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ANAKOINOZH

Kataxwpiong oTo Neviké Eptmopikd Mntpwo kai dnuoacicuong ato diadikTuakd 16110 Tou (I.E.MH.) oToixegiwv

NG avwvuung etaipeiag pe tnv emwvupia «Mpovréa Avwvupn Etaipeia Emevdloewv oe Akivntn

Meplouciar.

Tnv 02-01-2025 kataxwpioBnke oTo eviké Eptropikd Mntpwo (M.E.MH.) pe Kwdikd ApiBud Kataxwpnong
5239913 n amoé 23.12.2024 avakoivwan Tou AIOIKNTIKOU ZUMPBOUAIOU TNG avwvupng €Taipeiag We Tnv
emwvupia «Mpovréa Avwvuun Ertaipeia Emevduoceswv oe Akivntn Mepioucia» kal apibud .E.MH.
3546201000, n otroia ouvtayxdnke duvdpel Tng atd 23-12-2024 amméeacng Tou AloiknTikou XupoulAiou NG
ETAIPEIAG PE TNV OTTOIO ATTOPACIOTNKE N TTApPOoxN €18IKAG ddgiag, auuewva pe TIG diaTdelg Tou dpbpou 99 -
101 ToU V. 4548/2018, 6TWG ONRuEpPa IoXUEl, AaupBdavovtag utéyn kal Tnv amd 20.12.2024 «EkBeon
AloAoynong emmi Twv ZupPdacewv Tpotrotmoinong Twyv ZuuBdocwv Epyaciag tng CFO/COO kai tou CIO
Bdaoel Tou apBpou 101 Trap. 1 Tou N. 4548/2018» Tng eTaipeiag pe TNV emwvupia «KPMG EAeykTikr) A.E», n
otroia aglohoyei wg dikain Kal UAoyn yia Thv €TAIPEIN KAl TOUG JETOXOUG TTOU OEV OTTOTEAOUV OUVOEDEUEVO
MEPOG, CUUTTEPIANAUBAVONEVWY TWV PETOXWYV PEIOWN®IOG TNG €TAIPEIAG TNV €V AOYw cuvaAAayr Kal n oTroia

ATTOTEAE AVATTOOTTACTO HEPOG TNG TTAPOUCAG AVAKOIVWONG.
To TepIEXOUEVO TNG AVWTEPW AVAKOIVWONG £XEI WG AKOAOUOWG:

«ANAKOINQZH TOY AIOIKHTIKOY ZYMBOYAIOY THZ ETAIPEIAZ ME THN EMQNYMIA «MPONTEA
ANQNYMH ETAIPEIA ENENAYZEQN ZE AKINHTH MEPIOYZIA» TA MAPOXH EMKPIZHXZ ZYNAWHX
>YMBAZHXZ ME XYNAEAEMENO MEPOZ, ZYM®QNA ME TO APOPO 99 map.1,2 Tou v. 4548/2018 KAI
>E 2YMMOP®QZH MPOZ TO APOPO 101 Tou v. 4548/2018.

To AioiknTikG XupBouAio TnG eTaipeiag pe TNV emwvupia «[MPONTEA ANQNYMH ETAIPEIA EMNMENAYZEQN
2E AKINHTH TEPIOYZIA» kai 10 d1akpiTiké TiTAO «Prodea Investments» (e@egng n «Etaipeia» A n
«Prodeay), o€ oupuopewaon 1pog 1o dpbpo 101 Tou v.4548/2018 avakoivwvel TNV Kat Gpbpo 99 tap.1 Tou
N.4548/2018 mrapoxn adeiag atrd 10 AloiknTikO 2ZUpBoUAio TG ETaipeiag, pe Tnv amod 23.12.2024 amdéeach
TOU, ava@OpPIKA Pe TN olvayn ZupBacng Tpototroinong (n «ZuppBacn Tpotrotroinang 1») NG amd 14-7-
2020 ouuBaong epyaciag Tng Emke@airg Oikovouikwy kai Epyaciwv Tng Etaipeiag (CFO, COO)

O1 kupidTepoOI 6pol TNG ZuuBaong Tpotrotroinong 1 €ival CuvoTITIKA o1 £EAG:

1. H erjoia apoify yia 1n ouppetoxy ¢ CFO/COO oto A.Z. tng etaipgiag (BoD remuneration)

dlapoppwvetal oto Tood Twv EYPQ 175 000. To avwtépw 1Tood Ba katafdAAeTal ammd Ta kEPON TG
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eTaipeiag ouppwva pe 1o apBpo 109 tap. 2 Tou N. 4548/2018. ¢ TepiTTTWON TTOU TO WG AVW TTOCO BEV
KatapAnBei atmmd tn Mevikh ZuvéAeuon yia otrolovOATTOTE AdYO ) TO avwTéPw OTEAEXOG TTaUCE! va gival YEAOG
Tou A.%., 161 0 ETr 0106 MI0B6¢ (Annual Salary) Ba Trpoocauédveral pe 10 WG Avw TTOOO TNG APOIBAG yIa TN
ouppeToxn Tou ev Adyw aTeAéxoug oTto A.Z. Tng eTaipeiag (BoD remuneration).

2. H Z1aBepn Apoifn (Fixed remuneration) Tng CFO/COO, trou atroteAsital atmd tov ETAcIo MioB6 (Annual
Salary) kai Tnv ayoIfA yia Tn cuppetoxi oto A.Z. Tng etaipeiag (BoD remuneration), dgv utropei va eivai
MIKpSTEPN atrd EYPQ 375 000.

3.  H AuoiBn yia Tnv €TTiTEUEN CUYKEKPIMEVWY BPaXUTTPOBECUWY XPNHOTOOIKOVOUIKWY GTOXWYV KAl OTOXWV
amodoaong (n otroia petovopdletal atrd Performance Bonus A o€ Performance Bonus) Trapauével ato €0pog
TIHWV peTagU Tou 50% kai Tou 100% Tng 21aBepic ApoiBrig. H Auoifr yia tnv eTTiteuén OUYKEKPIPEVWV
HMOKPOTTPOBECUWY  XPNUATOOIKOVOUIKWY  OTOXWV Kol oToxwv atmoédoong (Performance Bonus B)
avTikaBiotatal amd 10 MakpotmpdBeouo Mpdypaupa KivAaTpwy (Long Term Incentive Plan A LTIP) 1Tou n
eTaipeia Ba epapudoel Tuxov PeAAovTIKG atoug epyalopévoug TnG. To LTIP Ba avrauciBel epyalouévoug Trou
EMTUYXAVOUV OUYKEKPIUEVOUG WOKPOTTPOBECHOUC OTOXOUG OE dia TTEPIodo ava@opdg 3-5 €Tn TTapEXOVTAg
TOUG, €VOEIKTIKA, XPNUATIKA UTTOVOUG, OIKAIWMPO TTPOQIpECNS PETOXWY, TTPOYPOUMUA CUMMETOXNG OTa KEPON
KATT. H Z1aB8¢pr) Apoifry (Fixed remuneration) padi pe o Performance Bonus kai 1o LTIP 8a cuvigtouv Tnv
Apoif (Remuneration).

4. H ZuuBaon Tpotrotroinong Ba €xel 10U ammo 1 xprion 2024.

O1 Aoimroi 6por g amd 14-7-2020 oupBaong epyaciag TTapapévouv ot 10XU WG €xouv Kal Ogv
TpOTTOTTOI0UVTAl.

H avaAuon Twv 6pwv TG Z0uBacng Tpotrotroinong TNg cUUBACNS €pYACiag TTPAYUATOTTOINBNKE YE OKOTTO
va aglohoynBei katd TOéooV o1 6pol auToi gival dikalol Kal eUAoyol yia Tnv Prodea kal Toug PETOXOUG TNG TTOU
O¢ev gival ouvoedeUEVA PEPN, CUUTTEPIAAUBAVOUEVWV TWV JETOXWV UEIOYNPIOG.

H avwtépw atmod 23.12.2024 amdé@acn tou AloiknTikou Zupfouliou eAedn pe Bdaon tnv amd 20-12-2024
‘EkBeon AloAdynong (fairness opinion) TnG €AeyKTIKAG avwvuung etaipeiag pe mv emwvupia «KPMG
EAeykTikA A.E., n oTroia €IMICUVATITETAI OTNV TTAPOUCA AVAKOIVWAT, OTTOTEAWVTAG avaTTOOTIO0TO PEPOG TN,
oupewva Pe 1o dpBpo 101 map.1,2 kar 3 €8’ y Tou N.4548/2018. ZTnv wg dvw €kBeor Tng n «KPMG
EAeykTikA A.E» ava@épel To OKOTTO KAl TOUG TTEPIOPIOUOUG TOU £PYOU TTOU EKTEAETE, TIG TTNYEG TTANPOPOPNONG
TNG Kal TO VOUIKO TTAdiglo, TTapouacidlel Toug Bacikoug époug TnG ZuuPBaong TpoTtroTtroinong Tng oupBacng
epyaciag ¢ Emikepalg Oikovoulkwv kal Epyaociwv tng Etaipeiog (CFO, COO), v peBodoloyia tTou
akoAouBnaoe yia Tnv agloAdynor TG  kai Tnv afloAdynon TnG Kai KataAfyel oty akoAoubn yvwpun:

«Me Baon Ta avwtépw Kal AapBdvovtag utrdyn a) Tnv avaAuon Tou Trapouciafoupe otnv ‘EkBeon pag, B)
TIG DIEUKPIVAOEIG TTou AdBaue atd Tn Aioiknon Tng Prodea, kai y) TOug TTEPIOPICHOUG TNG EPYATIAG PAG, OTTWG
autoi TTapatiBevral avaAuTikd otnv ‘EkBeon pag, Bewpoupe, olp@wva Pe TNV TTayYEAPATIKA pag Kpion, OTi ol
6pol Tou ammd 11 AekeuyfBpiou 2024 TteAikou oxediou Tng ZupPBaong Tpotrotroinong 1 kai Tou atd 11
Aekepppiou 2024 Tehikou oxediou Tng ZUPPBaong Tpotrotroinong 2 givai dikaiol kal eUAoyol yia Tnv Prodea kai
TOUG PETOXOUG TNG TTOU BeV gival ouvOedePEVa PEPN, OCUPTTEPIAOUBAVOUEVWYV TWV PETOXWV PEIOWN@iag, BAcEl
TwV diaté&ewyv Tou dpBpou 101 Trap. 1 Tou N. 4548/2018, 6TTWG I0XUEL»

Znueiwveral o1 duvdpuel Tou GpBpou 100 Tmap.1 Tou N.4548/2018 n a&deia Tou A.Z. Tng ETaipeiag yia tn
olvayn TnG TTapatravw ouuBaaong IoxUel yia €€ (6) prveg (apBpo 100 Trap.1 v.4548/2018).».

O MpoioTauevog Tng AletBuvong
a.q.

ewpylog PIASITAKOG
2



KPMG

[IPONTEA Avwvupin
Etaipeio Engvouoemv
¢ AKivntnNepiouaia
(“Prodea”)

‘EkBeon AgiIoAdynong £1Ti Twv ZUuppacewy
TpoTrotroinong Twv upfdacewyv Epyaciag
NG CFO/COO ka1 Tou CIO Baoel

ToUu apBpou 101 Trap. 1 Tou N. 4548/2018

KPMG EAeykTikry A.E.

