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ANAKOINOXH

Kataywplong oto l'eviké Epumopikd Mntpwo (I.E.MH.), otoyeiwv ¢ Avwvuung Etaipeiag pe v emwvopio «ISS
Human Resources Avovuun Etaipeia mpoowpiviig ATtacyoAnonec».

O [TPOEAPOX
TOY EMIIOPIKOY & BIOMHXANIKOY EITIMEAHTHPIOY AOGHNQN
AVOKOLVWVEL OTL :

Tnv 08/01/2019 xataywpicOnkav oto I'eviké Epmopikdé Mntpwo (I.E.MH.) ta katwtépw otoyeia TG Avwvuung
Etaipeiag pe mv emwvupia «ISS Human Resources Avaovuun Etatpela Tpoowpiviig ATtaox0Anone», To SlakpLtikd titAo
«ISS Human Resources» kat aptOpéd I'E.MH. «4783901000»:

A.) Me Kwdiko ApiOud Kataywpiong 1640112 ot eykekpipéves amd v 07/09/2018 Tevikr] ZuVEAELGT OLKOVOULKES

KATOOTAOELS [E TIG OXETIKEG eKOECELG OTTIOV amd TNV Kelpevn vopoBeoia amattovvtat ya ™ xprion 01/01/2017 £wg

31/12/2017.

B.) Me Kwdiko ApiBud Kataywpiong 1640113 n amd 07/09/2018 amd@aon tng Fevikng Zuvédevong cOp@wva He TV

omoia oploTnNKe Yl TOV €AeyX0 TwV OIKOVOUIKWOV KATAOTACEWV TG Xpriong amd 01/01/2018 ¢wg 31/12/2018:

e H eAeyktikn etaupeia «TMS ANONYMH ETAIPEIA OPKQTON EAETKTQN AOTIEZETQN», pe aplbpud untpwou
YOEA 166.

H yvnotdtnta tov mapdévtog umopei va emiPefaiwbei amo to https://www.businessregistry.gr/publicity.aspx

Akadnuiag 7, 106 71 ABriva, TnA:210 36 04 815-9, 210 36 02 411, Fax: 210 3616 464, Website: www. acci.gr, Email: info@acci.gr
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‘ExBeon AvegaptnTou Opkwrol EAgykrii AoyioTh
Mpog Toug Metdxoug TN eTaipeiag «ISS Human Resources A.E. Mpoowpiviig ATracxéAnong»

‘ExBeon EAéyyou e1mi Twv Qikovoukwv KaraoTadoewv

M'vipn pe em@ouAagn

‘Exoupe eAEyEel TIG OUVNUUEVES OIKOVOMIKES KATAOTACEIS TnG eTaupeiag «ISS Human Resources A.E.
Mpoowpiviig AmraoxoAnang» (n Etaipeia), o omoleg amoreAolvial amd Tov 1I00AoyIONO TG 3176
AekepBpiou 2017, 11 KATAOTAOEIG ATTOTEAEOUGTWY, HETABOAWV KaBaprig BEONG KAl TAUEIGKGV POWY TNE
XPrioewg Trou £Ange TNV nuepounvia auth, KaBug Kal TO OXETIKG TTPOCApTNLA.

Kard 1n yviun pag, eKTog amo Tig meavég EMTTWOEIG Tou BEUATOS TToU PvNHOvEUETal OTNV TIapdypaQo
NG £kBeaT|S pag “BAon yia yvipn pe MIQUACEN", 01 GUVNPPEVEG OIKOVOUIKES KATAOTACEIS TIAPOUTIAZouV
gUAoya, oo kGBe ouoiwdn down, TNV oikovopikf Béon Tn¢ etaipeiag «ISS Human Resources A.E.
Mpoowpiviig ATTaoxoAnong» kartd Tnv 317 AekepBpiou 2017, Tn XPNUOTOOIKOVOUIK TS emidoon kai Tig
TAUEIOKES TNG POEG yia Tn Xprion Trou €Ange v nuepopnvia auth, oUuQwva pe TIC dIATGEeic Tou
N.4308/2014 6mmwg 10X UEL.

Bdon yia yvwun pe em@iAagn

A6 Tov éAeyxd pag TTpoékuye 6T, n Etaipeia Tnv 31 AskepBpiou 2017 éxer Hakpoxpovia arraitnon amé
Baveio TTou xopriynoe o€ Trpwnv ouvdedepévn etaipeia Toood Eupty 100 xIAIGSwY TIEPITTOU, TTOU Afjyel TO
2024 xai yia v otrola dev éxel oxnuartioel TPOBAEYN yia TBavn amopsiwan. Adyw Tou 6T n elotrpagn
™G v Adyw arraitnong dev kaBopiletal Ot CUYKEKPILEVES BAOEIC KAl TOOO Ta TTO0d 6G0 Kai N XPOVIKA
Trepiodog eioTrpagng Toug e§apTovTal GUECA OTTO TNV EIOTTPAEN TUYKEKPINEVWV QATTQAITAOEWY TNG TTRPWNV
OuvOedEpEVNG eTaIpEiag, dev KATEOTN SUVATOV VO ATTOKTACOUE ETTAPKI Kal KaTGAANAQ EAEYKTIKG TEKUIipIQ
OXETIKA TNV QvaKTaIPOTNTA TG £V AGYW atraitnong

Aievepyrioape Tov éAeyxd pag oUpQwva pe ta Aiebvi Mpéturra EAéyxou (ATME) OTTWG auTd Exouv
evowpatwBei atnv EAAnviki} NopoBeaia. Or euBiveg pag, oUpgwva PE Ta TTPOTUTTA QuTd TTEpIypaQovTal
TEPAITEPW OTAV TTApAYpago Tng EkBeoris pag “EuBlveS £AeyKTA yia Tov EAEYXO TWV OIKOVOUIKWV
KaraoTtdoewv”. Eipagte avefdprnrol amd mv Eraipeia olpgwva pe tov Kwdika AgovroAoyiag yia
EmayyeAparieg EAeykTéG TOU ZupBouhiou AteBviov Mpotimrwy AsovroAoyiag EAEYKTGY, OTTWG auTog £XEl
evowparwBel oty ENMnvikiy NopoBeoia kai Tig amraitrioeig Seovroloyiag ou oxetidovral HE TOV £AEyXO
TWV OIKOVOUIKWY KaTaoTaoewv oTnv EAMGDa Kal £XOUE EKTTANPWOE! TIG GEOVTOAOY! KEG MG UTTOXPEWOEIS
CUuQWVa LE TIG aTTaITaElg TnG IoxUouaag vopoBeoiag Kai Tou TTpoava@epdpevou Kwdika Acovroloyiag.
MoTedoupe 6T Ta EAEYKTIKG TEKUIAPIA TTOU £XOUME QTTOKTATE! Eivall ETTAPKI] Kal KatGAAnAa va Trapéxouv
Baon yia yvipn pe emQuUAagn.

EuBiveg Tng S10iknong £1ri TwWV OIKOVOPIKWV KATACTACEWY

H dioiknon £xer v euBivn yia Tnv Katdprion kai eGAoyn TTAPOUGCIacT TWVY OIKOVOUIKWY KATAOTACEWY
oUppuwva pe Tig diard§eig Tou N.4308/2014 6Trwg 1oXUEl, OTTWS KAl yia eKeiveg TIG BIKAIGEG EOWTEPIKOU
eAéyxou Trou n Sioiknon kabopilel wg aTapaitnTes, Wate va kabioTaral duvarr n Kar@pTion OIKOVOMIKGV
KATaoTAoEwV amraAAaypEéVWY aTTé oucIdes opAaALa, TTou oPelAeTal EiTe Ot amdarn eite oe AdBog,

Kara tnv Kar@pTion Twv OIKOVOUIKWY KATAoTACEwWY, n Bioiknan eival utrelBuvn yia v afioAdynon Tng
IkavoTnTag TG ETaipeiag va ouvexioer Tn dpactnpidtntd e, YVWOTOTIOILVTAG GTTOU CUVTPEXE! TETOIa
mepiTTwon, Ta 8épara oy oxetifovral pe T ouvexidpevn SpacTnpEiGTTa KAl ™ XPrian TG AoYIOTIKAG
ApxMg TNG TUVEXIZOUEVNG BpacTnpidTTAG, EKTOS KAl EAV N Biofknon efte TTPOTIBETAN VA PEUCTOTTOIRCEI TRV

Eraipeia i} va dlakoyel ) dpactnpidtntd g f Sev EXel GAAD PEaMOTIKF) EVAAAGKTIKE ETIAOYT aTI6 TO Va
TIPOXWPNOEI O 'aUTEG TIG EVEPYEIEG.
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EuB0veg gAeyKTH YIa TOV AEYXO TWV OIKOVOHIKV KATACTAGEWY

O1 grdyol pag eivar va amokTricoupe eUAoyYn SIa0@AAICT YIa TO KATA TTOTO 01 OIKOVOUIKES KATAGTATEIS, OTO
guvoAo Toug, sival aTTaAAayPEVEG aTTd OUCIDES OPAAUa, Trou OPeikeTal eite o€ amdrn eite ot AGBog Ka
va ekdooupe £kBean eAeykTr, n otroia TepAauBdvel T yvwun pag. H edhoyn SiaogdAion ouviotd
dilacpdahion uynAou emiTéSou, aAAd Bev eival eyyinon 6m o éAeyxog Trou SievepyeiTal cUu@wva We Ta ATIE,
oTTwg autd £xouv evowparwBei otnv EAMnvikr) NopoBeoia, Ba evromilel TavTa éva ouoides opaApa,
érav auté utrdpxel. ZedApata dovaral va TPoKUWouv amé armdarn A amé AdBog kal Bewpolvral ouaihdn
orav, pepovwpéva 1 aBpoioTikd, Ba pTTopoldoe edAoya va avapéveral 611 Ba etrnpéadav TIS OIKOVOMIKES
aTmoQACEIG TWV XPNOTWYV, TTou AauBdavovral e BAon auTég TIG OIKOVOUIKEG KATAOTACEIS.

Qg kaBrikov Tou eAEyxou, oUp@wva pe Ta AMNE 6TTwg autd £Xouv evowparweei otnv EAAnvikr NopoBeoia,
OOKOUUE ETTQYYEAQTIKS Kpion Kal Siatnpolus £TayyeAUATIKO OKETITIKIONG Ka®' OAn Tn didpKeia Tou
eAtyxou. Emiong:

» Evromifoupe kai a§ioAoyoUuE Toug KIVEUVOUG OUCIBOUG CQGALATOS OTIG OIKOVOMIKEG KATAGTATEIS,
TToU o@eiAeTal iTE O€ aTTdrm £iTe 0 AGB0Og, OXEDIGLOVTAG Kal DIEVEPYWVTAG EAEYKTIKEG BIABIKATIES TTOU
avTaTrokpivovTal oToug KIVOUVOUG QUTOUG KOl OTTOKTOUUE EAEYKTIKG TEKUAPIO TTOU €ival ETTAPKN Kl
KarGAAnAa yia va Trapéxouv Bdon yia Tnv yvun pag. O kivduvog pn evromioupol oucilSoug
OQAApaTOg TTOU OQEiAeTal OE aTTATn Eival UPNASTEPOG aTTd auTéV Trou ogeietal oe AGBog, KaBWS N
QITATn PTOPEl VO EUTTEPIEXEI OUMTIQIYVIA, TTAQCTOYPAPIO, EOKEMMEVES TTOPAAEIYEIC, Weudelg
SiaBeBaiiboeig i TTapakapyn Twy SIKAIBWY ETWTEPIKOU EAEYXOU.

» KaravooUpe Tig BIKAIBEG ECWTEPIKOU EAEYXOU TTOU OXETICOVTAI LE TOV EAEYXO, HE OKOTIO TO oxedIaoud
EAEYKTIKWV BIOBIKACIhY KATAAANAWY yia TIG TIEPIOTATEIS, MG OXi WE OKOTIO TV SIaTUTTWON YVWHNG
£TTI TNG ATTOTEAETUATIKOTNTAG TWV SIKAIBWY EcWrEPIKOU EAEYXOU NS ETaipeiag.

* AgioAoyoUue TNV KATAAANAGTATA TWV AOYIOTIKWY OPXWV Kal HEBGDWY TTou Xpnoigotroifiénkav kai To
EUAOYO TWV AOYIOTIKWV EKTILAOCEWY KAl TWV OXETIKWV YVWOTOTIOINOEWY Trou éyivav arré T Aloiknon.

* AmoQaivopaoTe yia Tnv karaAAnAéTnTa g Xpriong amé Tn dioiknon TG AOYIOTIKAS apxnis g
CUVEXIZOHEVNS DpaoTnpIOTNTAG KOt WE BATN Ta EAEYKTIKG TEKUAPIC TTOU ATTOKTABNKAV Yid TO EGV UTTapXEl
ouoiwdng apeBaidTnNTa OXETIKA WE YEYOVOTA 1] GUVONKES TTOU WTTOPEl va UTTOBNALIVOUV oUCItIBN
aBeBaidTnra wg Tpog TV IKavétnta g ETaipeiag va ouvexios T Spactnpidtntd . Edv
CUUTTEPAVOUpE OTI uioTaTal oucidNng aBeRaldTNTA, EIUAOTE UTTOXPEWREVO! OTNV EKBEON EAEYKTH va
EMOTATOUKE TNV TTPOCOXN OTIS OXETIKES YVWOTOTTOINOEIS TWV OIKOVOUIKWIV KATAOTAOEWY 1 €dv autég
Ol YVWOTOTTOINOEIS €ival averrapkeis va dIaQopotroifooupe TR yvwpn pag. Ta ouumepdouard pag
Bacifovrai OE EAEYKTIKA TEKUIPIC TTOU QTTOKTWVTAI WEXPI TNV NUEPOUNVIa NG £kBeong eAeykri. Qotdoo,
HEAAOVTIKG YEYOVOTA | OUVBIKEG EVOEXETAI Va £XOUV WG atroTéAeopa n Etaipeia va ratoel va AsITou pyei
wg guvexifouevn dpacTnpidTnTa.

* AgioAoyoUpe T OUVOAIK Trapouciaan, T Sour} Kal TO TIEPIEXONEVO TWV OIKOVOUIKWV KATAOTACEWY,
CUNTTEPIAGUBAVOMEVWV TWV YVWOTOTTOIOEWY, KOBWS Kal To Kard oo ol OIKOVOMIKEG KATOOTAOEIG
QTTEIKOVICOUV TIG UTTOKEIUEVEG TUVAAAQYEG KOl TO YEYOVOTA WE TPATTO TTOU ETITUYXAVETAI N €UAOYN
Tapouaiaaon.

MeTagl dAwv Bepdrwy, Kovotrololue ot Bioiknar, 10 oXedIadéUEVo £UPOS Kai TO Xpovodidypauua Tou
€AEyXOU, KaBWG KAl ONUAVTIKG €UPUATA TOU EAEYXOU, CUMTTEPIAGUBAVOUEVWY OTTOIWV anNUavTIKWV
EMeiewv oTig BIKAIBES ETWTEPIKOU EAEYXOU EVTOTTI{OUME KATA TN DIGPKEIR TOU EAEYXOU Jag.

A men ber firm of Ernst £ Young Global Limiteg
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ExBeon emi AMwyV Nopikwyv Kai KavovioTIKWV ATIaITHOEWY

AapBdavovrag utrdyn 61 n dioiknon xel TNV €UBOVN yIa TV KATAPETION NG ‘ExkBeong Aiaxeipiong Tou
Aloiknrikol ZupBouhiou, kar' epapuoyn Twv dlardgewy ™G Trapaypd@ou 5 Tou dpBpou 2 (uépoc B) Tou
N. 4336/2015, onpeiovoupe o11:

a) Katd n yvipn pag n ‘ExBean Alaxeipiong Tou AioiknTikot ZupBouliou £Xel KaTapTIoBel TUHEWVA HE TIG
IOXUOUOEG VOUIKEG aTraiThoElS Tou GpBpou 43a tou KN. 2190/1920 kai 10 TrEpIEXOUEVO auTig
QVTIOTOIXET HE TIG TUVNUHEVEG OIKOVOUIKEG KATAOTATEIG TG XPAONG TToU €AnEe Tnv 311 AekepBpiou 2017.

B) Me Baon tn yvaon TTOU aTTOKTACAME KaTd Tov £AeyX6 pag, yia Tnv etaipeia «ISS Human Resources
A.E. NMpoowpiviig AtracxdAnong» kai 1o TTEPIBAAAOV TNG, BEV EXOUE EVIOTTIOE! OuCIWBEIG avaKpiBEeieg
otnv ‘Ex8eon Alaxeipiong Tou AloiknTikoU TG ZupBouhiou.

Omwg avagépetal otn onueiwon 15 TWV XPNUATOOIKOVOUIKWY KOTAOTAOEWY TO OUVOAO Twv I3iwv
Kegahaiwv g Eraipeiag kard tnv 31n AekepBpiou 2017 £xe1 KATACTE ApVNTIKG HE CUVETTEIR VA TUVTPEXOUV
o1 mpoUTroBEoeig epappoyrg Tou GpBpou 48 Tou K.N. 2190/1920.

ABrva, 12 louAiou 2018
O OpkwTog EAeyRiG AoyIoTAG
/v‘
~ BAZIAHZ KANAANHE
AM. ZOEA 19321
EPNZT & MANTK (EAAGS) Opkwroi EAeyKTEG Noyiotéc AE
XEIMAPPAZ 8B MAPOYZI
151 25, AOHNA
Ap M ZOEA 107

A mencker firm of Erpst & Young Global Limited



quuuroomovopmfg- Karaoréosic 31 AsxspBpiov 2017
(Mood ot Eupw, EKTOG £G4V avagéperal Siagoperikd)

A. EKOEZH AIAXEIPIZHE TOY AIOIKHTIKOY ZYMBOYAIOY THE ISS HUMAN RESOURCES A.E. lTPOX THN
TAKTIKH FENIKH $YNEAEYSH TON METOXQN

I. XPHMATOOIKONOMIKH KATAZTAZH KAI MPOOMNTIKH

H ISS HUMAN RESOURCES A.E. KATA TO 2017

To kaBapé amoTéAeopa g Xpriong 2017, avépxetal ot {npia  EYPQ -86.537,81 (-3,97% emi 1wy KaBapiv TwAfoewy) évavn
{nuiiv EYPQ -117.033,20 (-4,11% emi Twv KaBapuv TwAiioewv) Tou 2016. O KUpIog Adyoc ™S nuidg Tou 2017 eivar o
ETMHEPIONOG £E6BwWY BioiknTikrig umrooTping ke Aerroupyiag, omg OIKOVOLIKEG UTTNpETieC, utnpeagieg avBpwrivou Suvapikou
kaBuwg kal utnpeaiec TpowBnaong wAroswy og ouvBuaoué pe o XAunAS pIkT6 TrepiBpio KépBoug,



Xpnuarooixo VOLIKEC Karaordosig 31 AsgkeuBpiov 2017
(Mood o Evpw, EKTOG £dv avagéperai SiapopeTikg)

Il. ANAAYZH KAl EMEZHIHZIH TON XPHMATOOIKONOMIKQN KATAITAZEQN

Ol XPHMATOOIKONOMIKEE KATAZTAZEIE THE ETAIPEIAZ THE 31.12.2017

A O IZOAOTIEMOE

To Evepynmiké (kau Mabnriké) Tou IooAoyigpon ™me 31/12/2017 avépxera og EYPQ 1 -280.223,55 ¢évavi EYPQ 1.230.586,51 ¢

31/12/2016.

