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YMHPEZIA YNOZTHPIZHZ KAl ANANTY=HZ TON ABnva,10/08/2023
NAHPOO®OPIAKQN 2YZTHMATQN I.E.MH. KAl YMZ Apb. ITpwt.:3018025

Appodia Yanpeosio TEMH: EMNOPIKO & BIOMHXANIKO
EMIMEAHTHPIO AOGHNQN
Tniépovo: 2103604815-9

E-mail: info@acci.gr

ANAKOINQXH

Avtopatorompévng Kataympiong oto I'evikd Epmopikd Mntpoo (I'.E.MH.), croieiov ¢ Avovoung Etapeiog pe v
emwvopioc KSM HUMAN RESOURCES E)liag ANQNYMH ETAIPEIA ITPOXQPINHYE ATIAXXOAHXHEX, 10 drokpttikd
titho KSM H.R. EALGg AEITA kot aptOpdé TEMH 005613101000.

Tnv 10/08/2023 kotoyopndnkov avtopatomompéva oto I'evikd Epmopikd Mntpdo (I.E.MH.), ne Kodiké AprOpo
Katayopnong , 1o xatotépo ctoiyeia:

A) Me Kadwd Ap1Bud Katoaydpiong 3737245 ot eykekpipéveg amd v 03/08/2023 I'evikn ZuvEAEDOT OIKOVOUIKES KOTOUOTACELS
e T1g oyxeTikég ekBéaelg omov amd v Keipevn vopobesio anattodvton yio ) xprion 01/01/2022 éwg 31/12/2022.

B) Me Kmokd ApBud Kataymdpiong 3737246 n and 03/08/2023 andpoon g [evikng Zovédevong copupmva pe v onoia
opiotnkayv yio Tov €leyyo TV OKovouIK®V Kataotdoewv g ypnons ard 01/01/2023 émg 31/12/2023:

Taxtwcoi EAeyktég:
- o/m k. AAAMANOZ ANAPEAX tov APIZETOTEAHZE, Opkwtog Ereyktig Aoyiomc, mov yevvnOnke oty 10, pe apipd
untpdov EATE 49351.

Avaminpopoticoi Eleyktéc:

- o/m x. MITINEPHXZ XAPAAAMIIOX too AHMHTPIOZ, Opkwtég Ereyktng Aoyiotg, mov yevvinke otnv KEPKYPA
70 , pe apOud untpoov EATE 53311.

O1 0IKOVOIKEG KATOOTAGELS UE TIG OYETIKEG ekBEGELS Omov amd TNV Keipevn vopobeoio amattodhvtal amoTEAODV OVOTOCTAGTO

HEPOG TNG TOPOVCAG OVOKOIVOOTG.

H yvnoomrta tov mapdvtog uropei vo emiPfefoiwbdel amd to https://www.businessregistry.gr/publicity
H mopovoa avakoivoon amotedel TPOLdY CLTOUATOTOMUEVIG KATAYMPLoNG duvapeL TG dtdTaEng Tov apHpov 26 tov

v.4919/2022 pe pépyiva kat ev6ovn Tov vIdYPEOL.
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‘EkBeon AvecdptnTou OpkwTtou EAeykT AoyioTh

Mpog Toug Metdyoug Tng etaipeiaog «KSM HUMAN RESOURCES EAMGG ANQNYMH ETAIPEIA
MPOZQPINHZ ANAZXOAHZHZ»

"EkBgon EAéyxou £1Ti Twv XpNUOTOOIKOVOUIKWY KAaTaOTAOEWYV

Fvwpun pe em@uUAadn

‘Exoupe eAEYEEI TIC OUVNUUEVEG XPNMOTOOIKOVOMIKES KaTaoTdoelg TnG eTaipeiag «KSM HUMAN RESOURCES
EANGG ANQNYMH ETAIPEIA MPOZQPINHZ AMAZXOAHZHZ» (n Etaipegia), ol otroieg atroteAolvTal atmd Tov
IooAoyIopud TG 317 Aekepppiou 2022, TIG KATOOTACEIG ATTOTEAEOUATWY Kal PETABOAWY KaBapAg B£ang Tng
XPNOEws TTou £€ANe TNV nUEPOUNVIa auTr], KABWS Kal TO OXETIKO TTPOTAPTNHA.

Katd Tn yvWpun Jag, EKTOG atrd TIG ETTITTITWOEIG TwV BEPATWY TTOU PYvNuoveUOVTal OTNV TTOPAYPAPO TNG €KBECTG
pog “Bdon yia yvwun ME TTIQUAAEN”, Ol CUVNUUEVES XPNMOTOOIKOVOUIKEG KATAOTACEIC TTapouaidlouv eUAoya,
atrd KaBe ouaiwdn arrown, Tnv oikovouikr 6€an Tng eTaipgiag «kKSM HUMAN RESOURCES EAMGGg ANQNYMH
ETAIPEIA NMPOXQPINHXZ AMNAXXOAHEHZ» katd tnv 31" AekepfBpiou 2022 kal TN XPNUATOOIKOVOUIKY TNG
€1idoaon yia Tn XprRon mou éAnge TNV nuepounvia autr, ocUpewva Je TG dlatdEeig Tou N.4308/2014 éTrwg 10X UEI.

Bdon yia yvwun ge emi@uUAagn
ATTO ToV €AeyX0 PG TTPOEKUYAV Ta £ENG:

1) ¥n¢ amairioeIg NG €TaIpeiag mepIAauBAavovTal Kal amaimiosig o€ KabuoTépnan, cuvoAIKoU TToooU EUPW
1.127.000,00 Trepitrou. Katd TapéKKAIoN TwV AOYIOTIKWY apXwvV, TTou TTpoBAETTOVTAI aTTO Ta EAANVIKG AOYIGTIKG
Mpdétutra, dev éxel dievepynBei atTopgiwon Twv ATTAITACEWY AUTWY, KATA TNV €KTIUNONA POg TTOCOU €UpW
710.000,00. Adyw TOU yeyovOoTOG QUTOU n aia Twv OTTAITAOELWV TNG €TAIPEiag, Ta idla Ke@AAaia Kal Ta
atroTeAéoUATA TTPONYOUNEVWY XPAOEWV eP@avifovTal augnuéva katd eupw 710.000,00.

2) O1 @OPOAOYIKEG UTTOXPEWOEIG TNG ETaIPEiaG eV £XOUV EEETATTEI ATTO TIG POPOAOYIKEG APXEG VIO TIG XPOEIG
atrd 2017 €wg kail 2022. Q¢ €k TOUTOU TA POPOAOYIKA ATTOTEAECUOTA TWV XPHOEWV QUTWYV OEV €XOUV KATOOTEI
opIoTIKA. H eTaipeia dev €xel TTpoRei o€ ekTiNON TV TTPOCOETWY POPWV Kal TWV TTPOCAULATEWY TTOU TTIBavov
KATaAoyIoTOUV 0€ HEANOVTIKO OPOAOYIKO EAEYXO Kal BEV EXEI OXNMATIOEI OXETIKN TTPORAEWN YIa AuTH TNV TTIOAVA
uTTOXPEWAT). ATTO TOV EAEYXO MAG, OEV £XOUNE ATTOKTATEI EUAOYN BIGCPAAICT OXETIKA UE TNV EKTIUNGN TOU UPOUG
TNG TTPOBAEWNG TTOU TUXOV ATTAITEITAI.

Algvepyfioape Tov €Aeyx0 pag oupgwva pe Ta Aiebvry MNpdtutta EAEyyou (AMNE) 0TTwg autd €X0uv EVOWUOTWEOEI
otnv EAAnvik NopoBeaia. O1 euBuveg pag, ocUUQWVa PE T TTPOTUTTO AUTA TTEPIYPA@OVTAl TTEPAITEPW OTNV
evOTNTa TNG €KOEONG YOG “EuBUVEG EAEYKTH YIO TOV €AEYXO TWV XPNMATOOIKOVOUIKWY KataoTdoewv”. EipaoTe
avegapTtnTol ard TNV ETaipeia, kaB®’ 6An tn didpkeia Tou dlopigpoU pag, cupewva pe Tov Kwdika Agovrtoloyiag
yla EmrayyeAuartieg EAeykTéG TOU ZupBouliou AieBvwv MNpotuttwy AgovioAoyiag EAeykTwv, OTTwG autdg €xel
evowpatwOei otnv EAANVIKY) NopoBeaia kal TIG aTraIiTAgEIG BEOVTOAOYIOG TTOU OXETICOVTAIl PE TOV EAEYXO TWV
XPNMOTOOIKOVOUIKWY KATAOTAGEWY TNV EAAGDQ KAl £X0UNE EKTTANPWOEI TIG DEOVTOAOYIKEG OG UTTOXPEWOEIG
oUhQWVa PE TIG ATTAITACOEIS TNG IoXUouoag vouoBeaiag kal Tou Trpoavagepopevou Kwdika Agovroloyiag.
MioTeoupe OTI Ta EAEYKTIKA TEKUAPIO TTOU £XOUE ATTOKTHOEI €ival ETTOPKN Kal KATAGAANAa va rapéxouv Bdon yia

yvwun Ye mouUAaén.
AMAAeg TAnpOPOpPiES

H dioiknon eival utreuBuvn yia TIg AAAeg TTANpo@opieg. O AAAeG TTANpogopic TTepIAappavovTal oTnv 'EkBeon
Alaxeipiong Tou AioiknTikoU ZuppBouAiou, yia Tnv oTroia yiveral OXeTIKN avagopd otnv “EkBeon et dAAwv
NopIKWV Kal KavoviaTIKwv ATTAITAoEWV”, aAAG dev TTEpIAAPBAVOUV TIG XPNUATOOIKOVOUIKEG KATAOTACEIG KAl TNV
€KOeON eAEyXOU ETTI AUTWV.
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H yvun pag eTmi Twv XPNUOTOOIKOVOUIKWY KOTAOTAOEWV Oev KOAUTITEI TIG AAAEG TTANpogopieg Kal &ev
EKQPACOUNE PE TN YVWHN QUTA OTTOIACOATTOTE HOPPHG CUNTTEPATHA BIAC@AANIONG ETTI AUTWV.

2€ OX€0N ME ToV EAeyXO POG ETTI TWV XPNHUATOOIKOVOUIKWY KATAOTACEWY, N €uBUVN YOG €ival va avayvwOoOUE
TIG GAAEG TTANPOPOPIEG Kal PE TOV TPOTTO auTd, va eEeTdooupe €dv o1 AANeg TTAnpoopieg gival ouaiwdwg
QOUVETTEIG YE TIG XPNUATOOIKOVOUIKEG KATAOTACEIG  TIG YVWOEIG TTOU ATTOKTACOUE KATA TOV EAEyX0 1] aAAIWG
Qaivetal va gival ouciwdws eo@alpéves. Edv, pe Baon Tig epyacieg TTou £Xoupe eKTEAEDEI, KATAANEOUUE OTO
OUMTTEPOOHA OTI UTTAPXEI OUCIWOEG OPAAUA Ot AUTEG TIGC AAAEG TTANPOPOPIEG, €iNAOTE UTTOXPEWPEVOI va
AVAQPEPOUE TO YEYOVOGS AUTO. AEV £XOULE TITTOTA VA OVAQPEPOUNE OXETIKA PE TO BEua auTo.

EuBUveg TnG d10iKNOoNG £TTi TWV XPNHUATOOIKOVOMIKWY KATAOTACEWV

H dioiknan €xel Tnv €uBUVN yia TV KATdpPTIoN Kal eUAoyn TTapouciacn TwV XPNHATOOIKOVOUIKWY KATAOTACEWV
oupewva pe TG OlaTagels Tou N.4308/2014 6TTwg 10X UEl, OTTWG KAl YIa EKEIVES TIG DIKAIDEG ECWTEPIKOU EAEYXOU
TTou n Oloiknon kaBopilel wg ammapaitnTeg, WaTe va KabioTatal duvath n KATAPTION XPNHUOATOOIKOVOUIKWY
KATAoTACEWY aTTaAAAQYUEVWY OTTO OUCIWOEG GPAAUQ, TTOU OQEIAETAI €iTE O€ ATTATN €iTE 0€ AABOG.

Katd Tnv KaTdpTion TwV XPNHATOOIKOVOUIKWY KAaTaoTdaoswy, n dloiknon gival utrelBuvn yia Tnv agloAdynon tng
IkKavotnTag TnGg ETtaipeiag va ouvexioer 1n dpactneidTNTd TNG, YVWOTOTTOIWVTOG OTTOU GCUVTPEXEI TETOIX
TEPITTTWAN, T BEPATA TTOU OXETICOVTAI PE TN OUVEXICOUEVN dPACTNPIOTNTA KAI TN XPAON TNG AOYIOTIKAG apXig
TNG auvexIfouevng dpacTnpPIOTNTAG, EKTOG Kal €av n dloiknan €iTe TTpoTiBeTaN va peuaToTroifoel Tnv ETaipeia n
va dlakoyel TN OpacTnEIOTNTA TNG A eV £XEl AAAN PEAAICTIKA EVAAAQKTIKN €TTIAOYA OTTO TO va TTPOoREi G "auTéG
TIG EVEPYEIEG.