20 AekepPpiou 2024

H Tmapouoa ékBeon mrepIAauBavel 16 oeAideg
To Tapaptnua mepAaupaver 10 oeAideg
adl/CHS (1126120)
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‘ExBeon AgloAdynong emmi Twv ZuppBdoewv Tpotrotroinong Twv ZupBdocwyv Epyaadiag Tng
CFO/COO kai Tou CIO Bdoel Tou dpbpou 101 Trap. 1 Tou N. 4548/2018

20 AekepBpiou 2024
Meprexépueva

1 2uvoTtTikA MepiAnwn

2 KOTTOG Tou ‘Epyou

Meplopiopoi Tou ‘Epyou

Mnyég MAnpogpodpnong

Nopiko TTAaiclo — ApBpa 99 kai 101 Tou N. 4548/2018
Mapouciaon Twv ZuuBdocwyv TpoTroTtroinong
MeBodoAoyia

A¢loAoynon Twv ZupBdoewyv Tpotrotroinong
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MPONTEA Avwvupn Etaipeia ETrevdioswyv og Akivntn Mepiouaia (“Prodea”)
‘ExBean AgloAdynong i Twv ZupBdocwyv TpoTrotroinong Twv Zuppdocwyv Epyaciag Tng
CFO/COO0 kai Tou CIO Bdoel Tou dpbpou 101 trap. 1 Tou N. 4548/2018

20 AekepBpiou 2024

2uvoTrTikn MNMepiAnyn

Me tnv EmoToAn AvdBeong n «lMpovtéa Avwvupn Etaipeia Erevduoewv oe AkivnTn
Meploucia» («Prodeay) udg ¢ATnoe va cuvtagoupe ékBean Tou apBpou 101 TTap.1
Tou N. 4548/2018 («EkBeon» | «EkBean AEIoAGynong») ava@opikd Pe a) To atrd

11 AekepBpiou 2024 TeAIKO 0X£DI0 TG OUPPBACNG TPOTTOTTOINONG TTOU TTPOKEITAI VA
uttoypoa@ei petatu tng Prodea kai Tng Emike@aAnig Oikovouikwy kal Epyaciwy
(CFO/COO) 1ng eTaupeiag (e@etng «ZuuBaon Tpotrotroinong 1»), duvdpel TG oTToiag
Ba TpotToTToIinNGei N ammd 14 louAiou 2020 ouuPBaon epyaciag Tng CFO/COO kai B) T0
ato 11 AekepBpiou 2024 1eAIKS oX€DI0 TNG GUPPBACNG TPOTTOTTOINCNG TTOU TTPOKEITAI VA
uttoypa@ei ueTa&u tng Prodea kai Tou ETmikepaAng Etrevduoewy (ClO) Tng eTaipeiag
(e@e€Ag «ZUpPBaon Tpotrotroinong 2»), duvdpel TG otroiag Ba TpotroTroindei n aTmod

2 louAiou 2020 oupBaon epyaciag Tou CIO.

O1rwg €xel empPBePaiwael n Aloiknon Tng Prodea, 1a wg dvw avwTata d1oikNTIK& oTeAEXN
— eKTEAEOTIKA PEAN TOu AloiknTiKoU ZupBouAiou (A.Z.) Tng eival ouvdedepéva uépn NG
Prodea katd tTnv €vvoia Tng TTap. 2 Tou dpBpou 99 Tou N. 4548/2018, otrdTE aTTaITEITAI
n ouvtagn €kBeong Tou dpbpou 101 map. 1 Tou N. 4548/2018, bdTTwg ICXUEL.

Emonuaivetal 611 avTikeigevo TnG Tapoucag ‘ExkBeang cival atmokAEIoTIKA N ZUhBaon
Tpotrotroinong 1 kai n ZUuBacn Tpotrotroinong 2, ol 0TToiEG TPOTTOTTOIOUV TIG
oupBdoeig epyaciag nuepounviag 14 louAiou 2020 kai 2 louAiou 2020 avTtioToixa. Agv
agloAoyouvtai ol atrd 14 louAiou 2020 kai 2 louAiou 2020 cupBdaoeig epyaaciag,
ava@opIKA JeE TIG oTToieg £kdOONKe £kBean agloAdynong oTig 29 louviou 2020 kai ol
oT1T0ieg £yKpiBnkav atrd 1o AloiknTiké ZupBouAio Tng Prodea o1ig 30 louviou 2020.

O1 kupi6TEPOI GpOI TNG 2ZUPPacng Tpotrotroinong 1 ival GUVOTITIKG oI €EAG:

1. Augavetai n eTAoia apoifn yia tn cuppetoxr g CFO/COO oTo A.Z. TnG eTaIpEiag
(BoD remuneration) oto 1006 Twv EYPQ 175 000. To avwTépw 1T006 Ba
KataBaAAeTal aTrd Ta KEPON TNG eTaIpEiag oUPwva pe To dpBpo 109 TTap. 2 Tou
N. 4548/2018. Z& TTepITTTWON TTOU TO WG AVW TT000 eV KATAPBANBEI atrd Tn MNevikA
2uvéAleuon yia oTTolovOATTOTE AGYO 1) TO AVWTEPW OTEAEXOG TTAUOCE! Va gival JEAOG
Tou A.Z., 161€ 0 ETrio10¢ MI0B6¢G (Annual Salary) 8a Trpocaugdveral ye 10 WG Avw
TT006 TNG AUOIPNG VI TN CUPMETOXN TOu v AOyw oTeAéxoug o1o A.Z. TNG
eTaipeiog (BoD remuneration).

2. H Z1abepny Apoipn (Fixed remuneration) Tng CFO/COO, 1Tou atroTteAcital atrd Tov
Etrioio MioB6 (Annual Salary) kai Tnv apoifn yia Tn cugueToxh oto A.Z. TnG
etaipeiag (BoD remuneration), dev ytropei va gival pikpotepn atmé EYPQ 375 000.

3. H ApoiBn yia Tnv eTmiTeugn ouyKeKpILEVWY BPaxuTTpOBecuwyY
XPNHATOOIKOVOUIKWY CTOXWV Kal OTOXWwV atrédoong (n otroia petovopddetal amo
Performance Bonus A o¢ Performance Bonus) TTapapével 0To eUpog TIHWV
peTagu Tou 50% kai Tou 100% Tng Z1abepng AuoiBng. H Apoifn yia Tnv €TTiTeugn
OUYKEKPIPEVWY NOKPOTTPOBETUWY XPNUATOOIKOVOUIKWY GTOXWV KAl OTOXWV
amodoong (Performance Bonus B) avtikaBiotatal atré 1o MakpotrpdBeoo
Mpodypappa Kivatpwy (Long Term Incentive Plan r} LTIP) tmou n eTaipeia 8a
EQAPPOCEl TUXOV PEANOVTIKG OTOUG epyadopévoug TnG. To LTIP Ba avrapeipel
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MPONTEA Avwvupn Etaipeia ETrevdioswyv og Akivntn Mepiouaia (“Prodea”)
‘ExBean AgloAdynong i Twv ZupBdocwyv TpoTrotroinong Twv Zuppdocwyv Epyaciag Tng
CFO/COO0 kai Tou CIO Bdoel Tou dpbpou 101 trap. 1 Tou N. 4548/2018

20 AekepBpiou 2024

€pYadoPEVOUG TTOU ETTITUYXAVOUV OUYKEKPIPEVOUG JOKPOTTPOBETHOUG OTOXOUG O€
Mia Trepiodo avagopdc 3-5 £€Tn TTapEXOVTAG TOUG, EVOEIKTIKA, XPNUATIKA UTTOVOUG,
OIKAiwpaA TTPOaipECNG HETOXWYV, TTPOYPANUA OCUUHETOXNG OTA KEPDN KATT. H
>1aBepny ApoiBn (Fixed remuneration) padi pe 1o Performance Bonus kai 1o LTIP
Ba ouvigTouv Tnv ApoiBh (Remuneration).

4. H Zoppaon Tpotrotroinong 1 Ba €xel 1I0xU a1o TN Xprion 2024.

O1 Kupi6TEPOI GpOI TNG ZUPPBaong TpoTroTroinong 2 €ival CUVOTITIKA O £EAG:

1

5

Augavetal n eTAoIa apoifn) yia Tn ouppetoxn Tou CIO oT1o A.Z. Tng Prodea (BoD
remuneration) ka1 6a avépyetal TTAéov oT1o TTo06 Twv EYPQ 90 000. To avwTtépw
o006 Ba kKataBaAAeTal atrd Ta KEPON TG £TaIpEiag oUPPWVA e To dpbpo 109

ap. 2 Tou N. 4548/2018. Z¢ TrepiTrTwon TTou To w¢ dvw TTood dev KataBAnBei atrd
TN evikr ZuvéAeuon yia oTrolovOATTOTE AGYO 1) TO avWTEPW OTEAEXOG TTAUCEI VA
cival yéhog Tou A.Z., 161 0 ETO10G MI0B6¢ (Annual Salary) 6a TTpocauédaveTal pe
TO WG Avw TT00G TNG AUOIPRNG YIA TN CUMMETOXI] TOU £V AOyw OTEAEXOUG 0TO A.Z. TNG
etaipeiag (BoD remuneration).

Autdvetal n apoifn yia 1n cupueToxr Tou ClO otnv EtrevduTiki ETiTpoTTA
(Investment Committee Remuneration) ka1 6a avépxetal TTAEOv OTO TTOOO TWV
EYPQ 70 000.

H 21aB¢epr) Apoin (Fixed remuneration) Tou CIO, 1Tou armroteAeital ammd Tov ETioio
MioB86 (Annual Salary), Tnv auoifri yia Tn cudueToxn o1o A.Z. Tng eTaipeiag (BoD
remuneration) kol TNV apoiBn yia Tn cupgpeToxn otnv EtrevouTtikn EmiTpoT)
(Investment Committee Remuneration), dev ptropei va gival pikpdtepn atréd

EYPQ 350 000.

H Apoifn yia Tnv €TTiTEUEN CUYKEKPINEVWYV BPaXUTTPOBECUWY XPNHUOATOOIKOVOUIKWV
OTOXWV Kal aTOXWV a1modoong (n otroia petovoudletal atrd Performance Bonus A
o¢ Performance Bonus) Trapapével oTo €Upog TIHWV PETagu Tou 50% kai Tou 100%
NG Z100epng ApoiBng. H Apoin yia Tnv €TTITEUEN CUYKEKPIPNEVWV
MOKPOTTPOBECUWY XPNHATOOIKOVOUIKWY OTOXWV Kal OTOXWVY atrodoong
(Performance Bonus B) avtikaBiotatal ammd 1o MakpotpéBecuo MNpdypapua
KivAtpwyv (Long Term Incentive Plan r} LTIP) TTou n eTaipgia Ba e@apudoel Tuxov
MeANOVTIKA oToug epyadouévoug TnG. To LTIP Ba avraueifel epyalopévoug Trou
ETTITUYXAVOUV CUYKEKPIMEVOUG HAKPOTTPOBETOUG OTOXOUG O€ Mia TTeEPiodo
ava@opdg 3-5 £€Tn TTAPEXOVTAG TOUG, EVOEIKTIKA, XPNHATIKG UTTéVOoUG, SIKaiwPa
TTPOAIPECNG HETOXWYV, TTPOYPANMO CUUUETOXNG OTa KEPON KATT. H Z100€pr) ApoiBn
(Fixed remuneration) padi ye to Performance Bonus kai 1o LTIP 6a cuvioTtoUv TV
Apoir) (Remuneration).

H Zuupaon Tpotrotroinong 2 Ba éxel 1oxU atrd T Xprion 2024.