MNapaBétoupe KATWTEPW avaAuTIKG, To Evepynmiko kai 1o Maénriké Tou looAoyiopot auroy:

- 31122017 | 31422016 |
_ | ENEPTHTIKO
Znp.
~ | Mn xukAogopoivra TTEPIOUOIOKG oTOIXsia
~ | Evowpara Mayia
[ Akivnra 9 4.061,72 477788
| Aoirrée e€omAiopde 9 1.145,41 1.765,59
Zuvoho 5.207,13 6.543,47
i Aula éyia oToIXEia
Aomd duda 10 1.825,54 2.101,83
ZivoAo 1.825,54 2.101,83
XQggumomovoglxd TEPIOYOIaKG OToIXEia
~ | Aoimrée HOKpOTTpGBEOpEG AmaIToEIg 11 100.000,00 100.000,00
Zivolo 100.000,00 100.000,00
~ | Z0voAo pn KUkAo@opoivrwy ITEPIOVOIOKWY TTOIYEiWwY 107.032,67 108.645,30
Xgngaroomovogmd aToIXEia Kai TTpokarafoléc
Eumropikég amaitioeic 12 402.019,89 456.549,29
Noirég anairoeig 13 56.643,36 58.444 29
Tapsiokd Siabéoipa kay 10080vapa 14 714.527.63 606.947,63
ZivoAo 1.173.190,88 1.121.941,21
Zivolho KukAogopoivrwy TIEPIOUTIAKWV TTOIXElWY 1.173.190,88 1.121.941,21
ZivoAo EVEPYNTIKOG 1.280.223 55 1.230.586,51
Kabaprj Béan
KaraBAnuéva KEQdAaia
KegpdAaio 15 200.000,00 200.000,00
Y1ép 10 diprio 16 230.000,00 230.000,00
ZdvoAo 430.000,00 430.000,00
< 4




IS8 Human Resources A.E,

ATroBsparTikG ka1 awoTeAs arn Eic véo

Xpnuaro DIKOVOHIKES
(Mood o Euptd,

Karacrdoeic 31 Aexepfplov 2017

EKTOG £dv avapéperal SIOQPOPETIKE)

AWOBENaTIKG VWY 1} KataoTanikoy 15 53,119,983 53.119,93
ArroteAéopara Eig véo (644.753,92) (558.216,11)
ZivoAo {591.633,99) (505.096,18)
Zdvolo kaBapric Béong (161.633,99) (75.096,18)
MpoBAéyeig

MpoBAéyeis yia TIapoxes o€ epyalopévouc 16 6.815,64 9.608,83
ZivoAo 6.815,64 8.608,83
YToxpswozig

Makpomwpébeopeg UTTOXPEWOTEIG

AanTég Lakporrpoeopeg UTTOXPELIOEIG 17 1.057.641,07 989.548,04
Bpaxumpé9sopec UTTOXPEWOEIg

Epropikée UTTOXPEWOEIC 18 100.831,16 112.815,24
AowTrol pépo kar véAn 19 59.440,17 38.754,27
Opyaviapol KOIVWVIKAG ao@dAiong 20 92.787,47 60.593,99
Aomég UTTOXPEWOEIG 21 106.492,03 76.633,67
‘E§odu xprioews SouAeupiva 22 | 17.850,00 17.728,65
Zivolo 377.400,83 306.525,82
Zivoho uToXpEwoEWY Kt TipoBAéyewy 1.441.857,564 1.305.682,69
ZilvoAo kaBapijc 8éonc, TPoBAfWwEwWY Kay UTTOXPE oWy 1.280.223,55 1.230.586,51

H Eraipeia Sev SiaBére akivra, Ta woad ou EHQaVITovTal a0 OXETIKG KOVSTAI apo

ZXETIKG e Ta Xpnparooikovopikd Neprouoiakd

Karagréoswy kai Twy TXETIKWY AOYOPIIOY W aroholBwc:

To 2014, o TAalo ™M§ WWANoNg g graipeiag Tou opiiou 1SS Security Services,

- Security Services, TPag TV ISS Human Resources AE Oyous EYPQ 1 00.000,00 Zicpk

ZXENKG pE TO Kuxhogopolv Evepynriks, ONUEBVOUYE Ta akbAouBa:

Epmopikég Araitioeig: H oxtorn mg avahoyixémrag mpog Tov ipo, £xel autnbel oro 18,4%
Xprjange, cav awotéAeopa g Heyahivepng peiwang Tou Wlpou ot oxéan pe

Aontég Arranmrioeic: To uwdAaro grov Aoyapaops aurd wepthapfdver Ku

ka1 Aorrols XpetwoTes Trogot EYPQ 160,86.

KaraBioeg SWEWE ka) wpoBeoplag: Ta MaBéaipa ewi Tou 1Zipou augriBnkav oe 32,8% £vavrl 21,3% 10 2016.

ZXETIKG PETO NaBnrkd ouvoylfoupe Ta Trapaxdrw

POUV BeATKDAEIS of akivryra vpirwv,

EXBOBNKE opohoyiakd Saveo and my ISS

EI0G DEKa ETLOY,

Evavn 16% mg TponyoUpevng
v avgnon Twv epmopiky amanioswy.

plwg mv amaiten awé O.AEA woool EYPQ 56.482,50




ISS Human Resources A.E.
quparoomavopm.‘g Karaordoeic 31 Askeppplou 2017
(Mood o& Eupd, EKTOG £dv avapéperar Blagoperixé)

MeToxiké kegdAato: To HETOXO KepdAaio Tng Erapelag Siaipeirar oe 2.000 peroxés Twv EYPQ 100,00 exdom, fror EYPQ
200.000,00 70 omolo efvar oT0 olvoAd Tou xaraBeBAnuévo.

ouvrax8el pe Baon v opxri me QuvexiZoevg SpaoTnpimag,

2008 xa1 2009 1rou opioTIKaTTOIANKE TO Pefpoudpio Tou 2015 kar Tpotkuay Siapopéc @A, xaprooripou ke gépaug ElooBijparag
ouvohikol sraood EYPQ 249,100,77.

MpoBAtyeic: H TTPOBAEYn awoZnuiwang wposwtkod apopd Yo SioKnmKS WROOWTKG kaBiis n Eraipeia Aeiroupyei pe Bdon 1o
vouo g Tpoatupiviig awacyshnong.

10,8% 10 2016.

B KATAETAZH Ao APIAEMOY AMOTEAEEMATON XPHZEQ®

Kipia) Méroxos,
H Kardoraon Aoyapioopon AroreAeopdiwy Xprigewg 2017, ge olykpion pe m Xprion 2016 , mopariBerar Karwrépw |

Znu. 01.01 - 31.12.2017 01.01 -31.12.2016
KaxAac Epyacitiv (kaBapsg) 3 2.180.673,89 2.844.548,77
KooTog TrwAfioewy 4a (1.979.996,38) (2.618.662,44)
Mikyé amoTéAsoua 200.677,51 225.886,33
‘E€oBa Siolknorc ap (212.685,37) (254.538,85)
‘E€aBa 6id8eong 4y (46.923,73) {67.380,73)
Aoimrd €€oda kay Inuigg § (247,28) (423,18)
Aomd éooBa kay Képdn 6 1.896,82 2.624,20
AtroreAéoparg PO TOKWY Kal popuyy (57.282,04) {93.832,22)
qupuromxovupmd £0oBa 7 1.494,96 663,49
Xpruarooikovo ikd £E0ba 8 {30.750,73) (23.864,47)
AmrotéAeopa repiGBou {86.537,81) {117.033,20)

To xaBapb aworéAsapa e xp

fiong 2017, avépxeral oe Znula  EYPO

-86.537,81 (-3,97% enl sy KaBaptv TwAoewv) fvavn

Inmoy EYPO ~117.033,20 (4,11% el 1wy kaBapiv Twhrigewy) Tou 2016. O Kipiog Adyog TS Auids Tou 2017 giva; o
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ISS Human Resources A.E.
Xpnuarooikovopixéc Karaordoeic 31 Aexeuplou 2017
(MTocd o€ Evpy, exréc edy avaQiperal SIaPopETikd)

EMpEpiopds eE6Bwy Bioiknukrig umooTripIEng kar Aeimoupyiag, OTG olKovopIKEC UTMpeoies, unnpecies avBp@mvou Suvapikou
KaBiig Kal uTmpeoieg Tpowlnang TwArjoswy og ouvBuaad pe 7o XapnAb kré TepIBpIo KépBaug,

T, NMINAKAE AIAGEZEQSF AMOTEAEZMATON

Kipior Méroyol,
Zag wpoteivoupe Tov Mivaka AwaBioews AnoreAeopdrwy o omolog Slapopypuiverar 6¥TE aKoAouBE! :

KaBapé amorehéopara Xprioews (gapiee) (86.537,81)
YméAouto aworeheapdrwy {Enuidv) TponyoupEvwy XPrioeDV (658.216,11)
AmroteMopara EIG véov (644.753,92)




quparoomovopmég Karaordosic 31 AexsuBpiov 2017
(Nood ot Eupw, EKTOS £dv avaépeTal Siagoperikd)

lll. KATAZTAZH MH XPHMATOOIKONOMIKHE NAHPO®OPHEHE

A. EMIXEIPHMATIKO MONTEAO- MOAITIKEZ- ETPATHIIKES

To emyeipnuanké HovTEAO, o1 TToAITIKES Kan N oTpaTyikry pag eiven oxediaopéva yia my ETTITEVEN ToU 0pApaTds pHag wou sival “va
£EeAixBoupe arov amoudaidTepo OpYQVIo6 TTapoxrig UTMPEETILV®,

To mvedpa g TPOOEYYIOTG pag EKppaleTal om dridwon amooToAfig pag Oy Emb6oEIS pag omy Tapoxr umnpeoIiv va
eutmnpeTolv Toug OKoToUG TwV TEAaTGIV Hag péow g evBuvdpwaong Tou avBpwTmivou duvapikoy”,

EKTTAfpWOT Twv PUBLICTIKGV UTTOXPEWIGEGIV Toug, Kat 6Aa Ta avwrépw HE Tov amoSoTik6Tepo OIKOVOpIKG TpéTTO. Téog, TPOKETQ yia
HIg aTToaTOAR, OIkodopnuévn ornv evduvapwaen Twv avBpwiwy pac, TrapéxXovTds Toug v evehiia va mpoogépouy Mo e€aipeTikr
EUTTEIpia oTOV TEAATN péow HIag Tpootyyiong, n omoia €xel TS pidec NS oTic agieg kai ™ VooTpoTTia pa¢ ko utrooTnpieTar pe
agiomaTeg iadikaaies kai EpyaAtia.

H orparnyikA pac EXEl OTOV TrUprva NS ™ oagrivela oTig Karnyopieg meAarwv trou OTOXEUOULE, OTIg UTMpEaieg TTou Trapéxoupe kai
ora pépn émou mig TAPEXOUNE KaBWC Ka v evotroinon ka euBuypdupion Twy IKaVOTATWY pag, Twv Biadikaciy Hag, Tou
BiapoIPag Loy Twv By Kal Twv KaAdTepwv TTPAKTIKWY, Tig OTroleg avarmrrioas o OpYaviouos pag xai NG TPooparikrig Biaxeipiong
™S ouvoAikr] Se§apevric TaAéviwy Hag.

Ta heovekripara Tou éxouv dAa Ta Tapamdvw eiva EUp€og gdoparoc. O WeATEG pag amrairogy oAoéva ko MEPITTATEPO
euﬁuvpapplapéwg Kai evapuoviopéveg embooeig TTAPOXIG UTIMPETItIV O OAoug Toug TopEeig. Opoiwg, o1 emdooeig omy Tapoxn
UTMPECIWY, TTou Baoiovrar oS BEATIOTEG BigBveic TPAKTIKEG, aTToTeAolv T Bagikr Ty ko KareuBovouv v Tp6Taon agiag pac,
uroompiCovrag, yia Trapddeiypa, m OUPLOPQWON Twv TTEAATOY Kal ™ Siaxeipion kivSivwy. Téhog, n Siaxeipion TaAévrwy TpowBE]
Hia 1oxupn kan eviaia vootportria, n omoia amoreAsi KEVIDIKO aToIXEio Mg Tporaong agiag Hag kai pag BonBd va TPageAKUOULE,
Siatnpolpe kai avanTioooupE TIg BéAniotec Aermoupyiec amé MV TPWIM ypappr éwe TIS UTTOOTNPIKTIKEG Ut pEcie.
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1SS Human Resources A.E,

Xpnparooixovopumsc KaraorGoeic 31 Aexepfplou 2017

(Mood ot Eupw, sx1éc ey AVaPEPETAl BIIPOPETIKG)

B. KYPIOTEPOI KINAYNOI KAl AIAXEIPIZH TQN KINAYNGN AYTON

KivBuvog amé nig ETMIMTWOEIG THE aPVNTIKIIG OIXOVOMIKIiC
O eBeNEeis kard v Sidpxeia Tou 2017 Kai ot ouZnrijoeis oe eBvikd

ouyKupiag otnv EAAqvik cikovopia
xa GieBvég emitredo oxenkd HE TN emave§iraan 1wy dptuv Tou

TpOYpaupaTaS  Xpnpatodémaong mg EAAGag, Slampotv To HaKpooIKovoUIKG kat XpnHarooikavouiks trepiBdiiov ot Xthpa

EUMETGBANTO,

H emorpopr omy OIKOVOLIK] OTaBepST TG EEapTdrar oe HeydAo BaBué amé g EVEDYEIEG Kail YIg CTOPaoElS BEopIKiV opydviny o

XWpa kai oo eEwrepixd,

AapBdvovrag dpwe uy 6yn m @lon Twy Spacmpiomirwy e Etaipsiag, xat XpnHarooikovopk KardoTaor g, TuXov apvnrikéc
EEEAIGEIC oY eAAnVIKS olkovopla Sev avaptverar va stTmpedoauy anuavTIXG Ty opahi Aeroupyia Mg Map’ dAa aurd, n Alknon
ETFAVEKTING StopKuds TRy KardoTaon kal nig meavég EWTTTIOEIS TG, TipoKeipévou va Sioapakiaer 6n AapBdvovral Eykaipa GAa Ta
avaykaia kal Suvard pérpa kai EVEPYEIES Yia TN ehaxioTomainon Tuxéy emm@oswy avig SpaaTnpidTTES TE Eraipsiag.

ZUVMAwpanxdg Kiviuvog

H Eraipeia Siegdye Ti¢ ouvatdayéc g e To ESWTEDIXG oyeboY
ehdxiome éxraone ouvarAaypanké kivSuvo.,

e§ohokAripou oe Eupt kaI ouvemtic kriBeral o Hikprig éwg

KivBuvog Tapeiaxidv potv ke KivGuvog petaBoAdv e0Aoyng agiag Adyw HETABOAWY Twv EmiToKity

H ékBeon mg Evaipetag arov kivBuve uerafohrig emroklwy ota TapeIaKd SiaBéaiua elvar XapnAr, kaBig Yo advoio you Gaveiopon

s Eraipeiag éxer penwBei ONUOVTIKE.

MioTwTiKég KivBuvog

TPOBAEYNG oxenkd pe v {npia wou avaptvera va TrPoKOWE! ard 1

Kivduvog Peuovérnrag

v pn elompagn amandoswy,




~
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1SS Human Resources A.E,
Xpnparoomovopixég Karaordoeic 31 Askspppiou 2017
(Nood os Eupw, EKTOG £V ava@éperal Sragoperikd)

T. XPHMATOOIKONOMIKOI KAl MH XPHMATOOIKONOMIKOI AEIKTEE AlOAOXHE

H cikovopikr Kardoraan mg Eraipelag QTEXOVIZETal OToUS Trapaxdrw OIKOVOIKOUS BEIKTEC OUYKpITIKG HE TNV Tiponyolpevn Xprion.

3111212017 31/12/2016
IAIA KEDAAAIA / -161.633.99 A58 -75.096,18 5,10%
SYNOAO MAGHTIKOY 1.280.223,55 1.230.586,51
KAO®OPOYN ENEPI / 1.173.190,88 30,ge%  1-121.94121 S65025%
BPAXYMPOGEIMES YIIOXPEQSE!S 377.400,83 306.525,82
MIKTA AIOTEAESMATA EKMETAAAEYSHS] 200677.51 20% 225.886,33 —
NOAHSEIZ 2.180.673.89 ’ 2.844.548,77 !

O 1og Beixmng Selyver v cxovopxr aurdpkeia e Erapeiag, O Oeliang v 3171212017 TapaUCIaZel pelwon Adyw M6 {nuidg g
Xpiong 2017 EYPQ -86.537,81 .

H pipicy eraipefa 1SS Facility Services A.E TapakeAouBel kal pn XPnuarooikovopikols Belkree omaBoang émwg n épsuva
xavotrolnong weAartiv kar n épeuva Ikavotrolnong epyafopivey,

Ta anoreAéopara ™G £peuvacg IKavomainong meAartbv ko 1o 2017 KUpGVBNKav oe wnAd enhreda 61,7% (67,3% 0 201 6).

Ta amoreMéapara me £peuvag Ikavamroinons epyaZopéviy kal 1o 2017 Kupavenkav ot wnhé enrfrreda 89,1% (86% 10 2016),

A, I'lEPIBAMONT[KA—KO!NQNIKAwEPI' AZIAKA-KATAMIOAEMHEH THE AIA®BOPAS

MepiBarrovrikg Qépara

Twv mepiBaMoviikdv emmrrtiaswy KaBthe ka1 Suapkr) BeAtiwon Twv MepiBaAhovmikiy Mapap&pov ey Bpaompionirwy ms
Eraipeiag,

woTe va wepiypdpovror ypanrTdis dAeg o dpacmpibinres e erarpelag wou oxerlfovra HE 10 mepiBdAAov. Ta éyypaga Troy
OTTOTEAODY Trjv Tekpnphwon Tou Zuariparog MepiBalrovrixrig Alaxeiplanc eivay Siabéora onig kardAnAeg Béosig £pyaoiag, wore va
eGaopahliera opBr} epopuoyr kol n Slaripnen Tou CUoTApaTog.
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ISS Hurmnan Resources A.E,
Xpnuarooikovopxéc Karaoréoeig 31 AsksuBplov 2017
(Mood oe Eupd, exvéc ety avaQEperal SIaQOPETIKG)

H texpnplwan rou Tuotiparog MepiBaMoviikric Awaxeipiong aworeAeltar arré 5 emimeda:

10 emimeSo; EFXEIPIAIO MNEPIBAAONTIKHS AIAXEIPIZHE. To Eyyeipidio NepiBaihoviikig Aiaxeiptong Trepiypdipel cuvoTIkg
GAeg Tig Aeiroupyieg Tou Zuotrjparog MepiBahioviikig Awxeipiong g eraipelag, amobekviovTag on Kahrmovial GAeg o1 amrairiosie
ToU TEpattiou,

20 emfmedo: AAAIKAZIES, O Awadikacies Tou Zuomiparog NepiBaMovrikiig Aioxeipiong wepiypdpouv mhfipws OAeg Tic
BpacTnpIbTES TN eTaipeiag Tou oyerifovral pe 1o TepIBdMov kail Tig QVTIGTOIXES UTTEUBUVETNTEG Kat QAPUOBIGTNTES KAl Kdvouv
avapopd oe Odnyies Epyaciac kai ot apxela mepPdAiovrog, 6mrou sivear arapafro,

3o enimedo; OAHIMEL EPFASIAL. O O8nyies Epyagiag TIERIYPAPOLV AETTTONEPGIG SpagtnpidrTeg TEptopiopévau pdoparog, oAd
Kploipeg, kar Srou glvar arapaiinro kdvouv avagopd ot apxela mepiBdAoviac.

mepiBaihovTixdv Siadikagidy,

H op#, n éxraon Kkar 1o TIEPIEXSUEVD NG Tekunplwong Tou Zuamiuarog MepiBairovmkric Algysipiong &xouv oxediaoBel e Bdon nig
avaykes g Eraipelac, ng IKAVOTITES Kl T Ldpeuoan Tou WpoowmKo(,

Kowmvmd-EpyamaKd-Espacrpég TWV Aaiwpdrwy Tou AvBptTrou

H Eraipeia £xer OUYKEKDIHEVES TTOMTIKES Trau EQapuder aoxenkég pe ™ dilagopomoinon xai 1i¢ foeg eukaipleg We Tpog 10 Xphua,
QUAo, T Bpnaxela, T YAWOoa, Ta TOAWIKG TrioTEdL, myv nAikia, my Karaywyr, v eBvikémia, mv karéotaon uyelog ka v
OIKOYevewaks] Kardovacn frwv epyaloptviy. Suykexpiuéva of TOAmIKES epappdlovial omy wpdoAnym, omy exwraldevan, ong
TPOOYWYES 1 LeTaxiviioeic Epyafopévu, ang EPYaqiaKés quvBikeg, i QIKOVOLIKES aoAaféc kal ™ ouviagoBbtnon, H eraipeia
EMTPEME! KOl EvBappivel ™ ouvaikahioTIke) Bpdon Tt Epyadopévwv g,

(rupaogdie, oTdon odparog, Xpion vAikaw k.a.) TpoKeIpévou va kataprioer Ao 10 avBpwmvéd duvapiks S avig apxéc )
uyiEviic Kat g aopdAeiag, TEAOG, pe KABE véig wpdaAnyn arvearelral Abyw eawrepikol kKavoviapal elgaywyixr ekmaiBeuon oe kGSe
TpogAngbiévra,
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188 Human Resources A.E.
Xpnuarcorxo vopikés Karaordoeig 31 AekspuBpiou 2017
{Mood ot Eupwy, extéde edv avagéperal SIXQPOPETIXG)

Kcm:rrrohépqcrq TilS AlapBopag kai ¢S Awpoboking

H Eraipeia epapp6ger OUYKEKPINEVES TIOAIMXES YIa TR RavamoAtunon me GrapBopdg ko g Swpodoxiog drug:
Mok Eraipikiig AwkuBépvnang g eraipelac,

Kasdikag Azovtooyiac,

TMoAinkr kard mg AgpBopdc,
Moimikr} epl Avtaywwvioyod

L

£pyaibpevoug

Aomrd Oépora

H Eraipsia Sev SiaBt1e) UTroKaTaoTipaTG.