EuBUveg eAeyKTA yIa TOV EAEYXO TWV XPNHATOOIKOVOUIKWYV KOATAOTACEWV

O1 o16x0I HOG €ival va aTTOKTAOOUKE €UAOYN SIACPAAICT yIia TO KATA TTOCO Ol XPNUATOOIKOVOUIKEG KATAOTACEIG,
OTO GUVOAO TOug, €ival atraAAayEVES ATTO OUCIWOEG OPAAUA, TTOU OQPEIAETAI €iTE 0€ aTTATN €iTE o€ AdBOG Kai va
eKOWOOUNE £€KBeaN €AEYKTH, N oTToia TTEPIAAUPBAvEl TN yvwun pag. H elAoyn diac@alion cuvioTd dilac@AaAion
uynAou emirédou, alAd dev gival eyyunon OTI 0 €Aeyxog TTou dlevepyeital auugwva pe Ta AME, émwg autd
éxouv evowpatwBei atnv EAAnvIkr) NopoBeaia, Ba evroTriel TTavTa éva ouaiwdeg o@AAua, OTav autd UTTAPXEI.
>@aApata duvatal va TpokUuwouv atmd atmrdrn i atmd AdBog kai Bewpolvtal ouciwdn OTav, PNEPOVWUEVA
aBpoIoTIKd, Ba uTTopouce cUAoya va avapévetal Ot Ba eTnpéadav TIG OIKOVOUIKEG ATTOPACEIS TWV XPNOTWV,
TToU AapBdavovTal pe BAon aUTEG TIG XPNUATOOIKOVOUIKEG KATAOTACEIG.

Q¢ kaBnkov Tou eAéyyou, cupwva pe Ta AMNE 6mwg autd €xouv evowpaTtwBei otnv EAANVIK NopoBeoia,
OOKOUNE ETTAYYEAUATIKN) Kpion Kal dIaTnEoUUE ETTAYYEAUATIKO OKETTTIKIONO KOO’ OAn Tn dIdpKeia Tou eAEyXOU.
ETriong:

e Evrotifoupe Kal agloAoyoUpe TOUG KIVOUVOUG OUCIWOOUG OPAAUATOG OTIG XPNUATOOIKOVOUIKEG KATAOTAOEIG,
TToU o@eiheTal €ite o aTrdTn €ite o AdBog, axedialovTag Kal OIEVEPYWVTAG EAEYKTIKEG OIAdIKATIEG TTOU
QVTATTOKPIVOVTOI OTOUG KIVOUVOUG QUTOUG KOl OTTOKTOUME EAEYKTIKA TEKUIPIO TTOU €ival ETTAPKI) KAl KATAAANAQ
yla va Trapéyxouv Bdon yia tn yvwun pag. O Kiviuvog Pn evToTTIoPoU ouciwdoug 0@AAUATOG TTOU OQEIAETAI
og amaTn eival uwnAdTEPOG aTTd aUTOV TToUu Oo@EiAeTal o€ AGBOG, KaBWG n aTTdTn PTTOPEI va EUTTEPIEXEI
oupTTalyvia, TTAAoToypa®ia, EOCKEPPEVEG TTAPAAEIYEIG, WeUDEIC dlaBERAILOEIS 1 TTApAKaUWn Twv SIKAIdWV
EOWTEPIKOU EAEYXOU.

o KaravooUue TIG OIKAIGEG €0WTEPIKOU €AEYXOU TTOU OXETICOVTAI PE TOV €AEYXO, ME OKOTTO TO OXEDIAOUO
EAEYKTIKWV O1adIKACIWV KATAAANAWY yIa TIG TTEPIOTACEIG, AAAG OXI e OKOTTO TN SIOTUTTWON YVWUNG ETTi TNG
OTTOTEAEOUATIKOTATAG TWV BIKAIBWY £0WTEPIKOU EAEyXou TnG ETaipeiag.

o AZiohoyouUpe TNV KATAAANASOTNTA TWV AOYIOTIKWV apXWV Kal HEBGBWYV TToU XpNnoIPoTToIenkayv Kal To eUAoyo
TWV AOYIOTIKWV EKTINACEWY KOl TWV OXETIKWYV YVWOTOTTOINCEWY TTOU £yivav atrd Tn dloiknon.

o Amo@aivOpaoTe yia TNV KATOAANAGTNTG TNG xpriocewg amd T1n Oloiknon Tng AoyIoTIKAG apxNg Tng
ouvexICouevng dpaaTnpIdTNTAG Kal e BACN Ta EAEYKTIKA TEKUAPIO TTOU ATTOKTABNKAV yIa TO €4V UTTAPXEI
ouUsIWONG aBeBaIdTNTA OXETIKA E YEYOVOTA 1) CUVONKEG TTOU UTTOPEI va UTTOONAWVOUV ouaiwdn apeRaidTnTa
WG TTPOG TNV IKavoeTnNTa TNG ETaipeiag va auvexioel Tn dpaatnpidtnTtd Tng. EAv cuutrepdvoupe o611 ugioTaral
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oucIwdNnG apeBaidTNTa, €iJaOTE UTTOXPEWMEVOI OTNV €KOEON €AEYKTA va €TTICTACOUPE TNV TTPOCOXN OTIG
OXETIKEG YVWOTOTIOINCEIG TWV XPNMOTOOIKOVOUIKWY KATAOTACEWY N €AV AUTEG Ol YVWOTOTTOINCEIG Eival
QVETTAPKEIG va O1aQOPOTIOINCOUE TN YVWHUN Hag. Ta cuutrepdopatd pag Baagiovral o€ EAEYKTIKG TEKUNPIA
TTOU QTTOKTWVTAI PEXPI TNV Nuepopnvia TG €kBeang eAeykTh. QoTdo0, PEAANOVTIKA yeyovoTa ) OUVORKES
eVOEXETAI VA £XOUV WG atToTEAeopa N ETaipeia va TTavuoel va Asitoupyei wg ouvexi¢opevn dpaotnpidTnTa.

e AZiohoyouUpe Tn cuvoAIKA TTapouadiaac, Tn OOURA Kal TO TTEPIEXOUEVO TWV XPNUATOOIKOVOMIKWY KATAOTACEWY,
OUNTTEPIAAUBAVOUEVWVY TWV YVWOTOTTOINOEWY, KABWG KAl TO KATA TTO00 Ol XPNUATOOIKOVOUIKEG KATAOTATEIG
QTTEIKOVICOUV TIG UTTOKEINEVEG OUVOAAQYEG Kal Ta yeyovoTa HE TPOTIO TTOU ETTITUYXAVETAI N €UAoyn
TTapouciaon.

MeTal GAAwv BepdTtwy, KolvotroloUue oTn Oloiknon, To oxedlalOpevo €UPOG Kal TO XPOVODIAypauua ToU
eAEyxouU, KABWG Kal ONUAVTIKA EUPAUATA TOU EAEYXOU, CUUTTEPIAGUBAVOUEVWY OTTOIWV CNUAVTIKWY EAAEIPEWV
OTIG BIKAIOEG ECWTEPIKOU EAEYXOU EVTOTTICOUNE KATA TN OIAPKEID TOU EAEYXOU UAG.

"EkBgon e1ri GAAwV Nouikwv Kal KavovioTIKwyv ATTaITAOEWV

AapBavovtag utréwn 611 N dloiknon £xe1 Tnv euBUvn yia Tnv katdption NG ‘EkBeong Aiaxeipiong Tou AioiknTikou
2upBouliou, kaT g@apuoyr Twv diatdéewyv TnG TTapaypdeou 5 Tou dpbpou 2 (uépog B) Tou N. 4336/2015,
ONMEIVOUE OTI:

a) Kata 1n yvwun pyog n ‘EkBeon Alaxeipiong Tou AioiknTikoU ZupBouliou €xel katapTioBei oupgwva Pe Tig
I0XU0UCEG VOUIKEG aTTaiTro€lg Tou dpBpou 150 Tou N. 4548/2018 kail TO TTEPIEXOPEVO AUTAG AVTIOTOIXEI ME TIG
OUVNMUUEVEG XPNMATOOIKOVOMIKEG KATOOTACEIC TNG XPHoews TTou €Ange Tnv 31.12.2022.

B) Me Baon Tn yvwon TTou ammokTAoape Katd Tov éAeyxo pag, yia Tnv etaipeia «KSM HUMAN RESOURCES
EANGG ANQONYMH ETAIPEIA TTPOXQPINHZ AMAZXOAHZHZ» kai 1o epIBAAOV TNG, BEV £XOUME EVTOTTIOEI
ouoiwdelg avakpipeleg otnv ‘ExkBeon Alaxeipiong Tou AloiknTikoU TNG ZUpBouAiou.

ABrva, 19 louAiou 2023

Avdpéag Ap. AAapdavog
OpkwTtdg EAeykTAG AOYIOTAG
A.M. ZOEA 49351

>ONAE.

MéAog Aiktuou Crowe Global
dwk. Néypn 3, 112 57 ABAva
AM. ZOEA 125



EKOEXH AIAXEIPIXHX
TOY AIOIKHTIKOY XYMBOYAIOY
ITPOX THN TAKTIKH I'ENIKH XYNEAEYXH TQN METOXQN THX
ETAIPEIAYX «kKSM HUMAN RESOURCES Eirig AEIIA» ME AP. M.AE
51548/01AT/B/02/235 (2010), TEMH: 005613101000 EITI TOY IXOAOI'ITXMOY
KAI TOQN AIIOTEAEXMATQN XPHXHX 2022
MEPIOAOZX 1/1/2022 - 31/12/2022

Kvpror Métoyot,

2ag vroPdiovpe Vv mopovca Emoia ExBeon tov Arowkntucod ZvpPovAiov et
tov Xpnuatoowovoutkav Kotaotdoewv g gtonpeiag e ypnoews ond 1 lavovapiov
2022 ¢mg ko 31 Agxepfpiov 2022, mov kotoptioTnke Kot €ivol EVOPUOVIGUEVT LE TIC
dwta&erc tov N.4548/2018. H 'Exbeon ovth mpémel va peretndei and kowod pe Tig
Emoieg Xpnuotoowovoukég Kataotdoelg g etopeiog g ypnoemg 2022, ot omoieg
ocuvtayOnkav pe Paon ta EAAnvikd Aoyiotikéd mpOTUTO KOl TOPEXOVV  OVOAVTIKN
TANPOPOHPMNON Yol TIG aKOAOVOOVEVES PACIKES AOYIGTIKEG OPYES OGS OVOPEPOVTAL GTO
mpocdptnua ent tov Xpnuotoowovoukov Kataotdoewv g 31 Askepppiov 2022.

[Ma mAnpéotepn TAnpoodpnon enl TV TETPAYUEVOV NG £Toupeiag mopadéTovpe
YPNLOTOOIKOVOLKOVS  OelKTEG TOL OMOTLRAOVOLY TNV €EEMEN TV  €PYACLOV, TNV
owovolkn 0éom, v meplovcilakn S1apHpwon, v amddocn Kol T PELGTOTNTO TNG
enyeipnone.

Agikteg e€EMENg
Ilocoo16
31/12/2022 31/12/2021  nerafoig
Kvkhog Epyacidv 25.216.252,13  20.265.443,75 24,43%
Mikto Képdog 1.045.338,29 887.757,49 17,75%
Agrrovpyikd Eodal -1.039.362,32 -823.849,14 26,16%
XpewoTikoi ToKoL -39.384,98 -37.566,00 4,84%
AprOpodeikteg orkovopkng o1apOpmong
31/12/2022 31/12/2021
Kukho@opodv gvepyntikd 5.893.792,19 _ 99.73% 5.148.068,64 _ 99.54%
YHVOAO EVEPYNTIKOD 5.909.872,10 5.171.633,94
T1dy10 evepyntikod 1352991 _ 0,23% 21.01530 _ 0,41%
2HVOAO EVEPYNTIKOV 5.909.872,10 5.171.633,94

O mapamdve deikteg deiyvouv v avoloyio kepoloimv mov €xel datebel oe KuKAoQOPLOKO Kot Thylo
EVEPYNTIKO.



1310 kKeAAoL0L 1.503.566,70 _ 34.12% 1.491.94521 _ 40,55%
2HVOAO VITOYPEDCEDV 4.406.305,40 3.679.688,73

O mopomdve deiktng deiyvel v owovopukn avtdpkelo e Etapeiog.

YHVOAO VITOYPEDCEDV 4.406.30540 _ 74.56% 3.679.688,73 _ 71.15%
YHvolo Todnticon 5.909.872,10 5.171.633,94

1310 KeQAALO 1.503.566,70 _ 25.44% 149194521 _ 28.85%
YHvolo Todnticon 5.909.872,10 5.171.633,94

O Topamdve deikteg delyvouy TV davelakn eEApTNon TG ETALPELNG.

1d10 KeQAALOL 1.503.566,70 _ 11112,91% 149194521 _ 7.099,33%
[ayo evepyntikd 13.529,91 21.015,30

O deiktng avtdg delyvel 10 Pabud ypnNUATOSOTHCEMS TOV OKWNTOTOMGE®Y NG gTaupeiog omd ta Tdw
Kepdiao.

Kvkhopopoiv evepyntikd 5.893.792,19 5.148.068,64

= 137,48% ——m—— = 150,08%
Bpoyvrpdbeopec vroypedoelg 4.286.995,57 3.430.222,74

O deikng avtog deiyvel v duvatdtto g Etarpeiog va kaddwyel Tig Bpayvrpdbeciieg vToypedoels e He
GTOKELD TOV KUKAOPOPOVVTOG EVEPYTTIKOV.

ApLOp0dEiKTES UMTOOOCEMS KU ATOOOTIKOTNTOS

31/12/2022 31/12/2021
AmotéAeGLO TPO TOK®V Kol
QOPOV 44.238,11 = 0,18% 63.908,35 =
25.216.252,13 20.265.443,75

[wiocelg vanpecidv

O deiktng avtdg anewovilel TNV amddoon G eTapeiog YwPIig TO GLVVTOAOYIGUO POPOV KL TOKMV.

ATOTELEGLLO TTPO TOKMV KO
QOPOV 44.238,11 = 0,18% 63.908,35

20VOLO €600V 25.216.252,13 20.265.443,75

O deixktng avTdc ameoVviel TNV GLVOAIKN ATAS00T TG ETALPEING OE GVYKPIOT| LLE TO. GUVOAKE TNG £60d0.

- 1,56% 41.34351 _

Too kepaiouo, 1.503.566,70 1.491.945,21

ATOTELEGLLO TPO POP®V 23.455,72

0,32%

0,32%

2,77%



O deiktng avTdc ameovileL TNV amod0TIKOTNTA TOV 10imV KePalainv TG eToupeiag.

