PE TG AMALTAOELS anopeiwang Tov AMXA 9, kal Tou TToooU Tou
E(XE APXLKA QvVayVWPLOTEL, HElov, EpOoOV KpivETOL OKOTULUO, TO aBpoLaTIKO TT00O TOU ELOOSIOTOS ToU EXEL avayvwpLaTel ouudwva

JE TIG apXEC Tou AMXA 15,

Xpnuartoowovouikés Kataotdost yia tv xprion and 1 lavovapiov éwe 31 Askspbpiov 2024
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LITY & MWL 1 ITION

UNISON Human Resources Movonpodowni AE
Mpocwpiviic ArtaaxoAnane

3.6 Tapswakd SaBéopa kat Loobvvapa Tapelakiv Siadeoipwy

Ta tapewakd Sladéolpa kal looSUvapa oTny KaTdataon XpnHatootkovouLkrs 8éong mepthapBavouy Ta LETPNTa o8 TPANE(ES Kal
oto touelo, kaBug kol PpaxumpdBecues peuctomoliolpe; enevBUOEL e AfEn Tpudv pnvv A Awyotepo, onwg mpoidvia
XPNHOTaYOPdC, TPOMEIIKE KOTABEDELS, KaBWE Kol GAAEG LSLaiTEPX PEVCTOMOLIOLUEG EMEVEUCELS TTOU UNGKEWVTAL OF aUEANTEQ

kivSuvo petafolnig tng afiag tous.

3.7 Meto) ko kepaAaio

Efo8a ta onola npaypatonoiBnikay yia tnv éxGoan petoxwy epdavilovtal petd tnv adpalpeon Tou oxeTkob ¢Opou ELTOSAPATOS,

o€ peiwan tou npoidvrog tng ékBoang.

3.8 Advela

Ta Sdvela Kataxwpouvtal apxikd otnv sUloyn afio Toug, pewpéva pe Ta Tuxdv dpeca £§oda yia TNV mpaypatomnoinon g
ouvalayric. MeTayevECTEPO QIOTIMWVTAL oTo avandoPeoto kootog Bdoel g ueBodou Tou mpaypatikol emtokiou. Tuxov
Sladopd petatl tou elonpaxdéviog nocou (kabapd and oxetikd é£oda) kat tng atlag efdbAnaong avayvwpiletal ota anoteAeocpata
KotTd T SLipkeLa Tou Savelopoy Pdoel tng peBodou tou nipaypatikoy emtokiou. Ta Savela kataywpouvtol oTL; BpaxunpoOecpes
UTIOXPEWOELS eKTOC £dv n Etalpeia Swarnpsl avemidpulakta 1o Stkalwpe va PETadEPEL TNV TAKTONOINON TNG UMOXPEWONS

touAdylotov 12 WiVEC LETE TV NUepopnvia KAEIo{HaTog Twy XpNILOTOOIKOVOUIKWY KATXOTACEWY.

3.9 Qopoloyia ercodfjpatog & avaBallopsvog popog

0 $dpoc Tne nepldbou mephapBdvel Tov Tpéxova ¢épo elgodhpatog kat tov avafakiopevo ddpo, Snhadh Tig doporoyixeg
EMBapPUVOELS ) TUOTWOELG TIOU OXETI{OVTOL LE OLKOVORLKG 0EAn TToL TPOKUTTOUY Katd v nepiodo, aAhd aflodayolvial and Tig
$opoAoyLKES apxEC oE GAAES iEpLOS UG, O dopog EL00SHpaTog avayvwpiletal oy KATdoTaon anoTEAEoHATWY TNG REPLOSOU, EKTOG
and Toug $opous mou oxetilovtal e ouvaliayég rou avayvwpifovtan aneuBelag ota (Sta kepdhaia. Ie autr TNV NEpintwon, o

avtiotowos ¢pépog avayvwpiletal enlong aneuBelag ota iGla kepdhara.

0 tpéxwv dOpog E1008ARaTog TEPAAUBAVEL TIG TPEXOUOES OPOADYLKES UTIOXPEWTELS M) ANAUTOELS TIPOG TG GOPOAOYLKES APXES YLa
$épouc mou katafdAroval oto doporoyntéo eloddnua g nepuddou, kaBuwg kat Tuxev MPdoBeTouE GOpPoUS ELOOGIHATOS A
nponyoupeves nepdSous (Sladopéc dopoloykol eAéyxou). O tpéxwy Gopog UTIOAOYIZETAL XPNOLHOTIOLLVTAS TOUG dopoioyLkoug
OUVTEAEOTEC Kat TOUC POPOAOYIKOUC VOHOUG TIOU LOXUOUV KOTA TLG OLKOVOWULKEG XPHOELG oTIG omoieg avadépovial, BaoeL tou
$opooyntéou KEPBOUG TOU OXETLKOU £Tous. ‘OAEG oL peTtaBoAéS ota TpéxovTa GopoloyLKa MEPLOVGLOKA OTOLXELD 1 UNOXPEWOELS

avayvwpllovtal wg Hépog tng doporoyikrig Sanavng otnv KATEoTaaN ANOTEAETUATWY.

O avaBariduevol dopot unoroyilovtal pe tn péBOSO TNG UNOXPEWONG, TIOU TIPOKUTITEL amd TLG pocwpiveg Sladopes petadu tng
AoyiotikAg afiag kal Tng dopoloyikr Baon twv meplovolakwy oTolxeiwv 1 unoxpewoewv. O avaBaAiopevor dopol Sev
avayvwpilovToL EQV TPOKUTITOUY artd TNV apxLk avayvwpLan Evog TEPLOUGLAKOU GTOLXELOU f Lag uTtoxpéwang ot pla cuvaAdayr),

EKTOC QMO ETUYELPNUATIKOLE cuvBuaapolc, ou Sev ennpéaoay oUTe to Aoyiotiké oUTE To dpoporoyntéo kepdog A {nuia.

0L avaPorrdpevec dOPOAOYIKES QMALTAOEL] KOl UTIOXPEWOEL; amoTiddviar pe Baon toug dopoloykous CUVIEAETTEG 7OU

avapévetal va ebappootoly atny rieplodo katd tv onola Ba Siakavoviatel n anaitnon A n unoxpewaon, Aappfdvovrag undn toug

Xpnuatoowovouikés Kataotdoe yia v Xprion and 1 lavovapiou éwg 31 AekeuBpiov 2024
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UNISON Human Resources Movonpdownin AE

Mpoowpviis Anaaydlnang
popoloyikol ouviehedTEg (kat doporoyikols vououg) rou éxouv teBel oe Lox0 f ouolaotikd toxlouv péxpL TNV nuepounvia
avagdopds. Ze nepintwon aduvapiag oadols npocsLoplapol Tou Xpdvou avaotpodric Twy Mpoowpwwy Stadopwy epappdletal o

dopoloyikdg GUVTEAEDTNAG TIOU LOXUEL KQTa TNV EMOUEVN Xprian TG nHepopnviag avadopds.

Ou avaBaklopeveg popoloyikés anaitioels avayvwpilovral katd tnv éktaon atnv onoia Ba urdpéel peAlovtikd dopohoyntéo

kEpSog yLa T xpnowonoinon Tne npogwptvig Siadopds mou dnpoupyel tnv avaBarrdpevn dopoloyikn anaitnon.

Ot neprocdtepes uetaPorés ota avaBaridopeva ¢opoloyikd neploudiakd otolxela f uroxpewoels avayvwpilovial wg uépog Tng
dopodoyikrig Sandvng otnv katdotaon amoTteAecudtwy. Movo oL UETaBOAEG OF MEPLOUCLAKA OTOLXEL® | UTIOXPEWOELS TIOU
ennpediouv npocwpivég Stadopeg avayvwpilovial aneuBeiag ota iSia kebdhata tng etatpelag, dnwg n avanpooappoyr tng atiag
TwV aKVATWY, TTOL £XEL WG anoTEAEopa N oXetkn petaBoln ota avafaropeva dopohoyLkd TEPLOLGLAKE OTOLXELD ) UTTOXPEWOELS

va erpapivel tov avtiotoixo Aoyaplaopo biwv kedparaiwv.

3.10 NpoPA£et KaL EVEEXOUEVES UMIOXPEWOELS

NpoBAéyeis avayvwpllovrat dtav n Etalpela xeL upLoTapevn UTOXPEWOT (VOWLIKE | TEKHALPOUEVT) WG QMOTEAECHA

napeABdvrog yeyovdTos, elval mBavo va anaitnBel ekpor MOpwy MOU EVOWUATWYOUY OLKOVOULKG odEAR yla TV TakTonoinon tng
unoxpéwong kal propel va yiver afidmotn extipnon tou mocol tng unoxpéwons. O npoBAéyelg enavefetalovial oe kdBe
NHEPOUNVIQ KATAPTLONG LOOAOYIOHOU tOTE va avtikatontpi{ouy tnv napoloa atla tng ekpodc mou avapévetal va anaitnOei yia
v Taktonoinon tng unoxpéwong. Ol evBEXOMEVES LMOXPEWOEL Bev avayvwpllovial OTLG OLKOVOMLKEG KOTAOTAOES aAAd

yvwotomnooUvTal, EKTOG av 1) BavoTtnta EKporg MOpWY ToU EVOWHRATWVOUY OLKOVOHLKA 0dEAN elval amopakpuopévn.

Evéexoueva meplovolakd otowyela Sev avayvwpilovial aTig OLKoVoLkES KATAOTATELS, aAAG yvwatonolobvral Egocov eivat mbavi

I ELGPOT| OLKOVOULKWY WHEAELDV.

3.11 Avayvwpton 008wy kot §08wv

Ta Egoda avayvwpilovtal, dtav elval obddpa mbavr n ewopor] tou owkovoptkod odeéhoug tng ouvarhayrig otov OuAo kal Tty
Etalpeia kot T OXETIKE oG d pmopouv va petpnBouv afdmiota.

I6Laitepa, to 0060 avayvwpiletal epogov pnopel va petpnBel afidmiota kaw katd tn otypn tng nwAnong Bewpeital opodpa
muBavri r £L0por TOU OXETLKOU TLUAUATOG OTNV oviotnta. Metayevéotepn aduvapla tou rehdtn va efodAroel tnv unoxpéwer Tou
&ev avalpel Ty mwAnaor, adol Katéd Tov Xpovo mou auth rpaypatonotionke, n mpoindBeon e avayvwplong, SnAadn n moAd
unAn miBavétnta elompadng Tou TiuUaTog cuvéTpexe. Zunv nepimtwon auth (SnAadr tng aduvauiag elonpadng the anaitnong),

avayvwpiletat é£o08o and tnv anoueiwon autig.