H avdAuon Twv épwv TnG ZUhPBaong Tpotrotroinong 1 kai TG ZuUupacng
Tpotrotroinong 2 TTpayuaToTToINdnkKe pe oKoTTo va agloAoynBei katd TTooov o1 6pol
auToi gival dikaiol Kal eUAoyol yia Tnv Prodea Kal Toug JETOXOUG TNG TTOU BEV €ival
ouvOedeuéva PEPN, CUUTTEPIAQUBAVOUEVWY TWV PETOXWYV HEIOYWNYPIAG.
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MPONTEA Avwvupn Etaipeia ETrevdioswyv og Akivntn Mepiouaia (“Prodea”)
‘ExBean AgloAdynong i Twv ZupBdocwyv TpoTrotroinong Twv Zuppdocwyv Epyaciag Tng
CFO/COO0 kai Tou CIO Bdoel Tou dpbpou 101 trap. 1 Tou N. 4548/2018

20 AekepBpiou 2024

Me Bdon Ta avwTépw Kal AapBavovtag utrown a) Tnv avadAuon TToU TTaPOUCIAlOUNE
otnv ‘ExBeon pag, B) Tig dicukpivrioeig TTou AdBaue atrd tn Aioiknon tng Prodea, Kkai

Y) TOUG TTEPIOPIOUOUG TNG EPYOTIag Pag, OTTWG auToi TTapaTiBevTal avaAUTIKG TNV
‘ExBeon pag, Bewpoupe, cUPPWVA PE TNV ETTAYYEAUATIKA Pag Kpion, 6Tl oI OpOI TOU aTTO
11 AekepPBpiou 2024 teAikoU oxediou Tng ZUuBaong Tpotrotroinong 1 kai Tou aTé

11 AekepBpiou 2024 TeAikoU oxediou TG ZUuPBaong Tpotrotroinong 2 gival dikaiol Kal
euAoyol yia Tnv Prodea kai Toug JETOXOUG TNG TTou OgV gival ouvdedepéva PEPN,
CUMTTEPIAAUBAVOUEVWV TWV PETOXWVY Pelown®iag, Baoel Twy dlatadéewy Tou dpbpou
101 map. 1 Tou N. 4548/2018, 6TTWG I0XUEL.

ZnueiwveTal 0TI N agloAdynon pag Bacietal OTIG TPEXOUOES TTANPOPOPIEG TTOU EXOUUE
oTn &1a0e0n pag PEXP!I TNV nuepounvia ékdoong Tng ‘EkBeong pag,
OUNTTEPIAAUBAVOUEVWV OIKOVOUIKWY, VOUIKWY, PUBUICTIKWY, ELTTOPIKWY Kal GAAWV
OpwV Kal CUVONKWVY TTOU PAG yVWOTOTTOINONKAV PJEXPI TN CUYKEKPIPEVN NUEPOUNVIQ.

H trapouca trepiAnwn atroteAei avaTrdoTTACGTO TUAMA Kal eviaio gUvoAo e Tnv ‘EkBeon
Hag, n otroia TrepIExel TNV TTAAPN avdAuon kai peBodoAoyia Tng agioAdynong tng utro
e&étaon ouvaAlaynig, kal TTRETTEl va diaBadeTal padi ue auTh, KOAUTITETAI OE aTTd TOUG
TTEPIOPICHOUG TTOU avagEpovTal oTnyv ‘EkBeor| pag.
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2KOTroG Tou Epyou

Me tnv EmoToAn AvdBeong, n Prodea pdg {Rtnoe va ouvTtagoupe Tnv mapouoa
‘EkBeon ACloAdynong Tou dpBpou 101 map. 1 Ttou N. 4548/2018, é1Twg 10X UEl,
ava@opikd pe a) To amo 11 AekepBpiou 2024 TeAikd ox€dI0 TG ZUPPBaoNG
Tpotrotroinong 1, duvduel Tng otroiag Ba TpotroTroindei N ammd 14 louAiou 2020
oupBacn epyaciag Tng CFO/COO kai B) To atmd 11 Aekepufpiou 2024 TeAIKO 0X£DI0 TNG
2UuBaong Tpotrotroinong 2, duvduel Tng oTroiag Ba TpotrotroinBei n atmod 2 louAiou
2020 oupBaon epyaaciag Tou CIO.

O1rwg €xel empPBePaiwoel n Aloiknon 1ng Prodea, 1a wg dvw avwTtata SioiknTiIK& oTeAEXN
— EKTEAEOTIKA PEAN Tou AloiknTIKOU ZupBouliou (A.Z.) TnG cival ouvdedepéva Pépn TNG
Prodea katd tnv évvoia Tng Tmap. 2 Tou dpBpou 99 Tou N. 4548/2018, ordTe atTaiTeiTal
n ouvragn ékBeong Tou apBpou 101 TTap. 1 Tou N. 4548/2018, 6TTwG IO0XUEl,
TTpoKeIévou va agloAoynBei edv o1 dpol TG ZUupacng Tpotrotroinong 1 kal TNG
Zuppaong Tpotrotroinong 2 gival dikaiol Kal eUAoyol yia Tnv Prodea kai Toug HETOXOUG
TNG TTOU OV ATTOTEAOUV OUVOEDEUEVA PEPT, CUUTTEPIAAUBAVOUEVWV TWV PHETOXWV

MEIoOYN®Iag.

H mmapouoa ‘EkBeon TTapouaiddel TiG TTANPOPOPIES KAl TA OTOIXEIA, OTA OTTOIx
BaoloTAKAWE yia TRV UAOTTOINON TNG £€pYaAciag Jag, TOUG TTEPIOPICKOUG QUTHG, TIG
uTToB€0€IG Epyaaiag TTou eEAPONoav uTTdWn, KaBWG Kal TNV agioAdynon Jog ETTi TOu
eUAoyou kai dikalou Twv 6pwv TNG ZUPPBacng Tpotrotroinong 1 kai Tng Zuupacng
TpoTrotroinong 2 yia Tnv Prodea kal Toug HETOXOUG TNG TTOU OEV ATTOTEAOUV
ouvoedepéva PEPN, CUUTTEPIAGUBAVOUEVWY TWV PETOXWYV HEloywn®iag, Baoel Twv
dlaTdgewyv Tou apBpou 101 Tmap. 1 Tou N. 4548/2018, 61TWG 10XUEL. O1 at1d 14 louAiou
2020 ka1 2 louAiou 2020 cupBdoeig epyaciag, TIG 0TToieg N ZUPPBacn Tpotrotroinong 1
Kal n Zuppaon Tpotrotroinong 2 TPoTToTToloUV avTioToIXa, OV €ival AVTIKEIPMEVO TNG
TTapouoag ‘EkBeong.

H ‘EkBeon AgIoAdynong éxel ouvtaxBei HOvVo yia ToV OKOTTO TTOU TTEPIYPAPETAI OE QUTAV
KAl WG €K TOUTOU BEV UTTOPEI va XpnolhoTroindei yia kavévav GAAO OKOTTO.

TéMNog, emonuaivetal 6T N epyacia pag kai n ‘EkBeon AfioAdynong BacioTnke o€
Eyypaga kal TTAnpogopieg Tou Pdg xopnynénkav atrd ) Aioiknon tng Prodea, yia Tig
otroieg £xoupe AaBel Tnv atmo 20 Aekeuppiou 2024 utroyeypaupévn EmReBaiwTiKA
EmoToAn («Representation Letter»), kaBwg Kai o€ GUYKPITIKG GTOIXEIQ TTOU
avadntmoaue atrd dNPocia dIABECIPES TTNYEG 1 ATTO €EEIDIKEUPEVEG HENETEG TTOU
TTPAYHOTOTTOIOUVTAI OTO TTAQICIO TNG avaAuong Tng ayopdc epyaciag.
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Meplopiopoi Tou ‘Epyou

H ékTaon Tng epyaciag Tng KPMG Bacgiletal uévo oTnv €€Taon Twv OpwV TwV aTTo
11 AekepPpiou 2024 teAikwv oxediwv NG ZUUBacong Tpotrotroinong 1 kai TNg
>Uupaong Tpotrotroinong 2 Tou Yag atmeoTaAnoav ammd Tnv Prodea kai Tnv ék@pacn
YVWHNG yia To BiKalo Kal EUAOYO auTwy yia TNV Prodea kal Toug HETOXOUG TNG TTOU dEV
gival ouvdedepéva PépN, CUUTTEPIAQUBAVOUEVWV TWV PETOXWY HEIOWNYIAg, CUNPWVA
pe 1o apBpo 101 map. 1 Tou N. 4548/2018, d1Twg 10X UEL.

H mmapouoca 'EkBean ouvtdxOnke attokAEIOTIKA yia TNV Prodea, cuutrepiAapBavouévou
Tou AloIknTiIKoU ZUpBouAiou TNG Kal Twv €E0UCIOOOTANEVWY QVTITTPOCWTTWY TNG, OTTWG
O1eUBUVTEG, avwTaTa OTEAEXN, VOUIKOI cUMBOUAOI, €10IKOI KOl OIKOVOMIKOI GUMBOUAOI )
GAAo1 oUpBoulol (e@eEis o1 «EKTTpOoWTTOI»), Yo TOUG GKOTTOUG Tou GpBpou 101 Trap. 1
Tou N. 4548/2018, kai CUVETTWG eV Ba TTPETTEI va XPNOIKOTIOIEITAI YIA OTTOIOVONTTOTE
AAAO oKkoTTO aTTd 0TToI0OATTOTE AAAO TPITO WEPOG, WG BAon éyepong agiwaoswy. QoTO00,
n ‘EkBeon duvaral va dnuooleuTel, 1) va ava@epBei oe dnuoaieupéva £yypaga, f va
KolvoTToinBei o€ Tpita Pépn (OTTWG TT.X. EAEYKTEG, ETTOTITIKEG APXES), CUPPWVA WE TIG
TTpoBAéwelg Tou N.4548/2018, dTTwg 10XUEl, i} AAANG EQAPPOOTEAG OXETIKAG
vopoBeaiag.

H KPMG &¢ev Ba atrodexBei kapia euBuvn TTpog Kavéva TpiTo TTpOCWTTO, GTO OTTOIO N
TTapouoa ‘EkBean UTTopEi va TTapouciacTeEi 1] TO OTT0I0 YTTOPEI va OTTOKTIOEl avTiypagpo
NG 'EKBeONG auTrG Kal TO OTT0i0 dev €xel aTTodEXBEI TOUG BPOoUG TNG ETTIOTOAAS
Avabeong TTou £xel ammodexBei kan uTToypdyel n Prodea.

H Tmrapouoa 'EkBeon TTapéxeTal atmokAEIOTIKG Ye BAon Ta dedouéva Kal TIG TTANPOPOPIES
TTou T€BNKav utTdWn Pag atro Tn Aloiknon Tng Prodea péxpl ofjuepa Kal Tnv avalitnon
OUYKPITIKWV oToixeiwv. H KPMG dev deoueveTal kal dev avaAapBavel Tnv Uttoxpéwaon
VO GUMPBOUAEUEI OTTOI0BNTTOTE TTPOCWTTO YIa OTTOIAOATTOTE GAAQYT O€ OTTOIOdNTTOTE
yeyovog f CATNHa TTou £TTPEAdEl TO CUNTTEPAC A ThG TTapoucag EkBeong. Xwpig
TTEPIOPIONUS TWV TTAPATTAVW, OE TTEPITITWON TTOU UTTAPEEI HETAYEVECTEPWS OUCTWANG
METABOAN O€ OTTOI00NATTOTE YEYOVOG ) CATNMA TTOU £TTNPEACEI avAdPOUIKA TO
OUPTTEPAT UG POG META TNV Nuepounvia auth, n KPMG diatnpei 1o dikaiwua va al&Eel,
va TpoTrotroifjoel ) va avakaAéoel v ‘EkBeon. EmimAéov, n KPMG &diatnpei 1o
OIkaiwpa, aAAd dev €xel Kapia UTTOXPEWGCT, VA CUUTTANPWOEI TNV TTapoUoa e TUXOV
TTPOCOETEC AVAAUGEIG TTOU EVOEXETAI VO ATTAITNBOUV OTn GUVEXEIQ, JETA TNV TTapaAapn)
TTPOCOETWY TTANPOPOPIWV.