M1kt amoteléouaTo, 1.045.338,29 4.15% 887.757,49

[ToMGELG VIMPECIHY 2521625213 20265.443,75

O deixtng avtdc amekovilel To TocooTioio pEYeBog Tov PIKTOV KEPSOVG EML TOV TOANGEWDV TNG ETAPELNG.

1. EE&&MEN Tov gpyacidv TG eTapeiog

AdY® TG duGEVODS OIKOVOULKNG cLuyKLplag, 1 etarpeio Oempel T peTaforn Tov
dekTMV eEEMENC OTTMOC ToPaTIOETAL TOPATAV®, TKOVOTOTIKTY).

O mopakdto Tivakog avaeépel avoAVTIKG Ta LeYEON Tov TPosddpicay 1o Kabapd
K€POOG NG eTapeiog.

2022

Kvxhog epyaciav (kabapog) 25.216.252,13
Kootog moAincewmv -24.170.913,84
Miuwtd Amotédeopa 1.045.338,29
4,15%

Aoid ocvuvOn éc0da 0,00
1.045.338,29

"'E€oda d1éBeomng -329.777,13
"E€oda droiknong -512.924,21
Aowméd €€oda ko {nuieg -196.660,98
Aomtd 6000, Kol KEPON 38.262,14
Amotéleopna TPo TOKOV KoL POPpOV 44.238,11
[MotoTikoi TOKOL KOl GUVAPT 6000 18.602,59
XpemoTiKol TOKO01 Kol cuvaen £600a -39.384,98
Amotéheopa Tpo pOpmV 23.455,72
Ddopot E1600MUaTOC -11.834,23
Amotéleopna TEPLOOOV NETE ATTO POPOVG 11.621,49

2. Owovopiki 0¢on g eTmpeiog

Katd mv vmoéioyo avty ypnom, OT®MG KOl GTIS TPONYOVUEVES, TO ALOIKNTIKO
SopPooito  kotéfoare  kdBe Suvary mwpoomdbelw Yoo TNV TANPECTEPN KO
QMOTEAECUATIKOTEPT] OPYAVMON NG £Toupeiag oe OAovg Tovg Topeic. To amotédespo TV
TPOCTOOELDY OVTMOV NTAV IKOVOTOMTIKO AUUBOVOUEVOL VTOYT TOV OLGYEPELDV KOl TNG
dvotokiog otV ayopd.

3. IIpoPremopevn mopeia TG eTanpeiog

H mpofiendpevn mopeia g etapeiog, mopd Tic WO1TEPA APVNTIKEG GUVONKES TNG
ayopdc avapévetol avoolkn. Amd ) Awoiknon g etoupeiag Oa evtabodv o1 tpoondBeieg
Yoo T pelmon Tov KOGTOVS AELTOVPYING TNG ETALPEING Kot TV TPOMON N TOV TOANCE®V.

4,38%



4. Kvoprotepol kivovvor kon afefordtnrteg

H etaupeia extiBetarl og d1AQOPOLE YPNLOTOOIKOVOLIKOVG KIVODVOLS, OTTMG KIVOLVOG
ayopds, ToTOTIKO Kivovvo kot Kivouvo pevotdtnrag oAld oe pikpd Pabud. ITo
GUYKEKPIUEVAL

Kivovvog ayopag

* ZuvaAloypotikog Kivouvog
Ot cuvarlayéc ™G etopeiog Yivoviol 6T GLVTPUITIKY] TOVG TAsOYNeia oe Evpd
KOl GUVETMG OV VPIGTATAL CNUAVTIKOG GUVOAALYLLOTIKOG KIVOUVOG.

* Kivduvog tipcv

H etapeio extifeton oe kivovvo amd t petaforn g aflag akvitov Kot
pobopdtov. o ) peioon tov kvodvov Tudv, N etaipeion cuvamtel pecompodeciieg
Aertovpykég oBdoelg e Toug eKUIcOMTEG, GTIG OTOIEG Ol ETNOLES AVATPOGOPUOYES TOV
evoikiov cvvdéovtan pe tov Agiktn Tywov Katavaiwty.

IMoTeTIKOS Kivovvog

H éxBeon g etapeiog oTov MOTOTIKO KiVOLVO apOopd KuPIOS amoTnoEl; amd
neddrec. H etanpeia éxel peyddn dtuomopd tov meLatoloyiov Tng L CUVETELN VO VTLAPYEL
Kot 0106Topd TOL TCTOTIKOV Kvduvov. EmmAéov n etanpeia, pe Paon Tic e0mTEPIKEG
apyés Aettovpylag g, xopnyet miotwon, e£etdloviag Katd TEPITTMOOT TNV TIGTOANTTIKN
KAVOTNTO TOV TEAUTAOV.
Kivovvog pevotéotnrog

H etopeio Swtmpel emapkn topelakd owbéoo evd mapdiinio  olatnpet
EYKEKPYEVO TIGTOTIKA Oplo. Omd TICTOTIKG Wpduate, OcTe v dcpaiiletor £t
TEPUTEP® OamO TOV Kivouvo pevotdémroc. H  mopaxorovBnon g pevototnrog

mpaypotonoleitol o foopadiaio Kot pnviaio Béon.

5. Kartgyopeva ypedypago.

Agv vapyovv.

6. AwOicipo cuvdriaypa
H etaipeia dev katelye cuvdAraypa v 31/12/2022.

7. Axivnra g eTtanpiog

H etoupeio dev dabétetl axivnra.
8. Ymokataotipoto eToipeiog
H etoupeio dev d1a0étel vrokatacTipATO.

9. Inpavtikd yeyovota mov cuvéfnoav ot ypnon



1) Ztmv ypfion 2022 gykpiOnkav ot xpMUOTOOIKOVOUIKES KATAGTAGELS TNG YPTIOEMG
2021.

10. Znpavtika «oyryevip» yeyovoto.

Ao T nuepounviag KAEIGILATOG TV OIKOVOUIK®OV katootacewv (31.12.2022)
pUExpL onuepa Tov N mwopovoa EkBeon eykpivetal amd 1o AlotknTikd Zvpfovito g
etapeiog 0ev oLVEPNGOV YeYovOTa, TOL VO ETOPOVV GNUOVTIKG GTNV OIKOVOLIKT
Kotdotaomn g eToupiog.

11. Kowvmvikog amoroyiopog
* [Ipocomxko

mv etopeio amacyonkav pe oxéon eEoptnréVNg epyaciog GtV mopovca ¥pnon
3.102 epyalopevor (3.030 éupucbor ko 72 nuepopiocdior).

2uvolkd kotafAnOnkay yio teolc kot Epy0d0TIKES EIGPOPEG TOL APopPolvV TO ERHIGHO
mpoocwnikd € 24.390.309,16 kot To nuepopicOio € 273.888,64.

12. Ov hoyrotikég apyéc

Ov loyotikéc apyég mov axoAovBncoe m etolpsion Yo TNV KOTAPTION  TOV
YPNUOTOOIKOVOUIKOV KataoTdoewv g ypnoewg 01/01/22-31/12/22, xabodg ot GAAES
YPNOUES TANPOPOPIES, AVUPEPOVTOL GTO TPOGAPTNIA, TO OTOI0 AMOTEAEL AVATOGTOGTO
otoryelo avtng g ‘ExBeong kot elvar avtéc mov amattovhvton amd 10 AoYloTiKd TAAiGLo
mov Kabopiletor amd to EAAnvikd Aoyiotikd [TAaicia (N.4308/2014).

13. IIinpo@opics yio epyoclokd 1 wepipairoviikd Oépata

e TPoocOTIKO amacyolOnkay katd péco 6po 1.560 dropa. Ipénel va onueiwbei 6Tt ot
oY£0Eg NG €TOUpElag e TO TPOCHOMIKO NG &ivol APIOTEG KOl O£V TAPOLGLALOVTOL
gpyactokd TpofAnuata, Kafdg po ek TV PACIKOV TPOTEPUIOTNTOV TNG £TALpEiog stvar N
dwpnon kot n gvioyvon tov KApoTog gpyactokng eipnvng. H etapeia kabnuepvd
epovtilel Yoo T ANYn OAwV TeV avoykaiov PETPOV Kol TNV VIW0OETNON TPAKTIKOV,
TPOKEYWEVOD VO GUUUOPPOVETOL TANPMG KOl ATOAVTMG UE TIG 10YXV0VGEG UTAEELS TNG
EPYOTIKNG KO 0GPAAMGTIKYG vopodeaiag.

H etarpeia avoayvopiler v avaykn yuo cvveyr Pertioon g mepBorloviikng enidoong
oe ovppopemwon pe  vopobesio ko tor debvr mpdTLIOL Kol OTOYELEL GE i
COPPOTNIEV  OIKOVOMIKY]  ovamtuén o€ oappovio He TO  QUOIKO  TEPPAAAOV.
AxolovBovtog pia mopeio Prodoiung avamtuéng, aokel Tic OpacTNPOTNTES TG LE TPOTO
mov e€ac@arilel TV TpocTacio TOL TEPPAAAOVTOC KOl TV VYLEWVN KoL TNV AGOAAELL TOV
epyalopévav, TG TOTIKNG KOWMVIOS Kot TOV KooV, YEYovdg 10 omoio aviikatontpileton
oTOV TpOTO AgLTOVPYiag TG,

14. Avovop] awoTeELEGPATOV

Kvpror Méroyot,
ta kKoBapd KEPON TpoteiveTal TNV GLVELEVOT GaG Vo dtoveunBovv ¢ e&ng:



31/12/2022
Toxktiko ’ 914,77
omofeLoTIKO
Yno7§om0 KEPSMOV 52.104,71
€15 VEO
YOvoro 53.019,48
Kvpror Métoyon,

Amod 10 otoyeio mov oag ekBécape AVOALTIKA TOPATAVEO OAAL KOl TIG
YPMNUOTOOIKOVOIKES KATOOTAGEL OV GOG EMIGLVATTOVUE UTOPEITE VO GYNUOTICETE
TANPY EIKOVA GE 0,TL APOPAL TIG EPYACIES TNG ETAPEING GOG OAAGL KO TO TETPAYUEVE TOV
Aroumn ko Zoppoviiov Kot epdoov eykpivete TovTa, Tapakoreichs vo anaArldEeTe TO
Aok tikd Zopfodio Kot Tovg EAEYKTES omd KaOe vOHVN Yia TV kKpvouevn ypron 2022.

Zoyypaeov, 03 Ioviiov 2023
AxpBég avtiypapo and 1o PPAL0 TOV TPAKTIKOV.

O MPOEAPOX TOY A.X.

KABOYPIAHX I'. BAXIAEIOX



BEBAIQ>H

BeBaiwveralr 611 N avwiépw €kBeon Tou AloIKNTIKOU ZUupBouAiou, TTou aTroTeAeital ammd €€ (6)
o€hideg, eival autry TTou avagépetal otnv ‘EkBeon EAéyxou OpkwTtoU EAeykTy AoyioTr, TTOU
Xopriynoa pe nuepounvia 19/7/2023.

ABrva, 19 louAiou 2023

Avdpéag Ap. AAapdvog
OpkwT6G EAEYKTAG AOYIOTHG
A.M. ZOEA 49351
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‘ExkBeon Avegaptntou OpkwTtou EAeyktr AoyioTi

Mpog Toug Metdyoug Tng etaipeiag «KSM HUMAN RESOURCES EAAGg ANQONYMH ETAIPEIA
MPOZQPINHZ AMAZXOAHZHZ»

"EkBegon EAéyxou eTTi TwV XpnuaTooikovouikwyv Kataotdoswyv

Fvwpn pe em@uAadn

‘Exoupe eAEYEEI TIC CUVNUPEVEG XPNUATOOIKOVOUIKEG KaTaOTATEIG TG eTaipeiag «KSM HUMAN RESOURCES
EAAGG ANQONYMH ETAIPEIA MPOZQPINHZ AMAZXOAHZHZ» (n Etaipeia), ol otroieg ammoteAouvTal atrd Tov
Ioo0AoyIopud TnG 317 AekeuBpiou 2022, TIG KATOOTACEIG ATTOTEAEOUATWY Kal PETABOAWY KaBapig Béong Tng
XPoEwg TTou £Ange TNV nuepounvia auTtr, KaBWg Kal To OXETIKO TTPOCAPTNHA.

KaTtd Tn yvwun hag, kTog atro TIG ETITITWOEIG TWV BEUATWY TTOU YvnUOovEUOVTal TNV TTAPAYPAPO TNG EKBECNG
pag “Baon yia yvwpun Pe €mQUAAELN”, ol CUVNUPEVES XPNHATOOIKOVOUIKEG KATAOTACEIG TTapoucidlouv eUAoya,
atéd KaBe oua1wdn dtrown, Tnv oikovouikn 6éon Tng etaipeiag «KSM HUMAN RESOURCES EAAMGg ANONYMH
ETAIPEIA TMIPOZQPINHZ AMNAZXOAHZHZ» katd tnv 31" AekeuBpiou 2022 kai TN XPENMOTOOIKOVOUIKN TNG
€1midoon yia TN XpARon 1ou £€Ane TNV nueEpouNvia auTr], cup@wva Pe Tig diatdéelg Tou N.4308/2014 dTrwg 10X UEl.