Feyovéra Merd v Neploso Avagopdg

Aev umipEav yeyovidra METayevéaTeEpa Tty XPTHOTOOIKOVOIK WY KAaraoTdgewy NS 31n¢ AexepBplov 2017, Trou va agopoly my

Eraipela, wou va emmpedfouv  onpovrikg v xaravénon Twv XPNUATODIKOVOPIKV KaTaoTdoswy Ko Ba Empene 1 va
Koiverwoin@olv i va Slapoportoifoouy Ta KovBUA Tuv Snpaoieupévioy XPNUATOOIKOVONIKGY KOTAOTAgEWY,
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Xpnuarooikovopkéc Karogrdosic 31 Askepppiov 2017
(Mood or Eupw, EKTOG EAV avapépeTal BlaQOopETIKG)

IV. AHAQZH ETAIPIKHE AIAKYBEPNHIHS

H Eraipeia akoAouBEi Tov Kadika Eraipikrig AiakuBEpvnong Tou Opikou. O Kwdikag autég Bpiokeral otov IOTOTOTIO TNG PNTRIKAC
ETalpeiag, otV akdAoudn NAEKTPOVIKH SieBuvon hitp:/ inv.issworld.com ‘governance.cfim

Baoifoupe mv eraipikry pac GiakuBépvnon om Siapdveia, otov emokodopnTiké SidAoyo pe Ta eviiagepdueva pépn, omg opBEg
Biadikaoieg kay eAéyxoug Mjyng amopdaswy TTPaG 6@eAaG Tou g ETAIPEITG Kai TV EVOIaPEPOEVWV PEPLIV pag.

To Aoiknmikd ZupBotAio eerddel Takmka 10 TAdion kai TIS TTOMTIKEG ETQIPIKTC 6|uKuBépvncr|g ™G eTaipeiag ge axéon e TG
dpaompidmreg MG etaipgiag, 1o eraipikd mepiBdAdov, Ti TIPOTACEIG ETAIPIKIG SiakuBépvnone kai TG KQVOVIGTIKEG amanmmioei ka
OUVEXWIS aflohoyei Tnv avaykn yia TTpooappoyéc.

AOMH AIAKYBEPNHEHE

METOXOI KAl ETHEIA FENIKH LYNEAEYZH

Or péroxor g ETaipeiag aokolv Ta dikaibpard roug OTn Yevikr) cuvéheuon, n omoia eivar To avwTarto opyavo diakuBépvnong mc
eraipeiag. O1 kavéveg diakuBépvnong g ETaIpeiag oupTrepidapBavopévou Tou HETOXIKOU KEQaAQiou, TwV yevikby OUVEAEDOEWY, TV
aMOQACEWY  Twv HeToXWwv, TNE €KAOYriG Twv peA@v Tou AloiknTikol ZupBouhiou, Twy OUCKEWEWV Tou ZupBouhiou KAT.
TEPIYpAQovTar oto Karaatamnks pag.

AIOIKHTIKO LYMBOYAIO

TOU PETOXOU.

OAa ta péAn Tou ZupBouliou, Trou exAéyovtar amé Yevikny ouvéAeuon, umdkeviar o exhoyr KGBe xpbvo oV emoia yevik
ouveheuon pac. Ta HEAN Tou ZupBouhioy Bikaiolvrar va ETTavekAcyolv,

AIAZ®QAAIZH
ESQTEPIKOE EAEFXOx

amoteAeouaTikOTTAC g diadikaaiag £Agyxou.

Oha 1a péAn Tou gupBouliou AapBdvouy TIC EKTEVEIG avapopég Twv EAEYKTUV Of ouvbuaousd pe rov EAeyxo TwV eToIWY
XPNHOACIKOVOUIKWY KATaoTAGEWY Kal GAeg exTeveic EAEYKTIKEG avagopéc

EIOTEPIKOX EAEFXOX

Eowrepikds éAeyxoc Sievepyeitar amé v Ymnpeoia eowrepikou eAEyxou Tou Opidou érrou AauBaveral yviion GAwy rwy
avaykaiwy BiRAiwy, EYYPGPuWY, apxeiwy, Tpamedikwyv Aoyapiaopwv kai XapToQuAaKiwy g Eraipeiag kar Znrei v améAurn kai
diapkr ouvepyaoia Mg Aloikroewg TTPOKEINEVOU VI TG TrapaoxeBolv 6Acc o) aimnBeioeg TAnpogopiec Kai OTOIXEIO e aKOTTd TNV
aTTOK™MON €K pépouc ™ elAoyng diaopdhione.
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quparoomovopmég Karaordosic 31 AsksuBpiou 2017
(Mood ot Evpw, exté¢ sqv avapépeTal SlaQopeTikd)

AvTIKEipevo Tou eAéyxou eivar n agloAéynon tou YEVIKOTEPOU €TIITTESOU Kal Twy OGiadikaoiwy Aeimoupyiag Tou OUOTHpaTOG
ECWTEPIKOU EAEyyoU.

MOAITIKH EKOPAEHE THE FNQMHE

H eraipeia éxer uioBetrioer v mwoAmkry Exgpacrnc I VNG, TTpokeiévou va dwoer ™M Suvarémra oroug Epyadopévoug, Toug
ETUIDIKOUG OUVEPYATEG Kol GAAQH evllapepbueva pépn va EMIKOIVWVTIOOUV EUTNOTEUTIKG TuxGY avagoptg Toug, coBapric Kai
euaioBnmg @uoewe. O avaQopég autég pTropolv va yivovial péow aopahols Siadikruakod 1610V, O oTroiog ival TpooBdoipog
Héow TnG 10ToTEAIBOG MG eraipeiag.

Xahavdpi 11.07.2018

To Aioiknriké ZupBouAio

O MNNPOEAPOX

KwvoTavrivog Mwpairaknc

A.AT AK 245950
9 TA MEAH
/ / o
1/ . .
Pwrevr Tripou XpioTtiva KaradutraAou
AAT. X 212744 AA.T. AK555510
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Xpnuarooikovouikéc Karaordoeic 31 AsksuBpiov 2017
(Mood o Eupw, eKTOC £AV avagpEépeTal BIOPOPETIKG)
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i88 Human Resources A.E,
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(Nood og Eupty, EKTOC EGV avopEpeTat DIaQopeTIKG)
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Xpnuarooikovouikéc Karaordosic 31 Asksufpiou 2017
s (Mood oe Eupw, £KTOG £AV avO@EPETAI SIOQOPETIKG)

A. EKOEZH AIAXEIPIZHEZ TOY AIOIKHTIKOY ZYMBOYAIOY THZ 1SS HUMAN RESOURCES A.E. MPOZ THN
~ TAKTIKH FENIKH £YNEAEYZH TQN METOXQN

I. XPHMATOOIKONOMIKH KATAZTAZH KAI MPOOINTIKH

H ISS HUMAN RESOURCES A.E. KATA TO 2017

Kartd 1o 2017 o kUKAOg epyaciwv ¢ ETaipeiag PeiOnKe cav amoTéAeopa TG PEIWONG TWVY UTINPECIWV OF UTTAPXOVTES TIEAGTEG.
—  Katd mv xprion 1ou éxkAeioe n Etaipeia Tpayparomoinoe kaBapo 1gipo EYPQ 2.180.673,89 évavn EYPQ 2.844.548,77 kard 10
2016, onpeiwvovTag peiwaon katd 23,3%.

To kaBapd amotéAeopa g Xpriong 2017, avépxetal o€ Znuic EYPQ -86.537,81 (-3,97% emi 1wv KaBapuv TTWARCEWY) £vavT
Inuiov EYPQ  -117.033,20 (-4,11% emi 1wv kaBapwv TwAroswy) tou 2016. O kopiog Adyog g Znuidg tou 2017 eivan o
ETMHEPIOPOG £€0BWV BIOIKNTIKAG UTTOOTAPIENG Kai AEIToupyiag, OTIwG OIKOVOUIKEG UTTNPECIEG, UTTNPECIEG avBpwmivou Buvauikou
KaBuw¢ kal utmpeaies Tpowenong TwARCEwWyY o€ guvduacpd Pe To XaunAd LIKTé TepIBwpIo képdoug.

H Awoiknon g Etaipeiag eknipd augnon 1dipou yia 1o 2018 PEow KUpiWg CUMPQWVILV PE VEOUG TTEAGTEG KO TTAPG TO DUOKEPES
-~ OIKOVOHIKO TrepIBaAAov.

Emiong, n Etaipeia Ba ouvexioel va £XEl TNV XPNUATOOIKOVOLIKT KaI ASITOUPYIKF OTAPIEN TNG UNTPIKAG ETAIPEING.




Xpnuarooikovouikéc Karaoraoeic 31 Askesufipiov 2017
(Mood oe Eupw, EXTOG £av avagépeTal SINQOPETIKG)

Il. ANAAYZH KAI ENMEZHMHZH TON XPHMATOOIKONOMIKQN KATAZTAZEQN

Ol XPHMATOOIKONOMIKEZ KATALZTAZEIZ THZ ETAIPEIAZ THX 31.12.2017

A O IZONOTIZEMOL

To Evepynriké (kai Mabnrikd) Tou laohoyiapol tng 31/12/2017 avépyeran oe EYPQ 1.280.223,55 évavn EYPQ 1.230.586,51 g

31/12/2016.

MapaBéToupe kKaTwTépw avaAuTikd, To Evepyntikd kai 1o MaBnmikéd Tou loohoyiopou autou:

31.12.2017 31.12.2016

ENEPIrHTIKO

Znp.
Mn KuKAOQOPOUVTA TTEPIOUCIUKA OTOIXEIX
Evowpara Mdyia
AxivnTa 9 4.061,72 4,777,88
Aorrég e€orAlopég 9 1.145,41 1.765,59
Zuvoho 5.207,13 6.543,47
Aula dyia oToIyEia
Aoimrd duhia 10 1.825,54 2.101,83
ZuvoAo 1.825,54 2.101,83
XpNUaTOOIKOVOUIKA TTEPIOUTIAKE OTOIXEIN
NOITTEG HOKPOTTPOBETHES ATTAITAOEIG 11 100.000,00 100.000,00
Zuvoho 100.000,00 100.000,00
ZUVOAO pn KUKAOQOPOUVTWY TTEPIOUTIAKWY OTOIYEIWY 107.032,67 108.645,30
XpnUOTOOIKOVOUIKG OTOIYEIO KOl TTPOKATABOAES
Eptropikég amraitioeig 12 402.019,89 456.549,29
AoITTéG atTaIThoEIg 13 56.643,36 58.444,29
Tapeiakd diaBéoipa kal iIgoduvapa 14 714.527,63 606.947,63
Zivoho 1.173.190,88 1.121.941,21
Z0vOAO KUKAOQOPOUVTWY TTEPIOUTIAKWY OTOIXEIWY 1.173.190,88 1.121.941,21
ZivolAo svepynTikoU 1.280.223,55 1.230.586,51
KaBapn Béon
KaraBAnuéva ke@dAaia
Kegpdhaio 15 200.000,00 200.000,00
YTEp 10 dpTio 15 230.000,00 230.000,00
Zdvoho 430.000,00 430.000,00
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Xpnuarooixovopikéic Karaordoeig 31 Aekepfipfou 2017
(Mood o= Eup, ekr6¢ £dv avapépeTal SIaQOPETIKE)

AtroBeparnixd ko awoTeAfouard ig vio

AMOBENaTIKG VOV 1] KOTOOTATIKOY 15 53.119,93 53.119,83
ATTOTEAEGIATA EIG VEO (644.753,92) (558.216,11)
ZivoAo (591.633,99) (505.096,18)
Zdvolo kaBaprig 8iong (161.633,99) (75.096,18)
NpopAéyeig

MpoBALWEIS yIa TTAPOXES OE Epyalopévoug 16 6.815,64 9.608,83
Zivoho 6.815,64 9.608,83

YTOXPEWGCEIS
MaxpomwpObETPEG UTTOXPEWTEIS

Aonég |JaKpoTTpOBEGES UTTOXPEWOEIG 17 1.057.641,07 989.548,04
BpaxumpS60EgHES UTTOXPEWOEIG

EpTrOpIKEG UTTOYPEWDEIG 18 100.831,16 112.815,24
Mool (pdpol kal ¥EAR 19 59,440,17 38,754,27
Opyavigpol kavwvikiic aogaAiong 20 92.787,47 60.593,89
AOITTEG UTTOYPEWGEIS 21 106.492,03 76.633,67
‘Efodu prigews SoUAEUPEVT 22 17.850,00 17.728,65
Zdvoho 377.400,83 306.525,82
ZUVOAO UTTOXPEWCEWY Kal TTRORAEYEWY 1.441.857,54 1.305.682,69
Zivoho Kadapiic O£ang, TTPOBAEYEWV KO UTTOXPEWTEWV 1.280.223,55 1.230.586,51

Z¥ETNKG pe To Mdvio Evepynukd ouvowlfouye ex Tov onueiboewy Twv Emfjoiwy Xprjparooikovopkiv KaraoTdoewy K Twy
OYETIKWY AOYOpIOTDY WS akololbwe:

Zia evopara wdyia Gev urdpyouv onpaviikés Sagopomomicels. Mepaitép avdiuon TWapaiiBerm omig onpeoes 1wy ETimwy
Xphjuorookovopikiv KartaoTaoewy.

H Ercaipeia Sev SiaBéve akivrra, Ta reud ou epgavifovia ato o¥enké xoviiM apopoly PeAntoeig ot arivryta pittov.

Ixenxd pe 1a XpnparooikovouikG Meprouciaxd Zioela cuvoyifoupe ex Twv anpettaewy v Enjoiwv XpnporookevopiKwy
KaraoTdoewy Kal TWY CYETIKWY ACYUpRIIOHWY W akoAolBuwc:

To 2014, cta halom Tri¢ wvAnong g eraipeiag rou opthou ISS Security Services, exB68nKke opohoylakd Gdven amd nv 1SS
Security Services, Trpog Trv 1SS Human Resources AE Gyoug EYPQ 100.000,00 Sidpkeicig GEKa ETwV.

ZyeTiké pe 1o Kuxhogopaolv Evepyniikd, onuerbvoupe Ta akdiouBa;

Eptropikég Atrautijoetg: H oxéon g avakoyixdtniag mpog Tov 1gipo, £xEl augnBtl oro 18,4% fvavn 16% Tig Wpenyolpevng
¥priome, cav avoréheopa g peyakivepns pefwang Tou TElpou gt oxEan HE TNV alERon TWY EUTTORIKWY TITQITH WY,

Aoirég Amraitiioeig: Te undAonmo otov Aoyaplaopé autd mepthapBdvel Kupitg my amainen amd O.A.E.A TrogoG EYPQ 56.482,50
xa Aorroulg ypewateg oot EYPL 160,86.
KaraBEoets oypewe kal ipoBeoplag: Ta MaBaipa ewi tou 1ipou augiBnkav oe 32,8% évavn 21,3% 10 2016.

ZYETIKG PE To MabnTikd ouvoYifoupE T TTapakaTw |
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188 Human Resaources A.E.
Xpnuaroowavouixés Karaordoerg 31 Askepfplou 2017
{(Nood o Eupty, eKTOC EAY aVapEPETAl BIGQOPETIKG)

Mevoyiko keqdhato: To peroxixd kepdhaio Tng Etapelac Siaipeivan ge 2.000 pevoyxés twv EYPQ 100,00 exdotn, fror EYPQ
200.000,00 7o owolo elvar oto olvoid Tou xaraBefAnuevo.

To givoio Tov [Siwy Kegahaltsy ¢ Etapelac Tnv 31/12/2017, elval apynTikd Kol QUVETIWC ouvTpEXouv ol TpolimoBEEIs epappoyris
Twv SiatdEewy Twy GpBpou 47 Kon 48 Tou kwd. N. 21901820, Vg amaneiva ard Tov vopo to Bépa Ba wepAn@Bei oy nuepnma
Sidrafn g ewdpevng Tevikigs ZuvEAtuonc Twv PETOXWY, TTPog OUfiinon xal Afpn OXeTktv omogpdocwy, H Etaipela &gl m
Xpnparocikovopky omipiEn Tne Ptk ETaipelag Kol wg ex TOUTOU Of XPNUOTOOIKOVOUIKES xaraotdaels T Evaipsiag éxouv
ouwvtayDel Je Bdorn Tnv apyr Tng ouvexZéuevng SpaoTipidtniag.

Ywdhonmo Inuudy xprigewg Eig vio: To umrddomo nuidv €16 véo avépyetal ge EYPQ  -644.753,92 fvavn gnuiiv EYPQ
-558.216,11 m¢ ¥priong Touv 2016, O xiplog Adyoc Twv ougowpeupéviey dnuitiv elval o popohoyikdg Eheyyoac via 1ig Xprioeig 2007,
2008 ke 2009 yrov opioTikoToiriBnke o Gefpoudpio Tov 2015 kal Tpoékuav Siapopés GIIA, yapTosiHou K (pdpoug Boodijparag
guvohikal woood EYPQ 249.100,77.
MpofAfweis: H pdBAeyn amonuiwang wpoowimkod apopd vo SIKNTKG TrRocWTIKG kaBg n Etaipein Acroupyei pe Bdon 1o
VOO NG TTRoaWpIVIC aIraokaAnong.

Makpomip6Beapeg uToxpewocis: To 2017 ol paxpoTTPGBECHES UTTOXPEDTEIS TIpOG OUVBEBEpEVEG EMXEIPioEc augniBnkav Kard
woud EYPQ 68.093,03.

BpaxumpdBeoyes voypeiiong: O BpayutpdBecpes umoypetiaeg ¢ Etmpsiag, avlidnxav aro 17,3% emi you 1Zlpou, évavi
10,8% 10 2016.

B KATAZTAZH AOTAPIAZIMOY AMOTEAEIMATON XPHEEQE

Kool Metoxo,
H Kardotaon Acyapioopol Awoteheopdrwy xplioews 2017, o€ oOykpion pE T Xprion 2016 , mopatiBeral karwtépw |

Iny. 01.01 - 31.12.2017 01.01 - 31.12.2016
KixAog epyaaiwy (kaBapoc) 3 2.180.673,89 2.844.548,77
Kéarog TrwAnigewy 4a (1.979.996,38) (2.618.662,44)
Mikré amoTéAsopa 200.677,51 225.886,33
"E§oba diolknorig 1B (212.685,37) {254.538,85)
‘E€oba H1dBeong 4y (46.923,73) {67.380,73)
Aorrrd £80da kal Znpikg & {(247,28) (423,18)
Aoimrd £ooBa ko KEPDN 6 1.896,82 2.624,20
AmoTeAfgpara wPo TOKWY Kal @opv (57.282,04) {93.832,22)
Xpnuarooikovoixé égoba 7 1.494,96 663,49
Xpniarookovouikd £Eoda 8 {30.750,73) (23.864,47)
AmroréAeopa TEpIGBOU {86.537,81) (117.033,20)

To xaBapb amorédeoya T ¥pRong 2017, avépxeral o Znpla EYPQ -86.537,81 (-3,97% enl Twv kaBoptv TTwAfoswv) vavn
Inutoy EYPQO  -117.033,20 (-4,11% enl wv kaBaptv mwAfiocww) Tou 2016, O kipiog Adyoc s Znuidg Tou 2017 eival o
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Xpnuarooikovoukts Karaardacic 31 Aekepffpfou 2017
(Moo& ge Eup, exT66 EGY avagiperal SICPOPETIKG)

empEpiopds eE6Bwv BroiknTikig uTooTiipiEng ka Asitoupylog, Gmwg oikovopikés utmpeoleg, unnpeoieg avBpiymvou Guvapikod
KaBhg Kal UTIMpEoies Tpewanang TwAoswy o ouvduaapd pe 70 XapnAd pkté mepiBipio képdoug,

T, NINAKAE AIAGEZEQZ ANTOTEAEZMATQON

Kapior Métoyo,

Zag rpoteivouyE Tov Mivaka AaBigews AroreAeopdrwy o omoiog Siapop@uiveTa GG akoAouBet :

KaBapd amotehéopara xprioews npieg) (86.537,81)
Yrdhouto orroTeEAcopGTwv (i) TTROoNyoUpEVIWY XpTigetV (558.216.11}
Amoteégpara el viov (644.753,92)




Xpnuarooikovouikéc Karaordoeic 31 Askeufpiov 2017
(Mood ot Eupw, ekTOC £av avapépeTal SIOQPOPETIKG)

Il. KATAZTAZH MH XPHMATOOIKONOMIKHZ NMAHPO®OPHZHZ

A, ENIXEIPHMATIKO MONTEAO- NMOAITIKEZ- ZTPATHIKEZ

To emyelpnuaTiké PovTEAO, o1 TTOMITIKEG Kal N OTPATNYIKA MOG £ival oxeSiaopéva yia Tnv €TTITEUEN TOu opduarés pag Tou gival “va
gCeNixBoupe oTov OTTOUBIOTEPO OPYAVIOUO TTAPOXIS UTIMPECILV”,

Mpokelpévou va UAOTTOIRCOOUME TO Opapd pag, Ba TEETTEl va EKTTANPWOOUME TIG QVAYKEG TWV TTEAATWV WAG, TTPOCPEPOVTUS
aglomaTia, ypriyopn aviamokpion, €UKOAIT Kal XaunAd kéotog. AywviféuaoTte va odnynBolpe akbua Tapatrépa, TTAPAyovTag
amoteAéopara, Ta oTroia ouxva avtamokpivovTal aTIg avaykes Toug, Bonbuwviag ot dlapdppwaon evdg epyaciakol TrepiBalovrog,
TO OTTOI0 €ival EUXAPIOTO, QOPAAES KAl TTPOWBET TNV AVATITUEN YIa ToUug £PYAOMEVOUS KAl TOUG ETTIOKETTTEG TOUG, OTTWG ETTONG Kal yid
Toug epyadopévoug Tng ISS, o1 otroiol Yag eKTpoowTTolv Ot exeivoug. Kar™ autov tov TpoTTo, PTTopoUlE VO UTTOOTNPI(OUME TOUG
TIEAATEG HOG OTNV ETTITEUEN TWV OTOXWV TOUG,

To Tvelpa TG TPOOEYYIoNS Hag ekppdletal ot didwon amogToAs pag “O1 emdOoElg Pag otV TTapoXl] UTTMPECIV va
egutrnpeTolv Toug OKOTTOUG TWV TIEAQTWY Hag HECW TNG EVOUVAUWONG Tou avBpwmvou Suvapikod”,

H dnAwon amooToArg pag, aTtov Truprva g, dinyeital Tnv 10Topia piag Slagoporroinuévng mpdTaocng afiag. Oy amAwg va
TTApEXOUNE UTMPETiEG aAAd va TTapAyoupe amoTEAECUATA TTOU VA QVTATTOKPIVOVTAl OTIC QVAYKEG TWV TTEAATWV Kal EXOUV WG
ETTKEVTPO TNV ETTITEUEN TOU OKOTTOU TOUG, EITE TIPOKEITAI VIO VOTOKOHEIO Trou BonBd ot BeATiwon g uyeiag Twy aoBeviv Tou &ite
yla TpdTreda TTou ETTIKEVTPWVETAI GTn Snuioupyia eveg EuxdpIoTou Kol ac@aioug epyaciakol epiBdAAovtog pe v TTapdAAnAn
EKTTARPWOT TWV PUBHICTIKWV UTTOXPEWTEWVY TOUG, KA OAC TA QVWTEPW UE TOV ATTOBOTIKOTEPO OIKOVOUIKA TpOTTo. TEAOC, TIPOKEITAI yIa
Hia arroaToAr), olKoBOoUNUEVN OTNV EVBUVALWOT TWY avBPWTITWY Hag, TTAPEXOVTAS TOUG TNV cUEAIEia va TTPOOQEPOUV [ia EEQIPETIKN
epTTEIpia OTOV TTEAATN PECW WIS TTPOOEYYIONG, N oTroia £Xel TS Pileg TG oG afiEg Kl T VOOTPOTHA HAC KAl UTTOOTNPIZETaN E
a&iomoTeg diadikaoieg Kal EpyaAeia.