H KPMG emmionuaivel 611 gival okOTTIPO N TTapouca ‘ExkBeon va xpnolYoTToIEiTal OTO
OUVOAS TNG, KABWG N €TTIAOYH ATTOCTIACHATIKOU PMEPOUG TNG avaAuong i TwV ETTIHEPOUG
TTOPAYOVTWY TTOU €GETACEI, XWPIG va AngBouv uttdywn éAol o TTapdyovTeG Kal N
avAaAucon wg eviaio gUVoAo, Ba PTTopoUcE Va dNUIOUPYNOEI Jia TTapatTAavnTIKn IKOvVA
NG diadikaagiag TTou odnyei oTo cupTTépacua TnG ‘EkBeong. H TTpogToipacia yiag
¢€kBeong cival pia ouvBeTn diadikaoia Kal dev €ival KAT avAaykn TTIOEKTIKA MEPIKAG
avaAuongG fj CUVOTITIKAG TTEPIYPAPNG. OTToIadNATTOTE TETOIO TTPOCTTABEIa Ba YTTOPOUCE
va 00nyAoel o€ adikaloAdynTn £€U@acn € OTTOIOVONTIOTE CUYKEKPIKEVO TTAPAYOoVTa A
avaAuon.

© 2024 KPMG EAeykTikr) A.E.. Me Tnv eTmipUAagn kaBe SIKaIWpaATog. 5
FEMH 148599601000

Document classification: KPMG Confidential



KPMG

MPONTEA Avwvupn Etaipeia ETrevdioswyv og Akivntn Mepiouaia (“Prodea”)
‘ExBean AgloAdynong i Twv ZupBdocwyv TpoTrotroinong Twv Zuppdocwyv Epyaciag Tng
CFO/COO0 kai Tou CIO Bdoel Tou dpbpou 101 trap. 1 Tou N. 4548/2018

20 AekepBpiou 2024

Oewpoupe OTI OAEG 01 TTANPOYPOPIES TTOU PAG £xouv xopnynBei atrd Tn Aloiknon Tng
Prodea (611w¢ auTtég TTapouaoidlovtal otnv Evétnta «Mnyég MAnpo@dpnong» tng
Tapoucag ‘EkBeong) sival akpiBeig kal TTAApeIG. Kapia ek Twv TTANpogpopiwy dev

€XEl -Kal oUTe Ba fTav duvatdv va- eAeyxOei, e€akpiBwOei A emPBeRaiwBei atTd pEpoug
Mag.

H KPMG &¢gv ek@épel yvwun i oroiadATToTe GAAN popon diaBeBaiwang yia tnv
opBOTNTA 1 aKkpifela )} TTANPATNTA A TO EUAOYO 1 AOYIKO TwV TTANPOPOPIWY TTOU PAG
xopnyfnenkav kai ol oTToieg atrotéAecav Tn BAon yia Tn ouvtagn TnG ‘EkBeong
A€loAdyNong, KaBWG Kal yIa TIG CUVETTEIEG TTOU JTTOPEI va TTPOKUYWOUV O€ TTEPITITWON
aAAayig autwy Twv TTANpogopiwyv. H KPMG dev éxel eAEyEel Tnv opBOTNTA TWV
TTAnpo@opiwy TTou éAafe atrd Tnv Prodea kai £xel BaoioTei oTnv ETREBaIwTIKA
EmoTtoAn Tng Prodea 411 o1 TTANpo@opicg TToU euTTeEPIEXOVTAI OTNV TTapouod ‘EkBeon
gival akpIBeig, TTARPEIG Kal atToTEAOUV agIOTTIOTN BAON yia TNV EPYATia Pag.

Znueiwvetal 011 N KPMG dgv ek@pddel YVwUn OXETIKA PE TN VOUIKN BaciuoTnTa,
TTANPOTATA KA/} eykupdTNTA TWV 6pwV TNG ZUUPBaong Tpotrotroinong 1 Kal TG
2UuBaong Tpotrotroinong 2, oUTe OXETIKA PE TO EUAOYO QUTWYV aTTO VOUIKNG ATTOWEWG,
Kal Oev TTPOEPRN O€ VOUIKO £AEYXO TWV OpWV TWV avwTéEPW CUPBAcEwWY, oUTE TwV
OIKEIWV VOUOBETIKWY dIaTAgEWV, OUTE O€ EAEYXO TAPNONG TUXOV KAVOVIOTIKWY
dlatagewyv. EmimTAéov, ue Tnv Tapouoca ‘EkBeon n KPMG dev ekppadel yvwun OXETIKA
pe Tn duvatdTnTa r)/Kal TN VORIOTNTA UAOTTOINONG TNG ZUMPBaong Tpotrotroinong 1 Kai
NG ZUuPaaong Tpotrotroinang 2 ) TN GUPKOPQWOT) HE TUXOV KAVOVIOTIKEG SIATACEIC.
Katd mn ouvtagn tng mapouocag ‘EkBeong, n KPMG éAafe wg dedopévo kal BacioTnke
o1n diaBePaiwaon g Aloiknong Tng Prodea 611 €xel eAEyEel, pe T ouvOPOMN TwV
VOMIKWYVY TNG GUMBoUAWY, TNV eykupdTnTa TWV 6pwv TNG ZUuBacng Tpotrotroinong 1
Kal TNG ZUuBaong Tpotrotroinong 2. H avagopd oTnv TTapouoa o€ TUXOV VOUOBETIKEG
dlaTdgelg Baailetal oTnv TTANPoYopnaon mou AdBaue atd mn Aloiknon Tng Prodea,
kabwg kai Tnv EmBeBaiwTiki EMOoTOAR TNG Prodea, kai dev eAEyxBnKe atmod eUAg n
opBdéTtnTa Kai BaciydTnTa NG TTANPOPOPNCNG AUTAG.

H KPMG d¢v gixe aueon mpdoBaon ota AoyioTiké BiBAia kai apxeia Tng Prodea, kaBuwg
auTé Ocv TTPORAETTETAI GTOV OKOTTO TOU £€PYOU TTOU TTEPIYPAPETAI OTN OXETIKA avdBeon
atré Tnv Prodea. Q¢ ammotéAeoua autol, n KPMG dev emBefaiwoe R avéAuoe
TTANPOPOPIES TTOU EUTTEPIEXOVTAI OTIG OIKOVOUIKEG KATAOTAOEIG TNG Prodea.

H epyaoia Tng KPMG &gv atroTteAci og Kapia TTepITTTwon SIEvEPYEIR TTANPOUG EAEyXOU
(full-scope audit) Twv oikovopikwy KataoTdoewv TnG Prodea. Ze autd 10 TACiCIO, N
KPMG &¢v ek@épel yvwpn 1 otroladnTroTe AAAN pop®r diaBefaiwong avagopikd Pe To
QV TO OIKOVOUIKA oTolIXEia TTOU HAG dOBNnKav £xouv eToINOCOEi cUP@wva e TIG Mevikd
ATTodeKTES NOYIOTIKEG APXEG.

‘OAgg o1 TTAnpogopieg Tou TrepIAapBavovtal otnv TTapouca ‘EkBeon £xouv AngBei atmd
TN ZUupaon Tpotrotroinong 1 kai T Zuppacn TpoTroTroinong 2, 0€ CUVOUACHO WE TIG
AoITTég TTNYEG TTOU TTapouciadovtal otnv Evotnta «IMnyég NMAnpoedpnong» NG
Tapouoag ‘EkBeong kal Tnv EmBeRaiwTikr) ETOTOAR. Agv avaAlauBdvoupe
OTTOIOdATTOTE EUBUVN WG TTPOG OTTOIOVOTTOTE TPITO, GTOV OTTOIO EVOEXETAI VA
dnpoaiotroinBei n rapouca ‘EkBeon ) ytropei va mepi€ABel avTiypa@o Tng Tapolcag
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‘ExBeong, 0 o1T0iog dev £XEI ATTODOEXTEI TOUG OPOUG KAl TIG CUVONKEG TTOU aAVAPEPOVTAI
oTn OECPEUTIKI ETTIOTOAN.

Znueiwvetal 611 n 'EkBeon AgloAdynong BaaileTal OTIG TPEXOUTES TTANPOPOPIES TTOU
éxoupe oTn SIGBear pag péExP! TNV NUEPOUNVia €KBOONG AUTAG, CUUTTEPIAAUBAVOUEVWY
OIKOVOMIKWY, VOMIKWY, PUBUICTIKWY, EMTTOPIKWYV KAl GAAWY OpwV KAl GUVONKWY TTOU
MAG yvwaoToTroINOnKav Katd TNV nuepounvia autr. H avaudpewaon ) n mMKaipoTToinon
NG ‘EkBeong e Baon véa oToixeia r} yeyovoTa mou lavov va ocuuBoulv YETA TNV
UTTOYPO@r] TNG TTaPOUC G BeV ATTOTEAOUV PEPOG TOU TTAPOVTOG £pyou. Eival TBavéd
METaYEVEOTEPA YEYOVOTA VA KATAOTAOOUV avaykaia Tnv €mKaipotroinon Tng ‘EkBeong.

ATtrayopeueTtal pnTd n KOIVOTTOiNGn, avTiypagr], atrooToAr, NETAPPAOT, dNUOCIoTToinon,
onuoaiguon ) diavoun TnNG TTapoucag ‘EkBeong, 0To gUVOAS TNG A TUNUATIKE, PE
OTTOIOVOATTOTE TPATTO, YPATTITO, TTPOPOPIKO I NAEKTPOVIKO, O€ OTTOIOVONTTOTE TPITO,
XWPIG TNV TTponyouuevn ypatrtr pntr) ouvaiveon tG KPMG, pe Tnv em@uAagn Twv
AVWTEPW AVAPEPOUEVWV OXETIKA PE TN dnuoacicuon Tng TTapouoag EkBeong cuppwva
pe TIg atTraitioelg Tou N. 4548/2018, 0TTwg 10XUEl, 1] AAANG EQAPHOOTENG OXETIKNAG
vopoBeaiag.

AtrayopeueTal n TPoBoAr, TTapouaciaon A ava@opd Tou TTEPIEXOUEVOU TNG TTapoUoag,
ME A Xwpig TN pnTh avagopd kai Tou Aoyotutrou TnGg KPMG EAeykTikn A.E.

OmroiadnmoTte amoé@acn TG Prodea ry/kail Tng Aloiknoig TnG o€ oxéon Pe 1o €dv Ba
TTPOXWPROEI ) OxI OTIG UTTO £E€TAON oUVAAAayEG atToTeAET €6 OAOKANpou euBuvn TNG
Prodea.