Bdon yia yvwun pe em@uUuAadn
ATTO Tov €AeyX0 Pag TTPOEKUYAV TA EENG:

1) ZTig amaiThoeIg TNG eTalpeiag TTepIAaUBAvovTal Kal aTTaITAgEIG o€ KaBuaoTéEPNaOT, GUVOAIKOU TTOOOU E£UPW
1.127.000,00 TrepiTrou. Katd TTapEKKAION TwV AOYIOTIKWV apXwv, TTou TTpoBAétTovial atrd 1o EAANVIKG
NoyioTika TMpdTuTra, dev €xel dievepynBei aTToPEiwOon TWV ATTAITACEWY AUTWYV, KATA TNV EKTIUNCH PYOg TToooU
eupw 710.000,00. Adyw Tou yeyovoTog auTtoU N agia Twv amaITACEWY TNG ETAIPEIag, Ta idla KEQAAAIa Kal Ta
amoteAéopara TponyoUevwyY XpAoewv egaviovtal augnuéva katd eupw 710.000,00.

2) O1 opOAOYIKEG UTTOXPEWOEIG TNG £TAIPEING OeV €XOUV EeTaOTEI ATTO TIG POPOAOYIKEG APXEG YIA TIG XPAOEIG
amd 2017 €wg ka1 2022. Qg ek TOUTOU TO POPOAOYIKA ATTOTEAEGUATA TWV XPNOEWY QUTWY OEV €XOUV KATAOTEI
opIoTIKA. H eTaipeia dev £xel TTPoREi o€ eKTIMNGON TwY TTPOCOETWY POPWYV Kal TWV TTPOCAUEATEWYV TTOU TTBavov
KataAoyloTouv o€ PEAAOVTIKO OPOAOYIKO EAEYXO Kal Oev €XEl OXNMATIOEI OXETIKA TTPORBAEWN yia AuTr TNV
mBlavA uttoxpéwan. ATTé Tov EAeyX0 HAG, eV EXOUUE ATTOKTACEI EUAOYN DIACQAAION OXETIKA UE TNV EKTIUNON
TOU UYoug TNG TTPORAEWNG TTOU TUXOV ATTAITEITAI.

Alevepyroape Tov EAeyx0 pag aupgwva pe Ta Aiebvr Mpdtutra EAEyxou (AMNE) éTTwg autd £€xouv evowpatwoei
otnv EAAnvIkA NopoBeaia. O1 euBuveg pag, oUP@Wva PE Ta TTPOTUTTA AUTA TTEPIYPAPOVTAl TTEPAITEPW TNV
evOTNTa TNG €KBEONG pag “EuBUVEG EAEYKTN YIA TOV EAEYXO TWV XPNHATOOIKOVOUIKWY KaTtaoTdoewv”. EipaoTe
avegdptnrol atrd Tnv ETaipeia, kaB®’ 6An Tn didpkeia Tou dlopiopou pag, oupewva pe Tov Kwdika Agovtoloyiog
yia ETrayyeAparieg EAeykTég Tou ZupBouAiou AigBvwyv lMpotutrwy AgcovtoAoyiag EAeykTwyv, O0TTWG auTtdg €XEI
evowpaTwOei otnv EAANVIKr NopoBeaia kai TIg atraiTiioeig OeOVTOAOYIag TTou OXETICOVTal JE TOV EAEYXO TWV
XPNHOTOOIKOVOUIKWY KATAOTACEWY oTnv EANGSa Kal éxoupe eKTTANPWOEl TIG SEOVTOAOYIKEG YOG UTTOXPEWOEIG
oUhQWVa PE TIG OTTAITACEIG TNG 1I0XU0UCAG vouoBeaiag Kal Tou TTpoavagepduevou Kwdika AgovtoAoyiag.
MoTeUoupe OTI Ta EAEYKTIKA TEKUAPIA TTOU £XOUNE OTTOKTHOEI €ival ETTAPKN Kal KATAAANAQ va TTapéxouv Bdaon

yIO yVWun e eTIQUAAEN.
AMAAeg TTANnpO@OPpPIES

H &ioiknon eival utretBuvn yia Tig GAAeg TTANpo@opicg. O1 AAAeg TTANpogopicg TTepIAaudvovTal oTnv 'EkBeon
Alaxeipiong Tou AioiknTikoU >upfouliou, yia Tnv oTroia yivetal oxeTik] ava@opd otnv “EkBeon emi dAAwv
Nouikwyv kar KavovioTikwv ATTaitioewy”, aAAd dev TTepIAaUBAVOUV TIG XPNUATOOIKOVOUIKEG KATOOTACEIG Kal
TNV €KBEON EAEYXOU ETTI QUTWV.
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H yvwun pag €11 Twv XPNHOTOOIKOVOUIKWY KATOOTACEWY OtV KOAUTITEI TIG GAAEG TTAnpo@opieg Kal Ogv
EKQPACOUNE PE TN YVWHN QUTA OTTOI0COATIOTE HOPPAG CUUTTEPACUA dIACPANIONG ETTI AUTWV.

> oxéon PE Tov €AeyX0 PAG ETTI TWV XPNUATOOIKOVOUIKWYV KATAOTACEWY, N €uBUVN Pag €ival va avayvwoouuE
TIG AAAEG TTANPOPOPIEG Kal PE TOV TPOTTO aUTO, va eEeTdooupe €dv oI GAAEG TTAnpoopieg cival ouoIwdwg
QOUVETTEIG YE TIG XPNMATOOIKOVOMIKEG KATAOTACEIG I TIG YVWOEIG TTOU ATTOKTAOAUE KATA TOV €AEYX0 i} aAAIWG
@aiveral va gival ouciwdwg eoPaiuéves. Edv, ye Baon TG epyaadieg TTou £xoupe eKTEAETEI, KATOAALOUPE OTO
OUUTTEPOOHO OTI UTTAPXEl OUCIWOEG CPAAUO O€ QUTEG TIG AAAEG TTANPOQOPIEG, EINAOTE UTTOXPEWPEVOL VA
AVOQEPOUE TO YEYOVOG QUTO. AgV €XOULE TITTOTA VO AVOQEPOUUE OXETIKA UE TO BEPaA auTo.

EuBUveg TnG d10ikKNoNng £1Ti TWV XPNHUATOOIKOVOMIKWY KATAOTAGEWV

H &1oiknan €xel Tnv €uBOVN yia TRV KATAPTION KAl EUAOYN TTAPOUCIiaon TwWV XPNUATOOIKOVOUIKWY KATAOTACEWY
oupewva pe Tig diatagelg Tou N.4308/2014 61Twg 10XUEl, OTTWG KAl YIA EKEIVEG TIG BIKAIDEG EOWTEPIKOU EAEYXOU
TToU n dloiknon kaBopilel wg amapaitnTeg, WOTE va KabBioTatal duvatr n KATApTION XPNUATOOIKOVOUIKWV
KaTaoTdoewv atmaAAayuévwy atré ouoiwdeg o@AAua, TTou OPEIAeTal €iTE O€ ATTATN €iTe 0 AdBOG.

Katd Tnv KaTapTIon TWV XPNMOTOOIKOVOUIKWY KATAOTAGEWY, N dloiknan cival utrelbuvn yia Tnv agloAdynon
NG IKavoTnTag TNG ETaipeiag va ouvexioel Tn dpactnpidtnTd TNG, YVWOTOTTOIWVTAG OTTOU CUVTPEXEI TETOIO
TEPITTITWON, Ta BEaTa TTou oxeTifovTal Ye TN ouvexI(Ouevn dpaaTnPIOTNTA KAl TN XPAON TNG AOYIOTIKAG apXng
NG ouvexXICOPEVNG dPaaTNPIOTNTAG, EKTOG Kal £Gv N dIoiknon €iTe TTPOTIBETAI va peuaToTroifael Tnv Etaipeia n
va dIakowel TN OpacTnPIOTNTA TNG 1 Oev €€l AAAN PEAAIOTIKA EVAAAQKTIKN €TTIAOYI OTTO TO VA TTPOREl G 'auTéG
TIG EVEPYEIEG.

EuBUveg eAeyKTA yId TOV EAEYXO TWV XPNHUATOOIKOVOUIKWV KOATAOTACEWV

O1 o16X0I pag gival va aTToKTAoOoUUE EUAOYN BIac@AAIoN yia TO KATA TTOOO Ol XPNUATOOIKOVOUIKEG KATAOTATEIG,
oTo oUvoAo Toug, gival atraAAaypéveg atrd ouoiwdeg o@AAa, TToU OQEiAeTal €iTe O€ aTTdTn €iTe 0 AdBOG Kal
va eKOWOOUNE EKBeDT EAEYKTH, N oTToia TTEPIAAUBAvEl TN yVWN Pag. H eUAoyn diao@daAion ouvioTd S1ac@AAion
uwnAou emtTédou, aAAG dev gival eyyunon OTI 0 €Aeyxog TTou dlevepyeiTal ouppwyva pe Ta AlNE, 6TTwg autd
£xouv evowpaTtwOei otnv EAANVIK NouoBeaia, Ba evtoTifel TTAvTa éva oucIwdeg O@AAUA, OTAV AUTO UTTAPXEI.
Z@aApata duvartal va TTpoKUWouv ammd atrdrn i amd AdBog kal BewpolvTal ouciwdn OTav, HEUOVWUEVA N
aBpoloTIKG, Ba pTTopolce cUAoya va avauéveral 6T Ba eTnpéalav TIS OIKOVOMIKEG ATTOQPATEIG TWV XPNOTWY,
TToU AapBavovTal pe BAcn auTEG TIG XPNHATOOIKOVOUIKEG KATAOTAOEIG.

Qg kabnkov Tou eAéyxou, oUupewva pe Ta AMNE 6TTwg autd €xouv evowpaTtwBei atnv EAAnvikr) NouoBeaia,
AOKOUME ETTAYYEAUATIKN Kpion Kal S1aTNPOUNE ETTAYYEAUATIKO OKETTTIKIONO KaB’ OAn Tn didpKeIa TOU EAEyXOU.
Emiong:

e Evromifoupe ka1 aglohoyoUpe Toug KIvOUVOUG OUCIWA0UG CPAAUATOG OTIG XPNUATOOIKOVOUIKEG KATOOTAOEIG,
TTOU oQeileTal €iTe ge aTdTn €iTe gg AGBOG, oxedIACOVTAG Kal DIEVEPYWVTAG EAEYKTIKEG OIAdIKATIEG TTOU
QAVTATTOKPIVOVTAlI OTOUG KIVOUVOUG aUTOUG KAl OTTOKTOUME €AEYKTIKA TEKMNPIA TTOU E€ival €TTAPKN Kal
KatdAAnAa yia va mrapéxouv Baon yia Tn yvwun pag. O Kivouvog Jn evIOTTICPOU OUGIWd0oUG GOAAUATOS
TTOU oQeiAeTal O€ aTTATN €ival UPNASGTEPOG ATTO AUTOV TToU OPeileTal € AABOG, KaBWG N atTdTn PTTopEi va
EPTTEPIEXEI CUPTTAIY VIO, TTAAOTOYPAPIa, EOKEUPEVES TTAPOAEIYPEIG, YEUDEIG DIaBEPAIWOEIG 1] TTOPAKANYN TWV
OIKAIDWV ETWTEPIKOU EAEYXOU.

o KaravooUpe TIG OIKAIOEG e0WTEPIKOU €AEYXOU TTOU OXETICOVTAI PE TOV EAEYXO, ME OKOTTO TO OXEOIAONO
EAEYKTIKWYV O1aBIKACIWV KATAAANAWY yIa TIG TTEPIOTACEIG, AAAG OXI e OKOTTO T dIATUTTWON YVWPNG £TTi TNG
ATTOTEAEOUATIKOTNTAG TWV OIKAIOWYV ECWTEPIKOU eAEyXoU TnNG ETaipeiag.

o AZiohoyoupue TNV KATaAANASGTNTA TWV AOYIOTIKWYV ApXWV Kai JeBSdwvV TTou XpnaihoTroiénkav Kal To eUAoOYOo
TWV AOYIOTIKWV EKTIUACEWY KOl TWV OXETIKWY YVWOTOTTOINCEWY TTOU £yIvav ato Tn dioiknon.

o ATmoQaIVOUOOTE yia TNV KATOAANAGTNTA TNG Xprioswg atrd Tn dloiknon TG AOYIOTIKAG apxng Tng
ouvexICouevng dpaaTnpIdTNTAG Kal e BACN Ta EAEYKTIKA TEKUNAPIO TTOU ATTOKTABNKAV yIa TO €8V UTTAPXEI
ouoIwdNG aeBaidTnTa OXETIKA HE yeyovoTa I OUVONKEG TTOU MTTOPEI va UTTOONAWVOUV 0ouaIwdn
apefaidTNTO WG TTPOG TNV IKAVOTNTA TNG ETaipEiag va auveyioel Tn dpacTnpidtnTd TnG. Edv ouptrepdvouue
Tl ugioTaTtal ouoiwdng aBeBaIdTNTA, €iMACTE UTTOXPEWPEVOI OTNV €KOEDTN €AEYKTA va ETTIOTACOUNE TNV
TIPOCOXH OTIG OXETIKEG YVWOTOTIOINOEIG TWV XPNUATOOIKOVOUIKWY KOATAOTACEWY 1 €4V QUTEG Ol
YVWOTOTIOIACEIG €ival QVETTAPKEIG va SIaPOPOTTOINCOUNE TN YVWUN PJag. Ta cuptrepdopatd pog Bacifovral
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0€ €AEYKTIKA TEKUNPIQ TTOU ATTOKTWVTAI PEXPI TNV NUEpoUnvia TNG €kBeong eAeykTr). QoTd00, YEANOVTIKA
yeyovoTa 1 oUuvOAKeg evdéxeTal va €xouv wg ammotéAecpa n Etaipeia va travoel va Asitoupyei wg
ouvexiféuevn dpaoctnpiéTnTa.

o AZiohoyouUpe TN GUVOAIKY TTapouaiaon, Tn SOOI Kal TO TTEPIEXOUEVO TWV XPNUATOOIKOVOUIKWYV KATAOTACEWY,
CUNTTEPIAQNBAVOUEVWY TWV YVWOTOTTOINCEWVY, KOBWG KAl TO KATd TTOC0 01 XPNUATOOIKOVOUIKEG KATAOTACEIG
aTreIkovifouv TIG UTTOKEIMEVEG OUVAANQYEG Kal Ta yeEyovOoTa ME TPOTTO TTOU ETTITUYXAVETAI N €UAoyn
TTapouciaon.