H otparyikr pag £xel aTov TrUpfva TNG Tn oaQiivela OTIG KATNyOPIEG TTEAGTWV TTOU GTOXEUOUHE, OTIC UTTNPETIES TTOU TTAPEXOULIE KAl
OTa pépn OTTOU TIG TTAPEXOUME KABWG Kal TNV EVOTIOINoM Kai EUBUYPAMMION TWV IKAVOTATWY HOG, Twv DIadIKaoIV pag, Tou
Siapoipao ol TWV IBEWV Kal Twv KGAUTEPWY TTPAKTIKGV, TIG OTTOIEG AVATITUOTEI O OPYAVIOUOS Pag Kal TNS TTPOOPATIKAS Slaxeipiong
NG ouVoAIKr) Be€apeviic TaAEVTWY pag.

Ta mAeovekTipaTta Tou £xouv OAa Ta TTapaTdvw Eival Eupéog PAopatog. Or TEAGTEG pag amaitolv oAoéva Kai TTEPITCOTEPO
€UBUYPAUMIOPEVEG KOl EVOPHOVIOUEVES ETNIBOOEIG TTAPOXIG UTIMPECIWV O GAOUG TOUG TOpEIC. Opoiwg, 01 EMBO0EIC OTNV TTAPOXT
uTMpECIWY, Trou Baoiovial amig BEATIOTES BieBveig TTpakTIKES, amroTeAolv TN BAoIK TNYT Kai kateuBivouv Ty TrpéTacn agiag pag,
uTrooTNPICOVTaG, YIa TTapadelyua, T CUPHOPEWON Twv TrEAATWV Kal Tn Siaxeipion KivBivwy. TéAog, n diaxeipion TaAéVTwyY TPoweEi
Hia 10XUpr} Kai evidia vooTpoTria, n oTroia aTroTeAei KEVTPIKG aTOIXEiD TG TPOTAONS G&iag Hag Kal pag BonBd va TTposeAKUOUE,
SlanpoUpe Kai avaTrTioooupE Tig BEATIOTEG AEITOUPYIES ATTO TV TTPWTN YPAUKT £WE TI UTTOOTNPIKTIKES UTIMPETIES.




158 Human Resources A.E.
Xpnuarooixovopikéc Karaordoerg 31 Aekepfipfou 2017
(Mood ot Eupw, ek166 £dv avaopéperat BIUQOPETIKE)

B, KYPIOTEPOI KINAYNOI KA1 AIAXEIPIZH TON KINAYNQN AYTOQN

KivBuvog a1rd TI STITITMOEIS TS APVNTIKIIG CIXOVOHIKIS ouyKuplag atnv EAANVIKI] cikovopia

01 e€ehiteic kard v Bidapxei Tou 2017 ka ot suinTioeig oe £8vikd xan BigBuég ETTiTedo OXETIKG PE TNV ETTaVESETAOT TWY Gptuv TOU
TpoypappaTag  Xprparodémong g EAAddag, Siampolv 10 [AKPOOIKOVOMIKG Kal ¥pnHaroolkovopikd wrepifdhiov on Xthpa
EUMETABANTO.

H ewmavpopr] omv oikovopIKS oTaBepdTnra eEapTdrar oe teydio Badpd amd 1ig evEPYEIES KO TIG ATOPATEIG BERIKIIV 0pydvwv O
Xpa kal oo eEwTepixd.

AapBévovtag épwg un 6y ™ glon Twy SpacTnpioTitwy Tn¢ ETaipeiag, Kat 1r XprHOTCOIKOVOKY) KaTaoTaot g, TUXGV apvnnkeg
eEeAigEIC oTnv eAANVIKI] oikovopia Sev avapéveral va eNMpedoauy anuovTIXG T olahi AaiToupyia . Nap' dda aurg, n Awlknon
ETFOVEKTING SiOpKdS TNV KaTaoTacn Kal g mMOavés emmmiasis e, TPoxelpévou va Sinapakioer én AapBdvovial éykaipa dMa 1a
avaykaia kar Suvard pérpa kol evEpYEIEG yIa Trv eEAayicTomainon Tuxey eTmmitlosiy oig SpaaTtnpidthieg Tng Etaipeiag.

ZuvahAayparnkos Kivisvog

H Eraipeta &ie€ayel nig guvahhayic g pe 1o e§wrepixd oyedov cfohokiripoy o Euptd Kal ouveribe ekTifETal oe PIkphs dwe
ehdyiorng £xTaang ouvarAaypHarnko kiviuvo.

Kivduvog Tapeiakiv powv Kal Kiviuvog petafoAwv edhoyng adiag AGyw peTafoMby 7wV emiToKiwy

H éxBeon mg Evaipelag otov xivBuvo perafohng emimoklwy ota Tapeiokd SioBéaipa elval xapnhr, kaBug 1o alvolo Tou Savetopod
s Erapelac £xe) penwBel onuovTikg.

MoTwTIXKGG KiVBUVOG

RioTwnkog kiviuvog elval o kivBuves T Hn tykarpnc 1 g aduvapios eiompaine amanfocwy. H Etaipeia Sicmpel TUAKG TOTWIKoD
eAEyxou TIpoKEEvoy va TapakoAouBel g AngnTpdBeopes arramiioels Kat va wrpofalvel orig amapaiinTee KIVAOEIC yia Ty slompatn
Toug, Edv 1o Tpfjua Tovwnkolt shfyyou Siamotivel vroAoma emogahods eloTpaiswg, n Eraipsia Trpoaivel of axnpanoud
TROBAEYNE OXETIKG pE Trv {npia Tou avapéveral va TrpokUyE arrd Ty pn sioTrpagn amaimioetoy,

Kiviuvog PeuoroTnrag

Q¢ kivBuvog pevordmrag opiferal To evleydpevo oduvaplag ¢ Eraipsiag va amomAnpmoel TAYpwS 1 eyxaipg 11¢ TpEXoUoEs kat
pehhovTikés umoxpewaels e, H avmperimion Tou kvdlvou aurod kpiverar 6m sivan kauoTroITIKG kadig 70 Kukhogopolv
evepynTIké utrepBalvel To BpaxumpoBeopo maBnmiké kurd EYPLQ 795.790,05, evth wapdihnha n Eraipeln SiaBEver onpavrikg sapeiakd
GiaBéoia wove va e§aapahiler 6 Sev Ba avnpeTwirioa kiviuvo pEugTdTnTaG,
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ISS Human Resources A.E.

Xpnuarooovoukés Karaordaoeig 31 Aekepfipfou 2017
(Mood os Eupty, eKTOC EQY avapEPETAI DITPOPETIKG)

T. XPHMATOOIKONOMIKOI KA MH XPHMATOOIKONOMIKOI AEIKTEE A[IOAOZHZ

H owovopikr kardotaarn) e Erarpelag ammexovileral orous Tapaxdw olkovop(keds SElKTES CUYKPITIKG LE TNV Tiponyodpevn Xprion.

1AIA KEDANAIA /
ZYNOAQ NMAGHTIKOY

KYKAQ®OPOYN ENEPIMHTIKO/
BPAXYNPOGEIMEZ YTTOXPEQZEIZ

NAaQAHZEIZ

MIKTA ANOTEAEZMATA EKMETAAAEYIHE/

311242017

1.280.223,55

377.400,83

200.677.51

2.180.673.89

12,63%

310,86%

9,20%

311122016

-75.096,18

1.230.586,51

1.121.941,21
306.525,82

225.886,33

2.844.548,77

“6’10%

366,02%

7,94%

0 1og Geixtng Belyver Ty oxovopix aurdpxeia 1 Eraipeiag. O deicrrig v 3112/2017 mopouorilel pelwon Adyw 105 Inuids g

Xpriong 2017 EYPQ -86.537.81 .

0 2% Gelkig  Geiyvel v duvaréinra g Eraipelag va KeAUWer Tig PpoXUTTPOBEGHES UTTOXPEWOEIS TG PE oToixela Tou

Kukhopopoivrog evepynmnold. O Jelktng aurde v 31122017 mapoumdfer peltuon mopdia aurd apapével GnUOvTIKG uymide.

Q 3o¢ Seiktng amekovilel To TooooTiaio peyeBog Tou pikTol xépdous e Twv TTwAoewy S Etatpeiac kat gixe pia akénon.

H pnrpixry eraipeia

avomrolnong meAavtov kat n £pguva Ikavorrolnong epyalopEviov.

Ta oorehéopara g Epsuvac ikavonoinons meAatdv kol 7o 2017 kupdvBnray oe YnAd enfeda 61,7% (67,3% 7o 2016).
Ta omotehéopara g Epeuvag Ikavorolnong epyafopévwy kol To 2017 KupGvBnkay ot wnAd errireda 89,1% (86% 1o 2016),

A, NEPIBAAAONTIKA-KOINONIKA-EPTAZIAKA-KATAROAEMHEH THE AIA®DGOPAE

fepifalhovrikg Ofpara

ISS Facility Services A.E ropakoAouBel kol pn xpnporooikovouikods Sefkies amwdboans Smwe n épsuva

To Zootnua Mepifahhovnkic Atayeipiang amoTeAel 10 opyawwtkd TTAaloo TTou &xer wg KUPIo OT6%0 ToV EVIOTTIONS Kal yov EAsyxo
Twv TepIBaAAovTiKY EMMITWOEKY XaBtig km T Stapkr PeAtiwon Twv Mepifohlovnikiy Mapapérpuw Tev Spacmploniiwy g

Eraipeiag,

To Zoomua NepiPoAhoviikiig Ataxefpiong eivan TARPWCE TEKPNPIWPEVO CUPQLIVE PE TIS GTIAITHOEIC Tou TrpoTimou ISO 14000:2004,
WaTe va TEPIYPGQOVICE YPaTTTtls GAEg o1 SpaotnpidTNTEG TG eraipefag Tou oxevifovial pE To TepIBGAMov. Ta éyypapa Trou
omoteAolv Tny Tekpnpiwon Tou Zuarriparog NepiBariovikig Alayeiptang eival SiaBéoipa ang KeTGAANAES Béoeig epyaaiag, HIoTE va
eEaogaliderar n opBi epoppoyr| ko n Sianjpnon Tov cuoTAPOTOS.

10




1SS Human Resources A.E.
Xpnuarooixovopxéc Karaordoet 31 Askspfplou 2017
(Mood oe Eupoy, EXTEG £GV avapEpETal SIAPOPETIKG)

H Tekpnplwan Tou Zuariuaros MepiBaihoviikc Atayeipiong amoreAelrar caré 5 emimedat

1o eminedo; ECXEIPIAIO MNEPIBAAONTIKHE AIAXEIPIZHE. To Eyxeipitio MepiBahioviikig Aloxeiptong Tepiypapel GUVOTITIRG
GAES TIC AeiToupyieg Tou SuoTrpareg MepiBahhovTikiis Alayefpong ¢ erarpelag, amodekvioviag 6 KaAGTITOVTIal GAES O1 ATTAITOE!S
TOU TrpotdiTou,

20 enfmedo: AIAAIKAZIEE, O Madikaoies Tou Zuomiparog MepiBoihovnikig Aoyeipiong wepiypdpouv mArjpws OAtg TG
BpaoTnpIBTRTES TG £Taupeiag TToU OYETIGoVIal PE To TEPIRGAAOY KaI TIC avTioTaIXeS UTreuBuveTnTEG Kal appodIGTRTES Kal KGvouv
avapopd ot OBnyies Epyasias ka oe apyela wepmPdihoviog, o sivan amapafmro,

3o emimedo: OAHIMEZ EPTAZIAE, O1 Ofnyics Epyaoiag meplypdgouv Aerrropeptiag SpaotnpIbTnTeS TEPOPIFHEVOL QAOUOTOS, OAAG
kploipeg, xon 6wou elvar camopaimio kavouv awagopd ot apyela TepiBdilovToc.

4o eminedo: APXEIA TEPIBAAAONTOLZ, Ta apyela weptRdAhoviog eival Tuwomompéva guviiBwg évivma g Evaipeing Trou
CUPTTARPEIVOVTAL QTG Toug EpyaZopévous Kard Trv exréhean kamotag SpaotnmdTnTag. Amoteholiv Ta xUpla amoSEikTIKG aToikela on
10 Diompa Nepifaihovikig Aoyeipiong Aemoupyel amoteheopankd xa én o1 SpoaoTnpidtnreg TRg ETaipeiag wrou ennpediouy 10
TepIBGAAOY CUPPOPPWVOVIal YE TIC TIPOKUBOPIOUEVES aTETRGES Evid Trapdiinia xpnoipedouy wg Bhon yia Ty avdiuan Twv
Diipopev Stepyaciiv kal v Ay SiopBuiktv pérpwv. Z1a apyelo mepiBdihoviog g Evaipeiag umrdyovTal Kan EVTUTa Wou £Xouv
oupTAPWOEl amd TpiToug, .Y, TrEAGTES, TTRopNBEUTES, aupBotious, eEwrepikols EMBEWPNTEG, KATT.

S0 emiwedo; BOHOHTIKA EMTPADA ériwg mpdrutra, TrpobBaypagéc vépol, kKA. mou ival omapalita yio TRV EKTEAECT TV
TERIBahhovTixdv DiodIkaoimv.

H Sopr, n éktaon kar 1o MEPIEXOUEVD TS TERUNplwong Tou Zuothiparog MNepifaliovnkric Alaxeipiong £xouv oyediaoBel pe Bdon Tig
avaykes g Erarpeias, Ti¢ xavdTnTeS Kal TRV pdpplean ToU TRoowmiKol.

KoivtvikG-Epyaciakd-Eeaopdg Twv Aikaiwjdrwv Tou AvBpiotrou

H Eraipeia éxer cuykekpipéves TTohimkés wou £@apudia oxenkés pe 1 Siagopomoinon ko 1ig oeg gUKaIpies we TPOG 10 XAWua,
QUAo, Tn Bpnokefa, T yAbooa, Ta WOMTIKG WoTEUw, TY nhikia, Wy Karaywyr, v £Bvikdmra, ™Y kardoTacn uyelog xon v
olKoyevealaks| kardovaan Twv epyalopivey, Zuykekpipéva ol TToMNKES epappoovial oy wpdoAnyn, oy exaldeuon, oTig
mpotywyis 1| peTakviioeg epyalopéviey, onic epyagiaxis guvBRKES, TIC olkovopikESs amoiaBic kal TN ouvtabedomon. M eraipsla
EMTRETTEN Kol EvBappOvel T guvBikahionke Spdon T Epyadopéviov Tng.

H uyiews ka1 ) aogdhaia wwov epyadopéviov amorehel mpotepadTTa yia mv Etaipeia, Narpol ka Texvikol EmokEmTovial 1a épya kal
v Eraipeta tote va Siaagpakivouv & of guvBrikes eival ol katdhinieg, Extog amd 1o £pyo Twwv yiaiptiv K TEXVIKGY, Kat n [Ba n
Eraipeia mpayporonotel cupmAnpuwpanxg exmatdEUTIKG gepIvEpIa avd TakTd ¥Xpovikd SicoTiuara kol yipw oné didgpopa BEpara
(rupaopdhela, ordon owparos, ¥pion VAIKDY K.a) Tpokepévou va KartapTiger Gho 1o avBpwmvd Suvapikd g ovig apréc T
uyiewtig kat g aopdieas, TEAog, pe KABE véa TTpAoAnwn arrairelral Adyw EOWYEPIKOU Kavoviopal Elgaywyikn ekralBeuon g kGBE
TpoaAngBivra,
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188 Human Rescurces A.E.
Xpnuaroomovouikés Karaordoeis 31 Aekepfipfou 2017
{Mood ot Eupdy, EKTOS £dv avopipeTan BIaQOPETIKG)

KaramroAépnon 1ig AlagBopdg kat Tng Awpodokiog

H Etaipeia eqpapuolel guyKekpipéves TOATIKES yia THV KaramoAéprnon Tig SiagBopds kol g Swpodokiag 6mwe:
Mok Etaipikrig AtakuBepvnans Tng eTarpeiag,

Kurkag Acovtohoyiag,

NoAimxr kard ng AagpBopds,
Mokimkr Tepl Avtaywwvigpol

Eal S

Emiong diarmnpel umroypewiikés svdwie nhektpovikig expdBnanc Twv Tropamavie TOMTIKGY yia ETAeypEvous SIEuBuviEs Kot
epyalbuevous

Aomrd Qoo

H Eraipeia Sev SiaBttel urokaraoTijpora.

Feyovora Merd tnv Neplodo Avagopdg

Asv uTifipEav yeyovoTa HETAYEVEQTEPM TLWV XPNHOTODIKOVORIKWY kataoTdaewy g 31ng AexepBplov 2017, Tou va apopolv Ty

Eraipeia, Tou va evnpedfouv ONMOVIIKG TV KATQvanon Twv YPNUOTOCIKOVORIKWY XaTaoTdocwv Kka Ba Empewe 1 va
xowenon8olv i} va SIapopoToIRoouY Ta KoVIOAME Tty SnpooiEupévioy XpNHOTODIKOVORIKDY KOTOOTAOEWY.
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Xpnuarooikovouikéc Karaordoeic 31 Aeksuppiou 2017
(Mood oe Eupw, EKTOG £AV avaQEPETOl DIQPOPETIKA)

IV. AHAQZH ETAIPIKHZ AIAKYBEPNHZHX

H Etaipeia akohouBei Tov Kwdika Etaipikrig AlakuBépvnong Tou Opihou. O Kwdikag autdg Bpiokeral aTov IGTOTOTTO TNG UNTRPIKAS

eTaipeiag, oTnv akéAoudn nAekrpovikr dievBuvon http://inv.issworld.com/governance.cfm

Baoifoupe v eraipikiy pag diakuBépvnan otn dla@dvela, otov emoikodounTikd SidAoyo Ye Ta evOIOQEPOUEVA HEPN, OTIG OpBEg
dladikaaieg kal EAEyX0oUS Ayng amo@aoswy TTPog OQPEADG TOU TG ETAIPEING KAl TWV EVOIPEPOLEVIIV HEPWV HAG.

To Aoiknmké ZupBoUhio £€eTalel TakTIKA To TAQICIO Kai TIS TTOMTIKEG ETQIPIKAG BIOKUBEPVNONG TNG ETAIPEIAS Ot OXEON WE TIG
dpaoTNEIOTNTES TNG ETAIPEIAG, TO ETAIPIKG TEPIBAAANOV, TIG TTPOTACEIS ETAIPIKNG BIOKUBEPVNONG KAl TIG KAVOVICTIKEG QTTCITAOEIS KOl
guveXws a&loAoyei TNV avaykn yia TTpOCapHOYES.