H avayvwplan twv ecodwy yiveTal Mo guykekpLpéva we eEAC:
‘Ecodo and NMwAnon ayaBuv: Ta écoda and nwinon ayabuv avayvwpliovral dtav petapipdioveal otov ayopaotr] oL ouoLaoTLKol

kivBuvol kal Ta 0pEAN rou ouvbEovTal e TNV KUPLOTNTA Toug kal epoagov Ta ayabd autd ylvovtas anodextd arnd Tov ayopaotr.

Xpnuaroowovouikés Karaordoeis yia v xpijon and 1 lavovapiov éwe 31 AsksuBpiov 2024
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UNISON Human Resources Movonpdownn AE

Mpoowpiviic AnaaxdéAnang
‘Ecoba and Napoyr unnpeoubv: Ta é008a anod napoxr unnpeouwv avayvwpilovial ue paon to nocootod olokhipwang (ueBobog
Tou tocoatol chokAfjpwong) kaL epdoov Bewpeital opddpa mbavr] n £Lopor) Tou otkovopikol odEAoug tng cuvarlayng.
‘Eooda and tékouc: Ot tokoL avayvwpilovrol Bdoel xpovikig avahoyiag pe tn péBodo Tou mpaypatikou emtoklov f tn otabepn

péBobo.

Ta éooba enipeTpuivial o nood kaBapd and kabe eriotpodn, ékmtwaon fi ¢dpo eNi Twy TWANTEWY.

‘Efoba: Ta £foSa avayvwpilovtal ota anoteAéopata oe SedouvAeupévn Pdon. OL MANPWHEG MOU MPAYLOTOTOOUVTAL Yo
AELTOUPYLKES HLoBWOELS peTadépovtal ato anotsAéopata we £608a, katd to Xpdvo Xprioews tou pobiou. Ta £§oda ano tékoug

avayvwpilovtal o SeSovAeu pévn Baon.

3.12 Alavopur HEPLOUGTWY

H Stavopr] HEPLoRETWY OTOUC LETOXOUS avayvwplleTal we UTOXPEWGOT OTLG XPNHOTOOLKOVOLLKES KATOTATELG KATA TNV Nuepopnvia

EYKPLONC TS a0 T Fevikn ZUVEAEUON TWV HETAXWVY.

4. Awaxeipion Kivduvwv

H Etawpeia eival ekteBeiuévn ae xpnuotoolkovopkolc kivSovoug dnwg o kivbuvog peuvatdtntas. To npdypappa Soxeipiong
kiv&Uvwy g Etaupeiag, o onolo evtdoostal oto nAalolo Tou avtigtolyou npoypappatog tou Opidou Metlen Energy & Metals,
OTOXEVEL OTOV TIEPLOPLOHS EVBEXOUEVNG QPVNTIKIS ETMiSpaor( oTa YPNUATOOWKOVOuULKE aroteAéopata, mou eival Suvato va

npoxV el and tnv aduvapic tpdBAEYNG TWV XPNHATOOIKOVOULKWV QyopwyV Kat Tn Slaklpavon otig HeTaBANTEG Twy EMUTOKiwWY.

O Paotkég moAitikég Sayeiplong twy kwdlvwy kaBopilovtal and tn Awoiknon tng Etatpeiag. H oAk Slaxeiplong kvivwy
edappoletal and to TuApa Aaxelplong AtaBeciuwy Tou Opihou Metlen Energy & Metals, to onolo Spa wg Eva KEVIPO UTNPECLWY
10 onolo Aettoupyel ota MAaiowa cuykekpluEvwy kateuBivoewy eykekpiuévwy and tn Awiknan. H Siadikaocia nou akoAouBeital

elval n napakdTw:
o AfloAdynon Twv KWEUvwy mou oxeTiovtal HE T SpaotnplotnTtes kat Tig Aettoupyleg g Etaipeiag,
s TxeSlaopdc tng peBododoylag kat emhoyr Twy KATAAANAWY XprUATOOLKOVOLLKWY TTPOTGVTWY yLa TNV HEIWGT Twv KvEUvVWwY Kal

o ExtéAeon/edapuoyn, clpduwva pe tn Siadikaoia nou éxel eykplBel and tn Sloiknon, tng Stadikaoiag Slaxeiplong Kwvduvwv.

AvaAuon motwtikod kivslvou

AUVNTLKOC TILOTWTLKGG KIVBUVOG UMIAPXEL OTLC EMMOPLKES aNALTHOELG KaL OTa TapElakd SiaBEoiia kat looduvapa. 2T NEPUTTWOELS
autéc o kivbuvog wopel va npokdpel and aduvapia tou aviioupBarAdpevou va avianokplBel oTLG UROXPEWOELS TOU TIPOG TNV
Etatpeia. O péylotog mioTtwikde kivduvog otov omoio eivat exteBeipévrn n Etatpela, katd tnv nuepopnvia katdptiong twv

XPLOTOOLKOVOLIKWY KATAOTAoEWY Eival n AoyLotikd afla Twy XpnHaTooLKOVO UKWV NEPLOUCLAKWV TOUG OTOLXELWV.

H ANKTOTNTO TWV ERTOPLKWY Kot Aoutwv analtioswy tnv 31.12.2024 ko 31.12.2023 yia v Etatpeia avaAvetal we ehg:

Xpnuoarooucovouikéc Karaotdoels yia v xpron and 1 lavovaplov éws 31 AsxepBpiou 2024
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UNISON Human Resources Movonpoownn AE
Npoowpiviis AragydAnong

UNISON Human Resources Mov, A.E.

An&unpoBeopec M
S . >1 i Zovoho

MAVEG  HAVEC £10¢

AnéutpoBecpEg

EvnAwkiwon Epnopikwy Arattijoswy

{Mood og EUR)

2024 46.145 16.601 14.635 17.606 413.721 508.708
2023 139.368 34.937 38.786  64.702 338.889 616.683

AvaAuaon Kivdivou peuototniag

O kivbuvog peuototnTag cUVSEETOL WE TNV CVayKn Yl enapkr xpnuatodotnon tng Spaotnplotnrag kol Tng avamtuéng tng
Etaipeiag. OL OXETIKEC QVAYKEG PEUOTOTNTAG yivovtal avilkeipevo Swaxeiplong péow mpooektikig mapakoiouBnong twv
HokporpoBecuwy uNoxpewoewy KaBwg ENiong Kol Twv MANPWHWY TToU Tpaypatonololvtal kadnpepva, Ot avaykeg pEUTTOTNTAS
napakoAouBouvtal ae punviaia paon.

H evnAtkiwan Twv XpNHOTOOLKOVOULKGV UTIOXPEWOEWY Katd Tnv 31.12.2024 kat 31.12.2023 yia tnv Eraipeia avadletal wg e€ng:

UNISON Human Resources Mov. A.E.

1éwg5  apyotepa

EvaAikiwon Yroxpewoswy(llood oe EVTOC b pnvwv 6 £wg 12 prveg e oGS o Zuvolo
EUR)2024

MpopnBeuteég Kat AOUTES UTIOXPEWTELS 362.150 - - - 362.150
DAVELAKES YIOXPEWOELS 172 - - - 172

Yroxpewoels Miobwoswv : 12.202 50.963

UNISON Human Resources Mov. A.E.

1éwg5  apyotspa

.? vnAikiwan Yrnoypewoewv(flood os EVIOG 6 pnVwv 6 £wg 12 prveg o oHeE e
EUR)2023
MpopunBeutég kalL AOUTEG UROXPEWOELS 414,221 - - - 414,221

YnanLq Lcrd:cev 11.527 11.860 50.963 - 74.352
A LT , : -

Xpnuarootkovouikés Karaordoeis yia tnv xprion ané 1 lavovapiov £we 31 AekeuBpiov 2024
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UNISON Human Resources Movonpdowrin AE
fpoowpiviic AnaoyoAnons

AvéAuon kwv8ivou ayopag

. ZuvaAAaypatikog kivéuvog

H Etaupela Sev unokettal oe suvaiiay Latkd kivbuvo kabuwg GAeg oL suvariayEg TG mpayOTONOLOUVTaL OE EUPW.
. KivSuvog tipwy

Katd tnv 31/12/2024 n Etaupeia Sev extiBetal o€ kivBuvo SLOKUUAVOTC TWV TLULWY TWV XPN LOTOOLKOVOULKWY HECWY KaBwg Sev EXEL

eNeVBUOELS OE XPEWOTLKOUG 1} CUPHETOXLKOUG TITAOUG KaL apdywyd.
o Kivduvag emnttokiou

Ta otolela evepyntikou Tng Etaipeiag mou exktiBevial oe entokiakeS SLakUPAVOELS adopolv kupiwg ta Staféoipa kal tooSuvapo
SLaBeolpwy kot Tig Savelakeg unoypetdaelg. H moAttiky tng Etaipeiag avadopikd HE Ta XpNHATOOLKOVOULKE OTOLXELQ EVEPYNTIKOU
givar va emevBUEL Ta PETPNTG TOU OF KUPQLWVOPEVA emitoxia waote va Swatnpel v anapaitntn peuotdTnTa EMTUYXAVOVTOS
TQUTOXPOVE LKAVOTIOLNTIKT anddoon yia Toug HETOXoUG trc. EnutAéov, 0 tpanellkdg Savelopds g Etaipeiag sival og Eupw kat

UNGKELTAL OE KUUOLVYOHEVD ETILTOKLA.

5. Awaxeipwon kedaliaiou

H dlaxeipion Twv kedahaiwv tng Etalpeiag €xeL wg oxkomnd tn SlaodaAlon Tng LKavVOTNTES TNG va guvexioel T pagtnplotntd tng

KaL va avartUeL To emevBUTLKG TG npdypappa.

To Uog tou petoxikol kedoraiou avépyetol tnv 31/12/2024 oe nood € 51.000 Salpolpevo ot 510 LETOXES HE OVOPAoTLKY afia

pEeToxrc € 100.

Katd tn Sidpketa tng xprionc Sev npayuatonotrjonke kapia petafoln orn SiapBpwon, otig moAwtikeg kat diadikaaoieg Sraxeliplong
keparaiwv kat ta keddhala mou Staxelpiletal n Etapsia tnv 31/12/2024 anotehovvial and ta (Sla kepdAala tng ta onoia

aveépyovtav ot € 240.490.