Metau dAAwv Bepdtwy, KolvotroloUpe oTn dloiknan, 1o oxedlalOpeVo €UPOG Kal TO XPovodidypauuda Tou
eAEyxou, KABWG KAl ONUAVTIKA EUPAUATA TOU EAEYXOU, CUUTTEPIAQUBAVOUEVWYV OTTOIWY CNUAVTIKWY EAAEIYPEWV
oTIG OIKAIDEG EOWTEPIKOU EAEYXOU eVTOTTICOUUE KATA TN SIAPKEID TOU EAEYXOU UAG.

"EkOeon e1Ti AAAwYV Nopikwv Kal KavovioTIKwV ATTAITAOEWY

Aappdvovtag uttéwn 611 n dloiknan €xel TNV €uBUVN yia TNy KatapTion TnG EkBeong Alaxeipiong Tou AloiknTikou
2upBouliou, Kat epappoyn Twv diaTafewv TNG TTapaypdeou 5 Tou apbpou 2 (uépog B) Tou N. 4336/2015,
ONUEIWVOUE OTI:

a) Katd tn yvwun pog n ‘EkBeon Alaxeipiong Tou AloiknTikoU ZuuBouliou €xel KatapTioBei aUp@wva e TIg
I0XU0UOEG VOUIKEG atTaiTiioelg Tou dpBpou 150 Tou N. 4548/2018 kal TO TTEPIEXOPEVO QUTHG AVTIOTOIXEI ME
TIG CUVNUMEVEG XPNUATOOIKOVOUIKEG KATAOTACEIG TNG XPAOEWGS TToU €Ange Tnv 31.12.2022.

B) Mg Baon Tn yvwon TTou atrokTioape Katé Tov éAeyxo pag, yia Tnv etaipeia «kKSM HUMAN RESOURCES
EAGG ANONYMH ETAIPEIA MPOZQPINHE AMAZXOAHZHZ» kai 1o TepIBAANOV Tng, dev €XOUME
evTotrioel ouoiwdelg avakpiBeieg atnv 'EkBeon Alaxeipiong Tou AloiknTiIKoU TnG ZuuBouAiou.

ABAva, 19 louhiou 2023

Avopéag Ap. AAapdavog
OpkwTA¢ EAeyKTAG AOYIOTAG
A.M. ZOEA 49351

>ONALE.

MéAog Aiktuou Crowe Global
dwk. Néypn 3, 112 57 ABAva
A.M. ZOEA 125
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IZOAOTTEMOX ¢ 31/12/2022

ENEPTHTIKO Inp. 31/12/2022 31/12/2021
M1 KuKAOQOPOUVTO TEPLOVGLUKE GTOLYEL

Eveoopato waywa

Axitvnta 6.1 8.866,66 13.175,15
Aowmdg eEomAopog 6.1 3.030,93 5.607,83
Xvvoro 11.897,59 18.782,98
Avia waywo otovysia

Aoutd dvla 6.2 1.632,32 2.232,32
Xvvoro 1.632,32 2.232,32
XPpNUOTOOIKOVOUIK( TEPLOVGLUKE GCTOLY(ELD

Aownd 2.550,00 2.550,00
Xvvoro 2.550,00 2.550,00
YOVoLo P KUKAOQPOPOOVTOV 16.079,91 23.565,30
Kvklo@opovvta meprovelokd ctovyeia

XPNUOTOOLKOVORIKG GTOLYEL0, KO

TTPOKATAPOLES

Eunopikég amartnioeig 7.1.1 5.362.803,79 4.658.746,96
Aoviegvpéva £6000 TEPLOIOL 129.701,76 129.701,76
Aowmég amotioelg 7.1.2 189.289,77 149.971,49
[pominpouéva £oda 7.038,03 6.402,97
Toapelokd St Kot 15030V 204.958,84 203.245,46
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Xvolro 5.893.792,19 5.148.068,64
YHV0L0 KUKAOQPOPOUOVT®V 5.893.792,19 5.148.068,64
Yvvoro Evepynrikov 5.909.872,10 5.171.633,94
MNAGHTIKO Inp. 31/12/2022 31/12/2021
Ka@ap1 0éon
Kortopinpéva kepdrora
KepdAiao 8 1.374.700,00 1.374.700,00
Xvolro 1.374.700,00 1.374.700,00
Amo0gpaTIKG KO 0TOTEAEC LT,
€1G véo
ATO0ELOTICG. VOROV 1 8 75.847,22 74.234,82
KOTOOTOTIKOD
AmoteAéopata €1 VEO 53.019,48 43.010,39
Xvolro 128.866,70 117.245,21
2 vvoro KaBapig 0song 1.503.566,70 1.491.945,21
Yroypedoeig
Moaxponpo0copeg Yo pe®oeis
Aomeg hakpompodeopss 119.309,83 249 466,00
VIOYPEDCELG

119.309,83 249.466,00
BpayvnpoOesopsg Yroypedosig
Bpoayvrpobeopa Tpanelikd Advelo 389.851,97 289.176,95
Eumopikég vroypedoeig 9.1.1 54.486,81 54.486,81
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Dopog e1600NUATOG
Aowrol popot kot TEAN
Opyaviopol KowmVIKIG AcPAAIong

AOEG VILOYPEDTELG 9.1.2
"E&oda ypricemc dovdevpéva

Xovoiro

Yvoro YTTOYpE®GE®Y

Yvvoro KaBapnic Ofong,
Ipofréyemv Kal YToypeDoemv

4.349,49 19.944,28
1.876.111,51 1.452.075,57
1.535.539,04 1.220.564,77

425.599,56 393.266,69

1.057,19 707,67
4.286.995,57 3.430.222,74
4.406.305,40 3.679.688,73
5.909.872,10 5.171.633,94

KATAXTAXH ATTIOTEAEXMATQN koatd AEITOYPI'TA

Inu. 31/12/2022 31/12/2021

Kokhog
EPYACIDV 10 25.216.252,13 20.265.443,75
(kaBapdc)
Kogrog 10 -24.170.913,84 -19.377.686,26
TOAMCEDV
Mikt6

X 1.045.338,29 887.757,49
Amotéleopa
Aowmd ocuvnOn 0.00 0.00
£0000. ’ ’

1.045.338,29 887.757,49

"E&oda d1a0g0mG 10 -329.777,13 -281.518,49
"E€oda droiknong 10 -512.924,21 -452.622,53
Képon kou {npieg
omd diabeom pn 0.00 0.00
KUKAO(QOPOHVI®V ’ ’
otoyeiov
Aowd €050 kat -196.660,98 -89.708,13
Cnpieg
Aourd £005a o 38.262,14 0,00
KEPOM
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Amnotéleopo,
PO TOKMV KoL 44.238,11 63.908,35
popev
ITetetikoi tdkot
KOl CUVOPN 18.602,59 15.001,16
£0000.
Xpewotikol
TOKO1 KOl -39.384,98 -37.566,00
ouvaen £€oda
Amotéleopa 23.455,72 41.343,51
po POpmV
Dbpot

, -11.834,23 -22.451,36
€100 LLATOG
Amotéleona
TEPLOOOV NETA 11.621,49 18.892,15
ané eOpovg

KATAXTAYXH METABOAQN KAGAPHYX OEXEQX
AmoOspaTika Ynorouro Yuvolké
} Inp. Kepdiraro vopov & AmoteleopdTmv iowr
KaT/K00 Eig Néo KEPAAoLO

-Ynékoma 1/1/2021 1.374.700,00 72.929,75 25.423,31 | 1.473.053,06
Eocwtepicéc petapopéc 0,00 1.305,07 -1.305,07 0
AmoteAéopoTo TEPLOSOV 0,00 0 18.892,15 18.892,15
Zovodukc perafoli Idimv 0,00 1.305,07 17.587,08 |  18.892,15
Keparaiov meprooov
Ynorowo Ioimv Keparaiov
me 31/12/2021 8 1.374.700,00 74.234,82 43.010,39 | 1.491.945,21
Ynorowwa 1/1/2022 1.374.700,00 74.234,82 43.010,39 | 1.473.053,06
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Eocwtepicéc petapopéc

Amotelécpota TEPLOSOV

Yovoikin petoapoin Ioiwv
Kegalaiov neprodov

Ynorowo Ioimv Keparaiov
™g 31/12/2022

0,00 1.612,40 -1.612,40 0,00
0,00 0,00 11.621,49 11.621,49
0,00 1.612,40 10.009,09 11.621,49
1.374.700,00 75.847,22 53.019,48 | 1.503.566,70
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IpocapTnpa (CNUELOOELS) €L TOV YPTULOTOOIKOVOUIK®OV KATUOTACEMV
™ 31ng Aekepppiov 2022
(Zopepova pe 6ca TpoPArémnovtal oto dpbpo 29 tov N.4308/2014)

1. ITinpo@opicc oyeTikég pe Tnv Etanpeia

a) Emovopic: KSM HUMAN RESOURCES Eldg ANONYMH ETAIPEIA TTPOZQPINHXE
AITAZXOAHXHX

B) Nopkdg tomog: Avavoun gtoipeia.

v) Hepiodog avagopdg: 1.1.2022 - 31.12.2022

d) Awevbvvon g édpac: I'. IMamavdpéov 76/78, T.K. 15773, Zwypdopov.
g) AM.A.E.: 51548/01AT/B/02/325(2010)

I'E.MH.: 005613101000.

ot) H dwoiknon extipd 6T 1 Tapadoyn g cuveylLOpevns dpacTnPLOTNTOG lvan eVOEdEYUEVN YOl TNV
KOTOPTION TMV XPTHATOOIKOVOLIK®OV KOTOGTAGEDV.

{) H etoupeia avniel oty katnyopio pecaio oviotTta.

1) H dwoiknomn onAdvet 6Tt 01 ¥PNLATOOTKOVOUIKES KATUCTAGELS £X0VV KOTAPTIGTEL G TANPT CLLE®VIN
pe tov mapdvta VOo.

0) Toa Tocd TV YPNUATOOIKOVOLUK®OV KATOCTAGE®MY EKPPALOVTUL OE EVPM®, TOV OMOTEAEL TO AELTOVPYIKO
vouopa g Etopeiag.

1) Ta mocd dev Exovv oTpoyyvAomomOEl EKTOG AV OVOPEPETOL SIOPOPETIKA.

2. IMMapayovteg mov BEToVY 6€ Kivouvo TV mpoonTiki TN Etanpeiog og ovvelopevng
OpaoTNPLOTNTOS

H Ertaipeio dieviipynoe oyetikn a&loAdynon kot dgv eVIOnice mapdyovteg mov BETovv og Kivouvo tnv
TPOOTTIKY TNG WG cvveYILOUEVN dpacTnpLdTNTO.

3. AoyroTikég apyés ko pé@odor

H obvtoén tov owovopkdv Kotaotacewv mpoimobétel tnv Aoknorn kpiong kot v Slevépyelo
EKTYNOEOV oamd TNV O10iknon, To omoiol emNpealovy TNV EQOPUOYN TOV AOYICTIKOV TOMTIKOV, TO
avayvopldueva moocd tov €60dmVv, ££60WV, TEPLOVCIOKOV GTOLXEIMV, VTOYPEMCEMY KOl YVOOTOTOMGEDV.
AvTég o1 ekt oel; Kot mapadoyéc Pacilovtar oty eumepio Tov TapelddvTog Kol 6e AOITOVE TOPAYOVTEC TOV
Oewpeitan 6T €lvar 0AOYA Y10 TIG TEPIOTAGELG. Tl TPUYUATIKA YEYOVOTA OU®G, UTOPEL VO SIAPEPOVY OO AVTES
TIC EKTIUNGELC. Ol EKTIUNGELS KO 01 GYETIKES TOPAOOYES EMAVEKTILOVVTOL GE GLVEYT PAoN.

Ot LOoYIOTIKEG EKTIUNGELS YIVOVTOL KUPIMG Y10 TOV VITOAOYIGHO TOV OTOCPECEMYV TOV TOYIOV Kot TNV
OTOUEIMON TOV ATOUTCEMV KoL TIG TPOPAEYELS.

3.1. Akorov0ovpeveg LoYI6TIKES 0pYES Kal péBodor

11
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H etaipeio yio ta emipépovg ooty gio TV YPT1LOTOOIKOVOUIK®Y KUTUGTAGEWDV EPApUOLEL TIC akdAovOEeg
AOYLOTIKEG apyéG Kat LeBddovg, ota TAaiota TG BOCTKAG APy TOL JOVAELUEVOV.

3.1.1. EvoOpata maylo TEPLOvcLOKE 6ToL o
a) Apytk1] KOTa®PLon

To evoopota maywn meplovolokd otoweio Kotaympilovial apylkd 6To KOGTOG KTHOEME, TO ONOi0
mepthapupavel kabe domdvn mov amarteital yio vo EABel To otoyEglo otV mapovoa katdotoon 1 0éon 1
EMOIOKOLEVT YPTON.

P) Metayevéotepn amotipnon

MetayevéoTepa TG OPYIKNG KATAYMPIGEDS TAYLN TEPLOVGLOKA GTOLYEIN ATOTILOVVTIOL GTO OTOGPESILO
KO6TOG (apyIKO KOGTOG KTNOEWG, TAEOV KGOE PETOYEVESTEPT OATAVT TOV TANPOL TOV OPIGUO TOL TEPLOVGLUKOD
ototyeiov, peiov cowpevpéveg omocsPéoelg Kot {npieg amoueidoemc).