AOMH AIAKYBEPNHZHZ

METOXOI KAl ETHEIA FENIKH ZYNEAEYZH

O1 pétoyol TnG ETaIPEiG aokolv Ta dIKOIDKPATA TOUS OTn YEVIKA CUVEAEUON, n oTToia gival To avwrato dpyavo dlakuBEpvnong g
eTaipeiag. O1 kavoveg dlakuBEpvNonG TG ETaIPEiag CUUTTEPIAGUBAVOPEVOU TOU METOXIKOU KEQOAQIOU, TWV YEVIKWV OUVEAEUOEWV, TWV
aTmoQACEWY Twv PETOXWYV, TNG ekAoyng Twv peAwv Tou Aroiknmikol ZupBouliou, Twv CUCKEWEWV Tou Zuppouliou K.ATT.
TepypdgovTal oTo KaraoTaTmiko pag.

AIOIKHTIKO ZYMBOYAIO

O1 TpwrapyIkég UTTOXPEWOEIS Tou ZupBouliou TapartiBeviar ot dopry dlokuBépvnong. Zuvexws, 10 ZupBouhio €8eTGlel TNV
ke@ahaiakr] dopr) g eTaipeiag. To ZuppoUhio Bewpei 6T To UPIOTAUEVO KEQPAAQIO KaI N YETOXIKA Sopr eEuTTnpeTolv PE TOV KaAUTEPD
TPOTIO Ta CUHPEPOVTA TOTO TWV PETAXWY GO0 Kal TS ETAIPEING Kal TTAPEXEI OTNV ETAIPEIR TNV EUEMIEIT va ETIBILKE! TNV TTPayHATWoN
OTPATNYIKWY OTOXWYV, Kai We EK TOUTOU va OTNPIgel TN HaKpoTTpeBeaun agia Tou PETOXoU, OF CUVBUaOHO JE T BpaxutrpdBeopun agia
TOU PETOXOU.

OAa Ta péAn Tou ZupBouhAiou, TTOU EKAEYOVTQI OTTG TN YEVIK) OUVEAEUON, UTTOKEIVTQI OF €KAOYH KGOE XpOvo OTNV ETROIO YEVIKI
ouvéleuon pag. Ta péhn Tou ZupBouliou SikaioUvTal va eTTAVEKAEYOUV,

AIAZ®AAIZH

EZQTEPIKOZ EAEMXOZ

O1 oIkoVOpIKEG EKBETEIG EAEYXOVTQI OTTO TOUG QVEEGPTNTOUG EAEYKTEG TIOU EKAEYOVTAI OTTO TNV ETHOIA YEVIKY ouvEAEuon. Tnv
utroyn@ioTnTa akoAouBei pia agioAdynan Twv TTPOCOVTWY, TNG AVTIKEINEVIKOTNTAS KAl TNG AaVECAPTNOIOG TWV EAEYKTWV KAl TIG
amoteAeapatikoTTag TG dladikaociag eAéyxou.

‘Oha 1a péhn Tou cupBouhiou AapBAvoUV TIG EKTEVEIC VAPOPES TWV EAEYKTWV OF GUVBUACUS UE TOV EAEYXO TWV ETHOIWV
XPNHAOIKOVOUIKWY KATAOTATEWVY Kal GAAEG EKTEVEIG EAEYKTIKEG AVAQOPES

EXQTEPIKOZ EAEMXOZL

Eowrtepikdg £Aeyxog Sievepyeital amd v YTnpeoia eowrepikol eAéyxou Tou Opilou 6Trou AauBdveral yvion OAwv Twv
avaykaiwv BiBAiwv, eyypd@uwy, apxeiwv, Tpamedikwv Aoyapiacuimv Kai XapTo@uAakiwv Tng Etaipeiag kai Zntei Tnv amdAuTn kai
diapkn ouvepyaoia g AIOIKNOEWG TTPOKEINEVOU va TG TTapacXeBolv GAeg o1 aitnBeioeg TTANPOQOPIES Kal CTOIXEIT [JE OKOTTO TV
QTOKTNOoN €K PEPOUG TNG eUAOYNG BlaopdAiong.
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Xpnuarooikovouikéc Karaoraoeic 31 AcksuBpiov 2017
(Mood ot Eupw, £KTOG £av ava@EépeTal SIOQOPETIKG)

AvTikeievo Tou eAfyxou eival n agloAdynon Tou YevikOTEPOU ETTITESOU Kal Twv JIadIKaoIWV AEITOUPYIOS TOU OUGTAUOTOC
ETWTEPIKOU EAEYXOU.

MNOAITIKH EKOPAZHE THEZ FNQMHE

H eraipeia £xer vioBetrioer ™y oAk ‘Ex@paong Mvpng, TTPoKeIuévou va BWoel T duvatdtmra oTtoug epyalopévouc, TOUG
ETAIPIKOUG OUVEPYATEG Kal GAAC EVOIOQEPOMEVO MEPN VO ETTIKOIVWVIOOUV EPTTIOTEUTIKG TUXOV ava@opég TOUS, COROpPHS Kal
guaioBbnmg @uoews. O avagopég autég ptropolv va yivovtal péow ao@aAols SiadikTuakol TATTou, 0 OToiog eival TTPOoRAsIHOC
HEoW TNG 10TOTEAIDAG TNG ETAIPEIRG,.

Xahavdp 11.07.2018

To AioiknTiké ZupBouAio

O INPOEAPOZ

KwvoTavtivog Mwpaitakng

A.A.T AK 245950
L:, : TA MEAH
DwTEIv TTUpou Xpiotiva Katodutraiou
AAT. X 212744 A.A.T. AK555510
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‘Ex@eon Avegaprtnrou Opkwrou EAsykTi AoyioTi
Mpog Toug Metdyoug Tng eraipeiag «ISS Human Resources A.E. MNpoowpiviic ATTacxoAnaneg»

‘ExBeon EAéyyou emri Twv Oikovouikwy KaraoTaoswy

M'vwpn pe em@oAagn

‘Exoupe eAéyEel TIC OUVNUUEVEG OIKOVOMIKEG KaTAOTAOEIS TnG eTaipeiag «ISS Human Resources A.E.
Mpoowpivig AtracxoAnonc» (n Etaipeia), o omoieg armoteAolvial amd Tov IgoAoyiopd tng 317
AekepBpiou 2017, TI¢ KATAGTAOEIG ATTOTEAEGUATWY, HETABOAWY KaBaprg B£0NG KAl TAUEIOKWY POWV TNG
XPoewg TTou €ANEE TNV nUEPONNVIa auTr, KOBWGS Kal TO OXETIKO TTPOCAPTNHA.

Katd 1n yvwun Hag, eKTog Ao TIG TIBavES ETITITWOEIS TOU BERATOS TTOU PVNMOVEUETal TNV TTAPAYpaQo
NG £kBeong Hag “Bdan yia yvwpn pe em@UAagn”, o1 GUVNUPEVES OIKOVOUIKES KATAOTACEIS TTAPOUTIGZouv
gUAoya, amd KaBe ouoiwdn amoyrn, TNV oikovouikh Bon tng eraipeiag «ISS Human Resources A.E.
Mpoowpiviig ATracxoAnong» kartd tnv 311 AekeuBpiou 2017, Tn XPNUATOOIKOVOUIKY TG ETIdOON Kal TIG
TAUEIOKEG TNG POEG yia TN Xprion TTou €Ange Tnv nuepounvia auth, oclpewva He TIS SlaTdgeis Tou
N.4308/2014 o6mTwg IoXUEL.

Bdon yia yvopn pe em@uAadn

ATd Tov €AeyX6 pag TTpoékuye 6T, n Etaipeia Tnv 31 AekepBpiou 2017 £xel JOKPOXPOVIA QTTAITNON ATTd
BaAveio Tou Xoprynoe ot TpwnV ouvdedepévn etaipeia TToool Eupw 100 XINGSwWY TrEpitTou, TTou Afyel To
2024 xai yia v otroia dev £xel axnuarioel TpOBAewn yia TBavr aropeiwaon. Adyw Tou 611 N sioTrpagn
™G €V Aoyw arraitong dev KaBopileral o€ OUYKEKPIMEVES DOOEIS KAl TOOO TA TTOOG GO0 KAl N XPOVIKN
mepiodog eioTrpagig Toug £EaPTWVTAI AUECT OTTO TNV EI0TTPASN CUYKEKPIMEVWV ATTAITACEWY TS TTPWNV
ouvdedepEvng eTaipeiag, dev KATEOTN duVATOV VO ATTOKTACOUME ETTAPK Kal KATAAANAQ EAEYKTIKA TEKUMpIa
OXETIKA TNV QvakTNaIgoTnTa TNG £V ASYW amaitnang

Aigvepynioape Tov £Asyx6 pag oUu@uwva pe ta Aigbvry Mpotutra EAéyxou (AME) ommwg autd €xouv
evowpatwBei otnv EAAnvIkr) NopoBeaia. O1 euBiveg pag, gUUQWVa UE TA TTRPOTUTIA QUTA TTEPIYPAPOVTAI
TEPAITEPW OTNV TTapdypapo Tng €kBeang pag “EuBUVEG €AEyKT] yia TOV EAEYXO TWV OIKOVOUIKWV
KataoTdoewy'. EipacTte avegdptnrol amd v Etaipeia oOpgwva pe tov Kwdika Asovroloyiag yia
EmayyeAuatieg EAeykTEG TOU ZupBouAiou AigBviov Mpotutwy AgovToAoyiag EAeyKTWY, OTTWS autodg EXE
evowpaTweel atnv EAANVIKA NopoBeaia kal Tig amaItiioeig deovToAoyiag TTou OXETIovTal UE ToV EAEYX0
TWV OIKOVOUIKWY KATAOTACEWY aTnV EAAGDQ Kal £XOUME EKTTANPWOE TIG DEOVTONOYIKES UOS UTTOXPEWOEIS
oUuQwva PE TIG aTraiTioelg TnG ioxloucag vouoBeoiag Kal Tou TTpoavaepopevou Kwdika Acovrohoyiag.
MoTeUoupe OTI Ta EAEYKTIKG TEKUAPIA TTOU EXOUME ATTOKTATE! €ival ETTAPKN KOl KATAAANAQ va TTapéXOuV
Baon yia yvwpn e emIQUAGEN.

EubBiveg 1ng S10iKnNong £1i TWVY OIKOVORIKWY KATACTACEWY

H Gioiknon £xel TNV €uBGvn yia TNV KAtdpTion Kal €UAOYN TTAPOUGIACT TWV OIKOVOUIKWY KATAOTACEWY
oUpgwva pe Tig diatdgeig Tou N.4308/2014 6mrwg 10XUEl, OTTWG Kal yia €KEIVES TIG BIKAIDES EoWTEPIKOU
gAéyxou tTou n dioiknan kaBopidel w¢ amapaitnTeS, WATE va kabioTaral duvarr] n KATdeTIon OIKOVOUIKWV
KATaoTATEWY aTTAAAQYHEVWY ATTO OUCIWAES OQAANQ, TTOU OQEIAETAI EiTE O€ ATTAT £iTE 08 AdOOG.

Kard tnv KardpTion Twv OIKOVOUIKWY KATaaTdoswy, n dioiknon eival utredBuvn yia tv agioAdynon tng
IkavotnTag TG Etaipeiag va ouvexioer Tn dpaoTtnpidtTNTA TNG, YVWOTOTTOIWVTAS OTTOU CUVTPEXEI TETOIQ
TEPITITWON, Ta BEpara TTou oXeTifovTal HE TN OUVEXIJOMEVN DpaoTNEIOTNTA KAl TN XPAON TNS AOYIOTIKAS
apXNG TNG CUVEXICOUEVNS BpacTnPIGTNTAG, EKTAS KAl EGV N Sloiknon €iTe TTPOTIBETAI VO PEUCTOTTOINCE! TV
Etaipeia rj va diakéyel Tn dpaotnpiotnTd TG fi dev €Xel GAAN PEAMIOTIKF) EVOAAGKTIKY ETTIAOYA aTTé TO VA
TTPOXWPNOEI O 'AUTEG TIG EVEPYEIEG.

Amezmber firm of Ernst & Young Global Limited
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EuB0veg eAeyKTH YIa TOV EAEYXO TWV OIKOVOUIKWY KATACTACEWY

O1 atéx0I Hag eival va atrokTgoupe eUAoyn BIac@AAIoT yia TO KATd TTO00 OI 0IKOVOMIKEG KATAOTATEIS, OTO
oUVOAO TOUg, ival aTTaAAaypEVES ATTO OUCIWAEG OQAANA, TTOU OQEIAETaI EiTE O aTTATH E£iTE OE AGBOG K
va ekdwooupe €kBeon eAeykTh, n otroia TepIAauBdver Tn yvwun pag. H €0hoyn dilaog@dAion ouvioTd
dlac@aNion uynAou emitTEdou, ahhd dev ival eyyunan OT1 0 €AeyXog TTou SievepyeiTal cUPQva Je Ta AlE,
OTTWG autd €£xouv evowpaTwBei atnv EAAnvikr NopoBeoia, Ba evrotilel TavTa éva ouaiwdeg apdiua,
otav autd uTTdpxel. Zpdipara duvaral va TTpoKUYouV armd atrdrn ) amé AdBog kal Bewpolvtal ouciwdn
otav, pePovwHEVA 1] aBpoloTikd, Ba uropolos eVAoya va avauéveral 611 Ba enpéalav TIG OIKOVOUIKEG
ATTOQPACEIG TWV XPNOTWY, TTou AapBdvovTal e BAon auTEG TIS OIKOVOUIKEG KATAOTACEIG.

Qg kaBrikov Tou eAéyxou, cUpwva pe Ta AME 6TTwg autd £Xouv evowpatwBei atnv EAAnviki NopoBeaia,
QOKOUPE ETTaYYEAUATIKI Kpion kal SiarnpouUhe eTTAYYEANATIKG OKETITIKIONO Ka®' OAn Tn didpkeia Tou
eAéyxou. Etiong:

e Evromifoupe kal agloAoyoUue Toug KivEUVOUS OuCIWdOUS TQPAAUATOS OTIG OIKOVOMIKES KATAOTAOEIS,
TTOoU OQEiAETal EITE O€ aTTATN €iTe O AGBog, oxedidlovrag kal SIEVEPYWVTAS EAEYKTIKES Bladikaaieg TTou
QVTATTOKPIVOVTAI OTOUG KIVOUVOUG auTOoUG KOl OTTOKTOUME EAEYKTIKG TEKUAPIO TTOU Eival ETTAPKN Kal
KardAAnAa yia va mapéxouv Bdan yia v yvwun pag. O kivduvog un eviomopoU ouciwdoug
O@AAJATOG TTOU OPEiAETON OE aTTdTn €ival uwnAGTEPOG ATTO AUTOV TTou Oo@EiAeTal Ot AGBOG, KaBwg n
aTmrdTn MITOPEl va EUTTEPIEXEI CUpTTalyvia, TTAacToypagia, EOKEPUEVES TrapoAsiyels, Weudeig
diaBeBaitoelg f TrTapdkapwn Twv SikAidwv ECWTEPIKOU EAEYXOU.

e KaravooUpe TG OIKAIDEG ETWTEPIKOU EAEYXOU TTOU OXETI{OVTAl JE TOV EAEYXO, HE OKOTTO TO OXedIACUG
EAEYKTIKWV B1aBIKaoiiv KaTGAANAwWY yia TIG TTEPIOTATEIG, AAAG OXI ME OKOTTO TNV SIaTUTTWGN YVWUNG
£1Ti TNG ATTOTEAEOUATIKOTNTAG TWV SIKAIBWYV ECWTEPIKOU EAEYXOU TG ETaipeiag.

e AgloAoyoUUE TNV KATAAANASGTATA Twv AOYIOTIKWY OPXWV KAl HEBOBWY TTOU XPNOIKOTTOINENKAY Kal 10
€UAOYO TWV AOYIOTIKWYV EKTIUAOEWV KOl TWV OXETIKWV YVWAOTOTTOICEWY TTou £yivav até Tn Aloiknon.

e ATTOQQIVOHOOTE yia TNV KataAAnAGTnTa NG XprRong amd Tn Bioiknon Tng AOYIOTIKNAG apXhg TG
OUVEXICOHEVNGS BPacTnPIOTNTAG KAl HE BACN Ta EAEYKTIKG TEKUFAPIC TTOU QTTOKTHBNKAV YId TO €AV UTTAPKE!
ouo1wdng aBeBaidTnTa OXETIKA ME YEyovOoTa 1| OUVORKES TTOU WTTOpPEl va utrodnAwvouv ouciwdn
aBefaidtnra w¢ TPog TNV Ikavotnta g Etaipeiag va ouvexioer tn dpactnpiétntd tg. Eadv
CUMTTEPAVOUNE OTI UPioTaTal ouoiwdng aBeBaidTnTa, EiHacTE UTTOXPEWUEVOI OTNV £KBEGN EAEYKTH va
£TTIOTHOOUUE TNV TTPOCOXI| OTIG OXETIKES YVWOTOTTOINTEIS TWV OIKOVOUIKWV KOATACTACEWV 1] EAV QUTEG
Ol YVWOTOTIOINCEIG Eival AVETTAPKEIG va BIAQOPOTTOIOOUNE TR YVWHN Hag. Ta oupTrepdopard pag
BaoigovTal O€ EAEYKTIKA TEKUIPIA TTOU QTTOKTWVTAI MEXPI TRV NUEPOMNVIa TNG £kBeang eAeykTh. QoTA00,
MEAAOVTIKG YEYOVOTA ] CUVERKEG EVOEXETAI VA £XOUV WG aTTOTEAETUA N ETalpeia va TTalael va AeiIToupyei
wg ouveXICOUEVN dpaaTtnpIoTnTa.

e AgioAoyoUue Tn GuvoAikr] Trapouciagn, Tn SO Kal TO TTEPIEXOUEVO TWV OIKOVOUIKWY KATAOTATEWY,
OUUTTEPIAUBAVOHEVWY TWV YVWOTOTTOINOEWY, KABWE Kal T KATd TTOCO Ol OIKOVOMIKEG KOTAOTATEIG
QTTEIKOVICOUV TIG UTTOKEIMEVEG GUVOAAQYEG Kal Ta YEYOVOTO WE TPOTTO TTOU ETTITUYXAVETAI N €0Aoyn
TTapougiaan.

MeTagl GAAwV BepdTwy, Kolvotroloupe atn dloiknaon, T0 oXediadOPEVO EUPOG Kal TO XPOVODIAYPAUUa TOU

EAEyXOU, KaBWG Kal onuavrikd eupAuara Tou €AEYXOU, CUMTTEPIAGUBAVOUEVWV OTTOIWV CNUAVTIKWV
eAAgiyewv oTIg BIKAIDES ETWTEPIKOU EAEYXOU EVTOTTICOUME KATA TN DIGAPKEID TOU EAEYXOU HOG.

A menmbear firm of Ernst & Young Global Limited
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‘EkBeon emri AMwv Nopikwyv kail KavovioTiIKwv ATTaITHOEWV

AapBavovrag uttéyn 611 n dioiknon £xel TRV €uBUvn yia TNV Kardption tnG ‘ExkBeong Aloxeipiong Tou
AloiknTikoU ZupBouAiou, Kar' epappoyn Twv dlardéewv tng TTapaypdgou 5 Tou dpBpou 2 (uépog B) Tou
N. 4336/2015, onueItvouuE OTI:

a) Katd tn yvwun pag n ‘ExkBeon Alayxeipiong Tou AloiknTikoU ZupBouliou £xel KaTapTioBel oUpQwva HE TIG
IoxUouCEg VOUIKEG aTTauTrioelg Tou dpBpou 43a tou K.N. 2190/1920 kal TO TTEPIEXOMEVO QUTHS
QVTIOTOIXEl JE TIG CUVINHHEVEG OIKOVOUIKES KATAOTAOCEIG TNG XPriong Trou £Ange tnv 311 AekepBpiou 2017.

B) Me Bdon Tn yvwarn TTOU ATTOKTHOAUE KATd Tov EAEyX0 pag, yia Tnv eTaipeia «ISS Human Resources
A.E. Mpoaowpiviig ATracxoAnons» kai 1o TepIBAAAov g, dev £XOUNE EVTOTTIOE! OUCIIOEIG aVOKPIBEIES
otnv ‘EkBeon Aiaxeipiong Tou AloiknTikou TnG ZupBouAiou.

O1wg avagépeTal oTn onueiwon 15 Twv XPNUATOOIKOVOUIKWY KOTAOTAOEWY TO gUvoAo Twv Idiwv
Kegpahaiwv tng Etaipeiag kartd tnv 31n AekepBpiou 2017 £x€1 KATACTEI APVNTIKS PE GUVETTEIQ VA GUVTPEXOUV
ol TTpoUTTOBETEIG EQapuoynig Tou dpBpou 48 tou K.N. 2190/1920.

A®riva, 12 loupiou 2018
0 OpKuJ‘i’ﬁg EAeyKmig AoyioTrig

P

" BAZIAHZ KAMNAANHZ
AM. ZOEA 19321
EPNZT & MNANIK (EAAGG) Opkwrtoi EAeykTéC NoyioTéC AE
XEIMAPPAZ 8B MAPOYZI
151 25, AOGHNA
Ap M ZOEA 107

A mentber firm of Ernst & Young Global Limited
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IS8 Human Resources A.E.