Xpnuaroowovouikés Karaordoeis yia v xpiion andé 1 lavovapiou éwg 31 AexeubBpiov 2024
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U N I ‘ , O r‘ Xpnuaroowovopikés Karaordoeis 31 AexeuBpiov 2024
(Moot oc Eupw, extoC edv avapépetal Stapopetind)
TY & H AN LUTIONS

UNISON Human Resources Movonpdawnn AE
Npoowptvijs AnaaydAnong

6. Evowpateg AKvnTOMOLU|OELS

Ta evowpata nayLa MEPLOUSLAKA GTOLYELQ TTOU MapouUaLAloVIaL OTLS XPN LOTOOLKOVOULKES KATAOTACELG avaibovTal wg e€Ng:

UNISON Human Resources Mov. A.E.
‘ErutAa Ko

& Kripta poytoc
(Mooa ae EUR) P efomALopog

Owkoneda

Miktr Aoyrotikn afia 9.849 11.650 21.499
Zuoowpeupevn andaBeon kai/A amoueiwon agiag (2.407) (11.464) (20.871)
Ko8apn Aaytotikn adia ty 01/01/2023 442 186 629
Muktr Aoyiotikn) aéia 9.849 11.650 21.499
Jugowpeupévn andoPeon kat/n anopeiwon afiag (9.849) (11.601) {21.450)

KaBapi Aoyiotikd agic tv 31/12/2023 49
Mouictr) Aoyrotikn afio 9.849 11.650 21.499
Juoowpeupévn anooBeon kat/n anopsiwon afiag (11.650) (21.499)

KaBapn Aoyioukn afia tyv 31/12/2024

OtiGeta 'EI'(U'[ACI’K(H
& Kripia jotoe ;
(Moac e EUR) e§omAtopog
_KaBapn Aoytoriki] agic tnv 01/01/2023 442 186
AroaBégel (442)
KaBapr Aoytotks akia tqu 31/12/2023 .
_Anoopeoeig

30

KaBupd Aoyiotiki ofia vnv 31/12/2024

7. Neldteg Ko Aoutég EUNOPLKES anattioeLg

OL meAdTEG Kat AOLTEG EUTIOPLKES ANMALTHTELS TIOU TTAPOUOLALOVTAL OTLE XPNMATOOLKOVOULKES KATAoTAoELS avaAlcvial we eEAC:

UNISON Human Resources Mov. A.E.

31/12/2024 31/12/2023

(Mood ot €)

MeAdreg 412.092 560.575
Arattrioeig Ao EAAnviko Anpoaoto 2177 2.177
Anautriosls and ouvSebeEva PEpn 1.864 -
‘Ecoba xprioews ELompaKTea - MpomAnpwBevta éoda 165.396 53931
Melov: MpoPA&pels yia ermodaleic mehdTeg (72.821) -
ZuvoAo 508.708 616.683

Ta éooba xproews eonpaxtéa/nmpomAnpwlévia £foda adopolv kupiwg oe éooba XprioEwe EloTPOKTéR amd TtTnv mapoxn

UTINPECLWV OE MEAQTEG.

8. Tapetaxd SieBiopa kol Tapeiakd woduvapa

Ta tapelaka Siadéotpa kot Lwodivapa, neplapfavouv ta e€rig:

UNISON Human Resources Mov.

A.E.
ALOBECILL OTO TAUELD 52 52
BpayunpOBeoues TPAMENKES KATABETELS 96.001 53.736
Zuvolo 96.053 53.787

Xpnuaroowovouixés Karaordoeig yia tv xprion and 1 lavouvapiou éwe 31 Asxkeu8piov 2024
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U N I ‘ , O '4 Xpnuaroowovouikés Karaardoeis 31 AekepBpiov 2024
(Moo o€ Evpd, EXTOG Edv avapépeTal Stapopetikd)
cri Ty & M A A LUTION

UNISON Human Resources Movornpdownn AE
Mpoowpivijc AnacyéAnong

O kataBEoeLs otig tpdnelec Tokiovral Bdoel npoadepdpevwy emtokiwy. Ta écoba arnd tokoug kataBéoewy AoyLotikonou|Bnkav

HE tnv peBodo tou SeSouleupévou kal mepAapfavovTal oToug TLOTWTLKOUG TOKoUS KaL ouvadh éooda.

9. Metoywkd KedpdAaro
(M e £ Metoxiko
(flooa ce €) Kedéhato
YnoAowto évapéng tnv 1/1/2023 51.000
AUEnon/ (Melwon) petoytkou kedaraiou -
YridAouto téhoug tnv 31/12/2023 51.000
Ynohouno Evapéng tnv 1/1/2024 51.000
Avénon/ (Meilwon) petoxikov kebadaiouv -
YroéAowro téAoug v 31/12/2024 51.000

To Uog tou uetoxikol kebaraiou avépyetal tnv 31/12/2024 e mocd € 51.000 Sratpolevo oe 510 peToxég pe ovopaotikn atla

petoxne € 100,00.

10. Aourtét AmoBepoTikd
UNISON Human Resources Mov. A.E.

‘ Taktiko AnoBepatiko Zuvolo
(lToaa oe EUR)

Yréhouta Kond i 1/1/2023 4,440 4.440

¢ Taktikol AnoBepatikod
eAoug 31/12/2023
Yrtohouta Kate tiv 1/1/2024

ZXUORILG

ZXNUaTLopoe Taktuoy AnoBepatikol

Topdwva pe tnv EMnvikn epnopikni vopoBeoia, ol etaipeleg unoxpeolvrat, and ta képdn tng xpriong, va oxnuaticouvy 1o 5% oav
TaKTKO anoBepatikd péxplg otou autd drdoel to éva tpito tou kataPAnuévou petoxikol toug kegaialou, Katd tnv Sudpkela tng

Twii¢ TS stalpelag anayopeletal n SLAVOLH TOU TAKTIKOU armoBepatikol.

11. NpopunBeutég ko Aonég UTOXPEWOELS

Ot NpopnBeutés kal Aounég unoxpewoetg Tng Etalpeiog avaitovrat wg eng:

UNISON Human Resources

Mov. A.E.
(Moo o€ €) 31/12/2024 31/12/2023
MNpounBeutég 1.787 25.924
AsbovAeupéva eoba 69.012 82.939
Aodaliotikol opyaviopol 95.335 104.191
Ano80oxEG TIPOCWITIKOU TIANPWIEES 123.035 138.663
Aourol dopot 72.980 62.503

Zuvolo 362.150 414.221

OL epmopikég unoxpewoelg tng Etatpeiag (mpopnBeutés ecwteptkoy kat efwtepikol) ouvriBws Slakavovilovial os Saotnua 60

NUEPWV.

Xpnuatoowovouixés Karaotdoeis ywe v Xprion and 1 lavouapiou éwe 31 AskeuBpiou 2024
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U N ' ‘ ' 0 rl Xpnuarootwkovouikés Karaoraoeis 31 AekepBpiov 2024
(Moo oe Eupd, extds edv avapépetar Siapopetind)
ACILITY HMUMAN LUTION

UNISON Human Resources Movonpdownn AE
Mpocwprvijc AmaaydAnone

12. AvaBaAiépeveg @opoloywkeg Anatiioels / YILOYpEWOELS
O avapaAldpeves poporoyikes anmaitioeL; / UTOXPEWSELG OTIWE TPOKURTOUY GG TIG OXETLKEG IPOCWPLVES GopoAoyLKEC Sladopec

Exouv we efng:

UNISON Human Resources Mov. A.E.

1/1/2024 1/1-31/12/2024 31/12/2024
AvayvwpLopEVD
YrtoAouro Itnv Kataotaon YrnoAouno
Evapéng Aoyapiagpol AnEnc
ATMOTEAEGUATWY
Mn KuxAodoprakd Itowyeio
AtkaLwpata xpriong aToLXElwY eVEPYNTIKOY 25.898 (36.778) (10.880)
MakpompdBeopes YROXPEWOTELS
YroXpewaeLg Ao XpnpatoolkovopLkés MioBuaeLg - 5.765 5.765
BpoyunpdBeapeg Yroypewoeig -
Yroypewaelg And XpNUATooLKovopikes MioBuoeLg Ll - I 5.447 5.447

voo " (25.566)
aBaAlopevES DOPOROYIKEG AMGLTIOELS {255 66)

%

UNISON Human Resources Mov. A.E.

1/1/2023 1/1-31/12/2023 31/12/2023
AvVOyvwpLGUHEVO

YnolAouto Itnv Kataotaon YnoAouro

‘Evapénc Aoyaplagpou AnEng
AnoteAeopaTwy

(Moo o€ €)

Mn KukAodoprakd Ztoyeia
AlKaLWwpaTa XPriang CTOXELWY EVEQYNTLKOUY

ZGvoko 1 4
AvaBallopeves DopoloyIKEG ATALTAOES

13. Tpéyouoeg Qopoloyikés YROXPEWOEL

O tpéxouoes GopoAoYLKEG UTIOXPEWOELS TG Etaupeiag avaAdovral we efrg:

UNISON Human
Resources A.E.
31/12/2024 31/12/2023

‘E€obo pdpou nou avaloyel atnv neplodo 773 12.471
Fuvodo 773 12.471

14. Aavelakég YROXPEWOELS

MapaziBetal n kivnon twv Savelakwv Aoyaplaopov yua tg 31/12/2024 kai 31/12/2023
Ta tpanelika Savela adopouty ot PpayunpdBecuo Savelopd mou aviAiBnke yLa okonoug xpnuatodotnong keparaiou kivnong.

UNISON Human Resources Mov. A.E.

BpayumnpoBsopeg ZUVOALKEG BpaxunpoBeouec ZUVOALKEC
AQVELAKEC AQVELOKEC AaveLaKee AAVELAKES
YToxpewoeLg YROXpEWOELS YROXPEWTELS YIOXPEWOELS

(F EUR) 31/12/2024 31/12/2024 31/12/2023 31/12/2023

YnoAoino Evapins , , 50,192 50,192
Advela avaindBévta 666.085 666.085 555.000 555.000

Xpnuaroowovouixés Kartaordoe yia v xprion and 1 lavovapiov £wg 31 Asxepbpiov 2024
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U N I O rl Xpnuarooikovouikéc Karaordoets 31 AexeuBpiouv 2024
(Mooa o€ Eupw, EXTOC £V avapEpEeTaL SIAWOpPETIKG)

UNISON Human Resources Movonpdéowni AE

Mpoowpuwvijg AnaoydAnong
AnomAnpwiES (669.538) (669.538) (605.192) (605.192)
Aaunég 3.625 3.625 - -

AaveiakEg Yoypetgels

15. NwARoe
O NwAnoeLg Tng Etapeiag avaAvovral we e§A¢:

UNISON Human Resources Mov. A.E.

(Mooa ae EUR) 1/1-31/12/2024 1/1-31/12/2023

_ NMwARGELS URtnpeEaLUY 2.486.336 2.505.503
2.486.336 2.505.503

16. Kéotog NwAn@évrwy kai E§oda Aloiknong

To Kéotog NwAnBévtwy tng Etatpelac avaiietal we e€lg:

UNISON Human Resources Mov. A.E.
1/1-31/12/2024 1/1-31/12/2023

(Moo ae EUR)

Aorég tapoxeg oe epyalouévoug 2.222.581 2.233.364
(Ddpot Kal TEAn 236 2.007
JUvVoAD 2.222.817 2235370

Ta E€oda Aloiknong tng Exatpeiog avahiovral we efng:

UNISON Human Resources Mov. A.E.