Ot armocPéoelg Twv evompdtov Tayiov vroloyiCovtar pe v otabepn pé€Bodo péoa oty eEAMuN Con
TOLG, 1 OTOl0L EKTIUNONKE OC aKOAOVOMC:

»  Teyvika épya Kol YKOTAGTAGELS 08 oKiviTa Tpitmv Pdoet g didpkelag g picbwonc.
Mertagopikd péca emPatikd:6-7 £n.
"Emmha ko eEomhiondg ypoaeeimv:10 €.

Eéomlopog H/Y: 5 €t

YV V V V

Aowmog eEomhiopoc : 10 étn

[Mayw meprovookd ototyeio Tov N a&ia KToNS TV eivar ion 1 KkpdTEPN TOL ToGoL TV 1.500,00 gvpd,
ocuvnbmg amocfévovtar katd 100% otn ¥pnoT TOV ATOKTMOVTOL.

Znpio amopeidoems Katoywpiletal dtav extipdTor 0TL | AoyloTikn a&ia Tov otoreiov £xel vepPel Tnv
avaktowun a&io Tov.

Ot hoyotikég aieg Tov Taylov Teplovctokdv otoryeiov e Etapesioc ehéyyoviat yio amopeimon dtav
VILAPYOVV VOEIEELS OTL 01 AOY1I0TIKEG a&ieg TOVG Elvol LEYOAVTEPEG MO TIC OVOKTICYLES. LTV TEPITTOGCT OUTH
vroAoyileTar N avokTHoun a&io TV TayLmY TEPLOVCIOK®OV GTOLYEI®V KOl 0V 01 AoY1oTIKEG aéiec vepPaivouy
TNV EKTILMOUEVT avoKTAGIUN a&ia, 1 oyetikn dapopd Kataympiletor wg {nuio anopeimong oTny KATAoTOOo
oamoterecdtov. To avakTAGIILO TOCO TMV TEPLOVGLOKDOV GTOLYEIDV gival TO PEYaAVTEPO HeTaEd TG €0AOYNG
a&log (pelov ta amattovpevo Yo TRV TOANoN ££00a) Kat g a&log YpPNoEmS LTMV.

[Ma v extipnon g a&log ¥poemc, Ol EKTIUMHUEVES LEAAOVTIKEG TAUELNKES POEG TPOEEOPAOVVTAL GTNV
TopoHoo aio TOug Le TNV YPNoN EVOS TPO POPOL TPOEEOPATTIKOV ETTOKIOV, TO OTTO10 OVTUVOKAL TIC TPEYOVGES
EKTINOELG TNG QYOPAS Yo TNV dtaypovikn a&io TOL ¥PMLOTOC KOl Yio TOVG Kvdhvoug Tov oyetilovtal pe outd
T, TEPLOVOLUKE GTOLYE DL,

Y) Awypagi

Ta evoopata maye ctoyeio daypdeovial Katd tnv ToAnon tovg 1 av 1 Etoipeio dev avapével
UEALOVTIKA OIKOVOLUKA OPEAT AT TN YPNCLLOTOINGT TOVG 1] TNV TAOANGT TOVG.
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3.1.2. Avdo TayLo TEPLOVGLOKA GTOVY ELN
Ta dvia Tayo TEPLOVCIOKAE oTOLYEID TEPILAUPEVOVY AOYIOUIKE TPOYPELLLLATO.

H o&lo tov Aoylopukodv mpoypappdtov tepthapifdvel To KOGTOG ayopdc AOYICUIKOV TPOYPUUUATOV
kaOdg kol Kabe domdvn wov £xel mpoypatomombeil Tpokeévov avtd vo TeBodv 6e Kabeotmdg Asttovpyiag,
LEMUEVT] KOTA TO TOCO TOV COPEVUEVOV OTOGPECEMV KOl TUYOV OTOUEIDCEDY TNG 050G TOVG. ZMUOVTIKEG
LETOYEVESTEPEC OOMAVEC KEPOUAOLOTOLOVUVTOL GTO AOYICHUKA TPOYPAULOTE OTOV TPOSAVEAVOLY TNV amdOO0GN
TOVG TTEPAV TV UPYIKDV TPOSLALYPAP®DV.

H andcfeon tov Aoyiopikov apoypoappdtov Aoyiletoar Bacel g otabepng pebddov amocPécemg o€ 5
&m.

H andofeon tov avotépo ototyeinv TepAapPAVETOL GTNV KOTAGTACT] ATOTEAECUATMV.
3.1.3. XpnoTOOIKOVOULK( TEPLOVGLUKG GTOLYEL
3.1.3.1. Aowwd yp1HLATOOIKOVOUIKG TEPLOVGLUKA GTOLYEL

0) ApyKn KoTayopion

‘O)la T YPNUATOOIKOVOLUKA TEPLOVCLOKE oTotXEln KataywpilovTal apyikd 6To KOGTOG KTHOEMC, dNANOT
0T0 KOOTOG TOL amolTnONKe Yy TV omdKTnor Tovs. To KOGTOg KTNoE®MG TEPLOUPAVEL TO GOVOAD T®V
TOUEIOK®V dtofecipmV (1] TOUEINKMY 16000Vap®mY) 1) TV €0A0YT aio GALOL AVTOAAGYUATOG TOV SlaTEONKE Y1
TNV amOKTN O, TAEOV dOmdveS aryopdc.

B) Metayevéotepn amotipnon

MetayevéoTtepa TG OPYIKNG KATAYMPIGEDS, TO PN ILOTOOTKOVOUIKE TEPLOVGLUKA GTOLYEID OTOTILOVVTOL
0TO KOOTOG KTHOEMS TOVG (OVOUHOOTIKA Tocd) peiov Tuxov (NUIEC OmOUEIDOEMS, €KTOG OO TO EVIOKOQ
YPTLLOTOOIKOVOULKA TEPLOVGLOKE OTOLYElD, TO 0TTOla, OTAV TO TOGH, 0 ¥POVOg ANEEDC TOVG 1| TO EMITOKIO Eivarl
OTUOVTIKG, OTOTLLOVVTOL GTO OOCPECIHO KOGTOG Ue T oTabepn pébodo.

Znpio OTOUELDNCEMG TPOKLATEL OTAV 1 AOYIGTIKY a&ia Tov oTolyeiov eitvan peyaldTEPT 0O TO TOGO TOV
1N ovTOTNTA EKTILE OTL B0 AVOKTIGEL ATt TO GTOLYELD VTO.

To mocd mov M ovTOTNTO EKTIUAE OTL B0 AVAKTNGEL OO £va YPTUUTOOIKOVOUIKO TEPLOVGLOKO GTOUXED
glval To peyoAvTtepo amo:

» Tnv mopodoa aio Tov mOocoDL OV ekTdTOL OTL Bo Anebel omd 10 TEPLOVOINKO GTOLYED,
VIOAOYILOUEVT] LLE TN YPTION TOV APYIKOD TPOYUATIKOD EMLTOKIOV.

»  Tnv edhoyn a&io Tov oToryeiov, LEWUEVT LUE TO OTOLTOVUEVO KOGTOC TOANCEMC.

Ot {nuieg amopemoemg KoToy®Piloviol 6TNV KOTAGTOOT UTOTEAECUATOV KOl OVAGTPEPOVTOL MG KEPOT
o€ VTN, OTAV 0l GLVONKEG TOL TIG TPOKAAEGAV TAYOLV VO LPICTAVTAL AVOSTPOQN Yivetal uéypt g agiag mov
Oa eiye T0 oTOLYKElD, EAV dEV lye KaTaymploTel {Npic ATOUEIDCEWC.

Ta ddveta Kot 01 amoUTNoELS TOV KPPALOVTOL 6€ EEVO VOO O, ATOTILLOVVTOL LE TNV 1IGOTIA TOV EEVOV
VOUIGHOTOG KOTA TNV NUEPOUNVIO TOV 1G0A0YIGHOV. Ol GYETIKEG GUVAALAYUOATIKEG SLOPOPES KaTaympilovTat
OTO OTTOTEAECUATOL.

Y) Avaypogn
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‘Eva xpnUOTOOIKOVOUIKO TEPIOVCIOKO OTOXEl0 dlaypdpetal OTav Kot UOVOV OTaV EKTVELGOLV T
SUUPOTIKA SIKAIDLOTO ENL TOV TOUOKDOV pO®V TOV GTolyeiov 1 petafifactodv ovolactikd dAot ot Kivduvol
KO TO OPEAT] TOV TPOKVATOLV OO TNV KLPLOTNTE, TOV GTOLYEIOV 0WTOD.

3.1.4. ®épot e1600Mn0TOG
3.1.4.1. Tpéymv @bépog
O tpéymv POPOC 160N UATOG TEPIAAUPAVEL:

»  Tov @opo €1600MIATOG TOV TPOKLATEL UE Pdon Tig S1TAEELS TG EKACTOTE 15YVOVCAS POPOAOYIKNAG
vopobfeciag.

»  Tov @Opo £1G0N0TOG KO TIG TPOGAVENGELS TOL TPOKDTTOVV OTO TOV POPOAOYIKO EAEYYO.

Ol S10Qopég TOL POPOAOYIKOD €AEyYov, Kataywpiloviol o1V KATAGTACY| OMOTEAECUATOV TNG
YPNOEWGS, KATE TNV omoia Pefoidvovtar omd TIC POPOLOYIKES OPYES KO YIVOVTOL OOOEKTES OO TNV
Etaipeia.

3.1.4.2. Avapailopevor pépor

Avopoiiopevol @Opol TPOKVTTOLY OTOV VIAPYOVYV TPOSMPIVES (OVOOSTPEYILEG) OPOPES HETAED
Aoy1oTIKNG a&log Kot pOpOoAOYIKNG PAcE®S GTOLEIDY TOV 1IGOAOYIGHUOV.

H etaipeia dev Exel emhé€el TV Katay®pion avoPoaALOUEVOV POP®V.
3.1.5. lIpokortaforéc Ko LouTd pun YPNIUATOOIKOVOULKG TEPLOVGLUKE GTOLYEL

Ot mpoxoataforéc damavav Kataywpiloviol apyikd 6To KOGTOG KTNoEMS (KOTafoAAopeva Tocd) Kot
OTTOTLLOVVTOL LETOYEVEGTEPO GTO OPYIKO KOGTOG KTNGEMS, Lelov Ta ypnoiponombévia Tocd Pacet e apyng
TOV OOLAEVUEVOL Ko TVYOV {npieg amopeinvoems. H amopeioon tov TpokatafoldV Samavmy ovapEPETIL GTNV
TEPIMTMOOT GTNV OO0 0 ANTTNG TOL TYETIKOV TOGOV deV €lval 6e BEGT 00TE VO EKTANPADGCEL TNV dECUEVLCT) TOV
avEAQPE OVTE VO EMOTPEYEL TO VITOAOLTO TOV TOGOV.

To Aotmd un xpMUOTOOIKOVOLUKE TEPLOVCLUKE GToLYEln KoTaypilovTat apyIkd 6TO KOGTOC KTNOEWMG KOl
OTOTIHOVVTOL LETAYEVESTEPQ GTN YOUNAOTEPT a&io LETOED KOOTOVG KTHOEMS KOl OvOKTHOWNG a&lag, onAaon
TOL TOGOV OV OVOUEVETOL VoL ANEOEL.

3.1.6. XpnOTOOIKOVOUIKEG VITOYPEDGELS
0) ApYK1] KOTAYDPLO] KO LETAYEVESTEPT ATOTIPNON

Ol YPNUOTOOIKOVOLUKES VITOYPEDGCELS, TOCO KOTA TNV GPYIK) KATOXDPLoN, OGO KOl LETAYEVEGTEPO,
OTOTIHOVVTOL GTO OVOUUGTIKA TOGH TOVG, EKTOG amd TS Lokpomtpoeapng AEEMC, 01 OTOlEG AMOTILOVVTHL GTO
amooBéoipo KOoTOC pe TN otafepn] pnEBodo. Ot ypMUATOOIKOVOLUKEG VITOYPEMOELS TOV eKQPAlovtol o€ EEVO
VOGO OTOTIHOOVTAL E TNV 100TIie ToL EEVOVL VORIGUATOC KATA TNV MUEPOUnvia Tov 16oAoyiopod. Ot
OYETIKEG GUVOALAYLOTIKEG OLAPOPEG KATAX®MPILoVTOL OTO ATOTEAEGHLOTAL.

B) Avaypoon

Mo (pPMHOTOOIKOVOULKT] LITOYPEWON OlaypdpeTal OTav Kol Hovov Otav M ovuPatikn décpevon
EKTANPDVETAL, AKVPAOVETAL 1] EKTVEEL, ONAOOT OTOV 1) GUUPATIKT SEGLEVGT TOV TIV OMULOVPYNGE OEV LEIGTUTOL
TAéOV.
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3.1.7. Mn| {p1LOTOOIKOVOUIKES VITOYPEMDCELS
0) ApyIK1 KOTO(OPLOT] KOl HETAYEVEGTEPT ATOTIUNON

Ot un ¥PNUATOOIKOVOLUKEG VITOYPEDMGELS KaTay®PilovTol apytkd Kol amoTHOOVTAL LETAYEVESTEPO. GTO
OVOUOGTIKO TOGO OV AVOUEVETOL VO ottt Ol yio To S1oKaVOVIGHO TOVG. ALPOPES TOL TPOKVTTTOLV EITE KATA
TNV ENAVEKTIUNON €iT€ KATA TO SIOKOVOVIGUO TV U XPTHOTOOIKOVOUIK®DV VITOYPEDNCEMY KOTOY®PILovTol ®¢
KkEPOM M {nuieg ¢ mEPLOSOL GTNV OTTola TPOKVITOLV.