H mrapouca ‘EkBeon Ba mrpétrel va An@Bei uttoWIv UTT TO TTRICUA TWV AVWTEPW
TTEPIOPIOHUWY KAl UTTO TNV TTPOEIdOTToINCN OTI, EQOCOV OTA TTAdICIa avaBewpnong
TTPOKUWEI OTTOIAOATTOTE aAAayr WG TTPOG TA GUUTTEPAOHATA Wag, N aAhayr auTh Ba
HTTOPOUCE VA €ival ONUAVTIKA.
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Mnyég NMAnpo@opnong

Na TV UAOTTOINON TNG £PYATiag PAg, EYIVE ETTIOKOTTNON KAl XPAOT TWV TTANPOQOPIWY
Kal oToIXEiwVv TTou PAG Xopriynoe n Aioiknon tng Prodea, cuptrepIAauBavouévwy Twv
TTAPAKATW:

* Tou amd 11 AekepBpiou 2024 TeAikou oxediou TnNG Zuupaong Tpotrotroinong 1.
* Tou amd 11 AekepBpiou 2024 TeAikou oxediou TnNG Zuupacng TpotroTtroinong 2.

*  Tng amod 20 Aekepppiou 2024 EmReBaiwTiKAG ETOTOANG («Representation
Letter»), n otroia emBeBaiwvel TIS TTANPOPOPIES TTOU TTAPACXEBNKAV ATTO TN
Aloiknon Tng Prodea otnv KPMG Kai o1 0TT0ieg TTepiypd@ovTal Kal agloAoyouvTal
oTnv TTapouca ‘ExkBean avagopikd pe TN ZupBacn Tpotromoinong 1 kai Tn Zuufacn
TpoTroTroinong 2.

EmmAéov, avaldntioape ouykpITiIkG aToixeia atmd dnuooia dIaBETIPES TTNYES ) aTTd
€EEIBIKEUNEVEG JEAETEG TTOU TTPAYUATOTTOIOUVTAI OTO TTAQICIO TNG avAAuong TNG ayopdg
€PYOOIOG, YE OKOTTO VO EVTOTTIOTOUV AUOIBEG AVWTATWY OTEAEXWYV, TO OTTOIO KATEXOUV
avTioToIXEG ME TIG UTTO €€€Taon B€oeig epyaaiag, ATol TNG ETike@aARg OIKOVOIKWY Kal
Epyaoiwv («CFO/COO») kai Tou ETrikepaAig Etrevduoewv («ClO»).

Emonpaiveral 611 n epyacia pag BacioTnke oTa Tpoava@epBEVTa OTOoIXEID, KABWG Kal
O€ OToIXEIO Kal TTANPOYOPIEG TTOU TTPOEKUYAY aTTd OULNTAOEIS KAl YPOTITEG ETTIKOIVWVIEG
pe oTeAéXn TG Aloiknong Tng Prodea kai Toug cupBoUAoug Tng, ol oTToiol Kal PAG
diapeBaiwaav T oI TTANPOPOPIES KaI TA OTOIXEIQ TTOU PAG TTapaoxEBnKav gival akpIpn
Kal TTARPN.
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Nouiké trAaiocio — ApBpa 99 kai 101 Tou N. 4548/2018

ZUpewva pe 1o apbpo 99 map. 1 kai 2 Tou N. 4548/2018, 6TTwG 10XUEl, TTPORAETTOVTAI
Ta €€AG:

«1. Me tnv empuAaén Twv diatdéswyv ToU eKAaTOTE SIETTOUV TIC TUVAAAQYES TIOTWTIKWV
Kai XpnuaTtodoTIKWV 1I0pUUATWY LE TTPOOWITA TA OTToIa £XOUV EIOIKH OXEON UE AUTA,
KaBwg¢ kai NS mapaypdeou 3 Tou dpBpou 51 Tou mapdvTog VOLoU, aTTayopEeUETal Kai
givar akupn n ouvawn ommoiwvonNIToTe CUUBATEWY TNS ETAIPEIAS LE TTPOOWTTA THS
mapaypdeou 2 Tou Tapovrog apbpou, Kabwgs Kai n Tapoxn A0PAAEIWY Kal EYYUNTEWYV
TTPOC TPITOUS UTTED TWV TTPOCWITWV QUTWY, XWPIC E10IKN Gdeia TTapEXOUEVN UE QTTOPACN
ToU 8I0IKNTIKOU oUUBOUAIOU 1, LiE TouS 6poug Tou apBpou 100, TS yevikng ouvéAeuonc
TWV UETOXWV.

«2. H amraydépeuan tng mapaypagou 1 10xUel yia Ta akobAouba mpoowrra (OuvOedeuéva
uépn):

(a) ETTi eTQIPEIWV LUE UETOXES EIONYEVES TE PUBLICOUEVN ayopd, Ta TTPOOWTTA TTOU
opiCovral ws ouvoedeuéva ue autnv Kara 1o Aiebvég NoyioTikd MNpdTurro 24, kabwc Kai
Ta VOUIKG TTPOoWTTA TTOU eAEyxovTal atmd auTd, ouuewva ue 1o Aicbvég AoyioTiKO
lMporurro 27....... »

Mepaitépw, oup@wva pe 70 apBpo 101 Tmap. 1 Tou N. 4548/2018, 6TTwG 10X UEI,
TTPoBAETTOVTAI TA €EAG:

«1. EmTi eTaipeiac e UETOXEC eiIonyuéves o€ puBuilouevn ayopd n arréeacn rou
O101KNTIKOU OUBOUAIOU 1 TNS YEVIKAC GUVEAEUOTNS TOU TTPONYOUUEVOU ApBpoU
AauBaverar ue Baon £kBeon O0pKWTOU EAEYKTN AOYIOTH 1 EAEYKTIKNS ETAIPEIAS 1) GAAou
aveédpTnTou TTPOC TNV ETaIpEia TpiTou UéPOUC, N otroia aéloAoyei Kard Téoov n
ouvaAdayn ival dikain kai UAoyn yia TV ETAIPEIQ KAl TOUS UETOXOUC TTOU OV
a1TOTEAOUV GUVOEDEUEVO UEPOC, CUUTTEQIAQUBAVOUEVWYV TWV UETOXWYV UEIOWNIac e
eraipeiag, kar €nyei Tic mapadoxéc oric orroies Baaoilerar auth, padi pe T11¢ ueBOGOOUS TTOoU
XPhoIuoTToIRBNKav. »
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NMapouciaon Twv ZupBdacewyv Tpotrotroinong

Me 10 atrd 11 AekeuPBpiou 2024 teAik6 ox€dio TG ZuuBaong Tpotrotroinong 1, TTou
gival To avTikeipgevo NG TTapoucag ‘EkBeong Kal TTPOKEITAI VA UTTOYPAQPE METAEU TNG
Prodea ka1 Tng CFO/COOQO, trpokeital va Tpotrotroindei n amoé 14 louliou 2020 cuuBaocn
EPYACiag PE TO WG AVW AVWTATO OTEAEXOG.

Mepaitépw, pe 1o atd 11 AekeuBpiou 2024 TeAIKO ox£D10 TNG ZUPPBaong TpotroTroinong
2, TTou €ival TO avTIKEIPEVO TNG TTapoucag EkBeong Kal TTPOKEITAl va UTTOYPAPET HETALU
NG Prodea kai Tou CIO, TrpokeiTal va TpotroTroindei n amd 2 louAiou 2020 cupBaon
EPYACiag PE TO WG AVW aVWTATO OTEAEXOG.

O1 kupi6TEPOI GpOI TNG 20PPacng Tpotrotroinong 1 ival GUVOTITIKG ol €EAG:

1. Autdvetai n ethola apoifn yia 1 cupuetoxh Tng CFO/COO oTo A.Z. TnG €TQIpEiag
(BoD remuneration) oto 11006 Twv EYPQ 175 000. To avwTépw 1T0006 Ba
KataBaAAeTal atrd Ta KEPON TNG eTaIpEiag oUUPwva pe To dpBpo 109 TTap. 2 Tou
N. 4548/2018. X¢ TTepITITWON TTOU TO WG AVW TTO0O dev KATaBAnBei atmd Tn MevikA
2uvéAeuon yia oTTolovOATTOTE AGYO I TO AVWTEPW OTEAEXOG TTAUOCE! va €ival JEAOG
Tou A.Z., T61€ 0 ETRAOI0¢ MIoB4¢ (Annual Salary) Ba TrpocaugdveTtal e 1o wg dvw
TT006 TNG AUOIPAG VIO TN CUMMETOXN TOU v AOyw oTeAéxoug oT1o A.Z. TNG
etaipeiag (BoD remuneration).

2. H Z1aB8epry Apoin (Fixed remuneration) Tng CFO/COO, 10U atroteAeital atrd Tov
Etmoio MioB6 (Annual Salary) kai Tnv apoifn yia T cugueToxr 010 A.2. TNG
etaipeiag (BoD remuneration), dev ptropei va gival pikpdétepn ammé EYPQ 375 000.

3. HApoIBn yia Tnv €TTITEUEN GUYKEKPIYEVWV BPaxuTTpOBeTuwY
XPNHATOOIKOVOUIKWY OTOXWV Kal OTOXWV atrdédoong (n otroia petovouddeTtal amo
Performance Bonus A og Performance Bonus) Tapapével 0To eUpog TIHWV
peTagu Tou 50% kai Tou 100% Tng Z1abeprig ApoiBng. H Apoifn yia Tnv €TTiTeugn
OUYKEKPIUEVWV PHOKPOTTPOBETUWY XPNUATOOIKOVOUIKWY OTOXWYV Kal OTOXWV
atmoédoong (Performance Bonus B) avtikaBiotatal atrd 1o Makpotrpo8eco
Mpoéypauua KivAATpwy (Long Term Incentive Plan fj LTIP) 1Tou n eTaipeia Ba
eQapuooel TuxOv peANovTIKG aToug epyalopévoug TnG. To LTIP Ba avraueipel
EPYACONEVOUG TTOU ETTITUYXAVOUV CUYKEKPIUEVOUG HOKPOTTPOBETOUG OTOXOUG O€
Mia TTepiodo avagopdg 3-5 £Tn TTAPEXOVTAG TOUG, EVOEIKTIKA, XPNUATIKA UTTdVOouc,
OIKAiWPa TTPOAIPECNG METOXWY, TTPOYPOMMA CUUMETOXNG OTa KEPON KATT. H
>100¢epr) ApoiBn (Fixed remuneration) padi ye to Performance Bonus kai 1o LTIP
Ba ouvioTouv Tnv ApoiBry (Remuneration).

4. H 2opBaon Tpotrotroinong 1 Ba £xel I0XU atrd Tn xprion 2024.
O1 Kupi6TEPOI 6pOI TNG ZUPPBacong TpoTrotroinong 2 €ival CUVOTITIKA o1 €EAG:

1 Augavetal n eTAoIa apoifn yia Tn ouppetoxn Tou CIO oTo A.Z. Tng Prodea (BoD
remuneration) kai 8a avépxetal TTAéov 010 TTood Twv EYPQ 90 000. To avwtépw
006 Oa kKataBaAAeTal atrd Ta KEPON TNG €TaIPEiag cUPPwWva e To dpbpo 109
TTap. 2 Tou N. 4548/2018. Ze epiTITWON TTOU TO WG Avw TTO0O dev KaTaBANBEi
atro TN Mevikn ZuvéAeuon yia oTToIovoNTTOTE AOYO 1] TO AVWTEPW OTEAEXOG TTAUCEI
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va gival géAog Tou A.Z., 10TE 0 ETAOI0G MI0B6¢ (Annual Salary) 6a
TTPOCAUEAVETAI E TO WG AVW TTO0O TNG AMOIBAG YIA TN CUMMPETOXH ToU £v Adyw
oTeAéxoug oT1o A.X. Tng eTaipeiag (BoD remuneration).