(lMooca oe EUR) 1/1-31/12/2024 1/1-31/12/2023
NOUTEG MO POXES O EPYAOHEVOUS 70.951 94.370
ApolBéc kat £§o8a Tpitwy 84.732 96.313
AnocBEoELS EVOWUATWY Tayiwy 49 580
AnooBEoelg SIKaLWPATWY XpAong OTOLXELWY EVEPYNTIKOU 24.727 12.152
Aowntd Suadopa e£08a 4,362 23.340
ZuvoAo 184.820 226.754

17. Aowna écoba/éfoda experdMevong

Ta Aotnd éooba/éfoba expetdrevong tng Etatpsiag avalovtal we g

UNISON Human Resources Mov. A.E.
1/1-31/12/2024 1/1-31/12/2023

(Moaa ge EUR)

Aound £o0oba expstddAevong

‘Eooda and EnBotHoEL 4.808 17.055
Aettoupykd EcoSa and Mapoyri Ynnpeouwv 1.591 4.394
ZuvoAo 6.399 21.448
Aowné £€oba expstdAMevong

Nound £605a apoyr|g UTNpeaudy 483 -
hounol bépot 558 604
MpoPAedn erodaAwy MEAXTWV 72.821

IUVOAD yER{IE

Xpnuarooixovoutxés Karaordosis yra tv Xprion and 1 lavovapiou éwg 31 AekepBpiou 2024
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U N I ‘ ' o r‘ Xpnuaroowovouikés Karaotaaoeis 31 AexeuBplov 2024
{Mood o€ Evpw, extds edv avapéperat Siapopetixd)
[ ] ¥ t ML A AN s oLy 1 N

UNISON Human Resources Movonpdowrin AE
Mpoowptviig AnaoxéAnons

18. Xpnuaroowkovopikd écoda/efoda

Ta Xpnpatootkovopikd écoba/efoba expetdievonc tng Etatpslag availovral we e

UNISON Human Resources Mov. A.E.
Xpnuatoowkovopikd Ecoda
Anoavayvwpton pioBwong - 5.766
Zivodo ' ' '

Xpnpatoowkovouwkd E§oda

Tékol tpanelikuv Saveiwv 5.072 4.245
Aoutd Tpanelikd EfoSa 906 -
TOKOL XPILOTOOLKOVOLLIKWY UTIOXPEWOEWY HLoBWoEwY 3.506 4914

19; 'méﬁoq El.uo&ﬁntoq -

retad

To oxeTwd kovBUAL otnv Katdotaon anoteAegudtwy avaAletal we e£AC:

UNISON Human Resources Mov. A.E.

(Mood o EUR) 1/1-31/12/2024 1/1-31/12/2023
Mopog xpriong 5.250 12.471
AvafaAiopevog dopog 25.566 (683)
Fivoldo 30.816 11.788
Képdn ntpo popwv 1.752 60.829
Zuvteleatrc Qdpou 0,22 0,22
®épog untodoy. Baoet tou Beomapévou dopoloyikol

OuVTEAECTH] 386 13.382
M1 EKTLITWREVEG AQTTAVES 1.194 604
Emodahels nedates (noviun Siadopd) 16.021 -
Aot 13.215 (2.199)
Hpaypatikn @opoloyikn EmBapuvon 30.816 11.788

O Poporoyikdg CUVTEAETTAG YLa TS avWVUPES ETatpeieg otnv EAAGSa yua tnv neplodo nmou Ange 310 Askepfpiov 2024, eivan 22%
(31n AekepPpiou 2023: 22%).

An6 tnv xprion nou éAnge tnv 31 AekepuBpiou 2011 ka énewta, olpdwva pe to ¢pBpo 78 Tou N.5104/2024, dnwg Loxvet ( Kal Onwe
cpileL to dpBpo 65A Tou N.4987/2022, o dpBpo 65A tou N.4174/2013 kat to dpBpo 82 tou N.2238/1994) oL EAAnvikéG AVIvupES
ETALPELEG TWV OTIOLWY OL ETATLEG XPrHLATOOLKOVOULKEG KATAOTAOEL, EAEYXOVTAL UOXPEWTLKE, UTOXPEOUVTAL EWG KEL TIC XPHOELS HE
Evapén 1 lavouapiou 2016 va AapBdavouv etriolo miotononTikd dopoAoyikis ouppudpdwong to onoio exSiSetal PETd T Slevépyela
oxeTikoU dopodoyikoy eAéyxou, ard TO VOO EAEYKTH N EAEYKTIKO ypadelo mou eAéyXeL TIC ETHOLEC XPNUOTOOLKOVOULKES
KaTaoTdoELs. Mo Tig Xprioe mou fekvolv amd 1 lavouapiou 2016 kat ENetta, T0 ETHOLO MLOTOROUTIKG GOPOAOYIKAS CULHOPHWONG
eival npoaipetiko. H etaipeia wotdoo Ppioketar oe Siabikaola eAéyxou kai n oxetiky éxkBeon dopoAoyikris cuppdpdbwenc
avapeveral va xopnynBel uetd T Snpoaieuon Twy XpUATOOLKOVO LUKV KATAOTEOEWY TG XPrioEwS Ttou éAnke tnv 31n AskepPpiou
2024, To anotéAeoua tou EAEYXOU EXTLHOUE OTL Sev Da éxeL anpavTkr eniSpoon oTig XpNILATOOIKOVOULKES KOTAOTACEL.
EunpoéoBeta, Bdoel kpunpiwv avdduang kwvbivou, ot EMnvikég popoloyikég apxeq wnopei va emhéfouv v Etaipla yia
dopodoyiko EAeyxo oto mhaioio Twv eAéyxwv nou Sievepyolv e etalpeies ou éhaPav riotomounTikd GopoAoyLkAS CUMPGPWONC
HE gUppWVN YVWUN TOU OpKWTOU EAeykTA. Ztnv rmepintwon autr, ot EAANvikeS dopoloylkés apxés EXouv To Skalwpa va
Sievepyrioouv dopoloykd EAeyxo Twv xpricgwv mou Ba emhéfouv, AapPdvovrag unédn tnv epyacia ya tnv éxdoon tou

TUOTOMONTIKOU GopoAoyLkig ouppdpdwons. Ot avEAeyKTeS avolyteg popoloyLKES XProELS TnG eTalpelag elval oL xprioelg 2019 Ewg

Xpnuarcotkovoputés Kataotdoets yia tv xprion and 1 lavovapiou éwc 31 AexsuBpiouv 2024
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U N I ‘ , O rl Xpnuaroowovouikéc Karacrdoei§ 31 AckeuBplov 2024
(Moo oe Euptd, ekt Qv avapépetat Siapopetiid)
ACIL Y & HUMASN LU ]

UNISON Human Resources Movonpdéowrtn AE
Mpoowpvii¢ AnagydAnons

2024. H Etawpeia Sev éxet AdBet kapia evioAr eEAéyxou amd Ti§ GopoAoyLKES APYEG VL0 TLG aVOLXTES XprioeLs. H Etatpia Sev avapével

va nipoki Pouv pacBetol ¢popol kat tpocauvériosls oto nAalowo eEAéyyou Twv EAANVIKWY dOopoAoyLKWY apXwv.

20. Ekkpepobikies - Awkaotikég YnoBEoeig

H Etaupeia Sev éxel onuavtikég evepyeg Sukaotikég unoBeaoeis 1 Bapog tng oL onoisg 8a propovoay va dnuiovpyrcouy mbaveg

UTIOXPEWOELG,.

21. AplOpué¢ anaoyoAoUUEVOU RPOCWTIKOU

0 péoog aplBpdc epyalodévwy yia Tn Xprion 2024 eivat 134 evw yua T xprion 2023 Arav 125.

22. Tuvallayég pe ouvbebepéva pépn

UNISON Human Resources Mov. A.E.
1/1-31/12/2024 1/1-31/12/2023

(Moo g EUR)

NwAAcel EUnopsupdtwy katl YRnpeouy

MnTpLKn 61.833
Aound cuvdedepéva pepn 1.975
 Z0volo i ' '

Ayopéc Eunopeupdrwy kat Ynnpeowwv

MntpLkn 93.053 13.200
_Zovolo

(Moaa o EUR) 31/12/2024 31/12/2023

YnoAowna Anaitfjoswy and MNwlfceig

Eunopsupdtwv/Ynnpsouwv

MnTpLki 1.864 2.239
Nound cuvBedepeva peépn - 369
3gvola i - 1.8

Ynolouta Yrioypswoswy and Ayopég Avabuy

Ko YInpeoLwv
MnTpLkn 67.512 82.939

H ¢lvon twv cuvalaywv pe ta ouvSedepéva pEpn adopd mapoxr cUpBoUAEUTIKWOY LUTNPESLLY, ANYPN SloKNTIKWY LTINPECLWY
kaBwg kaL pnxavoypadikr urtootripién.

O guvalhay£c LE TIG avwTépw etatpeieg mpaypatonowovvral o€ kabBapd epmoptkn Baon. Ot cuvaAAayES HE Ta OUVOESEUEVA LEPN
£xouv yivel e Toug ouvrBelg epntopikol Gpoug nou akorouBel n Etaupeia yio avtiotolxes ouvaliayég pe Tpitous.

H Etaupeia Sev ouppeteixe oe kaula cuvarhayr acuviBoug duong r meplexopévou n onola va elvat ovctwdng yua tnv Etatpeia, A
TIC ETALPELEG KAl TG GTOMN TIOU OUVSEOVTOL OTEVE E QUTH, KAl SEV QIOCKOMEL val OUMUETAOXEL OF TETOLoU ElSoug ouvaAAayEg oto
péARov. Kapia améd Tig ouvahayeg Sev epnepiéxet eL61koUg 6poug kat ouvlrikeg kat kapia eyyonon Sev 668nke f AngBnke.

Jug ouvBebepéveg etaipeieg ouykataléyovtar OAeg oL etalpeieg mou evorotolvtal oto eninedo tng UNISON Facility Services
Movonpdowrnn Avivupog Etatpeia Napoyrig Yrnpeotwy, ELmopikr kat AVILTpoownewwy. kat tng Metlen Energy & Metals AE. e tn

HéBobo tng mAnpoug evornetnong,.

Xpnuaroowxovouikéc Kartaotdoeis yia v xprion and 1 lavovapiov éws 31 AexepBpiov 2024
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U N I ‘ ' o r‘ Xpnuaroowkovopitkés Kartaotdoels 31 AexeuBpiov 2024
(Mood oe Eupul, extdg edv avapéperal Stapopetika)
AC I} Y & M QLUTION

UM AN

UNISON Human Resources Movonpdownn AE
Mpoowpivris AnaoyoAnong

23, MioBwoslg
Ta avayvwpLoPEVA SLKALWUOTA XPronG TWY MEPLOUOLOKWY TTOLXELWY TOU EvEpyNnTkoU oxetilovial HE TG MapakdTw Katnyopleg

nayiwv kal napouoialovtal oto kovSUAL «Alkalwpata xpriong atolyelwy evepyntikoi»:

UNISON Human Resources Mov.
A.E.