B) Awypaogn

Mo, pn xpnUOTOOIKOVOLIKT LDTOYPEMON Olaypagetal Otav Kot UOVov OTav 1 cLUPOTIKT dECUEVOT)
EKTANPAOVETAL, AKVPOVETOL T EKTVEEL, ONAAOT OTOV 1] CUUPATIKY OEGILEVGT] TOV TNV ONLUOVPYNOE dEV LPIoTOTOL
AoV,

3.1.8. lIpofréyerg

O poPréyelg kataympilovtal apyikd Kol OmOTILOVVTOL UETAYEVEGTEPO GTO OVOUUOTIKO TOGO TOV
avopévetatl vo amontnOel yio 10 S10KAVOVIGIO TOVG, EKTOG OV 1] OTTOTIUNGT 6TV TapovGa a&io TOV TOGOL TOL
avapéveror va  omoutnfel Yo To SKAVOVICUO TOLG €YEL  ONUOVTIKY EMOPOOT OTO TOGH T®V
YPNHATOOIKOVOLUKDV KOTAGTACEWV.

Ewwotepa, or mpoPréyelg yio mapoyés oe epyalopévoug petd v ££000 amd TV vANPEGic, TOV
TPOKOITOVY OO TPOYPAUUATO KOBOPIoUEVOV TOPOYDV, OTOV dlEVEPYOVUVTAL, KATOYMPILOVTOL KOl OTTOTILOVVTOL
ue Baon amodekt avaAoyIoTIKN HEB0JO.

X yxpnon 2021 n Emrponn Aoyistikng Tomonoinong kot EAEyywv (EATE), oto mhaicio doknong tov
appodtottev g, e&édwoe pe v 027/2021 avakoivoon g, v «Odnyie ywo v E@appoyq g
Katavopg tov Késtovg Illpoypappdtov Kabopispéivev lapoyav copemva pe v Arteppunveio tov AAIL
19 ™¢ Emtponnig Awepunvel@v tov AIIXA». Zopeovo Le TNy 0dnyia outh, 1 KATavouT TAE0V TOV KOGTOVG
TOV Topoy®V yivetal oto televtaion 16 £t péypr v muepounvio ocuvtaglodotnong Tov epyalopéveov
akolovbmvtag v Kiipoko Tov N.4093/2012 kot agod Anedovy vdyn Kol o1 TEPMTMOGELS TOV ePYAULOUEVOV
ot onofot katd v 12.11.2012 eiyav couminpaocel 17 £ npodnnpeciog Kot Tpocavénbolv ta £Tn cOUE®V
ue 6ca opiloviat otig dratdéeic tov N 4093/2012.

H etaipeio xatd mayio taxtikn dgv oynuotilel Tpofreyn amolnpinong TpocmTIKov.

3.1.9.’Eco0d0 ko ££000
H etoupeio kotaympilel ta é60da kot ta €£0da, dtav avtd kabictavtol dovAsvuéva.
Ewwotepa:
» Ta ¢c0d0 and Topoyn vanpesidv kotaympilovrat pe ™ uéBodo TG OAOKANPOUEVTS GVUPAGENG.

»  Ta £é0060 TOL TPOEPYOVTOL GO TN YPNON TEPLOVCLOKAOV GTOEIOMV TNE OVIOTNTOG OO TPITOVG
katoywpilovror og e&ng:

v Ouvtokol Baoet ypovikng avoroyiog pe ) otadepn pédodo.

v Ta dikaudpota BASEL TOV GYETIKOV GOUPATIKOV OPOV.
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3.1.10. Zroysia TnG kKaBapig Oéoemg

To kovdolo ¢ kabBoprc Bécemg xataywpilovior apyikd Kol OOTYLOOVTOL LETAYEVEGTEPO, OTO
OVOUOGTIKA TOGE, TOV £xovv ANeOEel 1 katafinoet.

3.1.11. Evogyopeva mePLovcLloKa oTOELN KO EVOEYONEVES VTOYPEDOELS

To otoreio avtd aPopobv evOeYOUEVH OTKOLMEATO Kol OEGUEVCELS OVTIGTOLYM, TO OO0 TPOKVLITTOVY
amo yeyovota tov TapeAbovtog kot n vrapén toug Oa emPeforwbel povo and to av cupPovv 1 dev cuufovv
éva M teplocotepa afEPata LEAAOVTIKE YEYOVOTOQ, TO 0moia eV eivar TANPmS Lo tov EAeyyo ¢ Etaipeioc. Ta
oToLElD AVTE YVOOTOTOOVVTOL GTIS CNUEIMGELS TV YPTHUATOOIKOVOLUK®Y KOTAGTACEWDV.

3.1.12. I'eyovéTa pETA TNV NUEPOUN VIO 1GOAOYIGLOD

O a&ieg TV TEPIOVCLOKAOV CTOYEIOV KOl TOV VIOYPEMCEMY KOTA TNV NUEPOUNVICL TOV 1GOAOYIGLOV,
npocoapudlovial, €6V VIAPYEL AVTIKEEVIKT EVOEIEn OTL O10pB®TIKG YeyovoTo LETH TNV MUEPOUNVIOL aVTN
empPdarlovv mpocsappoyég g a&iog Toug. Ot TPOGOUPHOYES OVTEG YivOvTOL Yio TETOW YEYOVOT, O TNV
nUepouNVio YKPIcEMC TOV OIKOVOUUKOV KATAGTAGE®V 0td To Atotkntikd Zvpfovito. Tao pn dtopbwtikd, petd
TNV NUEPOUNVIO TOV IGOAOYIGHOD YEYOVATO, YVOGTOMOLOVVTOL EPOCOV EIVUL OMIOVTIKE, GTIG ONUEIDCELS TOV
YPNUATOOIKOVOUIK®DV KATAGTAGEMV.

3.1.13. Znpovtikég AoYIoTIKEG EKTIUNGELS KO TAPAO0YES

Ot eKTIUNGELS KOl Ol TOPadoyES 0EL0A0YOUVTOL dlopKMOG Kot Bacifoviol 6TV 10TOPIKN EUMEPia Kl 6€
GAAOVG TTOPAYOVTEC, CUUTEPIAAUPOVOUEVOV OVOUEVOUEV®OV UEAALOVTIK®OV YEYOVOT®OV OV, VIO TIG TOPOVGES
OUVONKES, OVOLEVETOL VO TPOYUATOTTOWM 00UV,

3.2. Metafori] AoYIGTIKOV 0py@dV Kol HeB0o®V, peTaforéic AOYIGTIKOV EKTIUNGEMV KOl d16pOmon
CPUALATOV TPONYOVUEVOV TEPLOOMV

3.2.1. Metapoii] LoYloTIKOV apy®V Kol pedod®v

Ot petaforéc AOYIoTIKGOV apydV Kot ueboddwv, katoympilovtal Pe avadpOUIKY| ETAVASIOTOTOOT] TV
YPNHATOOIKOVOLUKDV KOTAGTACEDY OA®MV TV TEPLOOMV TOV dNUOGLoTo0VVToOL Holl HE TIC KATOOTACELS TNG
TpEYOLGAS TEPLOOOV, MOTE TO TAPOLSLALOUEVA KOVODALL VOl EIVOL GUYKPIGLLOL.

2V Tapovea TEPIOS0 OV TPOEKLYE aVAYKN TETOLIG LETAPOANC.
3.2.2 Metaforéc AOYIGTIKAOV EKTIUNGEMY

O1 petaforég TV AOYIGTIKOV EKTIUNCEMV Kataympiloviotl 6ty tepiodo, oTny onoio dUmeTOVETOL OTL
TPOKLATOVY Kol EXNPedlovy avt) TV TEPI0d0 Kol HEALOVTIKEG TEPLOdOVG, KaTA TePinTmorn. Ot petafoiéc
avtég dev Kataywpilovtot ovadpopuKd.

3.2.3. AopO®c1 6PUARATOV TPONYOVUEVEOV TEPLOO®V

Ot dopBmoelg ceoipdtov katoympifoviol pe v avadpopkn S10pBwon TV ¥PNUETOOIKOVOULKMV
KOTAOTACEMY OA®V TV TEPLOSMV TTOV dNUOGIOTOoVVTOL Lol HE TIG KOTAOTAGELS TNG TPEYOLGUS TEPLOOOV.
2V topovca tepiodo 2022 dev eVTOTIGTNKE GCOAUALO TPOTYOVUEVNC TEPLOSOV.

4. ITapekkiioels amo Tig O10TAEES TOV VOROL TPOKENEVOL Vo emitevy el €0A0YN TapPOVGiaoT)
TOV YPNUETOOIKOVO LKAV KATUGTACENDY
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Orav, og e£01peTIKEG TEPUTTMGELS, 1) ETAPELN TAPEKKAIVEL OO TNV EQapUOYN Hiog datdéemg Tov vOpHov
YO VO EKTANPOCEL TV VIOYPEMOT TNG EVAOYNG TOPOVGLAGENS TOV YPNUOTOOIKOVOUIKAOV KOTOUGTACE®DV,
YVOGTOMOLEL KOl OUTIOAOYEL EMOPKDS TNV TAPEKKAIOT] OLTH. LTNV TOPOVcH TEPIOO0 OV TPOEKLYE OVAYKT
TETOLOGC TAPEKKAITEMG.

5. Zyéoeig evOg TEPLOVOLOKOD GTOLYEIOV 1| PLOG VTOYPEDCEMS NE TEPLEGOTEPX OTTO VA KOVOLALX,
TOV IGOAOYLGHOV

210V ALoyaplocpd «AOUTEG LOKPOTTPODEGILEG VITOYPEDGELS) TEPIAAUPAVETAL TO LOKPOTPODEG O
tunuo € 119.309,83 (2021: € 249.466,00) vroypemdoemg mpog to EAANviKd Anuocto and ) pvouion
eopwv. To avtictoryo Bpoayvrpdbeopo tunua € 701.420,81 (2021: € 550.866,07) ¢ avotépm
vroypPE®ONG TEPAAUPAVETOL 6TOV AoYaplacd Tav Bpayvrpdfecuwv vToypedcemv «Aourol gopot
KoL TEAN.

6. IIAnpo@opicg GYETIKA PE EVOONATA KOl QUL TAYL0 TEPLOVOLOKA GTOLYELN

6.1. 1610)(p1GLHLOTOLOVNUEVO, EVODUATO TAYLN TEPLOVGLUKA GTOLYELN

Mivakog petafor®v

EVOORATOY TGOV Kripta Aowrég ]
oTOLYElOV eEomhopog
LO10)(P1GLULOTOLOVEVOV

Adio kTijogmg

Ynorouro 1.1.2021 84.404,63 89.450,00
[Ipocbnkeg meprod0ov 0 4.290,59
Meihoelg teplodov 0 0,00
Ynérouro 31.12.2021 84.404,63 93.740,59
Ympeopéves amooPécelg

Ynorouro 1.1.2021 66.183,24 80.766,96
AmocBéoeic mepiddov 5.046,24 7.365,80
Ynrorouro 31.12.2021 71.229,48 88.132,76
Ka@api Loyrotki) alia

31.12.2021 13.175,15 5.607,83
A&ia KT10£0G

Yrolouro 1.1.2022 84.404,63 93.740,59
[Ipocbnkeg meprod0ov 750,00 3.483,30
Mewwoelg tep1doov 0,00 0,00
Ynrorouro 31.12.2022 85.154,63 97.223,89
Ympeopéves amooPécelg

Yrotouro 1.1.2022 71.229,48 88.132,76
AmooPéceic meptodov 5.058,49 6.060,20
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Msw’)cssu; amocPécemv 0,00 0,00
TEPLOSOL

Ynorowro 31.12.2022 76.287,97 94.192,96
Ka@api Loyrotki) alia

31.12.2022 8.866,66 3.030,93

6.2. Avio Taywo TEPLOVGLOKA GTOVYELN

Mivaxag petafordv doimv

. , Ao Guha oToryEia
TaYLOV oToYyEiOV

Adio kTijogmg

Yrorouro 1.1.2021 20.783,88
[Ipocbnkeg meprod0ov 258,00
Mewwoelg tep1doov 0
Ynrorouro 31.12.2021 21.041,88
Yopevpéveg amocPéosig

Yrolouro 1.1.2021 17.951,57
AmooPéceic meptodov 857,99
Ynoérouro 31.12.2021 18.809,56
KaBapn Loyistikn abia

31.12.2021 2.232,32
Adio kTijogmg

Ynroérouro 1.1.2022 21.041,88
IIpooBnikeg mep1doov 0,00
Meihoelg teplodov 0,00
Ynorouro 31.12.2022 21.041,88
Yopevpéveg amocPéosig

Ynorouro 1.1.2022 18.809,56
AmocBéoeic mepiddov 600,00
Meihoelg anosPécemv meptddov 0,00
Ynorouro 31.12.2022 19.409,56
Ka@api Loyrotki) alia 1.632.32

31.12.2022
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7. XpNROTOOIKOVOULKE TEPLOVOLUKA GTOV(EIN

7.1 AmtoTtipnon 6To KOGTOG KTIGEMS

7.1.1 Epmopikég amoTioELS

O1 EUTOPIKEC OMALTNGELS OVOADOVTOL GTOV KATOTEP® TIVOKOL:

Epmopus 31/12/2022 | 31/12/2021
OTOLTGELS

Tehdtec 5.269.354,78 | 4.440.297,95
Emayé srompakteeg 93.449,01 |  218.449,01
GTO YOPTOPVAGKIO T T
Tovoho 5.362.803,79 | 4.658.746,96

7.1.2 Aoutég amatTiGELG

O1 Aowmég amauTioELS AVaADOVTOL GTOV KOTMOTEPM TIVAKOL:

Aoutég amartioEg 31/12/2022 31/12/2021
Tpocwmko - Aoyapiospol 179.849,11 146.704,44
TPOG ATOO00N

Aowmég Atoutnoeig 9.440,66 3.267,05
Xvvoro 189.289,77 149.971,49

8. Aoyapracpoi kaBapig 0écemg

To katafAnuévo petoykod kepdioto tng etoupeiog dwopeiton o€ 1.374.700 ovopootikég petoyég adiog €
1,00 1 kéBe pia kon avépyeton og € 1.374.700,00.