2 Autdvetal n apoifn yia 1n cupuetoxr Tou ClO otnv Emevdutiki EmiTpoth
(Investment Committee Remuneration) ka1 6a avépxetal TTAEOvV OTO TTOOO TWV
EYPQ 70 000.

3 H 21aBepr) Apoin (Fixed remuneration) Tou CIO, TTou artroTteAeital atmd Tov
Emioio MioB6 (Annual Salary), Tnv auoifff yia Tn cupdueToxn oto A.Z. NG
etaipeiag (BoD remuneration) kai TRV auoIfn yia TN CUPHETOXN oTnV ETTeEVOUTIKNA
Emrpotm (Investment Committee Remuneration), dev ptropei va gival pikpdtepn
atré EYPQ 350 000.

4 H Apoifn yia Tnv €TTiTEUEN OUYKEKPIPEVWYV BPaXUTTPOBEC WY
XPNHUATOOIKOVOUIKWY OTOXWV Kal OTOXWwV atrédoong (n otroia JetovouddeTal atmmo
Performance Bonus A og Performance Bonus) TTapapével oto eUpog TIHWV
peTagu Tou 50% kai Tou 100% Tng Z1abepng AuoiBng. H Apoifn yia Tnv €TTiTeugn
OUYKEKPIPEVWYV HOKPOTTPOBEGUWY XPNUATOOIKOVOUIKWY GTOXWV KAl OTOXWV
amodoong (Performance Bonus B) avtikaBiotatal atrd 1o Makpotrpd8eouo
Mpoypaupa Kivatpwy (Long Term Incentive Plan i LTIP) 1Tou n eTaipgia Ba
EQAPHOCEl TUXOV JEANOVTIKA OTOUG epyadopévous TnG. To LTIP Ba avrapeipel
EPYACOUEVOUG TTOU ETTITUYXAVOUV CUYKEKPIUEVOUG HOKPOTTPOBECGOUG OTOXOUG O€
Mia Trepiodo avapopdg 3-5 £€Tn TTapEXOVTAG TOUG, EVOEIKTIKA, XPNUATIKA UTTGVOUG,
JIKaiwpa TTPoaipeEcNG NETOXWY, TTPOYPANUO CUPUETOXNG OTA KEPDON KATT. H
21a0epny ApoiBn (Fixed remuneration) padi ye 1o Performance Bonus kai 1o LTIP
B8a cuvioTouv Tnv ApoiBA (Remuneration).

5 H ZuuBaon Tpotrotroinong 2 Ba €xel 1oxU atrd TN Xpron 2024.
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MeBodoAoyia

H Oikovouikr) AvaAuon Twv 6pwv Twv UTTé £££TA0N GUVOANQYWVY TTPAYUATOTTOINONKE PE
oKoTTO va agloAoynBei katd Téoov o1 6pol Twv ZupBdocwy BewpouvTal dikalol Kai
guAoyol. Q¢ Baon yia TV agloAdynon Twv UTro €6£€Taon ZUPNBACEWY XPNOIUOTTOIEITAI N
peBodoAoyia TTou akoAouBeiTal yia TNV TEKPNPiwan TNG evOOOUIAIKAG TIHOAGYNONG WE
OKOTTO va €&eTa0TEl €AV 01 Opol ZupPaoewv dlaPéPouv aTTd €KEIVOUG TToU Ba gixav
eQapuoaTei oTNV €AcUBePn ayopd.

MeBodoAoyia E¢éraong EvioopiAikAg TipoAdynong

O1 kateuBuvTrpieg ypauuég Tou Opyaviopou OIKOVOUIKAG Zuvepyaaiag kal AVATITuéng
(OOZA), uioBeToUV TNV ApXN TWV ICWV ATTOOTACEWV WG TO BIEBVES KPITAPIO YIa TV
agloAdynon NG evOOOMIAIKAG TINOAGYNoNG. O cuvaAAayEg TTpayATOTTOIOUVTOI
OUPQWVA JE TNV OPXN TWV iICWV ATTOOTACEWY OTAV Ol OPOI TTOU I0XUOUV OTIG
OUVOAANQYEG HETOEU OUVOEDEPEVIWY EPWIV EivVal TUYKPITIUOI JE TOUG OPOUG TTOU I0XUOUV
0€ OUVOAAQYEG PJETAEU aveCAPTNTWYV ETTIXEIPAOEWY UTTO TTAPOUOIEG OUVONKeG. Ol
KOATEUBUVTAPIEG YPANMEG TTOU ava@EPOVTal OTNV TTapouoa €KBeoN gival AuTEG TNG
¢kdoong Tou OOZA ToU louAiou 1995 kal cuUTTEPIAAPBAVOUV TIG HETAYEVEDTEPEG
TTPOOONKEG KAI TPOTTOTTOINCEIG TTOU KAAUTITOUV TNV TTEPIOBO PEXP! Kal TO £T0¢ 2022.

O1 kateuBuvThpIeG ypapuuéG Tou OOZA TTapEXOUV AETITOPEPH TTEPIYPAPT) TWV HEBGdWY
TTOU XPNOIKOTTOIoUVTAI VIO TNV EQAPPOYA TNG APXNS TWV iCWV ATTooTACEWY, N OTToId
TTEPIYPAPETAI KATWTEPW. AUTEG 01 HEBODOI BiakpivovTal e dUO KATNYOPIES: OTIG
«TTOPOOOCIOKEG HEBOOOUGH Kl OTIG «TUVAANOKTIKEG HEBOSOUG TTOoU BacilovTal 0TO
KEPDOGY.

H apxi Twv icwv atrootdoswv

H apxn Twv iowv atmooTacewy atroTeAei To dIEBVES KPITAPIO YIA TNV TEKUNPIWON TWV
€vVOOOMIAIKWYV GUVaAAaywYV, TO OTT0i0 01 Xwpeg-péEAN Tou OOZA cupwvnoayv OTI TTPETTEI
Va XPNOIUOTTOIoUV YIA POPOAOYIKOUG OKOTTOUG Ol TTOAUEBVIKEG ETTIXEIPATEIS KAl Ol
POPOAOYIKEG BIOIKATEIG. O OPITPOG TOU KAVOVA TWV iCWV aTTo0TACEWY, OTTWG diveTal
oT10 GpBpo 9, Tapdypagog 1 Tou MovTtéAou TnG ZupPBaong Tou OOZA, avagépel OTI:

«(6rav) auvlnkec dnuioupyouvrai n miBaAAovrar ueTaéu... dUO (OCUVOEDELEVWY)
ETTIXEIPHOEWV OXETIKA UE TIC EUTTOPIKES 1] XPNUATOOIKOVOUIKES TOUS OXETEIS, Ol OTTOIEG
S1apépouv armo eKeiveg Tou Ba giyav ouva@Bei avausoa o aveéGpTnTeS ETTIXEIPNTEIC,
TOTE TUXOV KEPON TTOU Ba giyav Tpayuarotroinbei arrd uia ek Twv U0 ETTIXEIDNCEWVY aV
OEV UTTNPXAV QUTES O EIBIKESC OUVONKES, AAAG AByw Twv €I0IKWYV QUTWV TUVBNKWY dev
TpayuaroTToINénkay, UImopouv va oUuuTTEPIAN@OoUV OTa KEPAN QUTAC TNS ETTIXEIPNONS
Kal akoAoUBwc¢ va popoAoynBoulv».

H péBodog >uykpioiung Mn EAeyxéuevng Tiung (Comparable Uncontrolled Price -
“CUP?) gival yia a1td TIG TTapadooIakéG HEBODOUG TEKUNPIWONG EVOOOUIAIKWY
ouvaAAaywv. Zupewva Je TIg TTapaypagoug 2.2 — 2.3 Twv Odnyiwv Tou O0ZA (2017),
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o0 OOZA utrooTnpicel Tnv e@appoyr TG pebddou CUP g@doov ptropouv va
EVTOTTIOTOUV ETTAPKWG CUYKPIOIUA ECWTEPIKA 1] ECWTEPIKA OTOIXEIQ.

MNa v epapuoyn TG ueBOdou CUP e&eTdoTnKe N O10BECIUOTNTA ECWTEPIKWYV KAl
€CWTEPIKWYV OUYKPICIMWY TIHWV Kail I0IKOTEPA AOYW TNG PUOEWS TwV ZUPPBACEWV
€EWTEPIKA OUYKPITIKA OTOIXEIO e OKOTTO VA AEIOAOYACOUE TIG ZUMPBAOCEIS VIO TOUG
OoKOTTOUG TNG £pYaTiag Hag.

ESwTEPIKA OUYKPITIKG OTOIXEIN

AvalnTtibnkav CUyKpITIKA oToixeia atrd dnuoaia dIaBECIUES TTNYEG I aTTO EEEIBIKEUNEVEG
MEAETEG TTOU TTPAYMATOTTOIOUVTAI OTO TTAQICIO TNG avAAUCoNG TNG ayopds epyaciog Ye
OKOTTO VA EVTOTTIOTOUV QPOIBEG AVWTATWY OTEAEXWYV, T OTTOIO KATEXOUV AVTIOTOIXEG ME
TIG UTTO €¢€TaOn BEaeig epyaaiag, fTol TNG ETkepaArg Oikovouikwy Kal Epyaciwv
(«CFO/COO») kai Tou Emmkepaing Etrevduoewy («ClO»), o1 oTToieg £xouv CUP@WVNBEi
oTnVv eAeUBepn ayopd Kai Ol OTTOIEG TTAPOUCIACOUV GUYKPIOIUO XOPOKTNPIOTIKA UE TIG
QUOIBEG OTTWG TTEPIYPAPOVTAI AVWTEPW OTNV evoTnTa «llapouaciaon Twv ZupBacewv
Tpotrotroinong».

XapakTnpioTikd oToixeia Tng Prodea

H Prodea civai pia etaipeia REIC pe dpacTtnpidtnta atnv EAAGSa kai oTo €§wTEPIKO KAl
ylo OKOTTOUG OUYKPIoNG ME GAAEG QVTIOTOIXEG ETAIPEIEG, Ba TTPETTEI va An@OEei uTTOWN TO
HéyeBog Tou xapTopuAakiou akivVATwWY Tou Ouidou TTou avépxetal oe EYPQ 3dig
TTEPITTOU (OTTWG N €UAoyn agia ekTiurdnke oTig 30.06.2024), n onuavTikh avaTrTuén g
Etaipiag kai n dieBvAC TTapoucia g, KabBwg To XapTOPUAAKIO TNG TTEPIAAUBAVEI
akivnta otnv EANGSa kal oTo eEwTePIKG. YTTO auTr TV OTITIKA, N Prodea civai
ouykpiolun Je etaipeieg REITs TTou cival eykateotnuéveg otnv EupwTraikr ‘Evwon kai
10 HVWwuévo BaaiAeglo.