31/12/2024 31/12/2023

_ Awkauwpata xprong kuplwy 49.453
AIKOLUDPOTR XPRONS OTOXEIWY
EVEPYITIKAU 49.453 74.180

H Etawpela amewovifel 11 unoxpewoel; pioBwong ota kovbuhia «MakponpdBeopeg Ynoxpewoel, MioBwoswvy kal
«MakponpoBeopes Yroxpewoelg MioBwoewv mAnpwtéeg otnv endpevn xprion» otnv Katdotaon Xpnuoatoolkovoptkig Oéong.
MapatiBetal n avdAuon Twv UTOXPEWCEWY WaBWOEWY yLX Ta ENOPEVE €T KaBWwE Kal Ta avayvwpLopEva SLKaupata xpriong

TIEPLOUOLAKWY OTOWYEIWY TOw evepynTKOU avd katnyopia taylou:

UNISON Human Resources Mov. A.E.
apyotepa

EwG 1E 1 £wc 5 €t ke Iovolo
(Mooa ae EUR)2023 o i i amno 5 €In
YmoxpewoeLls MioBwaoswv 26.894 50.986 - 77.880
Xpnuatoowovopiko e§odo (3.55) (2.826) - {6.332)

_KaBapi napotca atia Yroxpéwons

UNISON Human Resources Mov. A.E.
apyotEpa

(Mooa oe EUR)2024 2wg 4 rag L2065 et o 5 tn EuuGho
Yroxpewoels Mwdwoewy 26.894 26.894 - 53.789
Xpnuatootkovopkod é§odo (2.137) (689) - (2.826)

KaBapi napoldoa afia Yroxpewong

UNISON Human Resources Mov. A.E.

Akouwpara XpRong
(floa EUR) Ktipiwv fuvolo
YmoAotme kata tnv 1/1/2023 80.728 80.728
MpoaBrikeg 76.240 76.240
Amnooféoelg {12.152) (12.152)
(70.637) (70.637)

Aroavayvwpion Atkawpdtwy Xpriong
Yrdhoura katd Thy 31/12/2023 _ 74,180

Anooféoel; _ (24.727) (24.727)
YroAoune ke tiv 31/12/2024

Xpnuaroowovoukes Kataordaoeig yiee tnv xprion and 1 lavovapiov éwg 31 AexeuBpiov 2024
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UNISON

UNISON Human Resources Movonpéownn AE
Mpoowptvrig AnaoydAnong

Xpnuaroowovouikés Karaotaoeig 31 AexeuBpiouv 2024
(Mood oe Euptl, EXTOC EAV avalpépeTal SiapopeTLid)

UNISON Human Resources Mov. A.E.
Ynoxpewoels MioBwoeswv

(Moac og EUR) Kupiwv Iuvolo

YnoAoura Keta tnv 1/1/2023 85.041 85,041
MpooBrikeg 76.240 76.240
MAnpwyES (15.441) (15.441)
XPNUATOOLKOVOLLLKO €£060 4914 4.914

Anoavayvwplon Alkalwpdtwy Xprang

Ynohouna koaxa tnv 31/12/2023
MAnpwpes

Xpnuatootkovoptkd e¢obo
YroAouta kare tny 31/12/2024

24. Eyyuiiogig

(76.403)

(76.403)

(26.894) (26.894)
3.506 3.506

50.963

Ol EYYUNTLKES ETILOTOAES adopolv SECHEVCELC yla GUUHETOXN OE Slaywviopolg kat yLa KaAr EKTEAETN TWV UTINPECLWY OE TIEAATES,.

31/12/2024
Nelpauwg 90.000 90.000

31/12/2023

25. Epnpaypareg Efacdalioeg

Katd tnv Tpéxouca xprion Sev udlotavral epnpdypated eEaodpallaelg

26. Avarta§ivopnaoelg

Ta CUYKPITIKA OTOWELR TNG KaTdoTAONS XPNHATOOLKOVOWLKNG Béong éxouv avampooappooTel, WOTE VXt EVAPUOVIOTOUV HE TIG

Aoylotikée moMmikég g Etaupeiag kau va mapovoiactolv HE CUVENELR Ta KovGUAwa. Ol KUpLOTEPES avatofvounoELg

neplhapfavouy, petadu dAAwv:

a) Melwaon mogot €62.503 oto kovEOAL Tpéxouoeg DopoloyLkés YIOXPEWOELS kaL Lodmoon aufnon oto kovSUAL MpopunBeutés Kkat

AoUEC UTIOXPEWOELS KaBWwG TO Moo autd adopd Aowmoug dopouc.

B) Ta mood twy kovduAiwv Aourés anattrioelq kat Aoutés BpayunpdBeapes unoxpewoets avatafivoprBnkav ota kovsuAwa Nerdteg

KoL AOITEG EMMOPLKES amnalTAoeLS Kal MpopnBeUTES Kal AOLTES UNOXPEWTELG QVTLOTOLYX.

H Sloiknon Bewpel 0L autég oL ahhayég Sev ennpedlouy oUoLWSELG TIG OLKOVOULKES KATACTACELG.

Xpnuaroowovouikés Kataoraoeis yiee v xprion ané 1 lavouapiov éwg 31 AskepBpiov 2024



U N I ‘ , O rl Xpnuaroowovouwkés Karaordoeig 31 AexeuBpiov 2024
{Mooé oe Eupdy, EKTOG Edv avapépeTat StawopeTikd)

UNISON Human Resources Movornipdownn AE
Npoawpivric AnaayoAnong

27. Teyovoto HETA TNV NUEPOUNVI TN KOTAOTAOTS XpPrHaTooLKovopLkig 8€ang

Aev urrpfav yYEyOVOTa LETAYEVECTEPE TWV XPMHUATOOLKOVOUIKWV KaTaotdoswy tng 31ng Aekepfpiouv 2024, mou va ennpediouv
ONUAVILKG TNV Katavenon autdv Twv Xpnuatoolkovopikwy Kataotdoswv kat Ba émpeme f va kowomoinBouv f va

Siadoponoiicouv Ta kovBUALR TWV SMUOCLEUHEVWY XPILATOOLKOVOULKWY KOTAOTHOEWY.

Mawavia, 26 ZemtepBpiou 2025

0 Npdedpog & AteuBuvwv ZupPoulog To MEAog AL,
? N\

§ ]

/! "

1y \\as
/ r— 4
Kwvotavtivog waatt&?ﬁq Alapdvtw Zexpepéin
ANT. AK 245950 AAT. AE 524223

O AleuBuvtric OLKOVORLKWY

TUNPECLWV

Xpnuarootkovouikes Karaotdoeig yia mv xprjon amd 1 lavovapiou £we 31 Aexeubpiov 2024
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U N I ‘ , O r ‘ Xpnuaroowovoukés Kataotdoeig 31 AexepBpiov 2024
(Mood os Eupdd, extig edv avapépetar StapopeTixd)
1 TY 1 A ] ]

UNISON Human Resources Movoripdowrin AE
fpoowptviic AnaoxdAnons

A.ExBeon Awa)eiplong tou Atowntikol Zupfoudiou

EKOEZH AIAXEIPIZHZ TOY AIOIKHTIKOY ZYMBOYAIOQY MPOZ THN TAKTIKH TENIKH ZYNEAEYZH TQON METOXQN THZ
ETAIPEIAZ UNISON HUMAN RESOURCES MONONPOZIOMH AE NPOZOPINHZ ANAZIXOAHIHEZ

Kuplot Métoxol,

TOpdwva pe TG oXeTkES Suatdéelg Tou dpBpou 150 tou Népou 4548/2018, untoBGANOUHE GLEPT OTN CUVEAEUTT] 00K TTPOS EYKPLON
TG XPNMATOOLKOVOLIKES KaTaatdoels g Etaupeiag ywa tn xprion 2024 (01/01/2024-31/12/2024) kaBuwg Kat T MapatnpioeLg Hag
TAVW O QUTES WE akoAouBwg:

H UNISON HUMAN RESOURCES Movomnpoowrn Avwvupn Etaipeia Mpoowpvric AnaoxoAnong anoteAel 100% Buyartpkr tng UNISON

Facility Services Movornpdawrnn Avwyvupog Etaipeia Napoyxrig Ynnpeawy, EUMOpPLKA KoL AVTUTPOSWIELWVY.

1. ANAIKOMHIH KAl ZHMANTIKA FTETONOTA KATA THN KAEIOMENH XPHXIH 01.01.2024-31.12.2024
Katd tn xprion and 1/1 éwg 31/12/2024, napatnpeital peiwon twy nwAnoswy tng etalpeiag katd 0,8%. OL nwAnoelg aviABav ge €
2.486.336 évavtl € 2.505.503 tnv xprion 2023. Ta anoteAéouato po Tokwy, popwv kal anooBéoewy (EBITDA) to 2024 avhABay oe €
36.011 (1,4% twv nwAnoswv) ae cdykplon e € 76.953 (3,1% twv nwlrjoewv to 2023). Ta anoteAéoparta npo $opwv g xpricng 2024,
avépxovral oe kEpSn Uouc € 1.752 évavtl kepdwv € 60.829 to 2023. H Etawpeia ékheloe tn Xpovid ue tapelakd Siabéoua € 96.053.
To EvepynTikd / Mabntikd tou lcoAoyiopol tng 31/12/2024 avépyetal ot € 654.547 évavt. € 770.598 tng 31/12/2023.

2. MEPIZMATIKH NOAITIKH

IXeTIKd e tn Siavoun peplopartog, n Swoiknon tng Etatpelag Sev Ba npoteivel tn Siavoun peplopatog katd v KAELOpevVn xprion 2024,

3. AIAXEIPIZH XPHMATOOIKONOMIKQN KINAYNQN
Ixonol kel moAutikég Siayeiplon ¢ XpnHATOOKOVOULKWV KWV UvVWY
H Etawpela elval exteBelpévn oe xpnuartooitkovoplkoUg Kivdbvoug 6nwg o kivSuvog peuctotntag. To mpoypappa Staxeiptong kivivwy
¢ Etaipeiag, to onolo gvtdaoetat oto nhalolo tou avtlatowyou npoypdppatog tng Opikou Metlen Energy & Metals (edeéng «o
Duihog»), OTOXEVEL OTOV MEPLOPITUS EVEEXOUEVNG apvnTikAS ENibpaons ota XprHatookovopikd anoteléopata, mou etval Suvatd va
npokU el amd v aduvapic TpABAEYNG TwV XPNHOTOOKOVOLLKWY OYopWwy Kal Tn StakUpavon otig METABANTES Twv ENLTOKiwy.
OL Baowécg noAtikég Slayxeiplong twv kwdUvwy kabopilovtal and t Awoiknon tng Etawpeiag. H molitikr Swaxeiplong kwwdivwy
edappdletal and to tuAua Alaxeipiong AwaBesipwy tou Oplhou, to onolo Spa w €va KEVIPO UMNPECWWY TO onoio Aettoupyel ota
mAaiola cUYKEKPLUEVWY KaTteEUBUVOEwWY eykekplévwy and tn Aloiknan. H Stadikacla mou akohouBeitat elval n mapokdTw:

e Afioléynon Twy kvSUVwY Tou oxeTifovral pe Tig 5pacTnpLoTnTES Kol TIG Aettoupyies g Etaupeiag.

o IyeSlaopdc tne pebobdoroyiac kat emthoyn Twv KATAAANAWY XPNHATOOIKOVOULKWV TIPOTOVTWY YLa TNV HEIWTN Twv KIvEUVWY Kal

o Extéheon/edappoyr, obpdwva pe tn Stadikaoio mou ExeL eykplBel and tn Swoiknon, tng Sladwkaoiag Slaxeipiong kKwdivwy.