To KovoOM «AmoBepatikd vOpmY 1 KataoTatikovy agopd Taxtikd Amobenatikd € 75.847,22 to onoio

oynuatifeton cOuemva pe Tig dtatdéelg Tov apbpov 158 tov N.4548/2018.

9. Yrnoypeowoseig

9.1 Bpoyvmpé0Beones Ynoypedoelg

9.1.1 Epmopikéc voypedoels

O1 gUIOPIKEG VTOYPEMGELS OVIAVOVTOL OTOV KOTOTEP® TIVOKOL:

Epmopwéc vroypedosg | 31/12/2022 | 31/12/2021
Emitayég minpotéeg 54.486,81 54.486,81
Xovoro 54.486,81 | 54.486,81

9.1.2 Aoutéc VIO PEMOELS

O1 LOUTéG VTOYPEMCELS OVAADOVTOL GTOV KATMOTEP® TIVOKOL:
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AUt VIO PEMOELG 31/12/2022 | 31/12/2021
[poxataforéc melatdv 6.519,22 | 77.197,82
ﬁ&osgféé:g“poc’mmm" 371.470,94 | 250.956,77
Aowmég Yrnoypemhoelg 47.609,49 | 65.112,10
Xvolro 425.599,56 | 393.266,69

10.’Eco0da kot ££060. snavTIKOD 70600 1| WO1XITEPNS GVYVOTNTOS 1] oNROGIS

AxorovBel avalvon avtdv TV 6600V Kot £60MV GTOVG TAPUKAT® TIVOKES:

"Ecoda

31/12/2022

31/12/2021

"Ecoda amd vanpeoieg picbmong

25.216.252,13

20.265.443,75

TPOCMOTUCOV

Xvvoro 25.216.252,13 | 20.265.443,75
"E€oda 31/12/2022 31/12/2021
Apo1Bég kot ££000. TPOGMOTLKOD 24.664.197,80 | 19.773.149,24
Apoféc ko é€oda Tpitv 120.533,58 111.691,31
ITapoyég tpitmv 86.675,62 71.016,71
Dopor ko TEAN 17.379,72 24.937,62
Aldpopa £Eoda 113.109,77 117.762,36
AmooBéoelc 11.718,69 13.270,03
Xvvoro 25.013.615,18 | 20.111.827,27

11. Téxor wov evempaTO®ONKav otV 0io TEPLOVGLIKAV GTOLYELOV GTNV TEPT0OO

Agv cuvtpéyel tétola mepintmwon otn ypron 2022.
12. IIpotewvopevn d1a0gon KePOHOV

To d10tknTIKd GVUPOVAO TPOTEIVEL GTNV TPOCEYN TUKTIKN YEVIKT GUVEAEVCT] TOV UETOY®V TN didbeon TV
KaBopdV PETA ATd POPOVG KEPIDV O OKOAOVOMG:

31/12/2022

Taxtucod
amofepatikod

914,77
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Ymohowro kepdev 52.104,71
€1 véo
Yvvoho 53.019,48

13. Katapin0évra pepiopota oty nepiodo

Xy Kiedpevn epiodo dev katafAndnioy pepicpota.
14. Avopariopevor gopor

H etoupeia dev €xel emhéEel TNV Katoydplon avaforAoUeveoy eopmy.
15. Katnyopies kot apopég tposmmikov

O péoog 6pog TV amUcYOAOVUEVOV OVE KATNYOPio, AVEPYETOL GE ATOLLNL:

31/12/2022 31/12/2021
AOtKNTIKO TPOCOTIKO 1.557 1.400
Epyatoteyvikd mpocmmikd 3 4
Xvvoro 1.560 1.404

A7 T0 GUVOAO TOL TPOCHOTIKOV, 01 Tepimov 1.540 anacyorovvtal 6e TEAATEG TNG ETOUPELNG
Baoetl cvuPdoewv picOwong TpPocmTIKOV.

H etoupeia oe oyéon Le 10 amacyoAOVUEVO TPOCHOTIKO eMPapivOnke Le Ta EENG TOGA:

31/12/2022

31/12/2021

Moot kot npepopicoio
Kowavikéc empapuvoeig

TToapemdueveg Tapoyéc

TTapoyég petd v é£odo
ond TNV vanpecio

Xovoro

20.122.016,43
4.356.429,79

184.087,87

1.663,71

16.118.967,26
3.497.070,98

157.111,00

0,00

24.664.197,80

19.773.149,24

16. [pokataPoric KOl TOTMOGELS GE PEAN FLOIKNTIKAV, OLYEPLOTIKAV KOl ETOTTIKAOV

opYavev

Agv vdpyovv T€T010, KOVOUALAL.

17. Xoppetoyég og eTaipeies pe ameproproTi) V0LV TOV ETAIPOV

AgV VIAPYOVV TETOEC CUUETOYEC.
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18. Xtoyyeio g eTonpeiag mov KOTOPTILEL EVOTOUUEVES YPNNATOOLKOVOULKES KOTAGTAGELS TOV
TEMKOD GUVOAOV ETLYEIPGEMV, HEPOS TOV OTTOIOV UTOTEAEL 1] ETONPELD G BuyaTpuk)

H etoupeia dev ovikel o€ TEMKO GOVOAO EMYEPNCEDV Y10 TO OTOI0 KaTaPTILOVTAL EVOTOINUEVES
OIKOVOUIKES KOTAOTACELS.

19. Xtoyyeio g eTonpeiog mov KaTapTilel EVOTOMUEVES YPNIUATOOIKOVOUIKES KATUOTAGELS
REPLKOV GLUVOAOV ETLYEIPNGEMV, HEPOS TOV 0TTOI0OV UTOTEAEL 1] ETOIPELD MG BuyaTpuKkn

H etoupeio dev avhkel e UePIKO GUVOAO EMYEPNOEMV Y0 TO 0moio Kataptilovtol evomotmuéveg
OIKOVOUIKES KOTAOTAGELS.

20. Tomog 6ToV 07010 O1OTIOEVTAL O EVOTOMUEVES AP IO TOOLKOVOUIKES KATUGTAGELS
Agv cuvipéyel mepintoon.
21. Apopéc o€ péA OLOIKNTIKOV SLUYELPLOTIKOV KUl ETOTTIKAV 0PYAVOV

H Etoupeio emiPopivOnke pe To KOTOTEP® TOGA:

. Kowovikég
Apoipig empapivesig
e ps?»n TOV 51011(11?11(01) ’csupBouhou 7OV 43.776,04 9.643.38
ookovV dtevbuvtikd kabnkovto
Xvvoro 43.776,04 9.643,38

22. Yuvorhoyég pe oovogpéva pépn

H etoupeia £yel mpoylaTtomomoel TIC KATOTEP® CLUVOAAAYEC LE GUVOEUEVO LEPN KOl GTO TEAOG TNG
YPNOEMC £XEL TA, KOATOTEP® VITOAOITO OTAITNCEDV 1| VIOYPEDGEDY OO KO TPOG CLVOEUEVOL LEPN:

31/12/2022 31/12/2021

Y OPEVTIKEG TOM|OELS
IToAnocelg vanpeciHY 2.716.550,71 1.838.086,50

2.716.550,71 1.838.086,50
Y PEVTIKEG 0y0PES
Ayopég ayabmv 952,26 580.34
Avyopég vnpeciov 14.408,87 15.438,62

15.361,13 16.018,96

Hapoyés Tpog T Awoiknon

22
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MicBoi kot dAAeg
Bpoyvrpdbeceg epyoactokéc 43.776,04 53.474,99
TOPOYES
Aowmég apolBég Kot mopoyEg 0,00 0,00
43.776,04 53.474,99

Ynorotma omonTi|CE®V
TEAOVG PNGEMS
ATUTAGEIS 0mb TOMICEIG 696.728,12 349.526,73
ayob®v Kot DINPESIHV

696.728,12 349.526,73

23. Xpnon ¢ €AoY S TS Topaypa@ov 7 1 TS Tapaypdeov 8 Tov apdpov 16 Tov vopov

H Etaipeio dev avikel oty Katnyopio ToV ToAH LIKPOV OVTIOTHTOV.

24. AvoKavovIopOoi (CVRPMVIES) TOV OEV EPPAVILOVTAL GTOV LGOLOYIGNO NE CNUOVTIKES OeTIKES 1)
OPVNTIKES EMATAOGELS EML TG ETULPELNG

Agv voioTavtol T€T0101 S1KOVOVIoHOI.

25. XpNpoTooKovopIKEG HEGUEVOELS, EYYVUNOELS, KOL EVOEYOUEVES VITOYPEMOCELS TOV OEV
en@avilovtal 6Tov 160L0YLGNO

0) XPNIOTOOIKOVOPIKES OEGUEVGELS

H Erapsio €yel ocuvdwyel pun okupdcipeg cVPPACEI AEITOVPYIKOV HMGODGE®Y TOL aPOpPovV TNV
evolkioom auToKivTOV 01 0moieg ANyouv og O1apopeg Nuepounvies £mg kol 1o €tog 2024 kabmg kot un
OKLPAOGIUN cOUPOON AerTOVPYIKNG HicBmoN G akviTov 1 omoia Ayet To £tog 2024.

O gAdy1oteg TANPOUES EVOIKIMV AEITOLPYIKOV WOODOEDMY TOV QLTOKIVATOV KOl TOL OKIVITOL £X0VV MG
oKoAoVO®G:

31/12/2022 31/12/2021

‘Ewg 1 étoc 40.216,65 | 39.306,45

Amo 1 éog ko S €t 57.678,22 | 72.885,70

Xovoro 97.894,87 | 112.192,16
B) Eyyoioeig

H Etaipeia £yl yopnynoet eyyontikég emoTolég TPOog d1popovg TPITOVS, aviAvoT TV onoimVv TopatiBeton
oToV ako6A0v00 Tivaka.:

31/12/2022 31/12/2021
Eyyomtikég emotoAég COUUETONNG 231.299,78 231.299,78
Xovoro 231.299,78 231.299,78

v) Evogyépeves vroypedosig

AVELEYKTES QOPOLOYIKE PN GELS
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Kot gpappoyn oxetikdv goporoyikdv datdéemv: o) g mop. 1 tov dpbpov 84 tov v. 2238/1994
(avéreykteg vobéaelc oporoyiag elcoduatog), B) ™me mop. 1 Tov apbpov 57 tov v. 2859/2000 (avéreykteg
vrobBéoelg @.ILA. kot y) g map. 5 Tov dpbpov 9 tov v. 2523/1997 (emPorn mpooTipwy Yo VIobicelg
(OpPOLOYiOG EIGOONLATOC), TO SIKAI®O TOL ANUOGIoL Yo TNV EMPOAN TOL POPOL Y1A TIG XPNOELS LEYPL KAl TO
2016 éyer mopoypapet uéyxpt v 31/12/2022, pe v empOraén e101KdV 1 eEUPETIKOV SLOTAEEDY TOV TLYOV
nwpoPAémovv peyoivtepn tpobecpia wopoypapng kol vo Tig Tpoimobécelg mov avté opilovv.

[Tépav avtdv, kKot Tdyo vopoioyio Tov Xvpoviiov g Emkpateiog Kot Tov S101KNTIKGOV SIKAoTnpiov,
eMetyel vorotapévng otov Kmdika Nopwv epi TeAdv Xoptoonpov SloTdEems mepl Tapaypoaenc, 1 OYETIKN
a&loon tov Anpociov yio TV €TPOAN TEADY YOPTOCHLUOV VIOKELTAL GTNV Katd T0 dpBpo 249 tov AcTikol
Kodwco eiocaetn mapaypon.

INa tic yproeig mov Eanéav petd v 31 Agkepfpiov 2016 onradn tig ypnoeig 2017 €wg kar 2022 kot
TOPOUEVOLY POPOAOYIKE OVELEYKTEG, amO TIG OPLOdIEG POPOLOYIKEG apyéc N Kau armd tov Opkmtd EAeyktn
Aoyrot) g Etaupeioag, n extiunon pog etval 6tL ot Opot Tov eVOEYOUEVMG TPOKLYOUV dev B 00K GOV
0LGLMOTN EMOPACT) OTIC YPTNUATOOIKOVOLKESC KATOOTAGELS,

Exkpepeic oikeg ko gvogyopeveg empapuveels

H Etopio gpumiéxetor oe d10Qopeg VOUIKEG VTOBECES KOl Sl0OIKAGIEG OTOL TAMIGLO TG KOVOVIKNG
Aertovpyiag te. H drolknon, kabmh¢ kot ot vopukoi soufoviot te Etaupiag, Befaidvouv 6T dev vpioTavton
EKKPEUELS aYOYEG TPiTOV P aftnue TNV KatafoAn ¥pNUATIKOV TOGMY TOL EVOEYETUL VO EYOVV GTLOVTIKY|
EMIMTOOT GTNV OIKOVOLUKT KoTdoTaon 1 Asttovpyia g Etarplog kot cuvenmg dev Exovv oynuoticel oyeticég
TpoPAEYELC.

26. I'eyovoTto petd v nuepouvia Tov 160A0YIGHOV

Ao ™V nuepounvia KAEIGIHOTOS TOV OKOVOUIK®V Kataotdoemy (31/12/2022) uéypt ofjuepo dev
OULVEPN OOV UETAYEVESTEPO YEYOVOTO TTOL VO, ETIOPOVV GTILOVTIKG GTNV OIKOVOUIKT] KOTAGTOGCT TNG ETALPIOG

Zoypagov, 03 Tovriov 2023

O ITPOEAPOX O AIEYOYNQN XYMBOYAOX O AOT'TXTHX
NIKOAAOX
BAXIAEIOX T'. KABOYPIAHX MAPIOX I'. KABOYPIAHX ZAMIIOYAAKHX
A.A.T. AH544205/ AAEIA
A.A.T. AB526310 A.A.T. AK230002 A' TAZHYX 014858
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