H Prodea diapgop@uwvel TIG aUOIBEG TTPOG TO AvWTATA OTEAEXN TNG UE OKOTTO va
TTOPAMEVEI AVTAYWVIOTIKA OTNV ayopd €pyaciag avwTATWY OTEAEXWV KAl VO £EQCQAAICEl
TNV TTPOCEAKUCT Kal TN dIATAPNON AVWTATWY OTEAEXWV ATTO TNV EUPWTTAIKA ayopd, Ta
oTToia £X0UV TIG KATAAANAEG IKAVOTNTEG, OEEIOTNTES KAI EUTTEIPIEG TTOU XPEIAZETAI N
Etaipeia yia va avtatregépxovTal oTIG UYNAEG aTTAITACEIG KAl VO aVAAAUBAVOUV TIg
TTPWTOROUAIEC TTOU XapakTnpifouv Tn B€on evog avwtaTou oTeAExous. Q¢ ek ToUTOU, N
Prodea yia Tnv dIauop@waon Twv apoifwy Kal TTapoXWwV YIa avwTaTa OTEAEXN TTOU
kartéxouv Béocig, CFO kai ClO avTtAei oTtoixeia amd REITs eykareotnuéva otnv
EupwTraikr 'Evwon kal To Hvwuévo BaaiAgio.

ZUYKPITIKA oToIXEia a1rd TN HEAETN TTOU TTpaypatoTroinoe n KPMG

Mpayuartotroindnke atrd Tnv KPMG avalftnon CUyKpITIKWY OTOIXEIWV 0g dnuooia
OIaBEOIPEG TTNYEG (TT.X. ETACIEG OIKOVOWIKEG EKBETEIG KAl ETNOIEG EKBETEIC ATTOOOXWV Ol
OTTOIEG €ival avapTNPEVES OTIC ETAIPIKES 1I0TOOEAIDES eTaipeiwy REITs pe
kepaAaiotroinon €0.3181¢ — €23.2816). Mo cuykekpipyéva, AauBdavovTtag uttéyn Ta
ID10iTEPA XapaKTNPIOTIKA TNG Prodea wg¢ ETaipeiag ETrevduoewyv oe Akivntn MNepiouaia
OTTWG TTEpIypdgovTal aTnyv Evotnta «XapaktnpioTika Z1oixeia Tng Prodea», ATO1 TN
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ONMAVTIKr avaTrTugn Kal 1o Péyebog Tou XapToQUAQKIOU TNG Ta OTToIa TN SIAPOPOTTOIOUV
onPavTIka o€ oUykpion WE TIG Aoirég ETaipeieg Emevduoewy o€ AkivnTn Mepiouaia Tou
gival eykateoTnuéveg otnv EAAGSQ, avalnTtiBnkav apoiBEG avwTaTtwy OTEAEXWYV TTOU
arraoxoAouvTal atrd Etaipeieg Erevduoewv og Akivntn MNeplouaia tTou gival
eykareoTnuéveg otnv EupwTraikr ‘Evwon kal To Hvwpuévo BaoiAeio (REITS) yia
avwTtata oTeAExn TTou kaTéxouv Béoeig CFO kai CIO.

21NV ev AOyw peAETN (n otroia TrapartiBetal ato Mapdptnua 1) TTapouaialovTal ol
apoifég TTou Aaupdavouv avwTaTa oTeAéxn TTou atracyolouvtal o€ REITs kal katéxouv
avrioToixeg Béoeig epyaciag CFO kai CIO, kail o1 o1Toieg dlaKpivovTal O OTABEPEG
auoIBEG (TrepiAapBavouy TIG apoIBEG TTou AauBdvel To OTEAEXOG aveEdpTnTa aTTd TV
a1rdéd00r] Tou OTTWG E£TNHO10G MICOAG, TTAPOXEG O€ XPAMA Ka.) KOl O HETARANTEG APOIBES
ME BAon TNV TTapaywyikoéTNTa yia TACIA TTEPIOSO.

H ev AOyw PEAETN yia TNV KABE ouyKekpipévn BEon TTapouaiadel Ta §AG ATTOTEAECUATA:

O¢éon CFO: Ava@opikd pE TIG aPOIBEG TWV AVWTATWY OTEAEXWYV TTOU KATEXOUV Tn B€on
CFO, mpokuTrTel 0TI n 0T00epn apoIfA TTAPOoUCIAlel Eva evOOTETAPTNHOPIOKS EUPOG
Tipwv atmo EYPQ 433 180 éwg EYPQ 689 700, ye didueco ota EYPQ 557 700 kai
OUVOAIKO €Upog To oTroio ekTeiveTal attdé EYPQ 200 000 £wg 1 282 600.

ETiong, n ethoia petaBAnTr apoif TTapouciadel Eva evOOTETAPTNHOPIAKO EUPOG TINWV
ammo EYPQ 279 473 éw¢g EYPQ 694 193, pe didueco ota EYPQ 431 173 Kal UVOAIKO
€Upog TO oTToio eKkTeiveTal atmd EYPQ 99 779 éwg 928 678.

TENOG, 01l CUVONIKEG apOIBEG TTAPOUCIAZoUV €va EVOOTETAPTNHOPIAKO EUPOG TINWYV OTTO
EYPQ 733 260 £¢w¢ EYPQ 1 306 800, pe didueco ota EYPQ 934 967 kal cuvOAIKO
€upog To otroio ekTeiveTal ammd EYPQ 200 000 éwg 1 897 935.

©éon CIO: Ava@opikd HE TIG QUOIBEG TWV AVWTATWY OTEAEXWV TTOU KATEXOUV Tn B€0N
CIlO, trpokuTrTEl 0TI N OTABEPH auOoIRN TTapouaIddel éva evOOTETAPTNHOPIAKSO EUPOG
TIHWV a1rd EYPQ 378 815 £éwg EYPQ 782 100, pe didueco ota EYPQ 623 630 kai
OUVOAIKO €Upog To oTToio ekTeiveTal ammd EYPQ 301 000 €éwg 831 133.

Eriong, n etnoia yetaBAnTA apoifr mapoucidlel didueco ota EYPQ 244 000 kai
OUVOAIKS €Upog To oTT0i0 ekTEiveTal atTd EYPQ 171 000 éw¢ 862 562 (kabwg dev
UTTAPXOUV ETTAPKN OTOIXEia, dEV ATTOTUTTWVOVTAI TTOCd yia Ta TeTapTnuopia Q1 kai Q3).

TéAoG o1 ouvoAikéC apoIBég TTapouoidlouv £va evOOTETAPTNHOPIOKSG €UPOG TIHWV aTTd
EYPQ 507 065 £éwg EYPQ 1 490 021, ue didueco ota EYPQ 745 630 kol GUVOAIKO €Upog
1O OoTT0i0 eKTEiVETON aTTO EYPQ 472 000 €06 1 693 695.
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AloAdynon Twv ZupBdoeswyv Tpotrotroinong

ATTO TNV avaAuon OAwV TwV dIABECIUWY EEWTEPIKWY CUYKPITIKWYV GTOIXEIWV TTOU
TTapaTiBevTal avwTéPw, TTPOKUTITOUV Ta aKOAOUBA CUUTTEPACUATA AVAPOPIKA WE TIG
auoifég Tou Ba kataBdaAel N Prodea ota ev Adyw avwTata oTeAEXN TNG:

Ava@opikd pe TIG apoIBEG Tou oTeAEXOUG TTou KaTéxel TIG Béoeig CFO/COO (ZuuBaon
TpoTtrotroinong 1), cUPEWVA PE TO CUYKPITIKA OTOIXEIQ TTOU EVTOTTIOTNKAV OTN MEAETN
NG KPMG yia etaipeieg REITs 1Tou cival eykateotnuéveg otnv EupwTraikr ‘Evwaon kai
10 Hvwpévo BaaoiAelo, TpokUTtrTel 611 N eTACIa ZT08epr) ApoIfr) éwg EYPQ 375 000, TTou
Ba katapdAel n Prodea yia 11 Béaeig CFO/COO Trou kataAapBdavovtal atrd 1o idlo
OTEANEXOG, EUTTITITEI HETAGU TNG EAGXIOTNG AMOIBAG KAl TOU TTPWTOU TETAPTNHOPIOU
OUYKpioIgwV apoiBwyv. EmTA£ov, n eThoia yeTaBAnTr auoifrf Tou ev Adyw OTEAEXOUG
(Performance Bonus), n otroia avépxetal o€ 50% £¢wg 100% Tng Z108ephg ApoIBNg,
EUTTITITEI METAGU TOU TTPWTOU KAl TOU TPITOU TETAPTAMOPIOU CUYKPICIHWY auUOoIBWV.
TEANoG, N ouvoAIkr apoifr) (ZTaBepr) ApoiBry cuv ueTaBANTr auoifr) Tou v Adyw
OTEAEXOUG EPTTITITEI ETTIONG PETAEU TOU TTPWTOU KAl TOU TPITOU TETAPTNHOpPIOU
OUYKPICIHWV apoIBwv.

Avagopikd Pe TIG apoIBEG Tou oTeAéXOUG TTou KaTéxel Tn Béon Tou CIO (Zoupaon
TpoTtromoinong 2), CUPPWVA JE TO CUYKPITIKA OTOIXEIO TTOU EVTOTTIOTNKAV OTN MEAETN
NG KPM yia eTaipeieg REITs 10U givan eykateotnuéveg otnv EupwTrdikf ‘Evwon kai 1o
Hvwpuévo Baaikelo, mpokuTrTel 611 n eTAcIa Z1a0eprf Apoipr éwg EYPQ 350 000, trou
Ba katafBdaAel n Prodea yia mn 8éon tou CIO, guTtritrTel eTAgU TNG EAGXIOTNG APOIBAG Kal
TOU TTPWTOU TETAPTNHOPIOU CUYKPioIuwVY apoifwy. ETiTAéov, n eTAoIa PETABANTN
apolIBn Tou ev Adyw oTeAéxoug (Performance Bonus), n otroia avépxetal o€ 50% £wg
100% Tng Z1a0epriG AUOIBNG, EUTTITITEI HETAGU TNG SIAUECOU TIMAG KAl TOU HECOU OpoU
TIHWV. TéAOG, n ouvoAikA apoiBn (ZTaBepr) Apoifry auv YeTaBAnTA auoifr}) Tou ev Adyw
OTEAEXOUG EPTTITITEI ETAEU TOU TTPWTOU KAl TOU TPITOU TETAPTNUOPIOU CUYKPICIHWY
auoIfwv.

H mp6BAewn yia To MakpotrpdBeauo Mpdypaupa Kivitpwy (Long Term Incentive Plan
N LTIP) TTou n eTaipeia Ba epapudoel TuxOv JEAAOVTIKG GTOUG epyalouévoug Tng,
oUP@WVa g TO 0TToiI0 Ba avTapeiBovtal EpyadOPEVOl TTOU ETTITUYXAVOUV
OUYKEKPIUEVOUG JAKPOTTPOBEGOUG OTOXOUG O€ Wia TTepiodo avagopdg 3-5 £1n,
TTAPEXOVTAG TOUG, EVOEIKTIKA, XPNHATIKA UTTOVOUG, DIKAiWKa TTPOaipeEcNS HETOXWY,
TIPOYPAPHUA CUMHETOXAG OTA KEPDN KATT., Bswpeital eUAoyn €1Ti TNG apXAg Kal dev
e€eTAeTal WG TTPOG TO VYOG TNG, £EPOooV auTd Ba KaBopioTei HEAAOVTIKA.
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2UMTTEPOC O

AaupdavovTag uttoyn a) TNV wg Avw avaAucor] Jag, OTTWG TTAPOUCIACTNKE OTIG
TTPONYOUMEVEG evOTNTEG, B) TIG dlEUKpIvrioelg TTou AdBaue atrd Tn Aloiknon Tng Prodea,
Y) TOUG TTEPIOPIOUOUG TNG EPYOTIOg Pag, OTTWG auToi TTapaTiBeEVTAl AVOAUTIKG TNV
TTapouca ‘EkKBeon, Kal CUP@QWVA PE TNV ETTAYYEAUOTIKN JOg Kpion, Bewpoupe OTI o1 Opol
Tou atrd 11 Aekepppiou 2024 teAikou oxediou TnG ZUuPacong Tpotrotroinong 1 kai Tou
ammo 11 Aekepppiou 2024 TeAikou oxediou TnG ZUpPacng Tpotrotroinong 2 civair dikalol
Kal eVAoyol yia Tnv Prodea kal Toug JETOXOUG TNG TTou deV gival ouvdedepéva PEPN,
CUMTTEPIAAUBAVOUEVWIV TWV PETOXWV Pelowngiag, BAcel Twv dIATAgEWVY TOU

dpBpou 101 map. 1 Tou N. 4548/2018, é1Twg IOXUEL.