AvdAuon ruotwtikol kwdivou
AuvnTikég TOTWTLKAG KivBUVOG UTIAPXEL OTLG EMOPLKES QMALTHOELS KaL OTa TaPEaKd SaBéapa kal looSuvapa. ZTiG MEPLUTTWOEL

autég o kivBuvog popel va mpokuel and aduvapio tou avtoupParidpevou va avianokplBel ot UTIOXPEWGCELS TOU TPOG TNV

Xpnuaroowovouirés Karaotdoeis yua v xprion and 1 lavovapiov éw¢ 31 AexepBpiou 2024 4



U N I ‘ ' O r‘ Xpnparoowovouikés Karaordoets 31 Aexeubpiov 2024
(Mood oe Eupuw, extds edv avapépetat Slapopetindg)
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UNISON Human Resources Movonpdowrnn AE

lNpoowpiviic AnacydéAnong
Etaipeia. O péylotog motwrtikdg xivbuvog otov omoio eival exteBeiuévn n Etaupela, kotd tv nuepounvia kotdptiong Twv
XPNHOTOOLKOVOULKWY KaTaatdoewy elval n Aoylotikr afio Twy XpnUOTOOLKOVORHIKWY TIEPLOUCLAKWY TOUC OTOLXElwv. EmutAéov,
EKTLUATOL, Qo ponyoUuEevn epnelpia g Etaupeiag, nwsg oL anarioels elvat wotopikd aodarols elonpatng, napouotilouv xapnAd
kivbuvo abEtnong evw amd v nuepopnvia avadopds wéxpL TNV NUEpopnvia oOVIOENG TWV TIHPOVTWY XPNILATOOIKOVOHLKWY
KOTaoTAoEWY N opaAn mopeia twy elonpdewv enBeBALOVEL TV OVOKTNOLWOTNTA TOUG.
M v eEhaxLatoroinon tou motwtikod Kvdivou ot SltaBéoiua kot Tapelakd wodbvapa, n Etawpetia Bétel Opia oto rdoo Ba extiBetal

O€ KABE HEHOVWHEVO XPNHATOTLOTWTIKS (Spuua. H AnKtdTnta Twy EPRopKmY Kal AoUmwv araitioswy tnv 31.12.2024 kat 31.12.2023

yla tnv Etaipeia avaAvetal wg e€hc:

UNISON Human Resources A.E.

AnfimpoBsopec Mn

3-6 6-12 >1 Zuvolo

AnéunpoBeopeg

MNVEG  PAVEG £106
EvnAwiwon Epnopkwv Antotjoswv

{Nocd os EUR)
2024 46.145 16.601 14.635 17.606 413.721 508.708
2023 139.368 34.937 38.786  64.702 338.889 616.683

AvdAuan kivdivou peuotdTntag

0 klvBuvog peuatdtnrac ouvSEETaL KE TNV avdykn yio ENApKN xpruatoSdtnon tng SpaoctnpléTntag Kat T avarttuéng tne Etalpeiac.
Ot OXETIKEG QVAYKEG PEUCTATNTAC yivovtal aviikelpeve Siaxeipiong péow mpooektikng mapakoholdnong Twy PoKpompoBEecuwyY
UNoXpeEWOEWY KaBwe eniang KoL Twy MANPWRWY TTOU TPOYHOTONOLoUVTAL KaBnuepvd.

OL avayKeg peuatotnTag RapakodouBodvtal oe pnviaia paan.

H evnAukiwon Twv XpnUaToOIKOVOIKWY UTtoXpewoswy tnv 31.12.2024 kat 31.12.2023 yia tnv Etawpeia avaAvetal we efAc:

UNISON Human Resources A.E.

1£wg5 apyotepa

‘ . o ‘ = EVTOG 6 HnVwWV 6 gwg 12 prveg o O B
EvnAikiwan Yroypewaoswv(loot ge EUR)2024
MpopnBeutés KaL AOUMES UNMOXPEWTELS 362.150 - - - 362.150
AQVELOKES YTOXPEWUTELS 172 - - - 172

YMOXPEWOELS Mlcboewv 50.963

| Yivola

1£wcs apyotepa

EVTOC 6 A 6 £wg 12 pn .y,
5 2ROV, 05 2= BIVES £1n amno 5 £

] waoswv(lloog as EUR)2023
MNpopnBeuTEg Kal AOUTES UTIOXPEWOELS 414.221 - - - 414.221
EWOELS Mtoed:cew 1.52 74.352

Xpnyuaroowovouikés Karaotaoeis yia mv xprion and 1 lavouvapiov éwe 31 AckeuBpiov 2024
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UNISON Human Resources Movornpdowrnin AE
Mpocwpwijc AnacxéAnons

AvéAuon kwwddvou ayopbc

o Zuvaldaypatikog kivbuvog

H Etapeia Sev undkertal o€ ouvaAAaypatiko kivéuvo kaBuwg OAeg oL guvalAay£g TG MPAyHaTONowUVTaL GE EUPW.

. Kivéuvog v

Katd tnv 31/12/2024 n Etawpeio Sev exktiBetal o kiviuvo Slakipavong Twv THWY TWy XPrHOTOOKOVOULKWY HEcwY kabBug Sev xeL
enevBUOELG OE XPEWOTIKOUC 1) CUMMETOXIKOUG TITAOUG Kal tapaywya.

. Kivbuvog emutokiou

Ta otowela evepyntikou tne Etoupeiag mov extiBevial oe emutoklakeg Slokupdvoelg adopoly kupiwg ta Siabéolpa kal woodivapa
SwaBecipwy, kal tig BpayxunpdBeope Savelakés tng unoxpewaels. H mohitikn tng Etalpeiag avadpoplkd pE Ta XprHOTOOLKOVOULKS
otoixela evepynTikol eival va emevBUEL Ta petpnTd Tou oe kupawvdpeva emtdkia waote va Satnpel v anapaltntn pevototnTa
ETLTUYXAVOVTOG TAUTOXPOVR LKAVOTIOWNTIKT anddoan yia Toug LeTdyous tne. EnutAéov, o Tpanelikd Savelapdg tng Etaipeiag elvat oe

Eupw KalL UTIOKELTAL O KUPQUVOEV ETILTOKLA.

Awayxeipon kedalaiov

H Suaxeipion twv kebaraiwy g Etaipeiag EXeL wg okomd T SiaoddAon TnG LavoThTag tg va ouvexloet tn SpaotnpdTntd tne Kol
va avarttUgeL To EMEVSUTIKG TG TpOYPa KA.

Katd tn Swdpkela g xpriong Sev mpaypatonowrOnke kapia petafoAn otn SudpBpwon, otig moltikég kal dlabkaoieg daxeipiong

kedbaaiwv kal ta kepdhoa nou Swaxeipiletal n Eralpela v 31/12/2024 anotsAovvrtal and ta Sl keddAala g Ta onoia

aveépyoviay ge € 240.490.

4. XPHMATOQOIKONOMIKOI AEIKTEZ ANOAOZIHE
H Etatpela éxel tnv moAutwr vo afoloyel ta amoteAéopata kol v ancdoar) tng oe pnviaio Paon evromilovtag Eykalpa Kot
anoteAegpatikd arokhioelg and Toug otdxoug Kal Aapupdvovtag avtiotoyo Slopbwrikd petpo. H ETaipein LETPAEL TNV amodoTikotnTd
NG KAVOVTag Xprion XpnHaTooKovouLKwyY Selktwv andSoang mou ypnoiponoloivrol Siebvwg:
-EBITDA (Operating Earnings Before Interest, Taxes, Depreciation & Amortization) - «Aertoupywd anorehéopara npo ¢opwv,
xpnuoarobotikwy, ENevluTIKWY ONOTEAEOUGTWY Kl ouvollkwv amooPécewvn: H Etapela opifet to péyeBog EBITDA wg ta
KEp&n/{Tnuiég) mpo GOpWY MPOCUPHOTUEVA YIO XPNLUTOOLKOVOMIKE KOl EMEVOUTIKG QMOTEAECLATO, Yyl OUVOALKES amooBEoelg
(evowpatwy ket QuAwy Nayiwy NEpLOLALAKWY aTOLKElWV).
- ROCE (Return on Capital Employed) — «AnoSotikédtnra cuvolikwv anacyoholpevwv kedalaiwvn: O Seiktng Siopel ta képdn mpo
bEpwy, XPNUATOSOTIKWY, EMEVEUTIKWV QIOTEAETUdTWY HE Ta cuvolikd anacyxoholpeva keddhala g Etalpelag ta onola elval to
dBpotapa T KaBapric @éang, Tou guvoAou Twv Saveiwy, TwY LTOXPEWOEWY LLOBWOEWY Kol Twy pakponpdBeopwy npoPAéPewy.
- ROE (Return on Equity) — «Anodotkétnta I8iwv Kepahaiwv»: O Seiktng Siaipei ta k€pdn PeTd amo $OpouG Kol HETA ard AKAUOPATE
pelondiac pe ta 15w kedpdhole anoSSOUEVE aTOUG HETOXOUS TNG MNTPLKNAG.