I KATALTAZH ATIOTEAEEMATQN
Ta myv xprion wou ghnge onig 31.12.2017

Xpnuarooikovopikés Karaordoerg 31 Aexspfplou 2017
(Moot os Eupty, eKT6C £GV avapEpeTdl SiapopeTIkd)

Inp. 01.01 - 31.12.2017 01.01 - 31.12.2016
KixAhog epyaciv (kadapoc) 3 2.180.673,89 2.844.,548,77
Kéotog TTwAOEwY 4a (1.979.996,38) {2.618.662,44)
MikT6 ammoTéAegpd 200.677,51 225.886,33
‘E€oda diofknong 4R (212.685,37) (254.538,85)
‘E€o8a B1d8eang 4y {46.923,73) (67.380,73)
Noirtd £500a kan nuiég 5 (247,28) (423,18}
Aonrd égoBa kat kEpdn 6 1.896,82 2.624,20
ATTOTEAEOPAT TIPO TOKWY Kl ©6pwv {57.282,04) {93.832,22)
Xpnuarooikovopiké £é0oda 7 1.494,96 663,49
XpRUarooiKovoLika £Eoba 8 {30.750,73) (23.864,47)
Atroréheopa mEpIOGou (86.537,81) {117.033,20)

Cr onueitiosig ong agAldeg 21 wg 34 amotehoby avaméawaaTo PEQOS QUTIV TWY ¥PNPATOAIKOVOMIKWY XATGOTAOEWY.
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IS8 Human Resources A.E.

Xpnparoomovouikéc Karaordoeic 31 Ackepfplou 2017
(Nood og Eupy, eKTOG EGV ava@EpeTal SlapopeETIKG)

A, IEOAOTEMOEZ

Kerd v 31" AckepBplou 2017;
31.12.2017 31.12.2016
ENEPTHTIKO
Znp.

Mn kukAogopoldvida TTEQIOUTIaKG OTOIXEIT
Evownara [Tayia
Aklvnra L] 4.061,72 4.777,88
Ao eEoThioog 9 1.145,41 1.765,59
Ziuvolo 5.207,13 6.543,47
AvAo ayia otaysia
Aoimid dura 10 1.825,54 2.101.83
Zivoho 1.825,54 2,101,83
Xpnuarooikovolikd TTELICUTIIKE OTOIYEId
AoimTég pakpowpoBeGes amaiTioelg 11 100.000,00 100.000,00
Zuvoho 100.000,00 100.000,00
ZUvoAo jin KUKACPOPOUVTWV TTENIOUCIAKIY OTOINEIWY 107.032,67 108.645,30
Xpnuarooikovollikéd ovoIXeia xal mpokatafiodég
Epmopikés amaimioelg 12 402.019,89 456.549,29
AoITTéG aTranTijoeIg 13 56.643,36 58.444,29
Tapsiaka diaBégiua kar Icod0vapa 14 714.527,63 606.947,63
Zidvoho 1.173.190,88 1.121.941,21
Z0voAo KuXAOPOoPOUVTWY TEPIOUTINKIOV TTOIXEIWY 1.173.190,88 1.121.941,21
Zavoho evEpYNTIKOD 1.280.223,55 1.230.586,51
Ka8apii 8£on
KaraBAnpéva Kepahaia
Kegpdhaio 15 200,000,00 200.000,00
YTrép TC dpTIo 15 230.000,00 230.000,00
Zovoho 430.000,00 430.000,00
AmroBzpavikd kal arroreAéguara £i¢ vEo
ATT0BeanKG vopwy 1] KaTtaoTarikou 15 53.119,93 53.119,83
AmateAéonara €16 véo (644.753,82) (558.216,11)
Idvoho (591.633,99) (505.096,18)
Zdvolo kaBaprig 8éong (161.633,89) {75.096,18)
TMpofAtysig
MpoBA&yeis via TapoxEs ot epyaZouévoug 16 6.815,64 9.608,83
Zivoho 6.815,64 9.608,83
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Xpnuarooikovouikéc Karaordoeig 31 AskepBpiov 2017
(Mood ot Eupw, EKTOG EGV OVAPEPETAI DICPOPETIKG)

YroXpeWwoeIg

MakpOoTTpGBeOHEG UTTOXPEWTEIG

NOITTEG HAKPOTTPOBETHEG UTTOXPEWOEIG 17 1.057.641,07 989.548,04
BpaxutrpOBeOHEG UTTOXPEWTEIG

EUTTOpIKEG UTTOXPEWOEIG 18 100.831,16 112.815,24
AoitToi pépol Kai TEAN 19 59.440,17 38.754,27
Opyaviguoi KoIVWVIKIG aa®aMang 20 92.787,47 60.593,99
NOITTEG UTTOXPEWTEIG 21 106.492,03 76.633,67
‘E€oda xprioewg DoUAEUPEVT 22 17.850,00 17.728,65
ZovoAo 377.400,83 306.525,82
Z(voAo UTTOXPEWOEWY 1.441.857,54 1.305.682,69
ZUvoAo kaBaprg BEang, TTPOBAEYPEWYV KAl UTTOXPEWOEWY 1.280.223,55 1.230.586,51

Xahavdpr 11.07.2018
/

KwvoTtavrivog MwpaiTdkng EppavounA MNkodoTtng

Mpoedpog kar AlguBivwv
AAT AK 245950

Owreivii ETTOpou

AAT. X212744

UBu ﬁ§ Noyiotnpiou

A.AT AH 020844
AP.AA A’ TAZHZ 109009

O1 onueiwoelg omig oehideg 21 £wg 34 amoTteAolv AVaTTOOTIACTO HEPOG TUTIV TWV XPMNHATOOIKOVORIKWY KOTACTGOEWY.
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1588 Human Resources A.E.
Xpnuarookovoukéc Karaordoeig 31 Aekelifiplou 2017

(Mood o= Evpw, exTég EAV avagEipetal S1apopETIKG)

ZT. RHMEIQZEIZ ENI TQN XPHMATOOIKONOMIKQN KATARLTAZEQN

1. FENIKEZ NAHPO®OPIEZ

H IS8 Human AE. (egegic n Evaipela) eival Avivopn Evaipefa wou Spoomjplowoeital otov KMo T TWOROXAC UTIMPECIDY

™ av8piymvou Suvapikol. O1 XpRROTOOIKOVOIKES KaTaoTAoEIG g Etaipsfag TEpIAapBavovIal OTIC EVOTTOINUEVEG XPNHOTOOIKOVOUIKES

Kataordosis g PnTpikigs 1SS Global AS pe é6pa ) Aavia, Buddingevej 197, DK — 2860 Soborg — Denmark. H Evaipela ouordénke 10
2002 eiven eykareornpévn oty EAAGSa kai i SiedBuvon TG £Opag g eivan Aewgdpog Kngpioiag 280,152 32 Xahdvdps, ABriva, Oy
pnuarooikovoptkés xaragrdaels me Etaipeiag eykpiBnkay yia dnpogizuon amd 1o Aknrikd ZupfolAio otic 11 lovAiou 2018 ko
TeAolv urrd TV Eykpion T Etfjoiag TakTikedg Tevikijg Zuvéhsuong Twy Merdywv,

2, BAZIKEZ AOI'ETIKEZ APXEE

2.1 NAaicio xarGprions rwy Xpruarooikovomkoy Karaordoetwy

O ¥pnparooikovopikEs Karaotdoels éxouv karapnorel odpgpwva pe 70 N. 4308/2014 “Nfa EMnvixd Aoyiovikd Mpdrura, ouvageic
puBplgets kat dhhes BIaTAEEIS”,

Q1 XPNUOTOOIKOVOUIKEG KGTGOTGOEIS £xouv ouvTayBel pe Bdan v apyry Tou toTopiKol KGOTOUG Kal € TV apxi] TN OUVEXIZEUEVNS
SpaampétnTag («going concern»),

O1 ¥pryarooikovopIKEG KATUOTAOELS TrapaugIGiovTal og EUpd TTou Elval To vépispa oTo omole SpacTnplowoteltar n Eraipela.
2,2 lTepfAnpn onpaviiktov AoyioriKily oMKV Kat EKTILROEWY

H olvragn 1wy Xprpotooikovopikinv karaoTdocwy amanel émuwg n Aoiknon Tng Eraipeiag wpoPalvel o onuavnkés Aoyiomkéc
EKTIUNOEIG, Trapadoxéc Kai KPIOES TYOU ETINPEGOuUV Ta UTIOAOITT TWV TEPIOUCIOKMY OTOIXEIWV KOt UNOXPEWOEWY Kal TIC
YVWOTOTOIGEL, Tr) YVwOoToTolnon EvBEXGHEVWY aTTIMOEWY Kal UTTOXPEHOEWY KaBiS kal Ta Tapoudialdpeva écoba kal é€oda. Ta
wpaypankd owoteAfopara svdExetTal va diagépouy amd g exmipioclg autég, O onuavTIKGTEPES AOYIOTIKEG TTOAMIKEG, Kploee kat
ERTIUNOEIC avagopikd UE yeyovbra Tuwv omofwy i e§EMEN Ba pmopoioe va petaBdaher ouoiwddg Ta KovSUAIL TV XORHATODIKOVOLIXGY
KaTaoTagEWY KaTd Tv eopevn Swiekdpnvn wepiodo elvan Ta e€ig:

2,21 Evowyara layia

Apyixf avayvtiipion

Kard myv apxikii ovayvtpiar, Ta Tayia oToIXeia EMPETPOUVIaN OTO KEGTOS KTAGNG. £70 KOOTOS KIioNS Twv Taylwy TepiAauBdvovial Kal
o1 Bamdves Pehtiwong Toug. O1 Samdvee EmMOKEULV KGOl GUVIMPROEWY KEQUAIOTIOIOUVTAI OTAY EUTITITOUV OTOV opioud You
Teplovstakol aToixgiou, Siagopenika avayvuwplfovial wg E§eB0 eVIGS YRS XPRONG OTRV oTrola TTpayparemelodvIaL.

Meravevéarepn eminérpnon
Mevayevéotepa emperpoldvial oto arooBioipo kdoTog Kifosws (KGOTog KTiong peiov Tig OWPEUPEVES OATOCRECEIS Kal TUXOV
QWOPEIIOEIS TrG aglag Toug).

Ta wayla ovoixeia Tou £xouv TEplopiopévn weEAIPN olkovopikh JwR UWOKEWTAl OF ETROIT amdofean g affag Toug n omoia
urrohoyiZeral ye v oS0 TG oraBepric amdcfeans ko pe GUVTEAEDTY) TToU avTavarAd TIg wQEMPES JwES Twv Taylwy, Lg efric

Kripia & Texviké épya: 11- 9ém
BeAtloceig o axiviTa rpivv Bdoel evamopivouoag Sidpxeias pioBworng
‘Emrwha ka1 Aoimdg eEomhiopés: 10-10£m

H awdofeon apxiZe é1av 1o TEploudioké oTaixelo eivat £Toipo yia 11 Xprion yia TRV owoia weoopiZerar.

O1 wothipeg fwés, o umoeippanixés agies kal péobor awéofeang Twv EVaWHaTWY Trayity umdkevTal emnoiwg oe eraveEétaon Kard
TV KGTAPTION YWV XPRLATOOIKOVOIKIDY KATAOTAoEWY Kl avaTrpooapuofovial oE peAhovTikég xprioels, edv kpIBel amapalro.

[Novan avaywiipiong Tayiwy

Ta wayia mepioucioxé aToixela Ta omola kavd Tn Sidpkea g TepIdBou SiaribnKay i} Sev avapivoviat TAEOV HEAAOVTIXG OKOVOUIKG
opéAn and T xpfion f ™ Siddzor roug Emauoav va avayviopifovial oTov loohoyiopd Kat o KEpSog 1 {npia ou Tpofkuye amd T
avuTEpw Tralon TpaadiopiaBnxe wg n Siapopd PeTatl Tou KaBapald TROTBVTOS NE Sii8zomng kar ¢ AoytoTikig afitg Tou oroeiou Ko
10 oTrolo TeprAapPAveTal OV KATACTUON ATOTEAECNATWY GTo XpOVD TTOU TO OToIXElD ETAUCE Va avayvwplieral.
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~ ISS Human Resources A.E.
Xpnuarooixovouikéc Karaordoeig 31 Aekepfipfou 2017

—~ {Moctt ce Eupty, EKTOG EGV avaEpETal BIAQOPETIKA)

— 2.2.2 MioBuwuoels

O xaBoptopog Tou kard wéoo pia ouvalhay) epmepigyel yloBwan 1 6y, Boolfetal oty ousta TG cuvalhayris KaTd v npepopnvia
ohvayng g oxenkis copBaors, dnAadh oTo Kard oo urdpyel Hid gupgwvia oy onola o expioBwrig peraiBaler aro pobr,
&vavTt avtadhdyparag, To Bikaitspa Xpriong evés Tepiougiakad orolyelou yia pia guppuvnpivn meplodo.
H Eraipefa wg piouwric
~ MNeprmtboeig plodwosty weploUctakiy araiyeiwv amd Tplroug Gtrov n Etaipeia Sev avahapfdvel 6houg toug kivBivoug xat 1o opéhn
m¢ 1Bioxmolag Tou TEptouciakod oTOIXEiDU avTINETwTIiovial wg AEmoupyikéc Kal Ta pigBhpara avayveplfovral wg £§oda oTa
aworehiopara ye 1) arabepr] péBobo oe GAn 1 Sidpxeia NG PloBwong, exTog edv pla Ghhn cusTtnuankr péBoboc eival mepIoabIEpD
" QVTITPOOWTEUTIKA Yitt TNV KaTavopr Tou 5650V Twv PIoBwpdiy otn didpkela Tng pioBwong.

~ ke o plodaiosig g Eraipeiag kard v 317 AskepPpiou 2017 Ken 2016 avrioTolXa, Eival AETOUPYIKES.

~
2.2.3 Avda wayia ovoiyela

" Ta duAz TayIa GTOIKElT TTOU CTFOKTWVTAI HEHOVIDHEVE avayvwpIfovial oTe KGOTog Kard TNV apXikf Toug avayvipian. MsraysvéoTepa
NG OPXIKAS QVayviopIons, T AuAa TWEPIOUSIOKA CTONKEIR EMPETpIVICl OTo KooTog pelov Tig cwpevpéves ommoofEoers kol Tuydv

™ owpeupéves Inpies amopeiwanc. Atv avayvipifovial EGWIEPIKKS Brpoupyolpeva duda aroixela, O wothpeg {wéc Twv Guhwy

TIEPICUOITKWIY aTOIXERDY EXTIHGEVTA WE TIEMEPACTHEVES 1] ATROCBIOPICTES,
—

Ta duha wdyia oToytia me Erapelas apopodv kupfug AoylopiKG TrpoypdpuaTa Tou Ypnaiyorroiei n Eraipeia. O1 amooBiceig jwy
~~ TEPIOUDIOKWY oTaIXEiwy urohoylfovral YE Ty ovaBepr} pEBodo katd T Siapxela TS WPEAUNGS Jwiig Toug Kat £xouv wg eghg:

=~ Aoylopikd TpoypapaT: 5&m

~ lNepioodiepsg Thnpopoplies OYETIKA HE Ta duAa wéaya apariBevral ovn Znueiwon 10,
Dev urdpyouv duha Wy pe amepiopioTn Sidpkeia g,

Fame
2.2.4 ATropeiwiarn pi XenEarooiKoVOHKIY TTIEQIOUCIaKtIV aToIXEUY

7 Ta wdyia MEPIOUDIOKSE oToElD (Evotipara) TTou STIHETPOUVIAN OTO OTTOOREOINO KGOTOS UTTAKEWTAN OF theyyxo amropeiwang g ofiog
TOUG, §T1aV UTTAPXOUV OXETIKES EVOEILEIS Kal epooov EXTINATAN 611 N emimrrtoan NG evBEXGHEVNS OTTOPERLGNG OTIS XPNUOTOOIKOVOUIKES
~~ KATUOTAOEIS Elven onpaviikl. Znpies amopeiwong TpoxdmTouv 61av r avakTigipn afia Tou rayiou KaraoTel PIKpGTERN TS Tr AOYIOTIKY
Tou agfa, Qg avaktiopn agla evds weplouomakoU oraixelou oplfeTan To HEYOAUTEPD THOOd HETAEG TNG EVAoYNG CEltg PerOpEVNC e TO
~ kborog JidBeang evis eplouaiakol oToixelou kur g affag Xphong aurod, H agia xpriong eivan ) mopodaa afla vwv pEAAOVIIKGY
TAMEIOKIDY POWV TTOU avapiveTal va TPoKUWouv amrd 1 auvexs Xprarn evog TEPIOUGIaxol oTolxeiou K amd Tn S1d8sar Tou oTo TEAOG
. NS wpthipng Guiig Tou.

Ynoxpémc_n avayvapiong {npicg aropeiwong umdpxel pdvo étav exnipdran 6m n amopeiwon elvan pdvipou Yapaxkiipa ko eival
~~ onpaviixod Toood. EGv kpiveran o n omopeiwon eivar Tapodikad xapaxiripa Sev AoylZetar Tuxey Znpla anopelwong avayvwplleral

ora anoteAéopara xpricews wg €5edo. O Inuieg omopeiwong avaoTpEgovial oTa omoreAfopara, otav of CUVBRKES TTOU TIG
~ TpokdAeoay wadouv va uglotavral,

—~ Ae guvetpete TepiTTwon oxnuanopol TpoPAéyewy uwotipnong kard v 317 AekepBplou 2017 ka1 2016 avilotoika.

~ 2.2.5 XpruarooiKxovoumKa péog

~ Xpnparooikovopikd pige elvan pia olyBaor] wou SnpIcupyel XprHATOOIKOVORIKG TIERIOUCIOKG oOTOIXEic of pa ovidmTa Kai
Xpnuaroalkovopikr utroxpéwan 1 Tirho kaBaprig BEong oe pia GAAN oviTnTa,

2251 XprnyarooIKoVORIKG TEpIouaIaKa oToiefa

~~ Apyikd avayvibpian
Ta xpnpu'rou:xouopmd oToiiein avayvipiZovial apyikd oro x6oToG TTOU GWAITAGNKE yia TNV omdkmoi] Toug, To x6oTOC KTiGNg
~ TeEpAapBdver To alvoo Ty Tapeakiv SiaBeaipwy (1) Tapsaky 100Bbvapwy) 1y v Aoy atic GAAou aviaArdypatog Trou StaréBnxe
yia v awdkrnon, TAtov Sandves ayopdc,

o~

MetaveviaTeoh empETpnon

— Mnuv;.véc'repu WS GPXIKIG aVayvEpIoNg Ta XPNHOTOOIKOVOUIKE gToIXEl EMpETpolvIal oTo KOOTOS KToEWS pelov Tuxdv Znuibv
aopeiwang.

—~
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1SS Human Resources A,E.
Xpnuarooikovolixkés Karaaraosig 31 Ackepfipfou 2017
{Mood oe Eupw), £K166 £dv avapiperal SiapopeTika)

EISiKG ka1 OWOKAEIOTIKG TQ EVTOKT XPNRATOOIKOVOUIKG TEPIOUMOKG OTOIXEIT PETAYEVEOTEPT TNG GPXIKAS avayvaipions EMpETpolvIal
oTo awooPEaipo KdoTog, £le PE TN Xplion Mg peBadou Tou Tpaypariked emitokiov eife pe T oTtaBepr) pEBodo. H empypnon oto
amooptoipo xéoTog, avil g EMPETPNONS oTo KOoTog KIfjaNg, epappélerar 61av 1y piBodog Tou amoeoBEolou KGoroug £XEI GRLAVTIK
ENIMTWON OTG TTOOG TWV ¥PIUTOOIKOVOLIKIWY KATAOTGOEWY.

Ta ypnuarcoikovopikd oTolyele wou Exel ragivoutioer n Evaipela oe autriv katnyopia eival ol epmopikés kat Aomvég amaimioeis. a
TEpIoGhTEpES TTANpoQapies GYENIKG UE TG EPTTORIKEG K1 AOITTEG avTanmoglg, BAETWE Znpelwon 12 kar Znpelwon 13,

Madon avayvinmoens
H oviomra Trate va avayveple Eva xpriparooikovopixé epioudiakd oroixelo drav Kal pdvov érav:

«  Exmvedoouv To gupBomkd Sikarbpara eTvi T TapaKy poa Tou atalxeiou i
+  yeraPifdos dhoug ouoiaoTikG Toug Kivddvoug Kol TO OPEAN Trou TrROKOTTOUY omd TV KUpIGTnTR TOU OTOIKEiDU QuToU.
Atmropelwan

Ka0e ypruaraoikovapikd TEpIoUoIKS oTaiXeio (Evroko i pn) utrdkeltal Ge EAeyyo amopElwonG, OTaY UTGRYOUY of OXETIKEG EvOEIEE
Tou avapipovial oty wTapdypago 5 tou apBpou 19 Tou vopou 4308/2014,

Ta ypnpotomkovopikd Teplovoinkd oroixela (Evroka i} Un) vmdkewtan o EAeyyo omopciwong, drav urdpyouv o1 oxeTikéG evdelEers.
Znula amopelwong wpoxlrye drav n Aoyiomikr afia Tou ortoikeiou gival peyahinepr and 10 WOTO Trou N ovidTNTa EKNPE On Ba
avaknjoel mTo To gronEio autd. Eibixd yia Ta JakpompdBeopn XpRuaTooikovopkd oTolela (Hn KukAopopolv evepynmikd), ot {npieg
anopeiwong avayvwpiiovian étav exnpdral dn n anopefworn eivan pdvipou xapoktiipa. Edv kpiverar 61 n amopeiwon elval repodikod
XapokTijpa Gev Aoyilerat.