Znueiwvetal 0T N AGIoAGyNon pag BaacileTal OTIG TPEXOUOEG TTANPOPOPIEG TTOU EXOUUE
oTtn &1a0e0n pag PEXP!I TNV NUEPounvia €kdoong Tng TTapoucag ‘EkBeong,
CUNTTEPIAANBAVOUEVWWV OIKOVOUIKWY, VOUIKWY, PUBUICTIKWY, ELTTOPIKWY Kal GAAWV
OpwWV Kal CUVONKWY TTOU PaG YVWOTOTTOINONKAV PEXPI TN CUYKEKPIMEVN NUEPOUNViIa.

Me ekTiunon,

KPMG EAeykTIKr AE.

XapdAapTTog Zupouvng
OpkwT6G EAgykTrIG AOyIOTAG
AM ZOEA 19071
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Mapaptnua l

Management remuneration data benchmarked on EU and UK REITs for CFOs and
CIOs
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Comparable Groups

Prodea is a REIC operating in Greece which can be compared to other European REITs. In order to facilitate the remuneration positioning we collected data for
European and UK REITs that are included in relevant benchmarks based on their market capitalization.

For the REITs denominated in currency other than EUR we converted it in EUR using ECB reference rate as of 17th of December 2024 (1.2100 GBP to EUR).

= 26

Market cap:
= €0.31b-£€23.2b

Important notes

A.
B.
C.
D.
E.

The data was drawn from publicly available sources (e.g. annual reports, remuneration reports).
All data relate to annual remuneration of respective fiscal year.

Only information from each company’s latest financial report and accounts has been included (2023 for 18 companies and 2023/2024 for 8
companies).
Zero amounts have been excluded for analysis.
The data have been filtered to only include information for those positions that meet the following conditions:
= No data has been included for those individuals who have changed positions in the year;

= No data has been included for those directors who began their appointment partway through the financial period, unless it is already depicted annualized in
the report;

= No data has been included for those individuals who did not receive a salary in the financial year; and
= No data has been included for any director that has a part time contract.

EHEE | 2



Benchmark composition

NUMPER OF
A/IA COMPANY NAME COUNTRY MARKET CAP (EUR) EMPLOYEES
1 Vonovia SE (XETR:VNA) DE 23,200,000,000 11,925
2 Gecina SA (XPAR:GFC) FR 8,441,000,000 421
3 Unibail-Rodamco-Westfield SE (OTCM:UNIRF) NE 10,834,000,000 2,631
4 Land Securities Group PLC (XLON:LAND) UK 4,916,530,000 598
5 Klepierre SA (XPAR:LI) FR 7,080,000,000 1,061
6 British Land Company PLC (XLON:BLND) UK 5,082,000,000 353
7 Derwent London PLC (XLON:DLN) UK 3,320,711,900 178
8 MERLIN Properties SOCIMI SA (BMEX:MRL) ES 6,510,000,000 257
9 Societe Fonciere Lyonnaise SA (XPAR:FLY) FR 2,823,030,000 77
10 alstria office REIT AG (XFRA:AOX) DE 1,070,000,000 173
11 Hamborner REIT AG (XFRA:HAB) DE 553,948,000 49
12 Irish Residential Properties REIT PLC (XDUB:IRES) IR 456,500,000 95
13| NSI NV (XAMS:NSI) NE 417,213,000 67
14 Vastned Retail NV (XAMS:VASTN) NE 345,000,000 31
15 Wereldhave NV (XAMS:WHA) NE 657,790,000 117
16 SEGRO PLC (XLON:SGRO) UK 14,471,600,000 460
17 Unite Group PLC (XLON:UTG) UK 5,650,700,000 1,859
18 Assura PLC (XLON:AGR) UK 1,656,490,000 73
19 | Londonmetric Property PLC (XLON:LMP) UK 5,118,300,000 35
20 | Grainger PLC (XLON:GRI) UK 2,226,400,000 372
21 | Big Yellow Group PLC (XLON:BYG) UK 3,049,200,000 508
22 Shaftesbury PLC (XLON:SHB) UK 3,303,300,000 103
23 | Safestore Holdings PLC (XLON:SAFE) UK 2,395,800,000 753
24 | Workspace Group PLC (XLON:WKP) UK 1,536,700,000 329
25 Helical PLC (XLON:HLCL) UK 340,252,000 24
26 Newriver Reit PLC (XLON:NRR) UK 310,171,400 48

P




Analysis



Analysis methodology

Data analysed
The analysis focuses on the total fixed pay and total remuneration received by individuals holding positions in the companies
in the benchmark selected. As part of this analysis, we have collected the following data:

The remuneration that an employee receives irrespective of their performance. Total Fixed

Remuneration includes pay elements such as base salary, benefits and pension contributions.
Note: In determining the fixed remuneration of Executive Directors, their level of participation and contribution to the
Supervisory Board is also taken into account.

Total Fixed Remuneration

The remuneration that an employee receives subject to their achievement of certain

LU Nl R e e performance related criteria and is payable in the short term period.

(L PR GREGELIEREIG LG ETEUT M The remuneration that an employee receives as reward for the long-term performance.

Total Variable Remuneration Total of Short-Term and Long-Term Variable Remuneration.

Total Remuneration
(excl. LTV Remuneration)

The cumulative total of Total Fixed Remuneration and Short-Term Variable Remuneration.

The cumulative total of all remuneration received by an employee, being the total of any Fixed

Total Remuneration \ . .
and Variable remuneration received.




Howtoread the report

Indication of
role analyzed

3.000
All the values are shown in Euros
(conversion rate of 1.1954 GBP to - ,
EUR was used) 2500 : 2430 1~ Upper quartile Q3

2.000

1.714
1.500 .
1.000 —_—

816

Indication of the remuneration 754
component:
TF — Total Fixed Remuneration
STV — Short-Term Variable Remuneration 500

' 1.075
1 !

Lower quartile Q1

514

LTV — Long-Term Variable Remuneration 517 505

TV — Total Variable Remuneration

T (excl.LTV) — Total Remuneration (excluding

Long-Term Remuneration) T 1 —r——— -
TV T 1

T — Total Remuneration 1 TF STV
I
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CF0: benchmarking data

In EUR

Total
Total fixed | ST Variable LT Variable Total variable g ale]: Total

remuneration Remuneration remuneration remuneration (excl. LTV remuneration

remuneration)

TF AV LTV TV T exaiy) T

1,282,600 928,678 1,558,480 2,348,610 1,897,935 3,106,070
689,700 694,193 695,090 1,125,000 1,306,800 1,667,992
592,942 495,552 497,344 836,123 1,010,249 1,429,065
557,700 431,173 408,279 724,358 934,967 1,260,578
433,180 279,473 155,191 255,400 733,260 878,000
200,000 99,779 36,300 36,300 200,000 355,000

1 Third quartile (75th percentile)
» First quartile (25th percentile)

Note: The overall amounts of columns “TV”, “T(excl LTV)” & “T” are calculated directly from the summed data
across all entities / companies’ reviewed, not from the sum of the amounts of the respective columns (as
some companies may not include STV or LTV to the executives’ overall remuneration).

© 2024 KPMG Advisors Single Member S.A., a Greek Societe Anonyme and a member firm of the KPMG global organization of
independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee.All rights
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In EUR ‘000
3,000

2,500

2,000

1,500

1,000

690

433

TF

694

279

STV

EU and UK — REITs

695

155

LTV

1,668

1,307

1,125

255

TV T T
(excl.LTV)
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C10: benchmarking data

EU and UK — REITs

In EUR
Total In EUR ‘000
Total fixed | ST Variable LT Variable Total variable [t g ale]s Total 3,000
remuneration Remuneration remuneration remuneration (excl. LTV remuneration
remuneration)
TF AV LTV TV T (excimy T

Max 831,133 862,562 974,997 1,837,559 1,693,695 2,668,692 2,300
Q3 782,100 - (M - (M 1,439,169 1,490,021 2,221,269 2221
Mean 594,848 425,854 508,674 573,727 914,239 1,168,576
Median 623,630 244,000 = 207,500 745,630 766,805 2,000
Ql, 378,815 - (M - (M 74,513 507,065 517,653
Min 301,000 171,000 42,350 42,350 472,000 472,000 1,500

1 Third quartile (75th percentile)

» First quartile (25th percentile)

Note: The overall amounts of columns “TV”, “T(excl LTV)” & “T” are calculated directly from the summed data 1,000 863

across all entities / companies’ reviewed, not from the sum of the amounts of the respective columns (as
some companies may not include STV or LTV to the executives’ overall remuneration).

500
(*) “-”: insufficient data

0 75
TF STV* LTV** TV T T
(excl.LTV)

*STV Q1 & Q3 are replaced with Min & Max due to insufficient data.
** TV Q1 & Q3 and MEDIAN are replaced with Min, Max & Mean (respectively) due to insufficient data.
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Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or
related entities.
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kpmg.com/socialmedia

The information contained herein is of a general nature and is not intended to address the circumstances of any particular
individual or entity. Although we endeavor to provide accurate and timely information, there can be no guarantee that such
information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on
such information without appropriate professional advice after a thorough examination of the particular situation.

The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global
organization.
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International Limited, 181wTIkA AyyAIKA eTaipeia Trepiopiopévng euBUvNG PE EYYUNTIKEG
elo@opég. Me Tnv em@UAagn kKGBe diKaIWPATOG.

O1 TTANPOYOPIEG TTOU TTEPIEXOVTAI OTO TTAPOV Eival YEVIKAG PUOEWG Kal BEV £XOUV OKOTTO TNV
€TTIAUGN BEPATWY KATTOIOU GUYKEKPIUEVOU QUAOIKOU TTPOCWTTOU i} VOUIKAG OVTOTNTAG. AV Kal
OTOX0G HAG €ival VO TTAPEXOUNE aKPIBEIG Kal EYKAIPEG TTANPOPOPIEG, DEV PTTOPET VO UTTAPKEI
gyyunon 611 TAnpo@opieg auTég Ba gival akpIBEiG KaTa TNV nuepounvia Aywng Toug 1y 61 Ba
ouveyioouv va gival akpiBeig oTto péANov. Kaveig dev TTpéTTel va evepyei BAoEl auTWV Twv
TTANPOPOPILV XWPIG TNV KATAAANAN eTTayyeANATIKA cUPBOUAN n oTToia Ba TTapEéXETal HETA
atré evdeAexn £€ETAON TNG CUYKEKPIPEVNG TTEPITITWONG

To 6vopa kail To AoyoTutro Tng KPMG gival eputropiké arjpaTta Trou XpnaolgoTrolouvTtal e ddeia
Tou d1EBVOUG opyaviopou TG KPMG atré Tig aveEdpTnTES ETAIPEIEG-EAN.
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