OL nopamdvw Seikteg yia to 2024 ae alykplan He to 2023 kvriBnkav wg e§ng:

Xpnparoowovoués Karaotaosis yux v xprjon ard 1 lavouapiou éw¢ 31 Ackeubplov 2024
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(Mood oe Eupw, EXTOG £dv avapéperal StapopeTikd)

UNISON Human Resources Movonpdownn AE
Mpoowptviic AnaoyéAnong

EBITDA 36.011 76.953
ROCE 3,85% 18,67%
ROE (12,09%) 18,19%

5. NMAHPO®OPIEZ INA THN ETAIPEIA
To Udog tou peToxikoU Kedahaiou avépyetal tny 31/12/2024 oe nogd € 51.000 Siaipoupevo og 510 petoxég He ovopaatikr afia

petoxric € 100,00.
6. NEPIBAAAONTIKA KAI EPTAZIAKA @EMATA

H Etaupeia dev dnuoateel Eexwplotég neptPaAAovikE Kol EPYROLOKES yWWOTOMOLAOELS kalBwg yivovtal amo tn Mntpukn etalpela y
tov Outho Metlen. H oAokAnpwpévn éxBean Biwowwdtntag tou Opldou meplhapBdvel oAeg tg mAnpodopleq oYeTkd pe Tig
nepLPaAAOVILKES ERITTWOELS, KIVEUVOUG Kot eukatpleg mou axetilovral pe to kAlpa, kaBwg Kal T oTpaTnyLK KaL T HETPA oU £xouv
AndBel yia v avipetwnion autwv twv ntnudtwy. Na neploodtepeg mAnpodopisg pmopeite va avotpéfete atnv exBeon

Bluwopotntag tou Opidou mou eival SiaeBéowun ato enionuo site.

7. 1AIEX METOXEZ

H Etavpela Sev xeL otnv katoyr] tne181ec Metoyéc.

8. YNOKATAITHMATA

H Etaipeia Sev Siatnpel unokatdotnua.

9. EPEYNA KAl ANAMNTY=H

H Etaipela Sev £xeL Spaotnpldtnta oTov TopEN EPELVAG KOL VATTTUENG.

10. MAPAIQra XPHMATOOIKONOMIKA MEZA

H Etalpeia Sev XpnalomoLel Tapdywya XpnHatoolKovouLKE Héoa.

11. IHMANTIKA TETONOTA META THN HMEPOMHNIA TOY IZOAOTMEIMOY
Aev umrpfav YEYOVOTO METAYEVEOTEPD TWV XPNHATOOLKOVOULKWY Kataotdoswy tng 31ng AekepPplou 2024, nou va ennpediouv
ONUAVTIKG TNV KATOVONON QUTWY TWY Xpnpatootkovopikwy Kataotdoswy kat Ba énpene f va kowornoinBouv 1) va Siadoponoiigouy

Ta KOVSUALD TWV SNUOCLEUEVIWY XPNLATOOKOVOULKWY KATAATATEWY.

Xpyuaroowovouixés Karaordoes yia tv xprion and 1 lavovapiov éwg 31 AskspuBpiou 2024



U N I O rl Xpnuaroowovouikés Kataoraoeig 31 AexeuBpiov 2024
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UNISON Human Resources Movonpdownn AE
Mpoawpivric AnaoxdAnons

Matavia 26 ZemtepPpiov 2025

O Mpoedpog & AleuBivwv ZUpPouAog Ta MéAn AL

P

Xpumvct Kcttoapmcclou

N

Kwvotavtivog Mwpaitdkng Alapdviw ZexpepEAn

Xpnuareowovopikés Kataotdoeis yie v xprion and 1 lavoveapiov éws 31 Aexepbpiov 2024 8
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EKOEZH ANEZAPTHTOY OPKQTOY EAEMKTH AOTIZTH

Mpog 1o Métoxo Tng etaipeiog «UNISON HUMAN RESOURCES Movotmpoécwtn Avwvuun Etaipeia
Mpoowpivig ATTacxdAnong»

‘ExBgon eAéyxOU £1Ti TWV XPNHATOOIKOVOUIKWY KATAOTACEWV

M'vwpun

‘Exoupe eAEYEEl TIG XPNHATOOIKOVOMIKES KaTaoTAoelg TG eTalpeiag «UNISON HUMAN RESOURCES
MovotrpéowTrn Avwvupn Etaipeia Npoowpiviig ATtaoxoAnong» (Etaipeia), ol otroieg atroteAouvTal
atré TNV KardoTaon XpnuaTtoolKovouiking 8éong tng 311 Aekepppiou 2024, 11 KOTAOTAOT CUVOAIKOU
€1000NPOTOG, METABOAWY 16iWV KEQAAQiWY Kal TAPEIOKWY POWV TNG XPHOEWG TTou €Ange Tnv
nUeEPoUnvia autr, KaBWG Kal TIG CNUEIWOEIG ETTI TWV XPNUATOOIKOVOUIKWY KATAOTACEWY TTOU
TePIAaPBAavouv ouaIwdElg TTANPOPOPIEG AOYIOTIKAG TTONITIKAG.

KaTtd mn yvwpun Yag, ol XpnUaToOIKOVOUIKEG KATOOTACEIG TTapoucidlouv eUAoya, oo KABe ouoiwdn
dartrown, TN XpNUATOOIKOVOUIKN B€éon TnG ETaipeiag katd tnv 311 Aekepppiou 2024, tn
XPNMATOOIKOVOMIKA TNG £TTIO0OCN KAl TIG TAUEIOKEG TNG POEG, YIa T XPAON TTou €ANgE TNV nuepounvia
auTr, ocUpewva ue Ta AieBvA MpdTutra XpnuaTooikovouikrg Avagopdg (AMNXA), 0TTwg auTd £xouv
u100eTnBei a6 TNV Eupwtraikr ‘Evwaon kal cuvadouv Je TIG KavovIOTIKEG aTTaITAoEIg Tou N.
4548/2018.

Bdon yvwpng

AigvepyRoape Tov €Aeyxo pag oupgwva pe Ta Aigbvn Mpdtutta EAEyxou (ATE), TTou éxouv
evowpatwBei otnv EAANvIKr NopoBeaia. O1 eubuveg pag, cUPQwva JE Ta TTPOTUTTA AUTA
TTEPIYPAPOVTAIl TTEPAITEPW OTO TUAWG TNG EKOEOAGS pag « EUBUVEG EAEYKTR Yia TOV EAEYXO TWV
XPNHUATOOIKOVOUIKWYV KATACTACEWVY. MoTeUoupe OTI Ta EAEYKTIKA TEKUNPIA TTOU £XOUUE OTTOKTATEI
€ival eTTapkr Kal KaTaAANAa va TTapéxouv BAan yia Th yvwun Jag.

AvegapTtnoia Tou EAeykTn

EipyaoTe avegdptnrol amo tnv Etaipeia, cuppwva pe Tov Kwdika AcovtoAoyiag yia ETrayyeAparieg
EAeykTég Tou ZupBouAiou AieBvwv MpotuTttwv Acovioloyiag EAeykTwv (Kwdikag ZAMAE) trou €xel
evowpatwBei otnv EAANvVIKA NopoBeaia, kaBwg kai Tig attauthoelg deovioloyiag Tou N. 4449/2017, trou
OXETICOVTOI PE TOV EAEYXO TWV XPNMATOOIKOVOUIKWY KaTaoTdoewyv oTnv EANGSa. ‘Exoupe eKTTANPpWOEI TIG
OEOVTOAOYIKEG HOG UTTOXPEWOEIS OUMPWVA PE TIG atraiTiioelg Tou Kwdika ZAMAE kai tou N. 4449/2017.

AAANo Oépa
Ol oIKOVOIKEG KATAOTAOEIG TNG ETaipeiag yia Tnv mponyouduevn xprion 1rou éAnge Tnv 31" AekepfBpiou

2023 eAéyxOnkav atmd aAANn eAeykTiKA eTaipeia. MNa Tnv ev Adyw xprion o OpkwTdg EAeyKTAG AoyIoTHg
€€Edwae TNV atrd 27.03.2024 £kBeon eAEyXOU PE TUUPWVN YVWHN.

TITPAIZTOYQTEPXAOYZKOYIIEPE Avavoun EAeyktikn Etaupeia, TEMH: 001520401000, T: +30 210 6874400, www.pwc.gr

AN va: Aewg. Kngroiag 65, 15124 Mapovot | T:+30 210 6874400 || @ecoarovikn: Ayiag Avaotaciag & Aagptov, 55535 ITuaia | T: +30 2310 488880 ||
Iwavviva: IThateia ITapyng 2, 106 0poog, 45332 | T: +30 2651 313376 || Ilatpa: 28ng OktwpPpiov 2A & '0Bwvog Apadiag 11, 26223 | T: +30 2616 009208
P0dog: Avotpariag 82, 851 00 || BoAog: K. Kaptdn 1, 382 21
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AMAeg MAnpogopieg

Ta pyéAn Tou AloiknTikoU ZupBouliou gival utrelBuva yia Tig ANeG MAnpogopieg. O1 AAAeg MANpoopicg,
eival n ‘EkBeon Alaxeipiong Tou AioiknTikoU ZupBouliou (aAAd dev TTepIAAUBAVOUV TIG XPNUATOOIKOVOUIKEG
KATAOTAOEIG KAl TNV €KBeon EAEyXOU ETTI AUTWV), TTOU AdBape TTPIV atrd TRV NUEPOMNVIa TNG TTapoUoag
€KBeoNG eAEYKTN.

H yvwpun pag €11 Twv XpnUOATOOIKOVOUIKWY KATAOTACEWY Ogv KAAUTTTEI TIG AAAEG MAnpogopieg
oupTtrepihapBavopévng Tng ‘EkBeang Alaxeipiong Tou AioiknTikoU ZupBouliou.

>€ gx€on Pe ToV EAeyXO YOG ETTI TWV XPNHATOOIKOVOUIKWY KATAOTACEWY, N euBUvn pag gival va
avayvwooupe TIG AMNeG MAnpogopieg kail Ye Tov TpOTTO auTo va eEeTdooupue av ol AAAeG MAnpogopieg
€ival ouUCIWOWG OCUVETTEIG UE TIG XPNUOTOOIKOVOUIKEG KATOOTACEIG 1 TN YVWOT TTOU ATTOKTOOUE KOTA
TOV €AeyX0 A OAAILG QaiveTAl Va gival ouCIWOWG ECPAAUEVEG.

E¢etdoape edv n ‘EkBeon Alaxeipiong Tou AloiknTikoU XupBouAiou TTepIAQUBAVE TIG YVWOTOTTOINCEIG Ol
oTToieg atrautouvtal ato 1o N. 4548/2018.

Me Bdon TIG epyacieg TTou ekTEAECANE KATA TOV EAEyXO PAG, KATA TN YVWUN MAG:

° Ta mAnpogopiakd oToixeia TTou TrepIAapBavovTal otnv ‘EkBeon Alaxeipiong Tou AloiknTiKou
2upBouAiou TG xpriong Tou €Ange Tnv 311 AekeuBpiou 2024 avtioToixouv OTIG
XPNUATOOIKOVOUIKEG KATOOTAOEIG.

° H 'EkBean Alaxeipiong Tou AloiknTikoU ZupBouAiou £xel KatapTioBei cUPQwva PE TIG 1I0XU0UCEG
VOUIKEG aTraITRoEelg Tou apBpou 150 Tou N. 4548/2018.