Evbeler amopelwong Bewpeitan o1t upioTaviar drav:
- umdpyouv Tpogavels, cofapés, ¥XpNUATOOIXOVOpIKEG BUCKOAIEG TOU EKTOTN 1] TOU UTTOXPEQU TWY XPHOTOOIKOVOMIKEY
aToIEiwY, 1
- nAoyioTikr agia eival onpaviikg uywnidtepn amd Tnv edhoyn atia aurtv Twy oroikeiwy (dtav n 0Aoyn afin uwdpxen, f
- Ouopevelg ToTIKEG, EBvikEG 1] GteBveig ouvBrixeg aufdvouv TV mMBavoTRT aBémong Bucikiv SEOPEUCEWY TIOU
amoppéouy and Ta ¥prHaTooKOVORIKG TIEPIoUDIaKG oTolXEeld,

O1 gnyleg amopsiwong avayvwpifovial oTnv xardoTaon anoTEAECUATWY KAl aVOoTPEQPOVTAl WE KEPDN 0F auTtr, oTav of ouvBIiKeg Trou

TIS TTROKGAETaY Trdyouy va uqioTavial, AvaoTpogr Yivetal péxp g affag ou Ba gixe 10 oToIXED, EGv DEv £le avaywwpiotel fnpla

amopefwong. EtGikéTepa, yia Ta XpnUOTOOIKOVOUIKG oOTaiXEld TOU HR  KUKAOQPOPOUVTOS EVEPYMTIXOU Ol Inuis COmopEiong

gvu\ngpl(owul orav exknpdral m n awopeiwon elval povipou xapaktipo. Edv kpiverar 61 i amropelworn elvar TrapoBiked yopokTipa
ev hovifeval.

T'ta Tig epmopikés arairioerg (ExTOS Twv amamioewy amd 1o EAAnviké Anydéoio), n Etaipefa ekmipd mv siowpagipdmra avd eAdm.

2.2.5.2 XpnuoarooKovouikes UITOXPEWDTEIC

ApyIxr avayvdipion

O1 XPNPOTOBIKOVOIKEG UTTOXPEWOEIS avayvwpifovial apyikd oTo opeiAdlevo TTooé Tous. Mood Trou apopoly uTép 1) U To GpTto
€xboon, kaBwg kal 1o KGavag Wou oXeTifETal GUECO e TNV avdAnpn Twv UTToXpeoEwy avripeTw ifovial we éEoda ) égoda g
weRIdBaU otV omola ol uToXpEboElg avayvwplabrkav apykd,

MerayevigTepn empETpRON
MeTayeveéaTepa Trg apXIkic avayvipiong, ol XprUaTaoIKoVOUIKES UTFOXPEWOELS ETIPEYPOUVTal OTA OPEAGHEVT TIOCE.

AvTi TG epaplioyg Twv aVTENW, O XPrHATOOIKOVOHIKES UTIOXPEWOEIS avayviopifovial apxIKG Kal emusTpolvTal PETayEVESTEPT OTO
amoaBéoio kdoTog e tr} péBodo Tou Tpaypatikod emrexiov fj T oTaBepr] P&GaBO, EGV N EMPETPION PE TOV Kavéva TNG TTapoloac
TWapaypdpou £XEl anuavTki ENITTWAN OT0 TOUG TWY XPNHATOOIKOVOHIKIY KaTaoTdotwy. EISIK6TEPD, KaTd MV apYIKi avayvapion
TWV XPRLATO0IKOVOUIKIY UTOXPEWOEWY AapBdvovTal uTdyn Ta Tood Tou agopolv utrép f uTrd To GpTio kGOOI, TOXOUS KaBIC Kal To
KdaTog TToV OXETifeTal GUEGT [IE TNV QVAANYN QUTGVY,

01 TPOKUTITOVTES ToKOI aTTd TIG XPAATOOIKOVOHIKES UTTOXPEWOEIG avayvwpiZovial we é50dn oTa aworeAtopara.

Nafon avayvdpiang

H ovibmTa waoe va avayvwpife pla xpnuaroaikovopixr uoxpéuwon 61av, Kol pévov érav, n oupBomks Séopeuon EKTTANPLOVETaI,
QRUPLIVETTI I EKTIVEEL

Tpomotroinon Twv piwv UQIOTALEVIS XPNIATOoIKOVOMIKIG uTToxpEwong (eie opefAetal ot olkovoixr Suoxépeia Tou ogeidérn eive 6)0)
avTIpeTwTiZeTar we e56QANen (arroavayviipion) ¢ apyikiis UTTOXpEWONGS KAl avayvaipion vEag XpnLarooKovohKiis UTroxpEwonc.
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~ O XPNUATOOIKOVOUIKES UTTOXPEMAELS NG Etapeing mephapBdvouy epmmopikés Kat AOMES UTIOXPEWTENS XKABUS KAl MakpoTpoBeopa
Bavein. O1 epopixéc ko o1 Aonmég BpaxumpdBeopes uTroxpetboes Sev eivar Tokogpopot Aoyapiaopoi kai auviiBwe Stakavovilovial o€
ﬁb’ldmnpu 60 npépeg yia v Eraipeia,

22,6 Tpiyouoa gpoporoyia

O1 aTTaITOEIS KA1 UTTOXPEWGEIS POpWY EToBpaTas yia TV Tpéxouca Tepiodo EMIRETPOUVIAN OTO TTOTO TIOU avapEéveral va avaxinBel
~ad 1 va TAnpwBEl oG popoloyikés apxés. Ta wooootd Tou @Gpou Kl ol gopohoyikal vépol Trou XprigipoTrololval yia Tov

uTroAoyIop0 Tou TTogol givan ekelva Trou éxouv Bsommiotel 1 kar ougla BeawmoTel éwg TV NEEpopnvia KarGotaong okovoikig BEong
0TS Xtpa oty omoia Aeiroupyel n Erapefa kol Snpioupyel gopoloyntéo eioébnpa.

H TpSBAewn yia pbpo elgodipareg yia Ty KAEIGPEVN XPpRoT KaBLIG Kal yia TponyoOpEveS XPROEIS uTrohoyiZerar pe Pdon Ta Trood yrou
~gxnpdral 611 Ga KataBAnSolv GTIC QOPOAOYIKES PXES, XPROTHOTTORBYTAG Toug BEOHOBETNHEVOUS POPOADYIKOUS CUVTEAEDTEG KT TNV
nuepopnvia Tou wohayigpo. H mpoBAeyn popau eicabiparos TepAapBAvEl Tov TpEXovTa opo ercodripares yia KGBe Xprian 6Tt
~TIpOKUTITEl o6 TN BAwWon @ApoU EICOBRLIGTOE KAl TOUS EXTIMWHEVOUS TpOoBeToug @opoug vrou mBavév va Trpokdyouv oOF
opOACYIKOUE EAEYXOUS Twv QVEAEYKTWOV QopoAoYIKG Xprioewy, oTn Bdon cupnpATWV TToNyoUNEVLV popoAoyikwv EAEyXwv. (g K
- TotTou, n TeNIKi ekkaBapion Twv popwy elgodipaTog ™oovdv va amoxAivel oTd 16 oYenkd Tood Ta orrolu £xouv karaxwpnBel org
XPNHATOOIKOVOUIKES KOTaUTAOEIC,

~

2.2,7 Tousiaxa SiaBtopa xat icodivaua
~

Ta ¥pruanka Slabéoipna kal iIooSavapa, TEpIAapBavouy PeTpnTd oTo Tapele Trg Evaipeliag ko kataBEoeig Syews oF TPATECES.

~—

2.2.8 Mzroxino kepddaro

O1 KOWEG OVOOOTIKEG HETOXEC KaTaxwpoivtal wg oTeiyeia g kabaprig BEong. Kaotog Trou oxetiferal dueca e oToixgio ¢ kaBapng
~ Btong wapaxoiouBeiTal aparpekd Tou oToiXelow autol ¢ KaBaprg Bong, epdoov Elval ONUGVTIKG YIa TS XPAHOTODIKOVOUIKES
kaTooTdoelg. £t aviifern wephmion 1o ev Adyw Trood avayvwpilerar wg £5obio atnv weploBo wou apopd.

—
2.2.9 Mn xprparooiKovouiKES UTTOXPEWTEIS

01 pn XPNPOTOOIKOVOUIKES UTTOXREWMUES avayvwpifovial dpXiké Kal EWIHETPOUVTOlI METGYEVECTEPA OTO OVOUAOTIXG TIOGG Trou
avapéveral va arraitn8ef yia 1o Siokavoviopd Toug.
~

2.2.10 MpofAépeic Kol EvOEXOIIEVES UTTOXPEWTEIS

P
O1 rpoPAéEls avayvplovTal apXikG KOl EMIPETEOUVTO HETAYEVEOTEPD OTO OVOHOOTIKG Trood Trou ovapiveral va amanBei yia 1o
—_ Stakavoviops voug, H wpaBAeyn avimpoctoneler v BEATIOTN ETipNGn Touw TTogold Tou Ba amaimnBel yio TV KEAUWn TNG OXETIKIG
utroxpfwong.

#= 01 TpoRALyEig avayvpiZovTal apXIKG Kal EMPETPUWVTI PETayevEoTenpa oy Tapodon agla Twy woutv wou avapéveral va awairn8oiv
yia T0 Slaravoviops Toug, avii ¢ EMPETpRoNGS 610 ovopaoTiké Tood, edv ) empérpnon Pe Bdon TRv Tapoloa agla avaptveral va £XEl
~ ONUOVTIKY EMTHA0N 0T TTOOA TWY XPNHCTODIKOVOUIKGY KOTaoTaoEwy, Evavnl TNG empiTpnong pe Bdor Yo ovopaankd Toagd

—~ EmimAtov, n Etaipeia yia okowoUg KAtdpiions Twy XpNHCTOOIKOVOUIXIDY KATAOTACLWY YVWaTOTToE! TIG evBEXOPEVES UTTOXPEWITEIG TNG
W
1.  Mia mBavij Gécpecuon Tou TPOKUTTTE! CTTd YEYOVGTa Tou TrapshBovTog, n omapgn s omolag Bo emBefaiwdel pévo ord 1o av

-~ cupBei fj ev cuppel fva i) Tepioodtepa apéfata pEAAOVTIKG yEyovoTa, Ta omala Gev elval umd Yov wArjpn EAeyye g ovrdmnrag
2, M Trapoloa Séopeuarn o TpokUTTEl omrd yeyovoTa Tav TapeABdvrog yia Tnv omola:
~ q) Jev eival opdbpa MBavd ém Ba aarannBel ekpor TOPLWV O EVOLSHATIVOUV OIKOVOHIKG opéAn yia Tov Slakavovtapd g, 1

B) To roo6 m¢ Béopeuong Sev ptropel va emperpnBel pe emapkri aflomaTia,

2.2.12 MpofAfperc yia mapoyxéc ot epyaloptvouc uerd ryv é€odo amd v unnpeofa
P
Zopguva pe ¢ Slardgelg e epyankris vopoBeofag n Evaipeia karaBdAie amonuitoeis atoug cuvtagiodornpévoug, 1o G UYag Tv
~ OETIKGY amognurbaewy eaprdral amd 1a £ wpolmnpeaiag ka 10 Uwog Twv arodoywy, To pdypappa Sewpelral Tpdypoppa
KOBOPIoPEVIOV TIRPOYY,

o UTTOXPEWTEIS yia amodnuiteon umoAoylfovial HE Bdon Tnv avayvwpion SIKQIHEarog wapoxwyv Twy epyalopiviey Trou Exouv
cwpeuBel kard m AjEn Tou érous.

o~
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(Mood oc Evp, eXrdg edv avapiperal SINQOPETIKG)

2.2.13 Merarpomi} og §{Evo vomopa

Zroiela ou mEpAauBAvVOVIQN OTIS YPNHATO0IKOVOHIKEG KATAGTACELG CITOTINWVTIAl OTO vapIopa oTo owolo Gpaotnpiowoival ) Erarpeia
10 omolo sival to Eupth.

Mia ocuvahhay oc Eivo vOmOUa WeTaTpéWETal KaTG TNV ap}iKl) avayvidpion aro vopispa oaro omofo kavaptifovial ol
XPUarocIkovoliKEs KQTaoTaaElS Tr¢ ovidtrag pe v oxlouca auvahhaypamki igonpla kard 1 ouvadhayry. O Siapopic Trou
TTROKUTITOUY aTrd TNV TaKTOTrCNON guvahhayiv g EEvo vOHIoPa Kal amd v PeErarpoTr] Tov Vopopanxwy oToielwy Karaywpolvral
oV Kardaraon amoreheoparuwy,

H Bdan perarpomrig vy nipohoviwy mpopnBevrwy ¢ Etaipeiug mov eival oe £évo vapiopa yivetar Bdaoer iooTipitsy g Tpdwedag g
EAAGOoG oro TENOG KABE EToug. To képdoc 1 N dnpia wou TTROKITTE! Omd TOV ETAVITTRCODIOPIGHD TWV UTTOXPEMRSTEWY avayvpiZeral
ota arrotehéopara ypions.

2.2.14 Ecola

Ta £ooba avayvwpifovial, 61av eival gpadpa mBave N £10poy] Tou oikovopikal opéioug TG ouvahhayric oty Eraipein kal 7a axenxd
Trood yropolv va pETpnBoly agémora.

[Gaivepn, 1o £0ofo avayvwpllera epdoov prropel va PeTpnBel afIGmaoTa Kal Kard Tn oTiypr TG rriinons Bswpeltal opdBpa mBav n
elapor] vou gxeniked nipfuaTog oinv ovidTgra. Metayevéatepn aduvapia Tou wekdrn va e€ogAfoet TNV woxpéwaor) Tou Bev avatpel Ty
TwAnon, apol kard vov ¥povo TIOU auTh Tpayparcwonienke, n mpolwdBeon g avayviiplong, SnAadi n woAd vy mBavéTnTa
eiowpagng Tou TIpFipaTog ouvétpexe. Ziv wepimtwon aur (SnAadl) e aduvapiac elompaing g awaitang), avayvwplieral oo

— and v anopelon aurqg.

V)

Lo

Ean)

~

—~

~

-

Vet

o

H avayvibpion Twv eg6Twy yiveral o ouykexpipéva we eEhg:

‘Eootia and Mapoxr unmpeciiv: Ta fooda awd Tapoyr unpeecithv avayvwpifoviar pe Bdon 10 TogooTd ohokhjpwang { pEBOSOS Tou
wogooTold ohoxhpwarnc) Kat epdaov Bewpeitar o@édpa MOV N EI0pON Tou olkovopikod opéhous g ouvalhayris. H Eratpela
TapéxXel KUpig uTinpecies avBptymvou SUVapIKoU oToug TEAGTES TrS.

‘Ecoda amd 1ékoug: O1 éKoI avayvipifovial Bdoer xpovikis avahoyiag pe ) péGodo Tou TpaypaTikal emitoxkiou fj T oTaBeph péSoSo.

Ta tooda emPETPUIVION o€ TToud kaBapd amd KGOE EmoTPoRH, EKTITWON fj GOPO0 ET TWV TWAROEWY,

O ka@ap6g kixhog epyaoubv g Etaipeiag avaiiera oty onueiwon 3,

3. KYKAOZ EPFAZION

O xixhog epyaouiv TG emyeipnong avaAdera we eEig:

01.01 - 31.12.2017 01.01 -31.12.2016
MwAraeg
UTInpEQIV 2.180.673,89 2.844.548,77
Zivoha 2.180.673,89 2,844.548,77

To 2017 n Erapela Trpaypatowoinoe ka@apd 1Zipo € 2.180.673,89 évavn € 2.844.548,77 xard 10 2016, anpeIwvovTag Jeian Kavd
23,3%. O kiKkAog epyaouiv g ETaipelug pewisBnke oav omotéAeapa g peioong Twy UTIMPETIY O UTTAPXOVTES TEAGTEG,
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Xpnparoomovoukés Karaoraoeis 31 Ackepfipfou 2017
{Mood ot Eupuw, EKTOG EGY avapipeTal SIOQOPETIKG)

— 4. KOZTOZX MOQAHEZEQN, ESOAA AIOIKHZIHE KAl AIAGEZHE

Ta £€o8a ¢ emigelpnong avahiovial we eErg:

Kéotog NwAnBévrwy

~ ApoiBés xon oo TpoowIKOY
Nupoxéc Tpittov {ExTdg evoikituv)
Zivoho

~ 'Efobu Siokgrikhs Asrroupylag

Apoifég kal E§olin rpocITIKOD
Aploifec kal E€odn TpiTwy
Napoyic Tpitwy (EkTdg evoikiuy)
dopot— 1A

Aldpopa éEoba

Aroaftocig

Mpopiepn AmoZnpiwons
Mpoawmikol

7™ Tavoho

‘Efoda Aermoupyiag Gidbeons

ApoiBég kal E§oda TpiTy
7~ EZdvoho

A O apiBudg Trpogwikod avd karnyopla elvar:
~. - MigBuwrol yitt 1o 2017 dropa 103
. - Huepopiogo yia 70 2017 dropa 36

01.01 - 31.12.2017

01.01 - 31.12.2016

1.979.956,38 2.618.662,44
0,00 0.00
1.979.996,38 2.618.662,44

01.01 - 31.12.2017

01.01 - 31.12.2016

76.844,85 92.246,60
101.036,05 112.425,56
20.040,17 32.852,84
1.113,69 1.801,20
5.431,16 10.177,56
2.012,63 2.286,25
(2.793,19) 2.748,83
212,685,36 254.538,84

01.01 - 31.12.2017

46.923,73

01.01 - 31.12,2016

67.380,73

46.923,73

67.380,73

2UVoMKAg apIBog TTpocwiTiKoU yia To 2017 dropa 139 (2016: dropa 199)

e

5. AOINA ES0AA KAl ZHMIEZ

~

~ Didgopa Ao 5000 kal {npieg
Zivoho

~~

~ B. AOINA EZ0AA KAl KEPAH

™ Ta Aomd £coda xar xEpSn avaidovrar we g

~

NpdpAsyn egdbou yia embSoTelpevn epyacia
‘Eooda amd wapex(j UTNPEoItV ot Tpitoug
~ Aoimd Gidgopa éooda km kERDN

Zivoho

01.01 - 31.12.2017

247,28

01.01 -31.12.2016

423,18

247,28

423,18

01.01 - 31.12.2017

01.01 - 31.12,2016

1.018,50 2.223,50
878,00 0,00
0,32 400,70
1.896,82 2.624,20

26




~— [SS Human Resotutrces A.E.
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L

~ T METATIKOI TOKOI KAl ZYNA®H EZ0AA

~— To kov3UAl o11g suvnPEVES XPNHATOOIKOVOUIKEG KOTAOTAOEN avaAdovTal we eghg:

~ 01.01 - 31.12.2017 01.01 -31.12.2016

- Miorwrikol T6ko1 KaraBéoswy 1.494,96 663,49

o~ =Uvoho 1.484,96 663,49
8. XPEQITIKCI TOKOI KAl ZYNADH EZOAA

To kovdUM OTIS GUVNPPEVES XPNHATOOIKOVOpIKES KATAOTAOEIS avaAlovial we eSRg:

—

—~ 01.01 -31.12.2017 01.01 - 31.12.2016
Tékort xar ££odu 25.138,33 19,959,29
~~  Aidwpopa EEoba Tpaweltiv 5.612,40 3.905,18
Zovoho 30.750,73 23.864,47
ot
-~
9. ENZOMATA INATIA
P
- To kovB0M onig quviupEvee XPRHATO0IKOVONIKES KaTaoTAoEls avahdovTtal we eEhe:
~ Spocotser  Emmaghomes
—~
Atia kIijong
~ 01.01.2016 10.461,65 11.650,15 22.111,80
MNpoofiijkeg 0,00 0,00 0,00
— Menoaets 0,00 0,00 0,00
31.12.2016 10.461,65 11.650,15 22.111,80
. TpoaBiikeg 0,00 0,00 0,00
Mzitioers 0,00 0,00 0,00
- 31122017 10.461,65 11.650,15 22.111,80
—~ Zwpeupives amooBEOEIC KAI ATOUEIWO
01.01.2016 -4.967,61 -9.214,60 -14.182,21
~ AmnooBtoeg xpriong -716,16 -669,96 -1.386,12
Meioeg mrooBécewy 0.00 0,00 0,00
~ 31122016 -5.683,77 -9.884,56 -15.568,33
AmooBocig ypriong -716,16 -620,18 -1.336,34
~  Mehoeig amoupiocty 0,00 0.00 0,00
31.12.2017 -6.398,93 -10.504,74 -16.904,67
P
Avamréofeorn afia -
7 01.01.2016 5.494,04 2.435,55 7.929,59
31.12.2016 4.777,88 1.765,59 6.543,47
31422017 4.061,72 1.145,41 5.207,13
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Agv uTrGpyouy epmpdyparda Bdpn enl Twy evowpdTwy Tayiwy oroIxEeiwy,
Fant

a—

10. AYMATIATIA

~

To kovB0M ong XpnHaroolkovopikes KaTtaoTdoets avalleral we eSrc:

- Aoylopikd Aoird £§oda Sivoho
wpoypdupara HY avaSiopyavidoews
Affa kriong
~ 01.01.2016 26.830,00 8.099,07 34.929,07
MpocBnkeg 0,00 0,00 0,00
~  Mebaetg 0,00 0,00 0,00
31.12.2016 26.830,00 8.099,07 34.929,07
~ MNpooBrikeg 400,00 0,00 400,00
Meiwoets 0,00 0,00 0,00
~ 3122017 27.230,00 8.099,07 35,328,07
- Zwpeupives amooBEoEIg KAl aTTopeEiwon
01.01.2016 -24,387,82 -7.539,29 -31.927,11
~ AnooBoceig ¥priong -633,00 -267,13 -900,13
Mewoeig omoopigewy 0,00 0,00 0,00
™ 31422016 -25.020,82 -7.806,42 -32,827,24
ArrooBiceig Xpriong -676,20 0,00 -676,29
~ Meloeis amogBegewy 0,00 0,00 0,00
~ 31122017 -25,697,11 -7.806,42 -33,503,53
~ AvarrdoBeotn aia
01.01.2016 2.442,18 559,78 3.001,96
~ 31122016 1.809,18 292,65 2.101,83
31.12.2017 1.532,89 282,65 1.825,54
~
L
11. AOINIEEZ MAKPOIMPOGEEIMEE ANAITHEEIE
~ TO KovBUAL OTIG XPrUATORIKOVOUIKEG KaraoTdosic avaAeTal wg EERS:
- 31.12.2017 31.12.2016
<~ Quohoyiakd Sdvelo mpog ESA Security 100.000,00 100.000,00
Zivodo 100.000,00 100.000,00
o~

fpw v odokArjpwon TR TWANANS mg Buyarpikiig eraipeiag 1SS Security, Ex568nKe EVIOS TG Xpijong 2014, opodoyiakd daveio amd
~ TV ISS Security ipog v 1SS Human, dyoug EYPD 100.000 kat Arjgng 10 erdv awd Tov nuepopnvia £kdoarng. Kapio ahhayi Sev

enrABe orig Xproeig 2016 kal 2017.
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~12, EMAOPIKEZ AMAITHZEIZ

To kovBiA OTIG CUVNMEVES XPNUITTADIKOVOHIKES KAaTaOoTGoEIG avaAUeTal we EENG:

01.01 - 31.12.2017 01.01 - 31.12.2016
~ [MeAdreg eowTEpIKOU 383.458,62 443.018,78
MNeAdreg emoQuAtic 0,00 0,00
~ Emroyég eiompaxTéeg 8.561.27 13.530,51
402.019,89 456.549,29

Emogaheis ananiosig
~ Melov; Tp6BAswn emoQRALV OITQITIOEWY 0,00 0,00
Zivoho 402.019,89 456.548,29

~13. AOINEZ ANAITHZEIZ

" To kovBUMI OTIS GUVIIHPEVES XPrHUTO0IKOVOPIKEG KATAOTADEIS avaAleTal wg €G!

~~
01.01 -31.12.2017 01.01 -31.12.2016

e
Armraimioeig aro OAEA 56.482 60 55.464,00
~ Aommd 160,86 2.980,29
Zuvoho 56.643,36 58.444,29

~

14 TAMEIAKA AIAQEZIMA

-
To kovBoht omig cuvRupéves XpRparoolkovopixts karaoTaaels avakieron we eglic:

~
01.01 - 31.12.2017 01.01 - 31.12.2016

~
KaraBéoeis dyewe 714,340,07 606.944,57
7 Tapeio 187,5 3.06
- Zdvoho 714.527,63 606.947,63

O1 karaBioaig ovic Tpameles TokIfovial PE TO TIPOOQWEPOPEVA ETITOKIO Kol Ta égoda amd TOKOUG Twv KovaBfgewv Gyewg

~ hoyiomikorrouiBrkay ye v péBodo vou SedovAcupévou Kol TEpAapBdvovTal oToug ToTWTIKOUG TOKoUG Kkal ouvapr fooda (onpeiwan

7).

-~

—

15. KE®AAAIO KAl ATIOOEMATIKA

~

To kovSUM oTIg GUVNHPEVES XPTHOTOOIKOVOHIKES KaTaoTAoLIg avaAleTal we eEng:
P}
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~[S8& Human Resources A.E.

Xpnuarooixovouikéc Karaordasig 31 Askepfiplov 2017
o~ {Mood o= Eupt), EKT6C £Gv avaQEpeTo SIaQOPETIKE)

~  KegpdAaio

01.01 - 01.01 -
- 31.12.2017 31.12.2016
—~ ApBpog
HETOXWV 2.000 2,000
. Ovopaorixi agia / pevoxn 100,00 € 100,00 €
Agia Mevoyxol kepahalou 200.000.00 200.000,00
—
Y1rép dprio
—~ 01.01 - 01.01 -
31.12,.2017 31.12.2016
~ AmwoBepanikd umép dprio 230.000,00 230.000,00
Zivoho 230.000,00 230.000,00
ATTOBEpaTIKG
—~ 01.01 - 01.01 -
3i.12.2017 31.12.2016
—  Takmxo awobeparnkd 53.119,93 53.119.93
Zdvoho 53.118,83 53.119.93

—~—~

To PETOXIKG Ke@GAmO THC ETapeiag glval chooyeptds KataBeRinuévo.

—

~ To glvoho twy 15w Kegpahalww e Eratpelag v 31/12/2017, elvar apvniikd Kar guveriidg suvtpéxouv o) mpolmoBicels epappoyric Twy

Siardfewv Teov GpBpou 47 kot 48 Tou xwb. N. 2190/1920. Umwg amaiteital owd Tov vopo 1o 8Epa On mepiingBel omv nuepicx Sidragn
g emdpevng Tevikis ZuvEASUONG Twy PETAXWV, TIpos culiTnon Kol Afjun OXenKdv ormopdocwy, H Etaipela X1 1) YPHOTODIKOVOHIKA
— oTipIgn Mg UrTpIKSS ETatpeiag Kal we e TolTou o ¥priuarooiKovapikES karaardoeg g ETaipeiag Exouv cuvrayBei pe Bdon v apxi g

ouveyITOpEVNS BpaoTnpidTnTac,

~~

16. NMPOBAEWEIZ INA NAPOXEL E EPTAZOMENOYZ

—

~ To kovBOA oTig ouvnUPEVES XPNUOTOOIKOVORIKES KaTaoTAdocls avaAleTal we EENg:

01.01 - 31.12.2017

01.01 - 31.12,2016

~

NpdpAeyn Amolnuiwang Npoowrikod 6.815.64 0.608,83
~ ZIuvoho 6.815.64 9.608,83
~~

17 AOINEZ MAKPOTIPOOEZMEE YNOXPEQEEIEX

~ TO KovBUM OTIG DUVIHPEVEG XPNUOTODIKOVOUIKEG KATROTATEIS avahdeTal wg &g

—~ 01.01 - 31.12.2017 01.01 -31.12,2016
~ Makpoxpévio avelo amd ISS LENDING A/S 1.057.641,07 989.545,04
Zovoho 1.057.641,07 989.548,04

—~ To oad agopd kupiwg royalties kal management fees amod 1 pRTpIKA eTCIpEla.
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~ {58 Human Resources A.E.
Xpnuarooixovopixéc Karaardoeig 31 Askepfipiou 2017
— {Mood oe Eupw, ekrdg edv avagpéperal DIAPOpPETIKE)

~18. EMMOPIKEX YNOXPEQZEIZ

To kov30M OTI¢ CUVNHUPEVES XPNUOTA0IKOVOIKES KaTaoTdoels avaAderar wg eEhg:

~

—~ 01.01 -31.12,2017 01.01 - 31.12.2016
~ MNpopnBeutés EoTEPIKOU 100.831,16 112.815,24

Zivoho 100.831,16 112.815,24
Fan]

19, AQINOL @OPOI KAI TEAH

—

To KovBIA oTIC ouNUPEVES XPRUTOOIKOVOHIKEG KOTOOTAOEIG avaAUETal we EEHC:

—

—_ 01.01 -31.12.2017 01.01 - 31.12.2016
~ @MA 41.972,79 18.435,44

Aarmol P6pol kan TEAR 17.467,38 20.318,83
" Edvoho 59.440,17 38.754,27

Pl
O hoyapiaopdc @MNA cupmephappave 1o @A LInvds Aekeppiov Toool EYPQ 41.972,79.

L™

O hoyapiaopds Aontol @épor wEpAapBavel kuphog Ty @opo POBWIGV UTTMPETIbY, TNV £I0QoPG ahAnAeyylng, 10 GOPo EAEUBEpIWY
- ETayyehpanwy xabig Ka Toug TTapakpaTeduevous GApous T Tiohoyiwy TOKWwY xaBg xal Twy TipcAoyiwy royalty kol management
~ fee yia v ¥prion 2017.

— 20, OPIANIZMOI KOINQNIKHEZ AZPANIEZHE

A To KovBlM TG TUVNPPEVEG XpHHaTooikovopikés karaordoels avahUeral we egrc:

—
01.01 -31.12.2017 01.01 - 31.12.2016

~
~ (KA 86.816,33 57.133,88
Aonrd Tapefa aopdahong 5.971,14 3.460,11
. Zlvoho 92.787.47 60.593,99

™ O hoyaplaopde IKA xaBie kal 1a smxcupikd Tapela mepidauBavouy Tig apeiric IKA Askepfplou kan Athpou XploTouyévviv.

—~—

21, AOINEE YNOXPEQZEIX

~

~ To KOVSUAI oTIg ouvnppEVES XpNpaToolkavopikés KaTaoTGaElG avaveral we e

~ 01.01 - 31.12.2017 01.01 - 31.12.2016
™ AoIBég TPOaWTTIKG 106.409,33 76.623,67
Aldpopeg Aomréc uTToxpeoEIg 82,70 10,00
7 Zivoho 106.492,03 76.633,67
Pt
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~~ISS Human Resources A.E.
Xpnuarooixovouixéc Karaordacis 31 Askepfipfov 2017

— {[ood oe Eupt, EKTOC edv avapEpeTal SIaQOPETIKG)

—

~22. AEAOYAEYMENA EZOAA XPHEIEQE

™ To kovBUM OTI¢ SUVIHPAVES XPNUOTOOIKOVORIKEG KATAOTATEIS avahiETal Wwe &g

ot

- 01.01 - 31.12,2017 01.01 - 31.12.2016

“ ApoIBig Tpitwy 17.850,00 17.728,65
Zivoho 17.850,00 17.728,65

23. ZYNAAAATEEZ ME ZYNAEAEMENA MEPH

H piar 1wy cuvadaydsv pe Ta ouvBeSepéva pépn apopd, Wapexi oupfouAeuTiktdv uTinpeoby, Afjyn SIOKNTIKWY LTTNRECHLY KaBwg
™ kal &Gea XPriong Aoyiguikoi,

—
01.01 -31.12.2017 01.01-31.12.2016
— Aycpic/ifada NMuAnong Ayoptgitfoba fwAfotig
antd HIARCOILY OC omd UTIRCoIGY O
auvSeSepiva auvBebepitva auvBebopiva auvBebrjive
— utpn pépn Avnuclpevo Fuvcllayie pipn pipn Avnetipevo Euvahioydg
Euvarhoyis pe ouvBeleptva plpn
— 1) 1S5 WORLD SERVICES A/S 28.188,01 Axoripiara 37.319,08 Awaxiyare
2} 1SS WORLD SERVICES A'S 1914437 Axoncryrd) Yoreamipién 28.072,28 Arownimd Yoo
~
a I . Ayopd: I Ayopa:
—~ } 155 FACILITY SERVICES AE 401.600,00 8.117,93 Evoh BiBaon 103.600,00 340487 Evol ToBipean
Leasing-Mahnen: Loasing-fldknen:
Yrmptoitg AxdBrong Yrnpeolsg Mdang
Npogurmesi Npogmxod
#=  Euvolixd mmoed quvalhayor 1o ouvBibouiva
wipn 146.932,38 8.117.99 468,991,465 2.404,87
~
- 01.01 -31.42.2017 D1.01 -31.12.2018
Yrogpeooog Anaimong Ymoxpelong Amoriong
. Nogd aviibginruy vmodolmwy pe ouvBeSrpbva ptpn
~  1)ISS FACILITY SERVICES AE 7.000,00 B.117,99 £2,000.00 1.744,76
2) 155 WORLD SERVICES A/S
~ 3)ISSCGLOBALAS
4) 155 LENDING AIS 1.057.647.70 889.548.04
~— 4.135.647.70 8.117,99 1.071.548.04 1.744.76
01.01 -31.12.2017 01.01-31.12.2016
. Abvoo and ouvBeStpiva pipn ToKog Mood TAKog oo
™ EuyBrbrpdva plpn:
ISS HUMAN RESOURCES AE-ISS LENDING AIS 2513833 1.057 641,07 19.959,29 589.540.04
P
P
~
Fanl
~ 32




~I88 Human Resources A.E.
Xpnparooovouixéc Karagraoeig 31 Askepfplou 2017
— (Mood ot Evpty, k166 edv avapEperal SICQOPETIKG)

~ 24, ENAEXOMENEZ YNOXPEQZEIZ

Nopkég vroBEoEIg

~

Mpwny Ywdalhnio kard ¢ 1SS Human Resources A.E wogé EYPQ 52.356,00
~~ IS5 Human Resources A.E kard Tpitwv/eAaruv moso EYPQ 71.775,59

Fan

~ Kepohaiakéc Seopedoeig

8 Noyapiaopog Eyyunoswy & spnmpdyparwy ag@aieiv 2017 (mood o EYPQ)
Tpdmeda MNogd dopéag Hugpopnvia AjEnc
MNeipattug 58.700,00 LKA, AoploTou Xpdévou

~ Neipasig 146.700,00 Ymoupyeio Aragxoinenc Aopigtou Xpovou
Zivolo 205.400,00

Famd

-~ MehdovTiKG [TAnpletéa obdpara Aeiroupyikwy pioBwaswy (g mobuTrig)

-~ 1éTog 21,600
2-5¢m 86.400
~ v ard 5 £m $9.400
167.400

P

- DopoAoyIKES UTTOXPEWTEIS
~~
H Eraipein £xe1 eheyyBel amd nig goporoyikés apxés péxpt kat T ¥prion 2009, Oi popoAoyikés UTTOXPERIOEIS via T Xpron 2010 Bev
™ £xouv EETaOBE! amd TIC (popohoyiké apxés. H Erarpein dev Exer mpoBel otn Bievépyeia oyenkig wpoBAEwns yia mBavis pehAovTikég
. POPOARYIKEG UTTOXPEGIOEIS TTOU TBOVOY va TTPAEKUTITAY GE PEAAOVIIKG EAeyyo awd TIC POPOADYIKES OpXEC, KABIIC EXTIPG O TUXOV
Siapopég TTov Ba poikurTav Gev Ba fjrav onuaviikés oTo GUvoAS TOUS YIQ TIG XPNUATOOIKOVORIKEG KataoTdosg. EnmpoosBétwg, n
 ekiipnon g Evaipelag elven 6wt £xel mapaypagel To Sikaitwpa Tou Anpociou yia empBoAr @épov Sebopkvou om éxet TapEABe Teviaetia
— amd 1o vEAog Tou EToug pEga oo omoio EAngs 1 TpoBeopin yia TV LOBOAR TG SAWOTG TRG CUYKEKPIPEVNS Xpriangs Kl BEv £XE
xoivorainBei omv Etaipein QUAO ehfyyou yia T ouykekpipévn Xprion. Amd iy Xpiion 2011 Ko eviedBev, o1 EAANVIKES AvGivupes
~~ Eraipieg xal ol Eraipeleg Mepioptoytvng EuBivng TIOU o1 ET{TIEG XPrHATOOKOVORIKES TOUG KOTROTADEIC EAEYXOVTAL UTTOXPEWTIKG OTTd
= Néppo Ereyktfi i eAeyknkd ypageio olppwva pe Tig SiatdEeig tou N, 2190/1920 kai N. 319071955 avilotoixa, utroxpeolvral va
AopBdvouv «Etrigio Moromommka» Touw poRAETETal o1y Tap. 5 Tou &pbpou B2 Tou N.2238/1994, via ig xprigeig 2011-2013, kal 1o
~~ GpBpo 65A tou N4174/2013 yia 1 xprion 2014 kol émerta, 7o owolo ekBIBETar PETG OO PopoAayiKd EAcyXo TTOU SIEVEPYEITTI aTrd Tov
fGio Népipo Eleykrdi 1} eheykrkd ypagelo Tou ehéyxel 11 EFiOIES XPNPOTOOIKOVOUIKES KATAOTAOEIS. KaTt6mv oAokARpwong vou
a popoloyikol ehéyxou, 0 Noppog EALyKTG 1} EAEYKTIXG ypageio £kdiSe aTnv etaipela «EkBson dopoloyikig Zuppbpewong» Kal omn
~ ouvixeia o Népipog EAeyxtrg 1) eAeyKTIKG ypapeio TRV uroBadAe) NAEKTPOVIKG oTO YTToupyeio OlKovopkiv evrog Séka nueptv anéd Ty

KATGARKTIKA [UEpONVIt £YKPIONG TWY XPrUATOOIKOVOUIKGY KOTaoTAgEwWyY TNG eTaipelag and T Meviki) Zuvéheuon Ty MEeroyoy,
I~




-~I88 Human Resources A.E.
Xpnuarooikovoukéc Karaardoeig 31 Askspfipfou 2017

—_ {Nood oe Evpuy, exT6g Edv avapipeTal SIOQOPETIKG)

~Ta nig xprioeig 2011, 2012 kat 2013 n Evaipela eAéyxBnxe popoAoyikd awd Toug vappoug eAeyxTés TG g TTpoBiémeral oThv Tap. 5
70U GpBpoU 82 Tou N.2238/1994, evih yia Tig Xpiioeis 2014,2015 kat 2016 ehéyxBnke PopoAoyIKG amd TOUG VOUIOUG EAEYKTEG TNG OTTWG
ﬁnpoﬂf\ém:‘rm o10 GpBpo 65A Tou N.4174/2013,

—
Mo 1 Xpron 2017 n Evaipela &xel urox8el oTo popoioyikd theyxo Twv Opkwriv EAeyktdv AoyioTiiv Trou mpoBAéneral amd Tig
ﬁﬁlmd&lg Tou dpBpou B5A Tou N.4174/2013, O gopohoyikdg Eheyyog Dievepyeital aird Tov B0 Nopipo EAeykrs| Tou ehéy¥el TIG ETHTIEG
~ Xpnuarooikovopkés KaraoTtdoes. O EAeyyo¢ autdg Bpioketan o efEMEN KOl TO OXETIKO pOpOAOYIKG TOTOTOINTIKG TpoBAtTTETa va
YopnynBel pETd T OnpooiEuon Tw XPNEATOOIKOVOUIKWY KataoTdoswy Xpnoews 2017, Méxpt wnv ohokhipwon Tou @opoloyiKod
™ eAfyyoU UTTGPXE TO EVBEXOPEVO vt TTROKGWOUY TTPOOBETES QopoAoyIXES UTTOXPEOEIS Of ofroleg N Evaipein eknipd 611 Sev Ba askijoouv
-~ OUOIdN eMBpaON OTIS XPNUATOOIKOVOMIKES KATAOTATEIC,

——

25, AMOIBEZ EAETKTQN

__. O ouvohikég apoifiés Tou xpetiBrikav kard Ty TiEpiodo amd Tov Voo EAEYKTY 1 TO EASYKIIKG ypageio TG oviGITag, yia Tov EAEyXo
TWWY ETIHOILY XPNPOTORIKOVOMIKIY KATAOTATEWY, YId GAANEG uTTnpecleg Siaogdhione, yia cupfouvieuTtikés qopoloyixés utnpeoies kal yia
~~ hoitég pn eAeyKTIKES uTinpeoies, SIoKEKpIPMEVT KaTd KaTnyopia.

~

~ ANoIBT Yo TAKTIKG EAEYXO 42.850,00
AtoIB yio popohoyikd moTooIinTkd 5.000.00

~Zivoho 17.850,00

. 26. FETONOTA META THN NMEPIOAO ANA®OPAL

~ fAev uTTpEaV YEYOVOTa WETAYsVECTEPR TWY XPNHOTOOIKOVORIKWV KataoTdoewy Tng 31ng Aexepfplov 2017, Tou va agopolv Ty
Eraipeia, wou va emnpeagouy onuavikg Ty KATavénon Twv XpHoTootkoVopIKIY KaTaoTdoewy Kol 8a épeme 1 va Kowomoin@olv fj
v Siapopomolfoouy Ta KOVBUAID Tuw SHHOMIEVHEVWV XPMMOTOOIKOVOIKGY KATOCTATEWY,

~