EmimmAéov pe Bdon Tn yvwaon Kal Katavonaon TTou aTTOKTAGANE Katé To £Aeyx0 pag, yia Tnv Etaipeia kai
TO TTEPIBAAAOV TNG, EINACTE UTTOXPEWMEVOI VO AVOPEPOUNE EQV £XOUNE EVTOTTIOEI OUCIWOEIG AVAKPIBEIEG
otnv ‘EkBeon Alaxeipiong Tou AloiknTIKOU TNG ZupBouliou. Agv EXOUNE VA AVAQEPOUPE TITTOTA OXETIKA
ME TO B€pa auTo.

EuB0veg Tou AloiknTIKOU ZupBouAiou TTi TWV XPNHOTOOIKOVOUIKWYV KATAOTACEWV

To AloiknTIKO ZupBoUAio €xel TV €uBUVN yIa TV KATAPTION Kal EUAoyN TTapouciacn Twv
XPNMATOOIKOVOUIKWY KOTOOTACEWV cUUQwVva Pe Ta AMNXA, 6TTwg autd €xouv uloBeTnOei atrd Tnv
EupwTradikni ‘Evwon, T1i¢ atraitiioelg Tou N. 4548/2018, 6TTwg Kai yIa eKEIVEG TIG BIKAIGEG EOCWTEPIKOU
eAéyxou TTou 1O AloiknTiké ZupBoUAio kaBopilel WG aTTaPaAITNTEG, WOTE va KaBioTaTtal Suvarth n KaTapTion
XPNMATOOIKOVOUIKWY KOTOOTACEWV OTTOAAAYHEVWV OTTO OUCIWBEG OPAAUQ, TTOU OPEIAETAI EiTE O€ OTTATN
€ite o€ AdBog.

Katd Tnv KatdpTion Twv XPNUATOOIKOVOUIKWY KATAOTACEWYV, TOo AloIKnNTIKG ZupBoUuAio gival utreuBuvo
yla TNV agloAdynon g ikavotnTag Tng ETaipeiag va cuvexioel Tn dpaoctnpidtnTd NG, YVWOTOTIOIWVTAG
OTTOU OUVTPEXEI TETOIO TTEPITITWON, Ta B€PaTa TTOU OXeTI(OoVTal YE TN OUVEXICOMEVN dpacTNPIOTNTA Kal
TN XPNon Tng AoYIOTIKAG BAang TNG cuveXICOuevNG dpacTnpIdTNTAG, EKTOG Kal €AV To AIOIKNTIKO
>upBouAio ite TTpoTiBeTal va peuaToTroinoel TNy ETaipeia i va diakéywel Tn dpaoTnpidtntd Tng R dev
£X€l GAAN PEaAIOTIKN EVOAAQKTIKH €TTIAOYT aTTO TO VA TTPOXWPNOEI O QUTEG TIG EVEPYEIEG.

To AloiknTIKO ZupBoUAio £xel TV uBUvn €TTOTITEIOG TNG BIAdIKATIAG XPNMATOOIKOVOUIKAG avapopdg
Tng ETaipeiag.
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EuB0veg eAeyKTN YIO TOV EAEYXO TWV XPNMATOOIKOVOUIKWYV KATAGTATEWV

O1 oT6X0I pag ival va atToKTACoUUE €UAoyn SIac@AAIcN yia TO Katd TTOCO Ol XPNUOTOOIKOVOUIKES
KOTAOTAOEIG, OTO GUVOAO TOUG, €ival aTTaAAAYHEVES OTTO OUCIWOEG OPAAUQ, TTOU OPEIAETAI EiTE OE ATTATN
€iTe o€ AGB0G Kal va ekdwooupe €KBeon eAeyKTR, N oTroia TTepIAapBAvel TN yvwun pag. H ebAoyn
dlacpdAion ouvioTd diac@aAion uwnAou emTTESOU, AAAG dev gival eyylnon 6Tl 0 EAeyX0G TToU BlEvEPYEITal
oupgwva pe Ta AME, Tou éxouv evowpaTtwBei otnv EAAnvIkr NopoBeaia, Ba evToTriel TTavTta £va
ouc1Wdeg oPAApa, 6Tav auTtd UTTAPXEl. Z@AApaTa duvaral va TTPoKUYWOoUV aTré atrdTn r amd AdBog Kal
BewpouvTal ouciwdn oTav, HegovwHEVA A aBpoIoTIKG, Ba uTTopoloe eUAoya va avapéveTal 0TI Ba
€TTNPEACAV TIG OIKOVOUIKEG OTTOPACEIG TWV XPNOTWY, TTou AauBdavovTal ye Baon auTég Tig
XPNMOATOOIKOVOUIKEG KATOOTAOEIG.

Qg kaBrkov Tou eAéyxou, ouppwva pe Ta AlNE TTou éxouv evowpaTtwBei otnv EAANVIkY NopoBeaia,
QOKOUUE ETTAYYEAUATIKN Kpion Kal S10TNPOUHE ETTAYYEAUOTIKO OKETITIKIOPO KO’ OAn Tn SIGpKEIQ TOU
eAéyxou. Emiong:

. EvrtoTmioupe ka1 agiohoyoupe Toug KIvoUVoug ouoiwdouG OPAAPATOG OTIG XPNHUATOOIKOVOUIKEG
KOATAOTAOEIG, TTOU OPEIAETAI €iTE O€ ATTATN €iTE 0€ AAB0G, 0XEDIALOVTOG KAl DIEVEPYWVTAG EAEYKTIKEG
01adIKaCieg TTOU AVTATTOKPIVOVTOI OTOUG KIVOUVOUG auTOUG KAl OTTOKTOUME EAEYKTIKG TEKUNPIO TTOU
gival eTTapkn Kal KatdAAnAa yia va Trapgxouv Bdaon yia 1 yvwpun pag. O kivduvog un evioTriopou
0UC1WO0UG TPAAPATOG TTOU OPEIAETAI O€ ATTATN €ival UYPNAGTEPOG ATTO AUTOV TTOU OPEIAETAI OE
Ad&Bog, KaBWG n aTTATN UTTOPEI VA EUTTEPIEXEI CUPTTAIYVIA, TTAQOTOYPOQIa, EOKEUPEVEG TTAPAAEIYEIG,
weudeig SIaREBAIWOEIG 1 TTAPAKAPWN TWV BIKAIBWY ECWTEPIKOU EAEYXOU.

. KatavoouUpe Tig OIKAIOEG eOwWTEPIKOU EAEYXOU TTOU OXETICOVTAI UE TOV EAEYXO, ME OKOTTO TO
OXEOIOOMUO EAEYKTIKWY BIAdIKACIWY KATAAANAWY yIa TIG TTEPIOTATEIG, AAAG OXI UE OKOTTO TNV
SIaTUTTWON YVWWUNG ETTi TNG GTTOTEAECHOTIKOTNTAG TWV BIKAIBWVY e0wTeEPIKOU eAEy)OoU TG ETaipeiag.

. Agiohoyoupe TNV KATaAANAGTNTA TWV AOYIOTIKWY TTOAITIKWY Kal EBOGdWYV TTou XpnaoipoTToindnkav
Kal To EUAOYO TwV AOYICGTIKWYV EKTIMACEWY KAl TWV OXETIKWY YVWAOTOTIOINCEWV TTOU £yIvav aTro To
AloiknTiKO ZupBoUAio.

. ATTOQaIVOPAOTE yIa TNV KATAAANAGTNTA TNG XPriong aTro 1o AloiknTIKO ZupBoUAIo TNG AOYIOTIKAG
apxng TNG ouvexICouEvNGg dpaaTnPIOTNTAG Kal Je BACN TA EAEYKTIKA TEKUAPIA TTOU ATTOKTAONKAV yia
TO €AV UTTAPXEI 0UCIWdNG aBeBAIOTNTA OXETIKA YE YEYOVOTA ] CUVONKEG TTOU UTTOPE va
uttodnAwvouv ouciwdn aeBaidTNTa WG TTPOG TNV IKAvOTNTa TNG ETaipeiag va ouveyioel Tn
dpaoTnPIOéTNTA TNG. EAv ouptrepdvoupe 611 ugioTaTal ouciwdng apeBaidTnTa, EiPACTE
UTTOX PEWMEVOI OTNV EKBEON EAEYKTI) VA ETTIOTACOUUE TNV TTPOCOXN OTIG OXETIKEG YVWOTOTIOINCEIG
TWV XPNUOTOOIKOVOUIKWY KATAOTACEWV 1 €AV QUTEG O1 YVWOTOTIOINCEIG EivVal AVETTAPKEIG va
310(pOPOTIOINCOUNE TN YVWHN pag. Ta cuptrepdopatd pag Bacifovral o€ eAEYKTIKA TEKUAPIA TTOU
QATTOKTWVTOI HEXPI TNV NUEPOMPNVIa TNG €KBeONG eAeYKTA. QOTOOO0, HEAAOVTIKA YEYOVOTA 1] CUVONKEG
evOEXETaI Va £XOUV w¢ aTToTéAeopa n ETaipeia va TrTavoel va AEIToupyei wg ouvexi{opevn
dpaoTnpIéTNTA.

. Agiohoyoupe Tn ouvoAiKnA TTapouaiacn, Tn OOr Kal TO TTEPIEXOUEVO TWV XPNUATOOIKOVOUIKWY
KATAOTAOEWY, CUUTTEPIAOMBAVOUEVWY TWV YVWOTOTTOINOEWYV, KOBWG Kal TO Katd 1100 ol
XPNMATOOIKOVOMIKEG KATAOTAOEIG ATTEIKOVICOUV TIG UTTOKEIMEVEG OUVAAAOYEG KOl TA YEYOVOTA YE
TPOTTO TTOU ETTITUYXAVETAI N €UAOYN TTOpoUCiaon.
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MeTagu dAwv BepdTwy, KolvotroloUpe oTo AloiKnTIKG ZupBoUAio, To oxedialopevo eUPOG Kal TO
XPOVOJIAYPOUUa TOU EAEYXOU, KABWG Kal ONUAVTIKA EUPAPATA TOU EAEYXOU, CUUTTEPIAQUBAVOUEVWY
OTTOIWV ONUAVTIKWY EAEIPewV OTIG DIKAIOEG EOWTEPIKOU EAEyXOU evToTTi(oupE KaTd Tn dIGPKEIQ TOU
eAEyXOU PaG.

‘ExBgon €1mi AAAWYV VOUIKWY KAl KAVOVIOTIKWY ATTAITAOELWYV
Ol gpyacieg TTou ekTeEAEoaUE OXETIKG pe TNV ‘EkBeon Alaxeipiong Tou AloiknTikoUu ZuuBouliou

aAva@EPOVTOI AVWTEPW, OTNV TTAPAYPAPOo «AAAEG MNAnpo@opies».

Abnva, 10 OkTtwRpiou 2025
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